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Pre - visit Qualifiers  

1. At least 3 batches of Management programs should have graduated.  

 

2. At least 20% of the faculty associated with the management program should 

have Ph.D. Degree averaged over two aca demic years i.e. Current Academic 

Year (CAY) and Current Academic Year Minus One (CAYM1).  

 

3. Admissions in the program should be more than 60% of the sanctioned 

intake averaged for three academic years i.e. Current Academic Year (CAY), 

Current Academic Y ear Minus One (CAYM1) and Current Academic Year Minus 

Two (CAYM2).  

 

4. The institution should have at least two Professor(s) or one Professor and 

one Associate Professor with Ph.D. qualification (on regular basis) for each 

Management Program being offered  by the department/ institution for two 

academic years i.e. Current Academic Year (CAY) and Current Academic Year 

Minus One (CAYM1).  

 

5. Placement ratio (Placement + higher studies + Entrepreneurship) should be 

greater than 60% averaged over three academi c years i.e. Current Academic 

Year minus one (CAYm1), Current Academic Year Minus Two (CAYM2) and 

Current Academic Year Minus Three (CAYM3).  

 

6. The Faculty Student Ratio in the programs under consideration should be 

less than or equal to 1:25, averaged o ver three academic years i.e. Current 

Academic Year (CAY), Current Academic Year Minus One (CAYM1) and Current 

Academic Year Minus Two (CAYM2).  

 

Note: Academic year is defined as July to June.  
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PART A:  Institutional  Information  

 

 

1.  Name  and  Address of  the Institution:  S. B. Patil Institute of Management  
       Sector No . 26, Near Akurdi Railway   

       Station,  Pradhikaran, Nigdi,  
       Pune - 411 044.  

 

2.  Name  and  Address of the  Affiliating  University,  if  applicable:  
  Savitribai Phule Pune University,  
  Ganeshkhind, Pune -411007  

 
3.  Year  of  establishment  of  the Instituti on: 2009  

 
4.  Type  of  the  Institution:  

 

Institute  of National  Importance  University  

Deemed  University  

Autonomous  

Affiliated  Institution  

AICTE  Approved  PGDM  Institutions  
 

Any other  (Please specify)  

Provide  Details : 
 

 

Note:  In  case of Autonomous  and  Deemed University , mention  the  year  of 
grant  of status  by the  authority  

 
5.  Ownership Status : 

Central  Government  

State  Government  

Government  Aided  

Self-financing  
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Trust  

Society  

Section  8 Company  

 

Any  Other  (Please specify)  

Provide  Details : 
 

6.  Vision  of  the  Institution:   

 
òTo be a Nationally and Internationally accredited Management Institute that 

supports collaborative learning, incubation center and cafeteria approach to 

provide quality education, research and consultation with an objective of 

transforming students to professionals, entrepreneurs and researchers having 

deep rooted sense of Social Responsibility.ó 

 

7.  Mission  of  the  Institution:  

 
òTo pursue excellence in Management Education and Research Program with a 

holistic and sustainable developmental appr oach through dynamic workforce as 

mainstay to create future Leaders, Transformative Entrepreneurs and Ethical 

Citizens who generate value for the Industry, Society and the Nation.ó 

 

8.  Details  of  all  the  programs offered  by  the  institution:  

 

Sr. 
No.  

Name of 

t he 
program 

to be 

considered  

Year 
of 

Start  

Initial 
Intake  

Increase/Dec

rease in 

intake, if any 
(mention the 

no. of seats 

increased/de 

creased)  

Year of 
increase/ 

decrease  

AICTE Approval 
Letter No.  

Accreditati
on Status*  

1 M.B.A  2009  60  120  2009  
09/01/MS/MBA/2
009/49,15.06.09  

NO 

2 M.B.A  2010  180  0 0 

Western Region, 
Maharashtra/1 -

5177079/2010/EO

A, 23.08.2010  

NO 
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3 M.B.A  2011  180  0 0 

Western/1 -

401611633/2011/

EOA,01.09.11  

NO 

4 M.B.A  2012  300  120  2012  

Western/1 -

720620352/2012/

EOA,10.05.2012  

NO 

5 M.B.A  2013  300  0 0 

Western/1 -

1451248781/ 

2013/EOA 

19.03.2013  

NO 

6 M.B.A  2014  300  0 0 
Western/1 -

2013723539/2014

/EOA, 04.06.14  

NO 

7 M.B.A  2015  300  -120  2015  

Western/1 -

2452277365/2015
/EOA,07.04.15  

#TEM -2015/(C.R 

207)/TE -4 Dated 

21.04.2015  

# NO 

8 M.B.A  2016  180  0 0 

Western /1 -

2809564876/2016

/EOA,05.04.16  

NO 

9 M.B.A  2017  180  0 0 

Western/1 -

3323478900/2017
/EOA,30.04.17  

NO 

10  M.B.A  2018  180  0 0 

Western/1 -

3508613314/2018

/EOA 04.04.2018  

NO 

11  M.B.A  2019  180  0 0 

Western/1 -

4263285291/2019
/EOA, 10.04.19  

NAAC 

Accreditatio

n for 5 
years  

12  M.B.A  2020  180  0 0 

Western/1 -

7009680670/2020
/EOA, 30.04.2020  

Applying for 

NBA first  
time  

13  M.B.A  202 1 180  0 0 

Western/1 -

9320347912 /202 1

/EOA ,25.06.21  

Reapplying 

for NBA first  

time  

 
# We have applied for closure of 2 nd  Shift 120 from AY 2015 -16 but in 

AICTE EOA it is not reflected. But later it is rectified and wide received the 

rectified approved intake of 180 from state DTE. Hence we have admitted 

180 students in A.Y. 2015 -16.  
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9.  Programs  to  be considered for  Accreditation  vide  this  application  

 

Sr . 

No.  
Program  Name  

Current  Year  

Sanctioned  

Intake  

Current  

year  

admitted  

nos.  

1 Masters of Business Administration  180  185*  

 

*Sanctioned intake of AICTE is 180, but as per guidelines of MH State DTE we have 

been allotted 18  additional students under the q uota of EWS (Economically Weaker 

Sections)  and 9 TFWS (Tuition Fee Wa iver Scheme) on and above sanction intake. 

Hence the final admission included EWS  - 14 , TFWS - 9, 162 ð Intake equals to 185.  

 

10.  Contact  Information  of  the  Head  of  the  Institution  and  NBA 
Coordinator:  

 

i.  Head of the Institution: -  
 Name: Dr. Kirti Dharwadkar  
 Designation:  Di rector  
 Mobile  No: 8421955540  
 Email  id: kirtisd@gmail.com  
 
ii.  NBA coordinator : -  
 Name: Dr. Swapnali Amol Kulkarni  
 Designation: Ass ociate Professor  

 Mobile No: 8007548648  
 Email id: swapnalik.2003@gmail.com  

mailto:kirtisd@gmail.com
mailto:swapnalik.2003@gmail.com
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Criteria  Summary  

Name  of  the  Program - Masters of Business Administration  

 

 

Criteria  No.  Criteria  Mark/Weightage  

1 
Vision,  Mission  &  Program  Educational  
Objectives  

50  

2 
Governance,  Leadership  &  Financial  
Resources  

100  

3 Program  Outcomes  &  Course  Outcomes  100  

4 Curriculum  &  Learning  Process 125  

5 Student  Quality  and  Performance  100  

6 Faculty  Attributes  and  Contributions  220  

7 Indu stry  &  International  Connect  130  

8 Infrastructure  75  

9 Alumni  Performance  and  Connect  50  

10  Continuous  Improvement  50  

 Total  1000  
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1.1 Vision and Mission Statements (5)  

OUR V ISION  

 

The Institute strives to be a nationally and internationally accredited 

Management Institute in the future. Therefore, it aims to continue to provide 

quality education, research and consultation facilities by adopting the  newest 

pedagogy like collaborative learning, incubation center and cafeteria approach 

to achieve its long -term goals through continually working in the right 

direction as per the Mission. The purpose of the organization is to transform 

students into ethic ally top class professionals, entrepreneurs and researchers 

who shall create value for all the stakeholders and the nation as a whole.  

OUR MISSION  

 

Mission Elements:  

1.  To pursue excellence in Management Education   

2.  To pursue excell ence in Research Program   

3.  To deploy holistic and sustainable developmental approach   

4.  To create future Leaders, Transformative Entrepreneurs & Ethical Citizens  

5.  To generate value for   Industry, Society and the Nation  

 

CRITERION 1  
Vision, Mission & Program Educational 

Objectives  
50  

ñTo pursue excellence in Management Education and Research Program with a holistic 

and sustainable developmental approach through dynamic workforce as mainstay to create 

future Leaders, Transformative Entrepreneurs and Ethical Citizens who generate value for 

the Industry, Society and the Nation.ò 

 

 

 

 

ñTo be a Nationally and Internationally accredited Management Institute that supports 

collaborative learning, incubation center and cafeteria approach to provide quality 

education, research and consultation with an objective of transforming students to 

Professionals, Entrepreneurs and Researchers having deep rooted sense of Social 

Responsibility.ò 

 



NBA – Self Assessment Report (SAR) 

PCET’s  S. B. Patil Institute of Management 10 

SBPIM as a Management Institute in Pimpr i Chinchwad area of Pune District 

in Maharashtra is determined to provide quality Management Education and 

Research Program to the students in rural, semi -urban, and urban areas to 

transform them to Ethical Citizens, Future Leaders, Professionals and 

Entre preneurs who will add value to the Industry, Society and the Nation. 

SBPIM is committed for holistic and sustainable approach for overall 

development of the  students  and the growth of the Institute and its 

stakeholder.  The following chart shows activities which help in the overall 

development of students -   

 

Figure No. 1.1 Student Development Activities  

 

1.2 PEOs Statements (5)   
 

From Academic Year 2019 - 20  

Program Education Objectives  (PEOs) are as per SPPU. We at SBPIM align the 

curriculum implementati on and Teaching -Learning Pedagogy as per the PEOs 

mentioned in SPPU syllabus using Bloomõs taxonomy, Rubrics, CO-PO 

mapping and measuring etc.  
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PEO 1  

Graduates of the MBA program will successfully integrate core, cross -

functional and inter -disciplinary aspe cts of management theories, 

models and frameworks with the real world practices and the sector 

specific nuances to provide solutions to real world business, policy and 

social issues in a dynamic and complex world.  

PEO 2  

Graduates of the MBA program will p ossess excellent communication 

skills, excel in cross -functional, multidisciplinary, multi -cultural 

teams, and have an appreciation for local, domestic and global 

contexts so as to manage continuity, change, risk, ambiguity and 

complexity.  

PEO 3  

Graduates  of the MBA program will be appreciative of the significance 

of Indian ethos and values in managerial decision making and exhibit 

value centered leadership.  

PEO 4  

Graduates of the MBA program will be ready to engage in successful 

career pursuits covering a broad spectrum of areas in corporate, non -

profit organizations, public policy, entrepreneurial ventures and 

engage in lifelong learning.  

PEO 5  

Graduates of the MBA program will be recognized in their chosen fields 

for their managerial competence, creati vity & innovation, integrity & 

sensitivity to local and global issues of social relevance and earn the 

trust & respect of others as inspiring, effective and ethical leaders, 

managers, entrepreneurs, intrapreneurs and change agents.  
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From the AY 2016 -17 t ill AY 2018 -19  

Program Education Objectives  (PEOs) were framed at the Institute level for AY 

2016 -17 to AY 2018 -19. These PEOs were framed keeping in mind the 

knowledge, skill and competencies needed by an individual to be ready to face 

the challenges of I ndustries.  

PEO-1 

Students of MBA Programme will be able to successfully implement 

acquired knowledge of management theories and practices for the 

achievement of organizational goals in the real world business 

situations.  

PEO-2 

Students of MBA Programme sh all be able to showcase analytical & 

critical thinking ability with value based leadership and 

entrepreneurship.  

PEO-3 

Students of MBA Programme will be ready to learn, appreciate & 

connect economic, legal, social & ethical concepts in global business 

for  sustainable development.  

 

1.3 Dissemination among Stakeholders (10)   

The Vision, M ission and PEOs are published and disseminated at  

¶ Institute website ( https://www.sbpatilmba.com ) 

¶ E-mails sent by the staff and facu lty members have vision and mission 

statements  in the signature . 

¶ Vision and Mission statements are conveyed during Induction Program 

and Stakeholder Meet.  

¶ Vision and Mission are conveyed through Newsletter  (Vruttant)  & 

Magazine  (Accolade), Information Broc hure  (Admission, Placement) and 

Activity Report.  

¶ Boards displayed:  

Á Every floor of the Institute  

Á Director and Head of Department  Academics and Head of Department  

https://www.sbpatilmba.com/
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Research cabin/cubicle  

Á Staff rooms  

Á IQAC Office  

Á Research Centre  

Á Placement Office  

 

The Vision, M ission and PEOs are disseminated to the stakeholders of the 

program as shown below  - 

 

Management

Director

Students Parents
Faculty 

Members
Employers & 

professional Bodies
Alumni

Non 
teaching 

staff

Society

 
 

Figure  No. 1.2 Dissemination of Vision, Mission and PEOs to Stakeholders  
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1.4 Formulation Process Flowchart ð Vision and Mission (15)  

 

  
 

Figure No. 1.3 Formulation Process ð Vision and Mission  
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Figure No. 1.4 Formulation Process Flowchart ð PEOs 

 

 

 

!ƭǳƳƴƛΩǎ LƴǇǳǘ 

tŀǊŜƴǘǎΩ LƴǇǳǘ 
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Institute Vision 
and Mission 

Define Program 
Educational Objectives 

(PEOs) 

Assess PEOs by 
AAC 

Industry/ 
Employer Input 

Faculty/ Staff 
Input 

Advisory Board 
(BOG) Input 

Graduate 
Attributes (GAs) 

PEOs Formulated 
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Honourable Late Shri. Shankarrao Bajirao Patil , the founder member of 

Pimpri Chinchwad Education Trust, had a vision to develop educational 

institutes which will generate employable manpower for the emerging 

industries. In 1990 first private polytechnic was established under the 

umbrella of PCET to meet the rising demand of surrounding industries for 

technical res ource and help the children of the employees working in this 

vicinity get quality education at reasonable cost.  

As per the changing times and needs of the industries and society, the trust 

spread its wings in diversified educational areas in the field of p rimary, general, 

engineering and also in management education. Presently the Trust runs 

various recognized and affiliated Institutes. The Trust started with S. B. Patil 

Institute of Management (SBPIM) in the year 2009 with an intention of creating 

Manageme nt Professionals, Business Leaders and Entrepreneurs.             

The vision and mission statements were designed keeping in mind the same 

ideology to transform students to future leaders, transformative entrepreneurs 

and researchers who will further contr ibute in economic and social 

development to generate value for society and nation.  

During the inception year, the vision and mission statement of the Institute 

were framed with fruitful discussions of trustee members with the Director, 

staff members along  with the representatives from University, Industry and 

society. The statements were finalized in the governing body meetings.  

The vision and mission statements revised in the year 2017 were the outcome 

of series of discussion happened as per the change i n market requirements , 

University revisions and valuable inputs given by corporate, faculty members, 

students, alumni to fit in the changing academic scenario. The latest vision 

and mission statements are very concise and clear focusing on the action 

orien ted and inclusive outcome to achieve.   

The University also granted SBPIM with PhD Research Centre for Management 

and Commerce  in year 2012 , thus contributing beyond MBA offering to 

students.  
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1.5. Consistency of PEOs with the Mission (15)  

From Academic Yea r 2019 - 20  

PEO 1  

Graduates of the MBA program will successfully integrate core, 

cross -functional and inter -disciplinary aspects of management 

theories, models and frameworks with the real world practices 

and the sector specific nuances to provide solutio ns to real world 

business, policy and social issues in a dynamic and complex 

world.  

PEO 2  

Graduates of the MBA program will possess excellent 

communication skills, excel in cross -functional, 

multidisciplinary, multi -cultural teams, and have an appreciatio n 

for local, domestic and global contexts so as to manage 

continuity, change, risk, ambiguity and complexity.  

PEO 3  

Graduates of the MBA program will be appreciative of the 

significance of Indian ethos and values in managerial decision 

making and exhibit value centered leadership.  

PEO 4  

Graduates of the MBA program will be ready to engage in 

successful career pursuits covering a broad spectrum of areas in 

corporate, non -profit organizations, public policy, entrepreneurial 

ventures and engage in lifelong l earning.  

PEO 5  

Graduates of the MBA program will be recognized in their chosen 

fields for their managerial competence, creativity & innovation, 

integrity & sensitivity to local and global issues of social 

relevance and earn the trust & respect of others a s inspiring, 

effective and ethical leaders, managers, entrepreneurs, 

intrapreneurs and change agents.  

 

MISSION  

 

The mission statements can be explained with the following  5 elements ð 

ñTo pursue excellence in Management Education and Research Program with a holistic 

and sustainable developmental approach through dynamic workforce as mainstay to create 

future Leaders, Transformative Entrepreneurs and Ethical Citizens who generate value for 

the Industry, Society and the Nation.ò 
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 Mission Elements  

M1  To pursue excellence in Management Education  

M2 To pursue excellence in Research Program  

M3  To deploy holistic and sustainable developmental approach  

M4  
To create future Leaders, Transformative Entrepreneurs & 

Ethical Citizens  

M5  To generate value for   Industry, Society and the Nation  

 

 

Table 1.1:  Consistency of PEOs with Mission Elements  ð 

       Mission  

PEO  
M1  M2  M3  M4  M5  

PEO1  3 2 3 2 3 

PEO2  3 2 3 3 2 

PEO3  3 1 3 2 3 

PEO4  3 2 3 3 3 

PEO5  3 2 3 3 3 

 

Kindly refer Annexure 1 - Consistency of PEOs with Mission Elements  
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CRITERION 2  Gover nance, Leadership & Financial Resources  100  

 

2.1 Governance and Leadership (60)  

2.1.1 Governance Structure and Policies (25)  

2.1.1.1 Governing Structure (10)  

S. B. Patil Institute of Management functions under the directives of AICTE, 

DTE and SPPU. There are functional statutory and non statutory committees at 

SBPIM, which help in the governing of the Institute. Authorities and 

Responsibilities are allocated across the hierarchy of SBPIM for effective 

management and with decentralized governance for effici ent operation.  

The Purpose of SBPIM Governance is to achieve calibrated improvement in the 

quality of technical education at PG levels by building on existing strengths 

and exploiting the emerging opportunities.  

SBPIM governance strengthens the functioning  of the Institute through the 

support received from the statutory agencies. The institutionõs governance is 

directed and implemented by the Governing Body, CDC, Director, IQAC, 

Academic Advisory Committee , Head of Department -Academics, Head of 

Department -Research, Administrative staff, Placement Team, IT support staff, 

Library staff and support staff.  

The SBPIM Governing Body is the top governing authority whose key function 

is to direct the Institute towards pursuit of excellence.  The College 

Development C ommittee (CDC) of SBPIM comprises of management 

representatives and other stake holders. Leadership is driven by the Director 

under the guidelines of AICTE, DTE, SPPU and PCET. Director is the chairman 

of Academic and Administrative Council, Member Secreta ry of CDC and 

Chairman of all Statutory and Non -statutory committees.  

Stakeholders play an active role in ensuring the implementation of institutesõ 

vision, mission, core values, quality policy, objectives and strategic plan. The 

strategies defined by the CDC, the Director and the Academic Advisory 

Committee  give directions to achieve the strategic goals defined in SBPIM 
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Strategic Plan. SBPIM achieves its goals by emphasizing excellence in teaching -

learning methods, research, infrastructure, processes and d evelopment of 

studentsõ personality, civic sense and social responsibility which makes them 

employable and Industry -ready.  

SBPIM operations are carried out as per its strategic plan and policies, where 

major decisions flow from top to bottom across the hie rarchy and carried out 

by participative and consultative management. For holistic student 

development, the Head of Department -Academic leads curricular/co -curricular 

activities by allocating work to faculty members. In order to build a strong 

research envi ronment and strengthen community relationships, research and 

extension activities are directed by Head of Department -Research and carried 

out by Research Committee. The management  supports Faculty and staff 

participation in enhancing effectiveness of the i nstitutional processes . The 

Director involves them in planning, implementation and evaluation of all 

activities by delegating responsibilities. They are given authority to work as 

coordinators/ member secretary of various academic, co -curricular and extra - 

curricular committees/activities.  The decision making is carried out through 

formation and functioning of various committees that hold meetings at regular 

intervals. The Statutory Committee members and Non -statutory committees 

meet twice annually and /or at regular intervals, twice or thrice as and when 

required.  The SBPIM Placement team works as a bridge between Institute, 

Alumni and Industry. The SBPIM administration, the administrative staff 

follows the directives provided by the authorities to strength en finances and 

infrastructure. Library Staff manages Library resources effectively. SBPIM IT 

support staff provides ICT support and upgrades quality technical facilities. 

The monitoring Committees helps to monitor, evaluate and improvise the 

academic and administrative processes. Internal or external Academic, 

Administrative and Financial audits are regularly conducted by IQAC or 

external agencies.  
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The committee structure  of the institute is as follows ð 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure No ð 2.1  Com mittee Structure of the Institute  

  

Statutory  Non -Statutory  

 
1.  Governing Body(GB)  

 

2.  College Development 

Committee (CDC)  

 
3.  Internal Quality 

Assurance Cell  (IQAC) 
 

4.  Grievance Redressal ð Staff 

and Students  

 

5.  Anti -Ragging  Committee 

and Anti Ragging Squad  

 
6.  Internal Complaints 

Committee  

 
7.  Students Welfare Council  

 

8.  Alumni Associa tion  

1.  Academic Advisory  

Committee  

2.  Examination   Committee 

ð Internal and External  

3.  Research, Innovation and 

Extension Committee  

4.  Library Committee  

5.  Administrative 

Committee  

6.  Industry Institute 

Interaction (I 3) Committee  

7.  Staff Recreational 

Committee  

8.  Co-curricul ar Committee  

9.  Strategic Planning And 

Monitoring Committee  

10.  Staff Academy 

Committee  

SBPIM 
COMMITTEES  
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SBPIM GOVERNING BODY - The composition of GB is as follows ð 

Table No 2.1 Composition of Governing Body - 

Sr.

No.  
Name of the Member  Role  Representation  

Contact 

Number  

1 
Shri. Dnyaneshwar 

Landge  
Chairman  

Chairman Pimpri 

Chinchwad Education Trust  
9423037644  

2 Smt. Padma Bhosale  Member  
Nominee , Pimpri 

Chinchwad Education Trust  
9890820560  

3 
Shri. Vitthalrao 

Kalbhor  
Member  

Nominee , Pimpri 

Chinchwad Education Trust  
9822016915  

4 
Shri. Shantaram 

Garade  
Member  

Nominee , Pimpri 

Chinchwad Education Trust  
9890018812  

5 Shri. Girish Desai  Member  
Nominee , Pimpri 

Chinchwad Education Trust  
9422302523  

6 Member AICTE  Member  Nominee , AICTE  - 

7 
Shri. Dr. Mohan 

Uchgaonkar  
Member  Industry Expert  9890037506  

8 

Shri. Dr. (Capt. Rtrd.) 

Chandras hekhar 

Chitale  

Member  SPPU Academic Expert  9011725454  

9 Member DTE Mumbai  Member  Nominee , DTE  - 

10  
Member State 

Government  
Member  Nominee , State Government  - 

11  Dr. Anishkumar Karia  Member   
Nominee , Teaching 

Representative  
9762008221  

12  
Dr. Bhushan 

Pardeshi  
Member   

Nominee , Teaching 

Representative  
9970100874  

13  
Smt. Dr. Kirti 

Dharwadkar  

Member 

Secretary  

Director, S. B. Patil 

Institute of Management  
8421955540  
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Functions of Governing Body - 

(i) To organize the teaching in the institute and to determine the teaching 

requirement of the institute.  

(ii)  To monitor and evaluate the teaching programs in the institute and 

suggest remedial measures.  

(iii)  To monitor faculty deployment and development, placement and 

industry -institute interaction activities in the institute/col lege and 

suggest remedial measures wherever necessary.  

(iv) To perform such other duties and exercise such other powers as may be 

entrusted by the management and the University  

 

The composition of CDC is as follows ð 

Table No 2.2 College Development Committee ( CDC)- 

College Development Committee (CDC) ð 

Sr. 

No.  
Name  Role  Representation  

Contact 

Number  

1 
Shri. Dnyaneshwar P. 

Landge  
Chairman  

Chairman , Pimpri 

Chinchwad 

Education Trust  

9423037644  

2 Smt. Padma Bhosale  Member  

Nominee , Pimpri 

Chinchwad 

Education Trus t  

9890820560  

3 
Shri.  Vitthalrao S. 

Kalbhor  
Member  

Nominee , Pimpri 

Chinchwad 

Education Trust  

9822016915  

4 
Shri . Shantaram D. 

Garade  
Member  

Nominee , Pimpri 

Chinchwad 

Education Trust  

9890018812  

5 
Shri . Harshavardhan 

Patil  
Member  

Nominee , Pimpri 

Chinchwad 

Education Trust  

9120102020  

6 Dr. Girish M. Desai  Member  

Nominee , Pimpri 

Chinchwad 

Education Trust  

9422302523  

7 Dr. Anishkumar Karia  Member  
Nominee , Teaching 

Representative  
9762008221  
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8 Dr. Bhushan Pardeshi  Member  
Nominee , Teaching 

Representative  
99701008 74 

9 
Dr. Padmalochana 

Bisoyi  
Member  

Nominee , Teaching 

Representative  
8928294775  

10  Dr. Anuradha Phadnis  Member  
Nominee , Teaching 

Representative  
9850728206  

11  
Mr. Prasannakumar 

Ohol  
Member  

Nominee , Non-

Teaching 

Representative  

9822497024  

12  Dr. C. M. Chi tale  Member  
Nominee , Local 

Education  
9011725454  

13  Dr. S. V. Bhave  Member  
Nominee , Local 

Industry  
9881155754  

14  Dr. Mohan Uchhgaonkar  Member  
Nominee , Local 

Research  
9890037506  

15  Dr . Sumira Chandhok  Member  
Nominee , Social 

Service  
7666777075  

16  Dr. Swap nali Kulkarni  Member  Nominee , IQAC 8007548648  

17  Mr. Ajay Pawar  Member  
Nominee , Student 

Council  
9822973968  

18  Mr. Shubham Pore  Member  
Nominee, Student 

Council  
8624882377  

19  Dr. Kirti Dharwadkar  

Member 

Secretary  

 

Director, S. B. Patil 

Institute of 

Manage ment  

8421955540  

 

Functions of CDC -  

1.  Prepare the budget and financial statements;  

2.  Recommend to the management for creation of the teaching and other 

posts;  

3.  Determine the program of instruction and internal evaluation and to 

discuss the progress of studi es in the college;  

4.  Make recommendations to the management for the improvement of the 

standard of teaching in the college;  

5.  Formulate proposals of new expenditure not provided for in the college 

budget;  
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6.  Advise the Director/ Principal regarding the intake c apacity of various 

classes, preparation of time -tables, distribution of the available teaching 

work load and such other matters relating to the internal management of 

the college and discipline of the college students as may be referred to it 

by the Direct or/P rincipal, from time to time;  

7.  Consider and make recommendations on the inspection report, if any;  

8.  Consider and make recommendations on the report of the local inquiry 

committee, if any;  

9.  Prepare the annual report on the work done by committee for the year 

ending on the 30th June and submit the same to the management, the 

Management Council of the university and to the concerned Director;  

10.  Perform such other duties and exercise such other powers as may be 

entrusted by the management and the university.  

 

Table No  2.3 List of Academic and Administrative Committees at the 

Institute:  

Sr. 

No.  
Name of Committee  Functional Objective  

Frequency of 

Meeting per 

year  

Statutory Committees  

1 
Governing Body(GB)  

 

To monitor and evaluate the teaching 

program and othe r curricular and co -

curricular activities.  

Suggest remedial measures.  

Monitor progress of studies as per 

curriculum and norms of  University.  

2 

2 

College Development 

Committee (CDC)  

 

Frame directive principles and 

policies.  

Amend and approve policies from time 

to time.  

Approve budgets.  

2 

3 
Grievance Redressal 

Committee  

To resolve grievances of teaching, non -

teaching staff and students fairly and 

equitably.  

2 / As 

required  
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4 
Anti -Ragging 

Committee  
Prevention and prohibition of Ragging  

2 / As 

required  

5 
In ternal Complaints 

Committee  

Prevention, Prohibition and Redressal 

of  Sexual Harassment of Women at 

Workplace  

2 / As 

required  

6 
Student Welfare 

Council  

To look after the welfare of the 

students and to promote and co -

ordinate the extracurricular activities  

2 

7 
Alumni Association 

Committee  

To nurture and develop the bonding 

between SBPIM and SBPIM Alumni.  
2 

8 
Internal Quality 

Assurance Cell  

To assess the Internal Quality of the 

Institute  

4 /  As 

required  

Non - Statutory Committees  

9 
Academic Advisory 

Comm ittee  

To study Academic needs while 

striving to uphold academic integrity 

and equity for students across 

departments and classes  

2 

10  

Examination 

Committee (External & 

Internal)  

To monitor, evaluate, ensure smooth 

conduct of Examination  
2 

11  
Research, Co nsultancy 

and Extension  

To develop, implement and monitor 

the Research, Consultancy and 

Extension Program.  

1 

12  Library Committee  

To act as Learning Resource Centre for 

faculty and students to enrich their 

knowledge.  

2 

13  
Administration 

Committee  

To adm inister the functioning, 

implementation and monitoring of the 

administrative, purchase and finance 

processes  

2 

14  
Industry Interaction 

Committee  

To act as a bridge between industries 

and the institute  
2 

15  
Staff Recreational 

Committee  

To help maintaining  a friendly 

relations and harmony amongst the 

staff members by celebrating festivals 

and birthdays  

1 
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16  
Co- curricular 

Committee  

To standardize the process of all co - 

curricular activities in the institute  
2 

17  
Strategic Planning and 

Monitoring Committee  

To assess and monitor the ongoing 

processes and gaps and design 

strategic plan to achieve the goals  

1 

18  
Staff Academy 

Committee  

To develop knowledge and skills 

required for performing the role of 

competent and effective teacher, 

administrator, researche r and mentor.  

2 

 

Kindly refer Annexure 2 - Composition of Statutory and Non Statutory 

Committees at SBPIM  

 

Figure No ð 2. 2 GOVERNANCE AND LEADERSHIP AT SBPIM - ORGANOGRAM  
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Table 2. 4 Details of dates of Meetings and attendance therein  

SBPIM STATUTORY COMM ITTEES  

Governing Body  (GB) 

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
09/04/2018  11  2 

19/10/2018  11  2 

2019 - 20  
03/06/2019  11  2 

13/11/2019  11  2 

2020 - 21  
08/06/2020  09  4 

22/12/2020  10  3 

College Develop ment Committee (CDC)  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
09/04/2018  16 3 

19/10/2018  16  3 

2019 - 20  
03/06/2019  14 5 

13/11/2019  12 7 

2020 - 21  
08/06/2020  11  8 

22/12/2020  16 3 

Internal Quality Assur ance Committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  

11/07/2018  8 4 

3/10/2018  10  2 

15/12/2018  8 4 

25/04/2019  6 5 

2019 - 20  

23/07/2019  11  1 

04/10/2019  11 1 

25/01/2020  10  2 

08/05/2020  6 6 

2020 - 21  

19/08/2020  10  4 

25/11/2020  13  0 

23/02/2021  12  1 

02/06/2021  11  2 
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Grievance Redressal Committee (Staff)  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  
25/06/18  6 0 

29/12/18  6 0 

2019 - 20  
5/7/2019  5 1 

8/1/2020  5 0 

2020 - 21  
6/7/2020  5 1 

8/2/2021  6 0 

Grievance Redressal Committee (Student)  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  
25/06/18  8 0 

29/12/18  8 0 

2019 - 20  
5/7/2019  7 1 

8/1/2020  7 0 

2020  - 21  
6/7/2020  7 1 

8/2/2021  8 0 

Anti -Ragging Committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  
28/09/2018  15  4 

12/ 03/2019  14  5 

2019 - 20  
31/09/2019  15  4 

5/ 03/2020  15  3 

2020 - 21  
27/09/2020  10  6 

27/ 03/2021  11  8 

Internal Complaints Committee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
21/08/2018  5 0 

21/03/2019  5 0 

2019 - 20  
20/08/2019  5 0 

12/ 03/2020  5 0 

2020 - 21  
26/ 08/2020  7 1 

15/03/2021  8 0 
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Stu dent Welfare Council Committee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
28/09/2018  16  0 

08/04/2019  16  0 

2019 - 20  
31/10/2019  16  0 

11/05/2020  16  0 

2020 - 21  
30/09/2020  8 8 

5/ 04/2021  16  0 

Alumni Associa tion Committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  
11/07/2018  8 0 

17/12/2018  8 0 

2019 - 20  
23/07/2019  8 0 

16/02/2019  8 0 

2020 - 21  
6/7/2020  8 1 

5/7/2021  9 0 

 

SBPIM NON -STATUTORY COMMITTEES  

Acade mic Advisory Committee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
7/6/2018  8 0 

22/12/2018  8 0 

2019 - 20  
18/06/2019  7 1 

20/12/2019  7 0 

2020 - 21  

8/7/2020  7 0 

20/01/2021  7 0 

18/5/2021  7 0 

External Exami nation Committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19   
8/10/2018  7 0 

11/4/2018  7 0 

2019 - 20   
16/10/2019  7 0 

11/5/2020  7 0 

2020 - 21   
22/10/2020  7 0 

19/05/2021  7 0 
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Internal Examination Committee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19   
2/8/2018  8 0 

3/1/2019  8 0 

2019 - 20   

2/8/2019  8 0 

6/1/2020  7 0 

20/4/2020  7 0 

2020 - 21   
17/9/2020  7 0 

22/01/2021  7 0 

Research, Innovation and Extension com mittee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  28/06/2018  6 0 

2019 - 20  16/07/2019  6 0 

2020 - 21  9/10/2020  6 0 

Extension committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Abse nt  

2018 - 19  
24/08/2018  6 0 

14/01/2019  6 0 

2019 - 20  
14/09/2019  6 0 

14/01/2020  5 0 

2020 - 21  
9/10/2020  5 0 

20/01/2021  5 0 

Library Committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  
6/8/2018  7 0 

13/ 03/2019  6 0 

2019 - 20  
11/9/2019  5 0 

17/12/2019  5 0 

2020 -21  
13/08/2020  6 1 

25/01/2021  6 1 
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Administrative Committee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
15/10/2018  7 0 

28/05/2019  6 1 

2019 - 20  
11 /11/2019  6 1 

05/ 06/2020  6 1 

2020 - 21  
18/12/2020  7 0 

28/04/2021  6 1 

Industry Interaction Committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  
11/7/2018  8 0 

17/12/2018  8 0 

2019 - 20  
16/09/2019  7 1 

13/0 1/2020  7 1 

2020 - 21  
10/08/2020  8 0 

04/01/2021  7 1 

Staff Recreational Committee  

Academic 

Year  

Date of 

Meeting  

No. of Members 

Attended  

No. of Members 

Absent  

2018 - 19  28/06/2019  7 1 

2019 - 20  30/06/2020  5 1 

2020 - 21  25/06/2021  6 0 

Co-Curricular Co mmittee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
10/12/2018  7 0 

9/7/2019  7 0 

2019 - 20  
5/12/2019  6 1 

8/7/2020  4 3 

2020 - 21  
8/12/2020  7 0 

14/7/2021  6 1 

Strategic Planning and Monitoring Committee  

Aca demic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  10/07/2018  10  0 

2019 - 20  09/07/2019  9 0 

2020 - 21  06/07/2020  8 0 
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Staff Academy Committee  

Academic 
Year  

Date of 
Meeting  

No. of Members 
Attended  

No. of Members 
Absent  

2018 - 19  
18/08/2018  10  1 

15/02/2019  10  1 

2019 - 20  
9/7/2019  9 1 

11/1/2020  8 1 

2020 - 21  
12/8/2020  8 1 

12/3/2021  9 0 

 

Kindly refer Annexure 3 - Minutes of the meetings and action taken for 

CDC and GB  

 

2.1.1.2 Service Rules (5)  

The Institute is ap proved by AICTE, DTE and affiliated to Savitribai Phule Pune 

University and hence adhere to the service rules and regulation given by these 

bodies from time to time. The institute has published internal Service rules 

handbook for their employees in the yea r 2011 and revised handbook 

published in the year 2017.  

SBPIM Service Rules and regulations handb ook contains  rules and regulations 

to be followed by the staff to  build conducive work environment to meet our 

Mission  and Vision. SBPIM Service Hand Book cont ains Code of conduct for 

employees and provisions to be adhered for maintaining  good service  record . It 

encompasses Service Rules and Regulations, General Conditions of Service, 

maintaining service record of employee in Service Book, Leave Rules, Travellin g 

reimbursement Rules, Employee Welfare, Maintenance of Records, Rules of 

Conduct, and Code of Conduct for Director, Head of Department  Academics, 

Head of Department  Research, Teaching Staff, Non -Teaching Staff, and Code of 

Professional Ethics for SBPIM em ployees. These policies and  procedures are 

published and disse minated across the staff . This is available in the Admin 

office as well as IQAC office.  
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2.1.1.3 Policies (5)  

The efficient functioning of any organization depends on its effective 

implementati on and execution of laid down policies. At SBPIM it is taken care 

that all required policies such as Administration, Faculty Development and 

allied policies are clearly designed the roles and responsibilities along with 

processes for smooth operation of or ganization. The Administration Handbook 

comprises the principles and policies governing the Institute practices which 

are consistently applied throughout the Institute. These principles and 

policies are evident from hassle free operations.  These manuals/h andbooks 

gives employee detailed information about their working schedule norms, 

employment rules, leave policy and any other information related to 

institutional operation.  

The admin handbook gives detail information of instituteõs Composition and 

functi ons of Governing Body, College Development Committee, Academic 

Advisory Committee , Internal Quality Assurance Committee, Strategic 

Planning and Monitoring Committee, Statutory and Non -Statutory 

Committees. The handbook clearly defines the role and responsi bilities of 

various functional positions at the institute.  The handbook also put a light on 

policies and information related academic infrastructure such as building, 

equipment, academic planning, academic monitoring, evaluation policies, and 

academic con trol activities along with guidelines related to student 

assessment processes and student feedback. The hand book has student 

section which includes studentsõ charter, policy, admission and registration 

procedures, teaching -learning and academic guidance. It covers regulations 

related to Mentoring services, Studentsõ Health and Security, Grievance 

Redressal mechanism and feedback, Student Council, as well as Discipline 

and Code of Conduct.  

The employee section of handbook includes all policies related to  f aculty work 

related information, Code of Professional Ethics, Promotion, Research, 

Approval Criteria, Financial Support, Gratuity/Retirement Norms, Service 



NBA – Self Assessment Report (SAR) 

PCET’s  S. B. Patil Institute of Management 35 

Records Policy, Leave Rules, Pay and Allowances.  The hand book also has 

provision for the research and developmental activities associated with Ph.D. 

Research Work, Research Projects, Funded Projects, and Research Paper 

Publications.  

The institute placement activities and resource mobilization are also 

important part of the handbook. The SBPIM Administr ation Handbook is 

available in the Admin office as well as IQAC office. The required policies are 

also uploaded on the institute Website.  

 

2.1.1.4 Strategic Plan (5)  

A Strategic Plan Manual of any Institute defines the process of documenting 

and establish ing the direction of the Institute by assessing both; where the 

Institute currently stands and where it desires to reach in the future.  

S. B. Patil Institute of Managementõs Strategic Plan Manual records SBPIMõs 

Motto, Mission, Vision , Core Values and Obj ectives.  The plan gives an idea on 

how step -wise Strategic Planning Process, Five year Strategic Plan for the 

Academic years 2017 -2022 as well as its long -term goals and the action plans 

that shall be used to reach them. This information is documented sect ion -wise 

in this manual. SBPIM SWOC Analysis, Strategic Goals, Strategic Mapping, 

Action Plan as well as Strategic Initiatives are also included in the manual.  

In addition, the SBPIM Strategic Plan Manual also includes Strategic Planning 

and Monitoring Com mittee (SPMC) and its composition, Objectives and 

Functions. The Strategic Planning and Monitoring Committee meet biannually 

to discuss the current state of various processes, its implementation and 

alignment with the Mission, Vision, and Values. It monito rs the progress and is 

revised as per the changing environment and inputs from various stakeholders.  

The Strategic Plan Manual is published and disseminated across all 

stakeholders. It is available in the Admin office as well as IQAC office.  
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2.1.2 Facul ty Empowerment (15)  

2.1.2.1 Faculty Development Policies (5)  

In any educational institution Human capital is a real asset. There must be 

constant efforts to motivate the faculty to undergo up -gradation and 

enhancement of their teaching and research skills . The high standard in 

higher education will depend how well their resources are nurtured and 

shaped to deliver best to their students.   

SBPIM encourages and supports all the Faculty members to strive for 

excellence in Teaching, Research and Consultancy. Faculty Development at 

SBPIM encompasses two major areas ; Research and Academics.  

The faculty members are encouraged to i ndulge into Research activities. The 

Institute has well defined Research Policy to promote faculty members to 

undertake PhD along with their course work as per UGC norms.  Faculty is 

also eligible for six months study  leave for PhD Research Methodology course 

work as per UGC guidelines or as applied by faculty.  They are stimulated to 

write quality research papers and present it at prestig ious  Institutions like 

IIM s and IIT s. They are also encouraged to publish their research and writing 

in reputed journals and Edited books. The Institute provides support to the 

faculty members for attending Conference, Workshops and Seminars.   

In order to upgrade the faculty members in Academics, they  are encouraged 

to develop and hone their skills and knowledge to be abreast with the current 

trends in the Industry. For this, the Institute organizes Faculty Development 

Programs and encourages them to attend  such programs outside. The 

Institute also gives support and inspires the faculty members to complete 

courses under MOOCs and related Professional certification courses to 

upgrade their knowledge and expertise. The Institute gives opportunity to the 

facult y members to conduct Training for the industry professionals and also 

encourages the faculty members to undergo Industrial training to enable them 

to get firsthand experience on practical functioning of the Industry.  Overall 

the Institute believes on the principle that being B -School, industry updated 
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knowledge is must for faculty. This will help them while classroom teaching.  

SBPIM extend all the necessary support and encouragement to the faculty for 

their development purpose.  

 

Figure No 2.3 - Faculty D evelopment at SBPIM  

2.1.2.2. Decentralization, Delegation of Power and Collective Decision 

Making (10)  

The Institute adheres to and  is governed by the norms provided  by AICTE, 

DTE, SPPU, Samajkalyan and Shikshan Shulka from time to time. The faculty 

at SB PIM has been entrusted with the administrative powers delegated to 

them. Various activities undertaken at the Institute are being collectively 

carried out with the help of coordination and decision making power rested in 

the hands of the appointed faculty members. The faculty members are 

delegated with all the responsibilities to conduct the activities and 

appropriately take decisions for administration of the activities/events.  
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Administrative Powers of the Faculty Members:  

The faculty members are empowere d with the entir e responsibility, right from 

generating idea of any event/activities, till the execution of the activities/ 

events. It starts with seeking approval for the events, preparation of the budget 

for the event, forming various committees, decisio n related to distribution of 

the roles and responsibilities to the committee members, decision related to 

spending of the approved funds , review meeting conduction, handling 

discrepancy, handling grievances, ensuring maintaining discipline , smooth 

conducti on of  the events/activities, closing of the event, documentation, 

collecting various bills, preparing the expenditure statement, submitting  the 

same to the accounts section, and timely submission of all the vital documents 

to IQAC and the office.  

 

Financi al Powers of the Faculty members:  

Along with administrative powers, the faculty members are entrusted with 

financial responsibilities. The Director appoints Event Coordinator s / Portfolio 

Coordinators / Activity Coordinator s for Academic / Co -Curric ular / Extra 

Curricular Activities conducted at the Institute.  The appointed faculty co -

ordinators are authorized to spend as per the pre -sanctioned budget for the 

event / activity.  The financial power would include preparation of the event 

budget, seeking approv al of the budget w ith discussion with the Director, 

getting  the budget sanctioned, authority to allocate the funds to various 

committees, decisions related to spending of the funds, collection and recording 

the bills/receipts, record and document statement s of the actual expenses and 

keep track with the funds available, submission of the bills to the accounts 

section  along with E xpenditure statement.  
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The names of the faculty members who have been delegated powers for taking 

administrative decisions are a s follows:  

Table 2. 5 Delegation of administrative powers to Faculty Members  

Sr. 

No.  

Name of the 

Faculty  
Designations  

Administrative powers for 

the following activities and 

events  

1 
Dr. Anishkumar 

Karia  

Head of Department  

Academics  

Decisions related to Aca demics 

and Exams  

2 
Dr.  Bhushan 

Pardeshi  

Head of Department  

Research  

Decisions related Research an d 

Publications,  

Conferences/Seminars and 

Workshops , Ph.D. 

Administration  

3 
Dr.  Padmalochana 

Bisoyi  

Coordinator for Research 

Publications  
Publications  

4 
Dr.  Kajal 

Maheshwari  

Industrial visit and 

Marketing Certifications 

Coordinator  

Industrial visits and 

Certification for  Marketing 

specialization students  

5 
Dr. Pranita 

Burbure  

Zing Coordinator, In 

House Publications 

Coordinator  

Zing(Cultural fest), (Vruttant 

Newsletter, College Magazine, 

and Activity Report)  

6 
Dr.  Aishwarya 

Gopalakrishnan  

SIP Coordinator and 

Parents Meet Coordinator  

Parents meet and Summer 

Internship Project  

7 
Dr. Amarish 

Padma  

Yuvotsav, Yoga and 

wellness and Competitive 

cell Coordinator  

Yuvotsav (Intercollegiate sports 

event), Yoga & wellness cell 

and Competitive Cell  

8 
Dr.  Swapnali 

Kulkarni  

Mentorship programme 

and Induction Event 

Coordinator  

Mentorship and Induction 

activities for the students  

9 Dr. Lakshmi Jasti  Internal Exam Coordinato r Internal Exam  

10  
Dr.  Anuradha 

Phadnis  

Co-Curricular and HR 

certification Coordinator  

Co-curricular Activities and 

Certification of HR 

specialization students  

11  Dr. Iram Ansari  
Institute Social 

Responsibility Coordinator  
Institute Social Responsibility  
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12  
Mr.  Rishikesh 

Kumar  

ED cell , Sports and 

Institutes Social Media 

Coordinator  

ED Cell, Annual Intra -

collegiate Sports and Social  

Media  

13  
Dr. Santosh 

Shinde  
CII Coordinator  

CII Data Collection, 

Assignment of Tasks related to 

CII , Maintenance of CII 

records.  

14  
Mr. Sanjay 

Gaikwad  

B-School Ranking 

Coordinator  

B-School Data Collection, 

Maintenance of B -School 

records.  

13  
Mr.  Swapnil 

Sonkamble  

Corporate to Campus, HR 

MEET and Alumni meet 

Coordinator  

Alumni meet, HR meet, 

Corporate to Campus  

14  Mr. Shya m Shelke  

MOU, Consultancy and 

Industrial Training 

coordinator  

Leads generation for MOU and 

Industrial Training  

15  Mr.  Yogesh Patil  Online Exam Coordinator  Online Exam  

16  
Mrs. Supriya 

Panse 
Library events Coordinator  Library events  

 

Administrative Powers  of the Director at S. B. Patil Institute of Management 

are more of executive, statutory and developmental powers. Director holds all 

the powers related to the proper administration of the Institute. Director 

leads, develops and manages the functioning of the Institute to ensure that it 

achieves supreme standard of excellence and is responsible for 

communicating and conveying the plan of action for proper functioning. The 

role of the director is to formulate the plan of actions in line with the strategic 

decisions made by the Trust/ top management . The Director  is responsible for 

coordination with the regulatory bodies (AICTE, UGC, SPPU ); in order to 

handle all aspects related to Faculty Development, Research and Consultancy 

activities as well as Accreditati on Process.  The Director holds the power to 

regulate the standard of academic programs and its quality implementation at 

the Institute. He/She also oversees that the code of conduct is well -

maintained by students and staff.  Director has the control mecha nisms to 
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keep track of financial and academic matters. Direc tor holds the decision 

making power in all areas right from smooth functioning, admission related 

aspects, good financial governance through budget provision for various 

developmental and maintena nce activities, delegation of roles and 

responsibility to the staff and faculty, delegation of certain financial powers to 

the Heads of various committees, decisions regarding staff and faculty overall 

development. The Dire ctor has the powers to delegate  the academic 

functioning of the Institute to the Head of Department  Academics and the 

powers related to Research functioning to the Head of Department  Research.  

 

Financial Powers of the Director:  

The Director is authorized to sanction or do expenditure up t o Rs. 20,000/ - as 

a single expenditure as per the requirements without prior permission in case 

of urgency. The high value expenditures are usually executed with advanced 

planning and prior sanctioning from the Trust. In case there is an emergency, 

the req uired fund s are sanctioned within a day by the Trust Office. In 

addition, the Director holds the power of budget allocation and approval of 

finances for developmental activities at the Institute. Only after the approval 

of the director the proposals are fo rwarded to the trust office for further 

processing.  

 

Administrative Powers of the Head of Department - Academics:  

Head of Department  academics has all the powers to take decisions related to 

academics (Administration, Implementation and Development) as dele gated by 

the Director. Head of Department  Academics is responsible for implementing 

the strategic plan developed by the Management, showcase academic 

leadership by managing and developing the quality of the teachers and the 

students through appropriate aca demic inputs, preparation of academic 

calendar, allocation of the courses to the faculty, monitor the implementation 

of the scheduled activities, allocation of duties to the faculty members, 

monitoring the quality of teaching, learning and research activit ies and 
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encouraging development, collection of feedback from the stakeholders 

regarding the quality, and conduct a rigorous follow up for the same and 

conduction of academic audits.  

 

Financial Powers of the Head of Department - Academics:  

The Head of Depart ment  Academics has the powers to sanction the proposals 

related to the student development. The HOD is authorized to sanction or do 

expenditure up to Rs.  5,000/ - as a single expenditure without prior 

permission as per requirement. The faculty members prepa re the sanction 

note and get the  approval of Head of Department  Academics which then is 

forwarded for the approval of Director. The Head of the Departments and the 

student association coordinator are jointly authorized to do the expenditure 

as per requirem ents for various co -curricular and extracurricular student 

development activities.  

 

Administrative Powers of the Head of Department - Research:  

Head of Department  Research has all the powers to take decisions related to 

research (Administration, Implementat ion and Development) as delegated by 

the Director. Head of Department  Research is responsible for Up -scaling and 

enhancing the research activities within the institute, Raise awareness of 

funding opportunities to support faculty research and externally fun ded 

sponsored/consultancy projects, encourage industry institute linkages and 

collaborative research, motivate faculty to write quality papers, apply for 

funded research projects, monitor the effective utilization of funds of externally 

funded projects, fa cilitate the consultancy work in the institution. Head of 

Department  research also takes care of quality publication of Research 

Journal, Monographs and Edited books.  

 

Financial Pow ers of the Head of Department - Research:  

The Head of Department  Research ha s the powers to sanction th e proposals 

related to Research . The HOD is authorized to sanction or do expenditure up 
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to Rs. 5, 000/ - as a single expenditure without prior permission as per 

requirement. The faculty members prepare the sanction note and get the  

approval of Head of Department  Research which then is forwarded  to the 

Director for the approval.  

 

Procedure for Decision Making at SBPIM :  

The SBPIM Governing Body, Local Management Committee/College 

Development Committee , IQAC as well as  the Acad emic A dvisory Committee 

in the  meetings, discuss and take decisions on the strategic development 

issues and resourcing with respect to educational provision and management 

of educational resources. The issues related to all resources such as Human 

Resources, Fin ancial Resource and its expenditure, Infrastructural resources 

etc. are thoroughly discussed for the coming academic year to reach at the 

right decisions. Once the decisions are made and approved by the authorized 

signatories; the SBPIM Director assigns th e responsibility of systematic 

implementation of these decisions with respect to educational provisions and 

managing the resources (i.e . allocation of resources, delegation of roles and 

responsibilities, documentation and record keeping etc.) efficiently, to the 

Head of Department  Academics, which is then implemented through 

decentralization, by the assigned faculty and staff on the ground level. These 

decisions are based on the requirement of educational resources and their 

availability. Also, inputs from all stakeholders and other committees are also 

taken into account to reach the appropriate decisions to be aligned with the 

PEOs, Mission and Vision  of the institute.  

 

Kindly refer Annexure 4 - The decentralization, delegation of powers is 

explained with t he help of a case study on òYuvotsavó 
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2.1.3 Effective Governance Indicators (20)  

2.1.3.1 Grievance Redressal Mechanism (5)  

SBPIM has a mechanism for redressal of studentsõ grievances related to 

academic and non -academic matters, such as assessment, vict imization, 

attendance, charging of fees, conducting of examinations, harassment by 

colleague students or faculty and staff etc. SBPIM has a Grievance Redressal 

Cell - Staff Committee and Students Committee, at the Institute level to deal 

with the grievance s of the both. The cell takes all efforts to address problems 

and complaints if any of staff & students. Students are encouraged to use the 

suggestion box to express constructive  suggestions and grievances. They may 

also approach the members of the cell or  any of their other teachers as they are 

comfortable with.  

The SBPIM Grievance Redressal Cell aims to ensure transparency and support 

for students, Faculty members and other staff associated with institute with 

the paramount objective of preventing unfair  practices and to provide a 

mechanism for fair redressal of grievance. This Grievance Redressal Cell 

considers all grievances submitted in writing by any member of the Students, 

Faculty members and other staff of the Institute.  

A thorough investigation is  conducted after a grievance is received in writing. 

The SBPIM Grievance Redressal Cell has the right to access all confidential files 

or otherwise documents relevant to the individual's grievance to reach to a fair 

conclusion.  The Cell studies the applic ation and after looking into the relevant 

documents, discusses with all those who are concerned with the issue. The 

SBPIM Cell reviews the application and the relevant documents thoroughly and 

then discusses the matter with the concerned parties.  Once a t horough 

verification is done, the Cell submits its recommendations and reports to the 

Director as expeditiously as possible to resolve the grievance. It tries to make a 

final settlement of any grievance within a reasonable period (normally not 

exceeding on e month). In case the appellant is not satisfied with the decision, 

he has the right to state so in writing and appeal to the Director. In that case 

the Director may appoint another committee to look into the matter and 
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reinvestigate. After this, the new c ommittee shall investigate the matter and 

submit its recommendations and report to the Director. If still the grievance is 

unsettled, then the appellant may write a written complaint to the higher 

authorities i.e. Trustees, who may then appoint a new commi ttee to look into 

the matter, investigate all the aspects and give final judgment, which is binding 

to both the parties. Furthermore, in case of grievance regarding admissions or 

examination, the appellant can give a written complaint to the SPPU Grievance  

Cell and follow the SPPU process to get the resolution.  

The Institute has well functioned Anti Ragging Committee and Sexual 

Harassment  Committee (Internal Complaints Committee ) along with Grievance 

Redressal Committee.  
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Grievance Handling Process at SBP IM (Grievance  Redressal Cell, Anti 

Ragging Committee, Internal Complaints Committee)  

 

Figure No 2.4 - Grievance Handling Process at SBPIM  

 

  

1 
ÅComplain to the Committee  

2 
ÅDiscussion of the committee with the concerned party  

3 
ÅInvestigation by the committee  

4 
ÅSubmission of recommendations and reports to the Chairperson of the Committee  

5 
ÅIn case of Appeal, Director appoints new committee  

6 
ÅDiscussion of the new committee with the concerned parties  

7 
ÅInvestigation by the new committee  

8 
ÅSubmission of the new recommendations and reports to the Director  

9 
ÅIf griveance is still unsettled, Appeal to Higher Authority (Trustee)  

10  
ÅHigher level committee appointed by Trustees  

11  
ÅInvestigation by the new committee  

12  
ÅFinal Judgement by this committe which  is binding to both the parties  

13  

Å For Grievances regarding  admissions or examinations, appeal can be put to SPPU 
grievance cell  
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Table No . 2.6  - Composition of Grievance Redressal Cell ð Staff & Students  

Sr. 
No.  

Name of The Member  Role  Repres entation  
Contact 
Number  

1 Dr. Kirti Dharwadkar  Chairman  Director, SBPIM  8421955540  

2 Dr. Swapnali Kulkarni  
Member - 
Secretary  

Teaching Representative 
and Secretary  

8007548648  

3 Dr. Pranita Burbure  Member  Teaching Representative  9145019486  

4 Dr. Anishk umar Karia  Member  Member  9762008221  

5 
Mr. Prasannakumar 
Ohol  

Member  
Non-Teaching 
Representatives  

9822497024  

6 Mr. Sushil Kalbhor  Member  
Non-Teaching 
Representatives  

7887627416  

7 Mr. Saurabh Bias  Member  Student Representative  9619033177  

8 
Ms. Manaswi 
Deshmukh  

Member  Student Representative  9665377397  

 

Records and File of Grievance Committee are systematically maintained by the 

Secretary of the committee. Any grievance received is registered and action is 

taken as per the procedure. This is clearly discus sed and constructive dialogue 

is encouraged to reach a solution. All important decisions are taken in the 

biannual meetings. Meetings are also scheduled in case of any such 

requirement. All the important decisions and action taken is recorded in the 

Minute s of Meeting of the committee. These records are available in the IQAC 

office.  

Kindly refer  Annexure 5 ð Minutes  of the M eetings of  Grievance Redressal 

Committee  
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Anti Ragging Committee  

Aim:  

Prevention and probation of ragging in Technical Institution, Uni versities 

including Deemed to be Universities imparting technical Education.  

Reference:  

1.  AICTE Notification Dated 01 -07 -2009 F.No.37 -3/Legal/AICTE/2009 

ð In exercise of the powers conferred under Section 23 read with Section 

10 (b), (g), (p) and (q) of AIC TE Act, 1987, the All India Council for 

Technical Education  

2.  UGC regulation vide No. F. 1 -16/2009 (CPP -II) dated 21.10.2009 

(www.ugc.ac.in .) 

Objectives:  

In view of the directions of the Hon ourable  Supreme Court in SLP No. 24295 of 

2006 dated 16 -05-2007 and in Civil Appeal number 887 of 2009, dated 08 -05-

2009 to prohibit, prevent and eliminate the scourge of ragging including any 

conduct by any student or students whether by words spoken or written or by 

an act which has the  effect of teasing, treating or handling with rudeness a 

fresher or any other student, or indulging in rowdy or undisciplined activities 

by any student or students which causes or is likely to cause annoyance, 

hardship or psychological harm or to raise fea r or apprehension thereof in any 

fresher or any other student or asking any student to do any act which such 

student will not in the ordinary course do and which has the effect of causing 

or generating a sense of shame, or torment or embarrassment so as to  

adversely affect the physique or psyche of such fresher or any other student, 

with or without an intent to derive a sadistic pleasure or showing off power, 

authority or superiority by a student over any fresher or any other student, in 

all higher educatio n institutions in the country, and thereby, to provide for the 

healthy development, physically and psychologically, of all students, the All 

India Council for Technical Education,  (AICTE) brings forth these Regulations.  

Tenure: 2 years 

http://www.ugc.ac.in/
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Frequency of Meeting :  

1.  Committee will meet twice a year.  

2.  In case of any complaint or emergency the meeting will be called within 

an hourõs notice.  

 Functions:  

Anti ragging Committee will,  

¶ Appoint Anti Ragging Squad  

¶ Shall supervise and monitor all activities of Anti Ragging S quad  

¶ Maintain the vigilance, oversight and patrolling functions and shall remain 

mobile, alert and active.  

¶ Make surprise visits on hostel, and other places vulnerable to such 

incidents.  

¶  Inspect such places whenever necessary.  

¶  Conduct an on the spot enqu iry into any incidents of ragging referred to it 

by the head of the institution or any other member  

If found guilty, the culprits will have to face the action / trial as per the 

guidelines of honourable Supreme Court  judgment.  

Table No . 2. 7 ANTI RAGGING  COMMITTEE  

ANTI RAGGING COMMITTEE  

Sr. No.  Name of the Member  Role  Representation  
Contact 
Number  

1 Dr. Kirti Dharwadkar  Chairman  Director  8421955540  

2 Dr. Kajal Maheshwari  
Member - 
Secretary  

Faculty 
Representative  

9326505453  

3 Dr. Amarish Padma  Member  
Faculty 
Representative  

9970860605  

4 Mr. Sushil Kalbhor  Member  
Non-Teaching Staff 
Representative  

7887627416  

5 Mr. G.  B.  Borhade  Member  
Boys Hostel Rector 
(In charge)  

8329254577  

6 Ms. Lata V. Raut  Member  Girls Hostel Rector  9226094835  

7 Ms. Minal Pitale  Member  Seniors Student  8408908797  
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8 Mr. Mayuresh Mhetras  Member  Seniors Student  906252411  

9 Ms. Amruta Chavan  Member  Fresher Student  9730267678  

10  
Mr. Dnyaneshwar 
Khairnar  

Member  Fresher Student  9665050739  

11  Dr . Sumira Chandhok  Member  NGO Representati ve 7666777075  

12  Mr. Tulshidas Shinde  Member  
Local Media 
Representative  

988491684  

13  Mr. Raju Misal  Member  
Civil Administration 
Representative  

9922501664  

14  Mr. Surendra Chavan  Member  
Parents' 
Representative  

9665647537  

15  Mr. Sharad Surkule  Member  
Police 
Administration 
Representative  

8975772099  

 

ANTI RAGGING SQUAD  

Sr. No.  
Name of the 

Member  
Role  Representation  

Contact 
Number  

1 
Dr. Anishkumar 
Karia  

Member 
Secretary  

Faculty In -charge of 
Anti Ragging Squad  

9762008221  

2 Dr. Iram Ansari  Member  
Faculty 
Representative  

9766203786  

3 Mr. Manoj Shinde  Member  
Non-Teaching Staff 

Representative  
9923117759  

4 Ms. Swati Satpute  Member  
Non-Teaching Staff 
Representative  

7028026459  

 

Prevention of Sexual Harassment  (Internal Complaints 

Committee)  

Aim:  

To create  and  maintain  an  environment  free from  sexual  harassment  in  the  

Institute.  The Institute  strongly  disapproves  of any  conduct  that  constitutes  
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sexual  harassment.  

Reference:  

Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013.  As per  the  provisions  of Section  11  of the  Act,  2013  the  

Internal  Complaints  Committee  shall  inquire  into  the  complaints.  During  

pendency  of inquiries,  the  Committee  may  give recommendations  as may  be 

considered  necessary  under  the  provision  of Section  12  of the  Act,  2013  and  

based  on these  recommendations;  the  Competent  Authority  shall  take  

appropriate  action.   

Objectives  of  the  Committee:  

¶ To actively promote a social, physical and psychological environment that 

will raise awareness about and deter acts o f sexual harassment of girls and 

women.  

¶ To ensure the implementation of the policy in letter and spirit by 

undertaking all necessary and reasonable steps  

¶ To constitute appropriate committees for purposes of gender sensitization  

¶ To conduct enquiries into c omplaints of sexual harassment.  

¶ To uphold the commitment of the institute to provide an environment free of 

discrimination and violence against women.  

Tenure: 2 years  

Frequency of Meeting:  

1.  Committee will meet twice a year.  

2.  In case of any complaint or emerg ency the meeting will be called within 

an hourõs notice.  

 Functions:  

¶ Ensure a safe environment free from Sexual Harassment for women 

including prevention and deterrence of Sexual Harassment.  

¶ Prepare and prominently display the policy for the prevention an d 

prohibition of Sexual Harassment.  
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¶ Maintain a proactive program to educate all members as to the definition of 

sexual harassment and procedures for redressal.  

¶ Undertake workshops and training programmes at regular intervals for 

sensitizing the members.  

¶ Prominently display notices in various places spreading awareness about 

the issue of òSexual Harassment at the instituteó and giving information for 

the Redressal mechanism that has been put in place and encouraging 

women to file their grievances.  

¶ Facilitate  initiation of proceedings under this policy through the institution 

of committee against sexual harassment for redressal of an act/s of sexual 

harassment .  

¶ If found guilty, the culprits will have to face the action / trial as per the 

guidelines stated in the òSexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013ó Government of India, 

Ministry of Women and Child Development, 2013.  

Table No . 2. 8 Composition  of Internal Complaints Committee  

INTERNAL COMPLAINTS COMMITTEE  

Sr . 
No.  

Name of the Member  Role  Representation  
Contact 
Number  

1 Dr. Kirti Dharwadkar  Chairperson  
Head ð Academics  & 
Research  

8421955540  

2 
Dr. Aishwarya 
Gopalakrishnan  

Member - 
Secretary  

Faculty 
Representative  

8975982140  

3 Dr. Padmalochana Bisoyi  Member  
Faculty 
Representative  

8928294775  

4 Ms. Swati Satpute  Member  
Non Teaching Staff 
Representative  

7028026459  

5 Dr . Sumira Chandhok  Member  NGO Representative  7666777075  

6 Mr.  Rakesh Raut  Member  
Student 
Representative  

9011793493  

7 Mr. Vrushabh Hole  Member  
Student 
Representative  

9552283530  

8 Ms. Ragini Ubhalkar  Member  
Student 
Representative  

9702217393  
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2.1.3.2 Transparency (5)  

The Institute has framed policies, rules and processes to be followed by the 

employees for the better functioning of the Institut e. These policies are 

uploaded on the website for the perusal of the faculty and staff members. 

These are also covered in the summary format in Admin Manual which is 

available in the admin office and IQAC office for stakeholdersõ access whenever 

required. The Information about Policies, rules and procedures are briefed to 

the teachers when they join the Institute.  

There are certain rules and processes to be followed by the students. These 

rules and processes are communicated by Head of Department  Academics  

during the Induction Program for the newly admitted students.  The 

information about the statutory and non statutory committees, their 

functioning and person in -charge is shared on a regular basis with students 

during mentorship meetings, committee meetin gs and the events conducted.  

During the parentõs teacher meet and the stakeholders meet; they are informed 

about the rules and processes to be followed by the students.  

 

Figure No 2.5 ð Awareness and Implementation of Policies  

2.1.3.3. Leader and Facult y Selection Process (5)  

SBPIM has a standard Recruitment and Selection Policy for leaders and faculty 

members as per AICTE & SPPU guidelines.  The selection process has been 

conducted by selection committee constituted by university as per norms. If the 

selection procedure through University is likely to get delay due to any 

technical reason institute can constitute Local Selection Committee and 
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complete the process of appointment of teaching faculty arise on account of 

resignations, retirement of existing staff. The composition of Selection 

Committee is as follows:  - 

 

Sr. No.  Particulars  

1 
Chairperson of the Governing Body or His Nominee as a 

Chairperson  

2 VC Nominee  

3 VC Nominee (Reservation)  

4 VC Nominee Subject Expert  

5 
Subject Expert Nominated by t he Chairperson from Out of the 
recommended panel  

6 
Subject Expert Nominated by the Chairperson from Out of the 
recommended panel  

7 Trustee of the PCET  

 

The complete process at the Institute is divided under three stages ð 

1) Pre selection Process  

2) Selection Process  

3) Post Selection Process  

 

1) Pre ð Selection Process ð 

The qualification and eligibility of the candidates has to be as per the norms 

governed by AICTE and SPPU. These norms keep updating and the affiliated 

institutions have to strictly fol low as per the GR issued on time to time. The 

teaching staff requirement is collected and validated from Head of Department  

Academics and after the management approval the selection process initiated.  

Firstly, the Roaster is updated from university authori ty and after the approval 
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of vacant position in roaster the same is get approved from office of Additional 

Commissioner (Reservation Cell Pune).  This enables institute to release the 

advertisement about vacancy in two national -level newspapers with 7 to 1 5 day 

time to apply. The received applications of candidates are scrutinized for the 

eligibility as per AICTE and SPPU norms. Then, letters are sent to the 

Reservation cells at University and Godegaon to get list of reservation category 

candidates of Sched uled Caste ( SC)/ Scheduled Tribe ( ST)/ Other Backward 

Class ( OBC)/ Nomadic Tribes ( NT)/ Vimukta Jati ( VJ ). Then a requisition letter 

is sent to SPPU requesting them to assigning of Selection Committee Panel. 

Once the selection committee is assigned, the interv iews of eligible candidates 

are scheduled after fixing the dates for interview with the panel. The selection 

committee is informed about schedule of the selection process.  

Meanwhile the Office Superintendent contacts the University and other offices 

which  provide the list of candidates who have enrolled with them for 

employment and dispatch call letters to the candidatesõ at least fifteen days 

prior to the date of interview. The Office Superintendent briefs the trust, 

through a letter about the proposed in terview schedule and invites the trustees 

to be present during the selection process.  

2) During ð Selection Process ð 

The applications received are segregated to proceed for eligibility check. A soft 

copy of this data is prepared. The data is segregated as  the lists of reserved 

category candidates received from University and other competent agencies and 

application received directly to the institute. The Office Superintendent 

generates documents required for Interview like file of CV of applicants, 

attenda nce sheet for candidates appearing, copies of evaluation sheet and 

documents for verification for the interview committee members. All the 

arrangements for hassle free conduct of interview made by admin office.   

3) Post ð Selection Process ð 

The selection  committee submits the report of selected candidates to the 

institute which needs to be submitted to University within 72 hours of working 

days. After the selection process, Office Superintendent shall prepare 
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appointment orders based on selection committe e's recommendations and as 

per the directives of the Director.  The candidates selected for appointment are 

informed telephonically and through SMS, to contact the Director to confirm 

about their joining at the institute and to know about the terms of 

appo intment . The selected candidate is given the Offer letter. Candidates are 

supposed to co nvey their confirmation within 7 days. Once the offer is accepted 

by the candidate, the Appointment letter is issued. T he appointment orders are 

delivered to the person s who agree with the terms of their appointment orders. 

The Office Superintendent forwards the detail ed report about the candidates 

ready to join the institute after the acceptance of the offer letter to the Director. 

The candidates submit their required d ocuments along with joining reports. 

The OS then instructs the accounts section to include the incumbents name in 

salary documents and initiate the process of opening salary account in 

nominated bank and they also get employee ID along with Identity Card.  

The Office Superintendent forwards requisite documents for securing 

university approval to the appointments made. The university gives the 

approval on the basis of selection i.e. open approval, conditional approval.  A 

copy of this communication from the university shall be given to concerned 

employees under their acknowledgement.  

The selection and implementation process at SBPIM is very systematic, clear 

and precise and every step is followed strictly. The records and documentation 

are maintained systemat ically and are available in the Admin office.  

Kindly refer  Annexure 6 - Documents related to selection process  

 

2.1.3.4. Stability of the academic leaders (5)  

Retention and stability are the most important factors in the gro wth of SBPIM. 

The Director and Head of Department  Research have served the Institute and 

completed a long tenure . The strong stability is visible in the positions of the 

academic leaders.  
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Dr. H. D. Thorat, Head of Department  Research worked unceasingly at SBPIM 

for almost 9 years and re tired from the institute at the age of 60 years. Also, 

Dr. Daniel Penkar, Director SBPIM,  was associated with the Institute for almost 

8 years.  Dr. Kirti Dharwadkar has been working relentlessly in the capacity of 

Head of Department  Academics for around 10  years, and now has been 

promoted to the position of the Director of the Institute . In addition, Dr. 

Bhushan Pardeshi and Dr. Anishkumar Karia were promoted to the positions 

of Head of Department - Research and Head of Department - Academics 

respectively and  took the charge from AY 2020 -21. This clearly reflects the 

retention of academic Leaders at the institute.  
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2.2. Financial Resources (40)  

2.2.1. Budget Allocation, Utilization, and Public Accounting at Institute level (40)  

Table No. 2.2.1 a ð Total Inco me at Institute level  

Financial Year ð 2020 -21  

FY Fee Received  
Grant 

received 
from Govt . 

Grant 
received 

from 
Industry  

Other 

Sources  
(specify)  Total Income  

Fee Received 3,82,18,492  - - - - 

3,86,16,719  

Research/Industry  - - 2,18,201  - - 

Other Sources  - - - 1,80,026  

1.  Misc Received, 
2.Administrative 
Income  
3. Online Exam 
Remun,  
4.Intrest on FD,  
5. Interest Recd. 
From Savings 
A/c  
6. Bank Interest  
7. PHD Fees  
8. Consultancy 
(HR/ Marketing)  

Total  3,82,18,492  - 2,18,201  1,80,026  - 3,86,16,719  
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Financial  Year ð 2019 -20  

FY Fee Received  
Grant 

received 
from Govt . 

Grant 
received 

from 
Industry  

Other 
Sources  

(specify)  Total Income  

Fee Received 3,39,07,614  - - -   

3,46,24,756  

Sports equipments  - 1,00,000  - -   

Xerox  - 1,00,000  - -   

Other Sources  - - - 5,1 7,142  

1.Misc Received,  
2.Online Exam 
Remun,  
3.Bank Interest,  
4.FDP 
Registration 
Fees, 
5.Intrest on FD,  
6.PHD Fees,  
7.PHD Reg.  
8. Consultancy 
(HR/ Marketing)  
9. National 
Conference  

Total  3,39,07,614  2,00,000  - 5,17,142  - 3,46,24,756  
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Financial Year ð 2018 -19  

FY Fee Received  
Grant 

received 
from Govt . 

Grant 
received 

from 
Industry  

Other 
Sources  

(specify)  Total Income  

Fee Received 2,97,92,046  - - -   

3,09,20,764  

Solar  - 2,50,000  - -   

Other Sources  - - - 8,78,718  

1. Misc Recp,  
2. Intrest FD,  
3.PHD Fees , 
4.PHD Reg. Fees,  
5.Ph.d Course 
work Fees,  
6.Alumni A/c  
7. Bank Interest  
8. Consultancy  
9. National 
Conference  

Total  2,97,92,046  2,50,000  - 8,78,718    3,09,20,764  
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Financial Year ð 2017 -18  

FY Fee Received  
Grant 

received 
from Govt . 

Grant 
received 

from  
Industry  

Other 
Sources  

(specify)  Total Income  

Fee Received 3,04,59,941  - - - - 

3,19,39,942  
Other Sources  - - - 14,80,001  

1.Admin Income,  
2.Misc Recp,  
3.C-Mat Exam 
Remun,  
4.Ph.D Course 
Work Fees,  
5.Intrest received 
on FD,  
6.Interest on SB,  
7.Sponsorsh ip 
Yuvotsav,  
8.Alumni A/c,  
9.Registration 
Fees 
10. National 
Conference  

Total  3,04,59,941  -  - 14,80,001   - 3,19,39,942  

 

 

  



NBA – Self Assessment Report (SAR) 

PCET’s  S. B. Patil Institute of Management 62 

Table 2.2.1 b ð Summary of budget and the actual expenditure incurred (for the stand alone 
Management Institute/ Management depa rtment of an institute)  

Items  

Budgeted in 
CFY 

Actual 
Expenses in 

CFY 

Budgeted in 
CFYm1  

Actual 
Expenses in 

CFYm1  

Budgeted in 
CFYm2  

Actual 
Expenses in 

CFYm2  

Budgeted in 
CFYm3  

Actual 
Expenses in 

CFYm3  

2020 -21  2020 -21  2019 - 20  2019 - 20  2018 - 19  2018 - 19  2017 - 18  2017 - 18  

Building 

/Supervision/Finance 

Charges  

38,53,300  33,78,559  30,18,240  30,18,240  31,35,665  31,35,665  32,10,644  32,00,000  

Library  8,50,000  71,030  7,50,000  1,71,398  3,20,000  1,71,603  7,00,000  2,46,677  

Computer Labs. & 

Software & Internet  
15,00,000  7,95,399  13,70,000  3,48,943  7,45,000  3,57,232  5,50,000  1,18,806  

Teaching and Non -

Teaching Staff Salary  
1,92,63,188  1,79,08,811  2,04,85,532  1,84,88,991  1,97,11,296  1,89,12,517  1,93,40,446  1,82,40,295  

Research  8,00,000  3,51,416  7,00,000  3,47,440  6,00,000  - 4,50,000  29,743  

Training & Travel  4,50,000  53,252  3,80,000  1,49,657  1,50,000  88,972  3,25,000  43,010  

Placement Activities  4,00,000  1,125  4,00,000  20,875  4,00,000  37,000  4,00,000  61,600  

Entrepreneurship  - - - - - - - - 

Co-Curricular  5,00,000  1,08,360  4,70,000  4,74,939  5,00,000  6,18,533  3,00,000  22,580  

Extra Curricular  50,000  24,230  1,00,000  1,91,434  50,000  97,332  2,00,000  1,99,366  

Alumni Relations  50,000  28,950  50,000  31,000  - - - - 

Miscellaneous 

Expenses  
- - - - - - - - 

Others, Specify  63, 55,330  47,96,376  62,76,133  62,53,087  53,06,066  1,04,99,307  63,42,564  54,99,970  

TOTAL  3,40,71,818  2,75,17,508  3,39,99,905  2,94,96,004  3,09,18,027  3,39,18,161  3,18,18,654  2,76,62,047  

Percentage of 
Utilization of Budget 
(%) 

81%  87%  110%  87%  
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2.2.1.1 Adequa cy of Budget allocation (15)  

At SBPIM, budget allocation is systematically done by funding the appropriate 

amount designated to each expenditure line. The Director allocates and 

approves the maximum amount of funding required to spend on a given item, 

event or program, which is then sanctioned by the Trustees/CDC. This 

designated amount is a limit which is not to be exceeded by the coordinator 

authorized to do the expenses for any particular event or program.  

This systematic step -wise process for Budget for mulation is done for each year. 

Coordinators for all major areas are intimated to formulate their estimated  

budget after proper evaluation of requirements . The coordinators then prepare 

a proposal of budget for each planned activity in a particular head li ke Student 

Development and welfare, Staff Development and welfare, Research and 

Development, Training & Placement, Library expenses, Software and 

Networking expenses and other administrative expenses etc. for the financial 

year and submit it to the account ant . Accountant then forwards the proposals 

to the Director. The Director then discusses with Head of Department s 

Academics and Research and all other coordinators regarding justification of 

the proposed budget. The Director approves the Budget and the accountant 

then sends the Budget to the Trust for sanction.  

 

Figure No 2. 6 ð Process of Budget formation  

Budget Proposal given by Co-ordinators 

Budget Proposal by Office Superintendent  

Director's Approval  

Preparation of final budget by OS 

Sanction given by Trustee 

Implementation and Utilization as per allocated funds 

Internal Financial Audit  

External Financial Audit  
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SBPIM follows a systematic process for Budget formulation for eac h year as 

stated in Table 2.2.1  (a). Salary of the faculty and staff is the major head o f the 

budget. SBPIM has a fair and transparent mechanism to pay salary to their 

employees.  

During formulation of budget, development is considered as major head both 

student and faculty development as our vision and mission focuses on the 

development of s tudents and employees. Hence major budget is allocated to 

this head, activities under student development includes induction program, 

association with professional bodies, certification programs for the students, 

seminars and workshops, guest session with industry experts, Industrial visits, 

sports events and cultural fests etc. are conducted in the Institute to provide 

the development opportunity to the students.  

The staff development initiatives at SBPIM have a substantial budget. The 

expenses covered un der this head are Research papers published, presented 

and the expenses for attending FDP, conferences and seminars. The 

reimbursement is done as per the policy.  

The next head is that of Research that includes, Research Publications like 

JOMAT, Monograph,  conference proceedings and edited Books. The other 

expenses include for software purchase such as systat, prowess for better 

research output. The Institute conducts National conference on current issues 

over the period to get insight of various happenings  in the research field. The 

expenses for the same are considered under this head.  

The next head in the budget is the Training & placement which ensures the 

development of the students to make them placement ready. The major 

expenses of guest lectures cond ucted for grooming of the students are 

considered under student development head.  

The next major head in budgeting is that of the Library. The learning resource 

is updated and upgraded regularly. The students are made available with all 

the resources at l ibrary like books, e -books, magazines and journals, both 

national and International.  
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SBPIM believes in keeping the students ready for the digital world and hence 

budget provision is made for purchase and maintenance of computer software 

and networking sys tems. A budget is also allocated for the sports activities 

since SBPIM is committed towards the studentõs fitness. 

The other major heads include admin expenses, housekeeping and building 

maintenance, furniture, equipment, Taxes, electricity, fuel and secur ity 

expenses which are essential for smooth functioning of the Institute.  

 

2.2.1.2 Utilization of allocated funds (15)  

At SBPIM, systematic processes are followed for Fund allocation and 

utilization. All calculations are scientifically performed before san ctioning the 

budget and after the expenditure and records are well -kept at the admin office 

by the Accountant and Office superintendent. Allocated funds are properly 

utilized as per the major and minor heads through conduction of various 

activities and eve nts as scheduled on a regular basis. This Fund allocation and 

utilization is clearly reflected in the annual Balance sheet which is audited 

through the External Auditors.  

Table No . 2. 9 Utilization of Allocated Funds  

Sr. 
No.  

Assessment  
Year  

Budget 
Allocated  (Rs) 

Actual 
Expenditure (Rs)  

% of 
Utilization  

1 2020 - 21  3,40,71,818  2,75,17,508  81% 

2 2019 - 20  3,39,99,905  2,94,96,004  87% 

3 2018 - 19  3,09,18,027  3,39,18,161  110%  

4 2017 - 18  3,18,18,654  2,76,62,047  87% 
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2.2.1.3 Availability of the audited sta tements on the Instituteõs website 

(10)  

Yes, the audited statements are available on the instituteõs website. SBPIM 

believes in transparency and dissemination of required information to its 

stakeholders, so all the records are updated regularly and uploade d on the 

website. The detailed records of documentation are available in the admin 

office. One can easily access it whenever required.  
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CRITERION 3  Program Outcomes & Course Outcomes  100  

 

Table  No. 3   : Course and POs/PSOs  Correlati on  

MBA Program Semester 1 (Batch  2019 -21, Pattern 2019)  

POs/ PSOs  
Courses* (Level of 
Relevance: Low)  

Courses* (Level of 

Relevance: 
Medium)  

Courses* (Level of 
Relevance: High)  

PO1 113(VC) ,  114(EADR)  

101 (MA), 102(OB), 
103(EABD),  104  
(BRM), 105 (BOM), 

106(DB), 107(M F), 
108(IE), 109(ED), 
115(SNSL)  

PO2 
105 (BOM), 

113(VC)  

102(OB),  103  
(EABD), 106(DB), 

109(ED), 114(EADR),  
115(SNSL)  

101 (MA), 104(BRM), 

107(MF),  108(IE)  

PO3 
101 (MA), 105  
(BOM) 

103(EABD),  
104(BRM), 106(DB),  
108(IE ), 109(ED), 

113(VC) , 115(SNS L) 

102(OB), 107(MF), 
114(EADR)  

PO4 
106(DB), 

115(SNSL)  

101 (MA), 102(OB), 

103(EABD), 
104(BRM), 105 

(BOM), 107(M F), 
109(ED), 113(VC), 
114(EADR)  

108(IE)  

PO5 
101 (MA), 
104(BRM)  

105 (BOM), 106(DB), 
108(IE), 109(ED),  

113(VC),115(SNSL),  

102(OB) , 103(EABD), 
107 (MF), 114(EADR)  

PSO ED 

(Entrepreneurship 
Development)  

113(VC)  

101 (MA), 102(OB), 

103(EABD), 
104(BRM), 105 
(BOM),  106(DB), 

107(MF), 108(IE),  
115(SNSL),  

109(ED), 114(EADR)  

PSO RE 
(Research)  

101 (MA), 102(OB), 
105 (BOM), 
107(MF), 113(VC) , 

115(SNSL)  

103(EAB D), 

106(DB),  108(IE), 
109(ED)  

104(BRM), 
114(EADR)  
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Semester  2 (Batch  2019 -21, Pattern 2019)  

POs/ 

PSOs 

Courses* (Level of 

Relevance: Low)  

Courses* (Level of 

Relevance: Medium)  

Courses* (Level of 

Relevance: High)  

PO1 --  

217FM (SAPM),  215(EL),  
219FIN  (DT), 205  HRM 

(CBHRM), 206  BA(DM), 
217BA (MA), 219BA (WA) , 

205FIN  (FMBO),  221HRM 
(HRA) 

201(MM), 202(FM), 
203(HRM), 204 

(OSCM), 207(CFM),  
209(SNVM), 211  

(BGS), 205MKT  
(MR), 206MKT(CB), 
217MKT(IMC), 

218MKT(PBM), 
206HRM(ERLL), 

219HRM(L&D), 
205OSCM (SOM -I), 
206OSCM (SCM), 

217OSCM(PCO), 
219OSCM (IM), 
205BA(BBAR) , 

206FIN (PFP),  

PO2 206 OSCM (SCM)  

201(MM), 20 3(HRM), 

204(OSCM), 207 (CFM), 
206MKT (CB), 218MKT 

(PBM), 205  HRM (CBHRM), 
206  HRM (ERLL), 217 
OSCM (PCO), 219 OSCM 

(IM), 206 BA (DM),  211 
(BGS), 205FIN (FMBO) , 
219HRM (L&D),  205OSCM 

(SOM-I), 217BA (M A) 

202 (FM), 205MKT 
(MR), 217MKT(IMC), 

206FIN (PFP), 
217FIN (SAPM), 

219FIN (DT), 
221HRM (HRA), 
205BA (BBAR),  

219 BA (WA) ,  
209 (SNVM) , 215(EL)  

PO3 

201 (MM), 
202(FM), 204 

(OSCM), 205MKT 
(MR), 206FIN 
(PFP),), 217BA 

(MA), 217FIN 
(SAPM), 221HRM 
(HRA) 

209 (SNVM), 206MKT (CB), 

217MKT(IMC), 
218MKT(PBM), 

205OSCM(SOM -I), 
206OSCM(SCM), 
219BA(WA) , 211  (BGS), 

205FIN  (FMBO ), 219  
HRM(L&D) , 217  OSCM 
(PCO), 219  OSCM (IM) , 

205BA (BBAR),  206BA (DM)  

203(HRM), 
207(CFM), 205HRM 

(CBHRM) , 215(EL),  
219FIN (DT),  206  
HRM(ERLL)  
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PO4 

 
 
 

219 HRM (LD)  
205 OSCM (SOM ð

I), 206 OSCM 
(SCM), 219 OSCM 
(IM) 

 

201 (MM) , 202 (FM)  

203 (HRM) , 204 (OSCM) , 
211 (BGS)  
215 (EL) , 205 MKT (MR) , 

218 MKT (PBM) , 205 FIN 
(FMBO) , 206 FIN (PFP) , 217 

FIN (SAPM) , 219 FIN ( DT), 
205 HRM (CBHRM) , 217 
OSCM (PCO), 205 BA (BBA ð

R), 206 BA (DM) , 217BA 
(MA), 219 BA (WA)  

207 (CFM) , 209 

(SNVM), 206MKT 
(CB), 217 MKT 
(IMC), 

206 HRM (ERLL) , 
221 HRM (HRA)  

 
 

PO5 

218MKT (PBM) , 
206FIN (PFP), 
217FIN (SAPM), 

205OSCM (SOM-I) 

201(MM) ,204  (OSCM), 209  

(SNVM), 211(BGS) , 205MKT 
(MR), 206  MKT (CB) , 

217MKT (IMC) , 205FIN  
(FMBO) , 206  HRM (ERLL) , 
221  HRM (HRA) , 206OSCM 

(SCM), 217OSCM (PCO) , 
219OSCM (IM) , 205BA 
(BBAR), 206BA (DM)  

219BA (WA)  

202 (FM) , 203 (HRM)  

207 (CFM) , 215 (EL)  
219FIN (DT) , 
205HRM (CBH RM), 

219HRM (L&D) , 
217BA (MA)  

PSO ED  

206MKT (CB) , 

217MKT (IMC) , 
218MKT (PBM) , 
217FIN (SAPM) , 

221HRM (HRA) , 
205OSCM (SOM -I), 

205BA (BBAR) , 
217BA (MA)  

201 (MM) , 202 (FM) , 203 
(HRM), 204 (OSCM) , 207 
(CFM), 205MKT (MR) , 

205FIN (FMBO) , 206FIN 
(PFP), 219FIN (DT ), 205HRM 

(CBHRM) , 219HRM (L&D) , 
206OSCM (SCM) , 217OSCM 
(PCO), 219OSCM (IM) , 

206BA (DM) , 219BA (WA)  

209 (SNVM) , 211 
(BGS), 215 (EL) , 

206HRM (ERLL)  

PSO RE 

203 (HRM) , 
206MKT (CB) , 

219HRM (L&D) ,  
206OSCM (SCM)  

201 (MM) , 202 (FM) , 204 
(OSCM), 207 (CFM) , 209 

(SNVM), 211 (BGS) , 215 
(EL), 217MKT (IMC) , 
218MKT (PBM) , 205FIN 

(FMBO) , 206FIN (PFP) , 
217FIN (SAPM) , 219FIN 

(DT), 205HRM (CBHRM) , 
206HRM (ERLL) , 221HRM 
(HRA), 205OSCM (SOM -I), 

217OSCM (PCO) , 219OSCM 
(IM), 206BA (DM) , 219BA 
(WA) 

205MKT (MR) , 
205BA (BBAR) , 

217BA (MA)  
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Semester  3 (Batch  2019 -21, Pattern 2019)  

POs/ 

PSOs 

Courses* (Level of 

Relevance: Low)  

Courses* (Level of 

Relevance: Medium)  

Courses* (Level of 

Relevance: High)  

PO1 --  

315 MKT (MFS - II) , 314 
FIN (CM) , 316 FIN (CFR) , 

319 FIN (TM) , 319 HR 
(CMTHRM) , 

316 OSCM (OSS) , 
305 BA (MLCI - Python) , 
312 BA (IIOT) , 314 BA 

(SCA), IB - 01 (IEDP)  
IB - 03 (CCMGL) , THM - 

03 (EM)  

301 (SM) , 302 (DS) , 
303 (SIP) , 306 

(IBE) , 307 (IBEN) , 
310 (CG) , 304 MKT 

(SM), 305 MKT 
(SDM), 312 MKT 
(B2B) , 313 MKT 

(IM), 304 FIN( AFM)  
305 FIN (IF) , 304 

HR (SHRM) , 305 
HR (HRO) , 312 HR 
(TM), 318 HR (PMS)  

304 OSCM(SOM - 
II) , 305 OSCM (LM)  
313 OSCM (SSC)  

315 OSCM (TPS)  
304 BA (ASM - R) 

312 BA (SMWTA)  
RABM - 01 (AIE)  
RABM - 3 (RCF) 

PHCM - 01 (FPHM)  
PHCM - 03 (SPHM)  
THM 01 (FHM).  

PO2 

304 OS CM (SOM - II)  
313 OSCM (SSC)  
PHCM - 01 (FPHM)  

PHCM - 03 (SPHM)  
THM 01 (FHM).  

THM - 03 (EM)  

301 (SM) , 303 (SIP) , 306 
(IBE) , 307 (IBEN) , 304 

MKT (SM) , 305 MKT 
(SDM), 312 MKT (B2B) , 

313 MKT (IM) , 315 MKT 
(MFS - II) , 305 FIN (IF) , 
314 FIN (CM) , 316 FIN 

(CFR), 319 FIN (TM) , 305 
HR (HRO) , 318 HR (PMS) , 
319 HR (CMTHRM) , 305 

OSCM (LM) , 316 OSCM 
(OSS), 304 BA (ASM - R), 

312 BA (IIOT) , 312 BA 
(SMWTA), 314 BA (SCA) , 
IB - 01 (IEDP) , IB - 03 

(CCMGL) , RABM - 01 
(AIE), RABM - 3 (RCF) 

302 (DS) , 310 (CG)  
304 FIN( AFM) , 304 
HR (SHRM) , 312 

HR (TM) , 315 
OSCM (TPS), 305 

BA (MLCI - Python)  
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PO3 

306 (IBE) , 307 (IBEN)  

304 MKT (SM) , 305 
MKT (SDM) , 304 FIN( 
AFM), 305 FIN (IF) , 

319 FIN (TM) , 304 
OSCM (SOM - II) , 304 
BA (ASM - R), 305 BA 

(MLCI - Python) , 312 
BA (SMWTA) , RABM - 

01 (AIE) , RABM - 3 
(RCF) 
THM 01 (FHM).  

302 (DS) , 303 (SIP) , 312 

MKT (B2B) , 313 MKT (IM)  
315 MKT (MFS - II) , 314 
FIN (CM) , 316 FIN (CFR)  

304 HR (SHRM) , 318 HR 
(PMS), 305 OSCM (LM) , 
315 OSCM (TPS) , 316 

OSCM (OSS), 312 BA 
(IIOT), 314 BA (SCA) , IB - 

01 (IEDP) , PHCM - 01 
(FPHM), PHCM - 03 
(SPHM), THM - 03 (EM)  

301 (SM)  
310 (CG)  
305 HR (HRO)  

312 HR (TM)  
319 HR (CMTHRM)  

313 OSCM (SSC)  
IB - 03 (CCMGL)  

PO4 

304 MKT (SM)  
315 MKT (MFS - II) 

304 FIN( AFM)  
319 HR (CMTHRM)  
305 OSCM (LM)  

305 BA (MLCI - 
Python)  

302 (DS) , 303 (SIP)  
306 (IBE) , 307 (IBEN)  

305 MKT (SDM) , 312 
MKT (B2B) , 313 MKT (IM)  
305 FIN (IF) , 314 FIN 

(CM), 316 FIN (CFR)  
319 FIN (TM) , 304 HR 

(SHRM), 312 HR (TM)  
318 HR (PMS) , 304 
OSCM (SOM - II) , 315 

OSCM (TPS), 304 BA 
(ASM - R), 312 BA 

(SMWTA), 314 BA (SCA) , 
IB - 03 (CCMGL) , PHCM - 
01 (FPHM) , PHCM - 03 

(SPHM), THM 01 (FHM).  
THM - 03 (EM)  

301 (SM)  

310 (CG)  
305 HR (HRO)  

313 OSCM (SSC)  
316 OSCM (OSS)  
312 BA (IIOT)  

IB - 01 (IEDP)  
RABM - 01 (AIE)  

RABM - 3 (RCF) 

PO5 

306 (IBE) , 307 (IBEN)  
315 MKT (MFS - II) , 

314 FIN (CM) , 319 FIN 
(TM), IB - 01 (IEDP) , 

RABM - 3 (RCF), 
PHCM - 01 (FPHM) , 
PHCM - 03 (SPHM) , 

THM 01 (FHM).  
THM - 03 (EM)  

302 (DS) , 303 (SIP) , 305 
MKT (SDM) , 312 MKT 
(B2B) , 313 MKT (IM) , 304 

FIN( AFM) , 305 FIN (IF) , 
316 FIN (CFR) , 304 HR 

(SHRM), 304 OSCM 
(SOM - II) , 305 OSCM 
(LM), 316 OSCM (OSS) , 

304 BA (ASM - R), 305 
BA (MLCI - Python) , 312 
BA (IIOT) , 312 BA 

(SMWTA), 314 BA (SCA)  
IB - 03 (CCMGL) , RABM - 

01 (AIE)  

301 (SM) , 310 (CG)  
304 MKT (SM) , 305 

HR (HRO) , 312 HR 
(TM), 318 HR 
(PMS), 

319 HR(CMTHRM) , 
313 OSCM (SSC) , 
315 OSCM (TPS)  
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PSO ED  

307 (IBEN) , 304 MKT 

(SM), 305 MKT (SDM) , 
312 MKT (B2B) , 313 
MKT (IM) , 304 FIN  

(AFM), 305 FIN (IF) , 
316 FIN (CFR) , 319 

FIN (TM) , 305HR 
(HRO), 305OSCM 
(LM), 315OSCM (TPS) , 

316 OSCM (OSS) , 304 
BA (ASM -R), 305BA 
(MLCI - Python) , IB -03 

(CCMGL), RABM -01 
(AIE), RABM -3(RCF), 

PHCM-01 (FPHM) , 
PHCM-03 (SPHM)  

301 (SM) , 302 (DS) , 303 
(SIP), 306 (IBE)  

310 (CG) , 315 MKT (MFS 
- II) , 314 FIN (CM) , 304 

HR (SHRM) , 312 HR (TM)  
318 HR (PMS) , 319 HR 
(CMTHRM) , 304 OSCM 

(SOM - II) , 313 OSCM 
(SSC), 312 BA (IIOT ) 
312 BA (SMWTA) , 314 BA 

(SCA), IB - 01 (IEDP)  
THM 01 (FHM).  

THM - 03 (EM)  

PSO RE 

301 (SM) , 307 (IBEN) , 
310 (CG) , 304 MKT 
(SM), 312 MKT (B2B) , 

313 MKT (IM) , 315 
MKT(MFS - II) , 305 

FIN (IF) , 314 FIN (CM) , 
319 FIN (TM) , 304 HR 
(SHRM), 318HR 

(PMS), 319HR  
(CMTHRM) , 304  
OSCM (SOM -II), IB - 

01 (IEDP) , IB -03 
(CCMGL) , PHCM-01 

(FPHM), PHCM-03 
(SPHM), THM 01 
(FHM) , THM - 03 (EM)  

306 (IBE) , 305 MKT 
(SDM), 304 FIN( AFM) , 

316 FIN (CFR) , 305 HR 
(HRO), 312 HR (TM) , 305 
OSCM (LM) , 313 OSCM 

(SSC), 315 OSCM (TPS) , 
316 OSCM ( OSS), 304 BA 
(ASM - R), 312 BA (IIOT) , 

314 BA (SCA) , RABM - 01 
(AIE), RABM - 3 (RCF) 

302 (DS) , 303 (SIP)  
305 BA (MLCI - 

Python) , 312 BA 
(SMWTA) 
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Semester  4 (Batch  2019 -21, Pattern 2019)  

POs/ 
PSOs 

Courses* (Level of 
Relevance: Low)  

Courses* (Level of  
Relevance: Medium)  

Courses* (Level of 
Relevance: High)  

PO1 --  

405 (GSM),  408 (CSR),  
404 FIN (CTCF),  412 FIN 

(SCM), 413 HR (EEO),  415 
HR (E -HRM),  410 OSCM 

(WCM), 414 OSCM (PSRM),  
403 BA (ENI),  409 BA (ECM 
ð II),  IB ð 02 (GTLM),  

PHCM ð 02 (PHREI),  
THM ð 02  (TTM), 

THM ð 05 (SHM)  

401 (EPM),  402 
(IEBE),  403 MKT 
(Marketing 4.0),  404 

MKT (MS),  412 MKT 
(RM), 414 MKT 
(MEMBP),  403 FIN 

(FL), 410 FIN (BV)  
403 HR (ODD),  

404 HR (CTCHRM),  
403 OSCM (E ð
SCL), 404 OSCM 

(Industry 4.0),  
404 BA (AIBA),  

410 BA (HA),  
IB ð 05 (G CVCA), 
RABM ð 02 (ICTAM),  

RABM ð 05 (AE),  
PHCM ð 06 (EPH),  

PO2 
403 FIN (FL),  
THM ð 02 (TTM),  

402 (IEBE),  405 (GSM),  
408 (CSR),  404 MKT (MS),  

412 MKT (RM),  414 MKT 
(MEMBP),  412 FIN (SCM),  
403 HR (ODD),  415 HR (E -

HRM),  404 OSCM (Industry 
4.0),  410 OSCM (WCM ), 

414 OSCM (PSRM),  403 BA 
(ENI),  404 BA (AIBA),  409 
BA (ECM ð II),  410 BA (HA),  

IB ð 02 (GTLM),  RABM ð 02 
(ICTAM),  RABM ð 05 (AE),  
PHCM ð 02 (PHREI),  

PHCM ð 06 (EPH),  
THM ð 05 (SHM)  

401 (EPM),  403 
MKT (Marketing 

4.0),  404 FIN 
(CTCF), 410 FIN 

(BV), 404 HR 
(CTCHRM),  413 HR 
(EEO),  403 OSCM 

(E ðSCL), IB ð 05 
(GCVCA), 
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PO3 

405 (GSM),  403 MKT 
(Marketing 4.0),  404 

MKT (MS),  412 MKT 
(RM), 414 MKT 

(MEMBP),  403 FIN 
(FL), 404 FIN (CTCF),  
412 FIN (SCM),  415 HR 

(E-HRM),  403 OSCM (E 
ðSCL), 404 OSCM 
(Industry 4.0),  410 

OSCM (WCM),  414 
OSCM (PSRM),  403 BA 

(ENI),  IB ð 02 (GTLM),  
RABM ð 02 (ICTAM),  

410 FIN (BV) , 403 HR 

(ODD),  404 HR (CTCHRM),  
404 BA (AIBA),  409 BA 
(ECM ð II),  410 BA (HA),  

IB ð 05 (GCVCA),  RABM ð 
05 (AE),  PHCM ð 02 
(PHREI),  THM ð 02 (TTM),  

THM ð 05 (SHM)  

401 (EPM), 402 
(IEBE),  408 (CSR),  

413 HR (EEO),  
PHCM ð 06 (EPH),  

PO4 

414 MKT (MEMBP),  

412 FIN (SCM),  
403 OSCM (E ðSCL), 

403 BA (ENI),  
404 BA (AIBA),  

402 (IEBE),  408 (CSR),  

403 MKT (Marketing 4.0),  
404 MKT (MS),  412 MKT 

(RM), 403 FIN (FL),  404 FIN 
(CTCF), 410 FIN (BV)  
403 HR (ODD),  404 HR 

(CTCHRM),  413 HR (EEO),  
415 HR (E -HRM),  404 
OSCM (Industry 4.0),  

410 OSCM (WCM),  
414 OSCM (PSRM),  

409 BA (ECM ð II),  
410 BA (HA),  IB ð 05 
(GCVCA), RABM ð 02 

(ICTAM),  PHCM ð 02 
(PHREI),  PHCM ð 06 (EPH),  

THM ð 02 (TTM),  
THM ð 05  (SHM) 

401 (EPM),  
405 (GSM),  

IB ð 02 (GTLM),  
RABM ð 05 (AE),  

PO5 

412 MKT (RM),  
414 MKT (MEMBP),  
403 FIN (FL),  404 FIN 

(CTCF), 410 FIN (BV)  
412 FIN (SCM),  410 

OSCM (WCM),  414 
OSCM (PSRM),  IB ð 05 
(GCVCA), RABM ð 02 

(ICTAM),  RABM ð 05 
(AE), PHCM ð 02 

(PHREI), THM ð 02 
(TTM) 

402 (IEBE),  405 (GSM),  

408 (CSR),  403 MKT 
(Marketing 4.0),  404 MKT 

(MS), 403 HR (ODD),  
413 HR (EEO),  415 HR (E -
HRM),  403 BA (ENI),  

409 BA (ECM ð II),  PHCM ð 
06 (EPH),  THM ð 05 (SHM)  

401 (EPM),  404 HR 

(CTCHRM),  403 
OSCM (E ðSCL), 

404 OSCM 
(Industry 4.0),  
404 BA (AIBA),  

410 BA (HA),  
IB ð 02 (GTLM),  
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PSO ED  

405 (GSM),  

403 MKT (Marketing 
4.0),404 MKT (MS),  

412MKT (RM),  414 
MKT (MEMBP),  403 
FIN (FL),  404 FIN 

(CTCF), 410 FIN (BV)  
412 FIN (SCM),  403 HR 
(ODD),  404 HR 

(CTCHRM),  413 HR 
(EEO),  415 HR  (E-

HRM),  403 OSCM (E ð
SCL), 404 OSCM 
(Industry 4.0),  410 

OSCM (WCM),  IB ð 02 
(GTLM),  IB ð 05 

(GCVCA), RABM ð 02 
(ICTAM),  PHCM ð 02 
(PHREI),  

402 (IEBE),  

408 (CSR),  
414 OSCM (PSRM),  
403 BA (ENI),  

404 BA (AIBA),  
409 BA (ECM ð II),  

410 BA (HA),  
THM ð 02 (TTM) , 
THM ð 05 (SHM)  

401 (EPM),  

RABM ð 05 (AE),  
PHCM ð 06 (EPH),  

PSO RE 

401 (EPM),402 (IEBE),  
405 (GSM),   408 (CSR),  
404 MKT (MS),  414 

MKT (MEMBP),  403 
FIN (FL),  410 FIN (BV)  
412 FIN (SCM),  404 HR 

(CTCHRM),  413 HR 
(EEO),  415 HR (E -

HRM),  403 OSCM (E ð
SCL), 414  OSCM 
(PSRM), 403 BA (ENI),  

IB ð 02 (GTLM),  RABM 
ð 05 (AE),  PHCM ð 02 

(PHREI),  PHCM ð 06 
(EPH), THM ð 02 (TTM),  
THM ð 05 (SHM)  

403 MKT (Marketing 4.0),  
412 MKT (RM),  

404 FIN (CTCF),  
403 HR (ODD),  

404 OSCM (Industry 4.0),  
410 OSCM (WCM),  
409 BA (ECM ð II),  

IB ð 05 (GCVCA),  

404 BA (AIBA),  
410 BA (HA),  
RABM ð 02 (ICTAM),  

 

*Level of Relevance  

Low  Medium  High  

1 2 3 
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Table No. 3.1 A - Program Outcomes and Program Specific outcomes  

Program Outcomes and Program Specific outcomes  

PO - 1  
Apply knowledge of mana gement theories & practice to solve business 
problem.  

PO - 2  
Foster analytical & critical thinking abilities for data based decision 

making.  

PO - 3  Ability to develop value based leadership ability.  

PO - 4  
Ability to understand, analyze  & communicate gl obal economic, legal & 
ethical concepts of business.  

PO - 5  
Ability to lead themselves & others in the achievement of organizational  
goals, contributing effectively to a team environment.  

PSO ED  
Primed with Entrepreneurial Competencies and proficient wit h Industry 
knowhow  

PSO RE  
Instilled with Research oriented analytical and Critical thinking capability 
for rational decision making.  
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Table 3.1 B Curricular, Co -Curricular and Extra Curricular Activities and PO PSO 

Mapping  Correlation  

Abbreviations:  PO: Program O utcomes, PSO: Program Specific Outcome , 

 ED: Entrepreneurship Development, RE: Research.  
 

  
Scale: 

Mapping 
Correlation  

Low  Medium  High  
  

  
1 2 3 

  

         

PO 
POs & PSOs /  

Events & Activities  
POs PSO 

POs PO1 PO2 PO3 PO4 PO5 
PSO 
ED  

PSO 
RE 

Curricular  Activities  

1 
Induction Program : 
Rhythm  

1 1 1 2 2 2 1 

2 
SIP Guidance 
Session  

3 2 1 2 2 2 3 

3 Guest Session  3 3 3 3 2 3 2 

4 Industry Visit  3 2 3 3 2 2 2 

Co-Curricular Activities  

5 Certification  3 3 2 2 2 2 1 

6 Grooming Activities  2 2 3 2 2 2 1 

7 Gu est Sessions  3 3 2 2 3 2 1 

8 Mentorship Program  3 2 3 2 2 3 2 

9 
Seminars & 
Conferences  

3 3 2 3 2 2 3 

10  
Entrepreneurship 
Development Cell  

3 3 3 3 3 3 3 

11  
Research 
Publications  

3 3 2 3 2 2 3 

Extra -Curricular Activities  

12  Yuvotsav  3 3 3 2 3 1 1 

13  Zing  2 2 2 2 2 2 2 

14  ISR 2 2 2 2 2 1 1 

15  Yoga & Wellness  1 1 2 1 1 1 1 

16  
Convergence (Alumni 
Meet) 

3 3 2 2 3 3 1 

17  Library Activities  3 1 2 1 2 1 2 

18  
Inter -Collegiate 
Competitions  

3 2 2 3 3 2 2 
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3.1.  Attainment of Program Outcomes (50)  
 

3.1.1. Descri be the assessment tools and processes used to gather the 
data upon which the evaluation of Program Outcome is based (15)  

 

The Institute has followed the NBA POs and MBA syllabus (2019 pattern) 

prescribed by Savitribai Phule Pune University for calculating the CO and PO 

attainment levels.  

Program Specific Outcomes (PSOs) are suggested and drafted by faculty 

members after exhaustive brain storming session and then finalized by 

Director. POõs and PSOõs are well communicated to students at the time of 

admission  counseling, through information brochure, institute website and at 

the time of executing various events.  

Course Outcomes (COs), published in MBA syllabus (2019 pattern) prescribed 

by Savitribai Phule Pune University, are aligned to POõs and PSOõs. Then 

Comprehensive Concurrent Evaluations are framed by respective course 

teacher in synch to COõs and is communicated to students, well in advance in 

their classroom sessions along with mode of conduction, assessment 

parameters, score and frequency.  
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Table 3.1 C Assessment Tools, Process with Frequency: POs and PSOs  

Methods of Assessment : 

POs & PSOs  
Mode Tools  Frequency  

Direct 

Assessment  

(Weightage: 

80%) 

 

Course 

Assessments  

Internal : 

Theory  

Class Test, 

Assignments, Case 

Study, Quiz, GDs, 

Presentations, 

Group a ctivities, 

Internal Exams, 

Mock Interviews 

(Basket is 

mentioned in SPPU 

2019 pattern)  

Twice or Thrice 

in Semester 

Classroom 

sessions (As per 

requirement of 

Course)  

Internal:  Viva - 

Voce 
SIP 

Once at the End 

of Semester  

External : 

Theory  

SPPU End 

Semester  

Once at the End 

of Semester  

External:  Viva - 

Voce 
SIP 

Once at the End 

of Semester  

Indirect 

Assessment 

(Weightage: 

20 %)  

Feedback  

Alumni Survey  Questionnaire  

Once at the end 

of academic 

year/ at  Alumni 

meet  

Employers  Questionnaire  

Once at the en d 

of academic year 

and at the time 

of recruitment 

process.  

Parents  Questionnaire  

Once in 

academic year: 

Parents meet  

Graduating  

Students (Sem 

4) 

Questionnaire  
Once at the End 

of MBA Program  

Management 

Representatives  
Questionnaire  

Once at the end  

of academic year.  

Faculty 

member of 

SBPIM  

Questionnaire  
Once at the end 

of academic year.  
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Quality / relevance of Assessment Tools and Processes  

i.  Attainment of POs/PSOs is done by adapting following evaluation 

process:  

- SPPU Exam Evaluations and Interna l Assessments are evident tool to 

distinguish the instituteõs academic performance and to gauge 

attainment of COõs linked with POõs/PSOõs. 

- CCEs score and end semester results are referred as direct method 

and all feedback are referred as indirect method fo r measuring 

attainment of POõs & PSOõs. 

- The POõs and PSOõs are achieved through a curriculum that offers a 

number of courses. Each course has defined course outcomes that 

are linked to the POõs and a set of performance criteria that are used 

to provide qua ntitative measurement of how well COõs are achieved. 

- The attainment of COs provides direct quantitative evidence that POõs 

and PSOõs are attained. 

ii.  PO Attainment Level :      PO  =  80% ( AVG attainment level by Direct 

Method By CO attainment level ) +  20%  ( AVG attainment level by 

Indirect Method - through Feedback from (Students / Alumni / 

Employers / Parents/ Faculty / Management).  

i.  Direct assessment:  The performance of the students in the 

examinations (Internal and External) during the semester in each 

course was used to compute the level of attainment of the POs and 

PSOs. 

ii.  Indirect assessment:  Indirect  feedback was collected from the 

students, parents, alumniõs, employers, faculty members and 

management representatives in all the aspects of education, bas ed 

on this feedback POs & PSOs level has been calculated.  

iii.  Indirect feedback is collected w.r.t. program outcomes and program 

specific outcomes. The feedback was collected via circulating a 

questionnaire with combination of close end and open end 

questions.  Feedback is collected with 3 point rating scale, with the 
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option of Best, Good and Average. Feedbacks from all the 

stakeholders regarding the POs/PSOs, were properly analyzed and 

considered for the calculation of indirect attainment level.  

iv.  With the help o f prescribed formula the average attainment level is 

calculated and hence the value is attained.  

v. In Addition to this, student performances are been timely assessed 

through in -house activities (Co -curricular, Extra Curricular, 

Placement, Sports, Cultural, a nd Research etc.) for the final 

attainment of POs & PSOs.  

  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 82 
 

3.1.2  POs attainment levels(35)  
 

Table No. 3.2 ð POs/PSOs Attainment  
Programme : MBA Batch 2019 -21  

POs/ PSOs Attainment  

Average of PO's/ PSOs w .r .t All courses  (Pattern 2019, Sem 1, 2, 3, & 4 )  

Cou rse Code  Title  PO1  PO2 PO3 PO4  PO5 
PSO 

ED 

PSO 

RE 

Sem I 
(Generic + UL 

+ IL)  

101  Managerial Accounting  2.6  2.6  1.6  2.1  1.6  2.1  1.6  

102  
Organizational 

Behaviour  
1.8  1.3  1.8  1.3  1.8  1.3  0.8  

103  
Economic Analysis for 
Business Decisions  

1.8  1.3  1.3  1.3  1.8  1.3  1.3  

104  
Business Research 

Methods  
3.0  3.0  2.5  2.5  2.0  2.5  3.0  

105  Basics of Marketing  3.0  2.0  2.0  2.5  2.5  2.5  2.0  

106  Digital Business  3.0  2.5  2.5  2.0  2.5  2.5  2.5  

107  
Management 

Fundamentals  
2.0  2.0  2.0  1.5  2.0  1.5  1.0  

108  Indian Economy  3.0  3.0  2.5  3.0  2.5  2.5  2.5  

109  
Entrepreneurship 
Development  

2.0  1.5  1.5  1.5  1.5  2.0  1.5  

113  
Verbal Communication 

Lab I  
2.0  2.0  2.5  2.5  2.5  2.0  2.0  

114  
Enterprise Analysis & 

Desk Research I  
2.5  2.5  3.0  2.5  3.0  3.0  3.0  

115  
Selling & Negotiation 

Skills L ab 
3.0  2.5  2.5  2.0  2.5  2.5  2.0  

Sem II 
(Generic + UL 

+ IL)  

201  
Marketing 

Management II  
3.0  2.5  2.0  2.5  2.5  2.5  2.5  

202  
Financial Management 

II  
3.0  3.0  2.0  2.5  3.0  2.5  2.5  

203  
Human Resources 
Management II  

3.0  2.5  3.0  2.5  3.0  2.5  2.0  

204  
Operations & Supply 

Chain Management  
3.0  2.5  2.0  2.5  2.5  2.5  2.5  

207  

Contemporary 

Frameworks in 

Management  

3.0  2.5  3.0  3.0  3.0  2.5  2.5  

209  
Start Up and New 

Venture Management  
3.0  3.0  2.5  3.0  2.5  3.0  2.5  

211  
Business, Government 

& Society  
3.0  2.5  2.5  2.5  2.5  3.0  2.5  
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215  Entrepreneurship Lab  2.5  3.0  3.0  2.5  3.0  3.0  2.5  

Sem II 

(MKTG)  

205 

MKT  
Marketing Research  3.0  3.0  2.0  2.5  2.5  2.5  3.0  

206 

MKT  
Consumer Behaviour  3.0  2.5  2.5  3.0  2.5  2.0  2.0  

217MKT  
Integrated Marketing 

Communications  
3.0  3.0  2.5  3.0  2.5  2.0  2.5 

218 
MKT  

Product & Brand 
Management  

3.0  2.5  2.5  2.5  2.0  2.0  2.5  

Sem II (FIN)  

205 FIN  
Financial Markets and 

Banking Operations  
2.5  2.5  2.5  2.5  2.5  2.5  2.5  

206 FIN  
Personal Financial 

Planning  
3.0  3.0  2.0  2.5  2.0  2.5  2.5  

217 FIN  
Securities Analysis & 

Portfolio Management  
2.5  3.0  2.0  2.5  2.0  2.0  2.5  

219 FIN  Direct Taxation  2.5  3.0  3.0  2.5  3.0  2.5  2.5  

Sem II (HR)  

205 

HRM  

Competency Based 

Human Resource 

Management  

2.5  2.5  3.0  2.5  3.0  2.5  2.5  

206 

HRM  

Employee Relations & 

Labour Legislation  
3.0  2.5  3.0  3.0  2.5  3.0  2.5  

219 

HRM  

Learning and 

Development  
3.0  2.5  2.5  2.0  3.0  2.5  2.0  

221 
HRM  

HR Analytics  2.5  3.0  2.0  3.0  2.5  2.0  2.5  

Sem II 

(OSCM) 

205 

OSCM 

Services Operations 

Management - I 
3.0  2.5  2.5  2.0  2.0  2.0  2.5  

206 

OSCM 

Supply Chain 

Management  
3.0  2.0  2.5  2.0  2.5  2.5  2.0  

217 

OSCM 

Planning & Control of 

Operations  
3.0  2.5  2.5  2.5  2.5  2.5  2.5  

219 

OSCM 
Inventory Management  3.0  2.5  2.5  2.0  2.5  2.5  2.5  

Sem II (BA)  

205 BA  
Basic Business 
Analytics using R  

3.0  3.0  2.5  2.5  2.5  2.0  3.0  

206 BA  Data Mini ng 2.5  2.5  2.5  2.5  2.5  2.5  2.5  

217 BA  Marketing Analytics  2.5  2.5  2.0  2.5  3.0  2.0  3.0  

219 BA  Workforce Analytics  2.5  3.0  2.5  2.5  2.5  2.5  2.5  

Sem III 
(Generic +UL)  

301  Strategic Management  3.0  2.5  3.0  3.0  3.0  2.5  2.0  

302  Decision Science  3.0  3.0  2.5  2.5  2.5  2.5  3.0  
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303  
Summer Internship 

Project*  
3.0  2.5  2.5  2.5  2.5  2.5  3.0  

306  
International Business 

Economics  
3.0  2.5  2.0  2.5  2.0  2.5  2.5  

307  
International Business 

Environment  
3.0  2.5  2.0  2.5  2.0  2.0  2.0  

310  Corporate Governance  3.0  3.0  3.0  3.0  3.0  2.5  2.0  

Sem III 

(MKTG)  

304 
MKT  

Services Marketing  3.0  2.5  2.0  2.0  3.0  2.0  2.0  

305 

MKT  

Sales & Distribution 

Management  
3.0  2.5  2.0  2.5  2.5  2.0  2.5  

312 
MKT  

Business to Business 
Marketing  

3.0  2.5  2.5  2.5  2.5  2.0  2.0  

313 

MKT  

International 

Marketing  
3.0  2.5  2.5  2.5  2.5  2.0  2.0  

315 

MKT  

Marketing of Financial 

Services - II  
2.5  2.5  2.5  2.0  2.0  2.5  2.0  

Sem III (FIN)  

304 FIN  
Advanced Financial 

Management  
3.0  3.0  2.0  2.0  2.5  2.0  2.5  

305 FIN  International Finance  3.0  2.5  2.0  2.5  2.5  2.0  2.0  

314 FIN  Commodities Markets  2.5  2.5  2.5  2.5  2.0  2.5  2.0  

316 FIN  
Corporate Financial 

Restructuring  
2.5  2.5  2.5  2.5  2.5  2.0  2.5  

319 FIN  Treasury Management  2.5  2.5  2.0  2.5  2.0  2.0  2.0  

Sem III (HR)  

305 HR  
Human Resource 

Operations  
3.0  3.0  2.5  2.0  2.5  2.5  2.0  

304  HR 
Strategic Human 

Resource Management  
3.0  2.5  3.0  3.0  3.0  2.0  2.5  

318 HR  
Performance 
Management System  

3.0  3.0  3.0  2.0  3.0  2.5  2.5  

319 HR  
Change Management & 
New Technologies in 

HRM  

3.0  2.5  2.5  2.0  3.0  2.5  2.0  

312 HR  Talent Management  2.5  2.5  3.0  1.0  3.0  2.5  2.0  

Sem III 

(OSCM) 

305 

OSCM 
Logistics Management  3.0  2.0  2.0  2.5  2.5  2.5  2.0  

304 
OSCM 

Services Operations 
Management - II  

3.0  2.5  2.5  2.0  2.5  2.0  2.5  

315 

OSCM 

Toyota Production 

System  
3.0  2.0  3.0  3.0  3.0  2.5  2.5  

316 

OSCM 

Operations and 

Services Strategy  
3.0  3.0  2.5  2.5  3.0  2.0  2.5  
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313 

OSCM 

Sustainable Supply 

Chains  
2.5  2.5  2.5  3.0  2.5  2.0  2.5  

Sem III (BA)  

304 BA  
Advanced Statistical 
Methods using R  

3.0  3.0  3.0  3.0  3.0  3.0  3.0  

305 BA  
Machine Learning & 
Cognitive intelligence 

using Pyth on  

2.5  2.5  2.5  2.5  2.5  2.5  2.5  

312 BA  
Social Media, Web & 
Text Analytics  

2.5  2.5  2.5  2.5  2.5  2.5  2.5  

312 BA  
Industrial Internet of 

Things  
3.0  3.0  3.0  3.0  3.0  3.0  3.0  

314 BA  Supply Chain Analytics  2.5  2.5  2.5  2.5  2.5  2.5  2.5  

Sem III (IB)  

IB - 01  

Impo rt Export 

Documentation and 

Procedures  

2.5  2.5  2.5  3.0  2.0  2.5  2.0  

IB - 03  

Cross Cultural 

Management and 

Global Leadership  

2.5  2.5  3.0  2.5  2.5  2.0  2.0  

Sem III 
(RABM) 

RABM ð 

01  

Agriculture and Indian 

Economy  
3.0  2.5  2.0  3.0  2.5  2.0  2.5  

RABM ð 

03  

Rural Credit and 

Finance  
3.0  2.5  2.0  3.0  2.0  2.0  2.5  

Sem III 

(PHCM) 

PHCM- 

01  

Fundamentals of 

Pharma and 

Healthcare 

Management  

3.0  2.0  2.5  2.5  2.0  2.0  2.0  

PHCM- 

03  

Strategic Planning & 
Healthcare 

Management  

3.0  2.0  2.5  2.5  2.0  2.0  2.0  

Sem III (THM)  

THM ð 

01  

Fundamentals of 
Hospitality 

Management  
       

THM ð 

03  
Event Management  

       

Sem IV 

(Generic +UL)  

401  

Enterprise 

Performance 

Management IV  

3.0  3.0  3.0  3.0  3.0  3.0  2.0  

402  
Indian Ethos & 

Business Ethics  
3.0  2.5  3.0  2.5  2.5  2.5  2.0  

405  
Global Strateg ic 

Management  
2.5  2.5  2.0  3.0  2.5  2.0  2.0  

408  

Corporate Social 

Responsibility & 

Sustainability  

2.5  2.5  3.0  2.5  2.5  2.5  2.0  

Sem IV 

(MKTG)  

403 

MKT  
Marketing 4.0  3.0  3.0  2.0  2.5  2.5  2.0  2.5  

404 
MKT  

Marketing Strategy  3.0  2.5  2.0  2.5  2.5  2.0  2.0  
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412 

MKT  
Retail Marketing  3.0  2.5  2.0  2.5  2.0  2.0  2.5  

414 

MKT  

Marketing to Emerging 

Markets & Bottom of 

Pyramid  

3.0  2.5  2.0  2.0  2.0  2.0  2.0  

Sem IV (FIN)  

403 FIN  Financial Laws  3.0  2.0  2.0  2.5  2.0  2.0  2.0  

404 FIN  
Current Trends & 

Cases in Finance  
2.5  3.0  2.0  2.5  2.0  2.0  2.5  

410 FIN  Business Valuation  3.0  3.0  2.5  2.5  2.0  2.0  2.0  

412 FIN  
Strategic Cost 

Management  
2.5  2.5  2.0  2.0  2.0  2.0  2.0  

Sem IV (HR)  

403 HR  

Organizational 

Diagnosis & 

Development  

3.0  2.5  2.5  2.5  2.5  2.0  2.5  

404 HR  

Current Trends & 

Cases i n Human 

Resource Management  

3.0  3.0  2.5  2.5  3.0  2.0  2.0  

413 HR  
Employee Engagement 

and Ownership  
2.5  3.0  3.0  2.5  2.5  2.0  2.0  

415 HR  E - HRM  2.5  2.5  2.0  2.5  2.5  2.0  2.0  

Sem IV 

(OSCM) 

403 

OSCM 

E Supply Chains and 

Logistics  
3.0  3.0  2.0  2.0  3.0  2.0  2.0  

404 

OSCM 
Industry 4.0  3.0  2.5  2.0  2.5  3.0  2.0  2.5  

410 

OSCM 

World Class 

Manufacturing  
2.5  2.5  2.0  2.5  2.0  2.0  2.5  

414 

OSCM - 

Purchasing & supplier 
relationship 

management  

2.5  2.5  2.0  2.5  2.0  2.5  2.0  

Sem IV (BA)  

403 BA  
Economics of Network 

Industries  
2.5 2.5  2.0  2.0  2.5  2.5  2.0  

404 BA  
Artificial Intelligence in 

Business Applications  
3.0  2.5  2.5  2.0  3.0  2.5  3.0  

409 BA  
E Commerce Analytics 

- II  
1.0  1.0  1.0  1.0  1.0  1.0  1.0  

410 BA  Healthcare Analytics  3.0  2.5  2.5  2.5  3.0  2.5  3.0  

Sem IV (IB)  IB - 02  
Global Trade and 

Logistics Management  
2.5  2.5  2.0  3.0  3.0  2.0  2.0  
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IB - 05  

Global 

Competitiveness, Value 
Chains and Alliances  

3.0  3.0  2.5  2.5  2.0  2.0  2.5  

Sem IV 

(RABM) 

RABM ð 

02  

ICT for Agriculture 

Management  
3.0  2.5  2.0  2.5  2.0  2.0  3.0  

RABM ð 

05  

Agri ð 

Entrepreneurship  
3.0  2.5  2.5  3.0  2.0  3.0  2.0  

Sem IV 

(PHCM) 

PHCM- 

02  

Pharma and healthcare 

regulatory environment 

in India  

2.5  2.5  2.5  2.5  2.0  2.0  2.0  

PHCM- 

06  

Entrepreneurship in 

Pharma and 
Healthcare  

3.0  2.5  3.0  2.5  2.5  3.0  2.0  

Sem IV (THM)  

THM - 

02  

Tourism & Travel 

Management         

THM - 
05  

Strategic Hospitality 
Management         

          
PSOs/ PSOs  PO1 PO2 PO3 PO4  PO5 

PSO 

ED 

PSO 

RE 

Average PO's  2.8  2.5  2.4  2.4  2.5  2.3  2.3  

Average Indirect Feedback  2.3  2.5  2.5  2.8  2.9  3.0  2.7  

          

PO's/P SOs PO1 PO2 PO3 PO4  PO5 
PSO 

ED 

PSO 

RE 

Calculations 

as per 

weightages  

80 % Average attainment COs  2.24  2.00  1.92  1.92  2.00  1.84  1.84  

20%  Average attainment 

Feedback /Survey  
0.46  0.50  0.50  0.5 6 0.58  0.60  0.54  

Overall  POs/PSOs Attainment : 2019 -21  2.70  2.50  2.42  2.48  2.58  2.44  2.38  

Average Attainment POs & PSOs  (2019 -21)  2.50  

Target Set is previous batch attainment levels 

: 2018 -20  
2.56  2.48  2.40  2.48  2.56  2.4 0 2.32  

Summary:  

1)  Average of POs/PSOs attainment (2019 -21) is 2. 50   

2)  On the scale of Low =1, Medium =2 & High = 3, we achieve 83 .33  %.  

3)  Previous batch (2018 -20) attainment levels of respective  POs/PSOs, is set are target level 

for batch 2019 -21, and we observe a reasonable increase in levels.  
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3.2.  Course Outcomes(50)  

3.2.1. Describe the assessment tools  and processes used to gather the 

data upon which the evaluation of Course Outcome is based(10)  

 

The Institute tries to adhere to the Academic Calendar planned in accordance 

with SPPU guidelines. The academic calendar includes schedule of Curricular, 

Co-Curricular and Extra Curricular activities in synch with the COs and 

POs/PSOs,  which are communicated to Faculty Members for execution and to 

students for organization and participation.  

 

Figure No. 3.1 List of Activities  

 

¶ Course outcomes are structured wit h Blooms Taxonomy action verbs 

(prescribed by SPPU). Every CO is well framed as per 5 to 6 cognitive 

abilities, indicating the learning outcome  of each course and it is properly 

designed according to the needs and requirements.  

¶ Each COs along with cognitiv e abilities are mapped to the POõs/PSOs with a 

level of emphasis correlated as: Strongly (3), moderately (2) and slightly (1) . 

After measuring all the values, the average attainment level is calculated 

with the help of prescribed formula.  

ωInduction program, Industry Visit. 

ωSchedule of classroom sessions, Guest Sessions. 

ωCourse related Comprehensive Concurrent Evaluations, Internal 
Exam, SIP guidance session & Viva-Voce. 

Curricular 
Activities 

ω Guest Sessions, Mentorship Program, Seminars, Workshops, 
Conference, ED Cell (MCED and IPo (Ignition Point)).  

ωCertification Program: Marketing, Finance and Human resources 

ωPlacement : grooming activities. 

Co-Curricular  
Activities 

ωISR (Institute Social Responsibility), IP3 (Institute Parents 
Partnership Program), Convergence-Alumni Meet 

ωSports week, Zing- Cultural and Management fest and Yuvotsav - 
intra collegiate competetion, yoga-wellness and library activites. 

Extra Curricular 
activities 
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¶ To find the attai nment value of each course, internal assessment marks and 

external University examination marks of each student for all the semesters 

has been considered.  

¶ The formula to calculate the course attainment level is based on internal 

and external (University) s cores. The percentages of students who score 

more than 50 % marks in the internal and external final assessment are 

considered to set attainment levels for every course.  

¶ Formula to compute Course Outcome:  

(CO)101 = 80% (Attainment level of External Exam) +  20% (Attainment level 

of Internal E valuation ). 

¶ SBPIM CO attainment levels are set considering the revised syllabus of 

2019 pattern with introduction of new courses and new specializations.  

Levels  Scale of course attainment  

Level 1  
40% students  scoring mo re than 50 % marks in the 

final examination  

Level 2   

(Target Level)  

50% students  scoring more than 50 % marks in the 

final examination  

Level 3  
60% students  scoring more than 50 % marks in the 

final examination  

 

¶ Final score of SPPU External End Examinat ion, Internals and CCEs, which 

are referred as Direct assessment are considered as metric for assessing 

attainment of Course Outcome (COs)  

¶ The attainments of each COs are computed by setting the benchmark as 

50 % marks scored in each course as the target p erformance.  

¶ Examinations (external and internal), curriculum assessment pattern 

(CBCS), Co -curricular events, sports and cultural events, research activities, 

IP3 (Institute Parents Partnership Program - Parents meet), IPo (Ignition 

Point - Entrepreneurship activities), C2C activities are focused on attainment 

of course outcomes and programme outcomes.  

¶ The attainment of the PO & PSO is computed as average of attainment of 

the COs that are mapped to the given PO & PSO.  
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¶ The COõs attainment levels are analyzed and accordingly corrective 

measures are taken into consideration and action plans are prepared.  

Table No. 3.3 Assessment Tools, Process with Frequency: COs  

Mode  Assessment Tools  
Description & 

Evaluation  
Frequency  

 
 
 
 
 
 
 
 
 

Direct 
Assessment 
(Weightage: 

80 % ) 
 

(Refer: 

Above PO 
table of 

weightage 
contribution)  

Internal 
Assessment 
(Weightage: 
20%) 

Internal 
: Theory  

Class Test  Questions of different 
CCEs conducted in 
course delivery in 
classroom sessions are 
mapped with COõs of 
course.  
The evaluation is made 
by course teacher on 
defined parameters and 
score is recorded to 
refer for CO attainment 
of respective course.  

Twice or 
Thrice for 
each course 

in a 
Semester. 
(Depends as 
per 
requirement 
of Course)  

Assignments  

Case Study  

Learning Diary  

Quiz/ MCQõs 

Presentations  

Group activities  

Internal Exam  
Question Papers are 
prepared in congruence 
to COs of the Course.  

One exam 
for each 
course.  

Viva - 
Voce 

SIP 

Internal Panel 
consisting of guide and 
other faculty members 
of specializ ation domain 
conducts the viva -voce 
of students and 
evaluate the research 
work on defined 
parameters.  

Once at the 
End of 
Semester  

External 
Assessment 
(Weightage: 
80%) 

External 
: Theory  

SPPU End 
Semester  

SPPU external panel 
members, sets the 
Question pape r, Model 

answer and marking 
scheme and is 
evaluated by the panel 
members and paper 
setters at CAP, with 
guidelines.  

Once at the 
End of 
Semester  

External:  
Viva - 
Voce 

SIP 

External Chairman is 
appointed by SPPU to 
conduct Viva -Voce 
along with Internal 
Panel Member and 
Average score is allotted 
to student.  

Once at the 
End of 
Semester  

 

 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 91 
 

Table No. 3.4 - Assessment: Rubrics - 

PCETõs  SBPIM:  SEM II ð 203 - GC - HUMAN RESOURCE MANAGEMENT  

Comprehensive Concurrent Evaluation ð 1 (Case Study) of 25 Marks  
 

              

Proficiency              

Performance  

Needs Improvement  Good  Best  

Level 1  Level 2  Level 3  

Identify/define the 

main problem and/ 

or main issue (5 

marks)  

Was able to identify 

some of the problems 

but not the main issue   

(0-1 mark)  

Identified co ntributing  

factors to the issue  but 

did not recognize the 

main issue  

(2-4 marks)  

Clearly identified 

the root problem, 

and provided clear 

insight into the 

causal factors (5 

marks)  

Determining the 

relevant  

information to 

address the 

problem/issue                                        

(5 marks)  

Did not identify 

relevant information 

that would help in 

resolving the issue                             

(0-1 mark)  

Identified some of the 

relevant information 

that would help in 

resolving the issue                                 

(2-4 marks)  

Clearly & 

completely 

determined the 

relevant 

information needed 

to solve the 

problem  

(5 marks)  

Construct 

arguments  to solve 

case problems 

(Analyzing )                                       

(5 marks)  

Identified some of the 

alter native courses of 

action  

(0-1 mark)  

Developed alternative 

course(s) of action 

(COAs), but they fail to 

respond fully to the root 

issue(s)/problem(s)  

(2-4 marks)  

Developed at least 

three discrete, 

viable COAs, and 

justify the 

arguments to 

support their 

sta tements  

(5 marks)  

Counter -Arguments   

(Evaluating)                                      

(5 marks)  

Unable to Develop 

Argument or Compare 

alternative COAs  

(0-1 mark)  

Developed an argument 

that supported one or 

more COAs But didnõt 

make a compelling  

argume nt  

(2-4 marks)  

Developed a Clear, 

concise, Argument 

and fully compared 

the alternative 

COAs  

(5 marks)  

Recommended 

course(s) of action 

(COA) 

(Creating)                                            

(5 marks)  

Did not come with a 

feasible  

counter -arguments                                  

(0-1 mark)  

Offered an evaluation of 

the  results but didnõt 

choose a viable COA 

that would  resolve the 

problem  

(2-4 marks)  

Fully evaluated the 

results and made a 

suitable argument 

for  

the selected COA  

(5 marks)  
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3.2.2 Record the attainment of Course Outcomes of all courses with 

respect to set attainment levels (40)  

Table No. 3.5 - COURSE OUTCOMES  

COURSE OUTCOMES  

   
  

 
Set Course Attainment Levels:  SBPIM  

Attainment Level 1 : 40% students scoring more than 50 % marks in the final 
examination  

Attainment Level 2 : 50% students scoring more than 50 % marks in the final 
examination       (Target Level)  

Attainment Level 3 : 60% students scoring more than 50 % marks in the final 
examination  

 
  

 
Formula to compute Course O utcome:  

CO Attainment Level  

A (CO)101  =  80% (Attainment level of End Term Exam ) + 20% ( Attainment level of 
Internal E valuation  ) 

  

 

  
  

 

By CO attainment level  

PO Attainment Level :         A (PO) n  =  80% ( AVG at tainment level by Direct Method ) 

                                              + 20% ( AVG attainment level by Indirect Method )  
 

Through Feedback from  

(Students / Alumni / Employers / Parents/ Faculty / Management)  

CO Attainment Level : Batch 2019 -21 (2019 Pattern)  

Semester 1  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainment 
Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem I  101  
Managerial 
Accounting  

2.2  Y 

Maintain & 
raise the level 

of 
performance  

 

Faculty Survey 
(Weightage 50 % i.e. 0.10) 
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102  
Organizational 
Behaviour  

0.6  N 

Assignments, 
Personal 

Coaching an d 
Counseling, 

Extra Classes  

103  

Economic 
Analysis for 
Business 
Decisions  

0.6  N 

Assignments, 
Personal 

Coaching and 
Counseling, 

Extra Classes  

104  
Business 

Research Methods  
3 Y 

Maintain & 
raise the level 

of 
performance  

105  
Basics of 
Marketing  

3 Y 

106  Digital Business  3 Y 

107  
Management 
Fundamentals  

1 N 

Assignments, 
Personal 

Coaching and 
Counseling, 

Extra Classes  

108  Indian Economy  3 Y 

Assignments, 
Personal 

Coaching and 
Counseling, 

Extra Classes  

109  
Entrepreneurship 
Development  

1 N 

Assignments, 
Personal 

Coaching and 
Counseling, 

Extra Classes  

113  
Verbal 
Communication 
Lab I  

3 Y 

Maintain & 
raise the level 

of 
performance  

114  
Enterprise 
Analysis & Desk 
Research I  

3 Y 

115  
Selling & 
Negotiation Skills 
Lab  

3 Y 

   
  

 

Semester II Generic +UL+IL  

Semeste
r  

Course 
Code  

Course Title  

CO 

Attainme
nt Level  

Target 

Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  
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Sem II 
Generic 
+UL+IL  

201  
Marketing 
Management II  

3 Y 

Maintain & 
raise the level 

of 
performance  

202  
Financial 
Management II  

3 Y 

203  
Human Resour ces 
Management II  

3 Y 

204  
Operations & Supply 
Chain Management  

3 Y 

207  
Contemporary 
Frameworks in 
Management  

3 Y 

209  
Start Up and New 
Venture Management  

3 Y 

211  
Business, 
Government & 
Society  

3 Y 

215  Entrepreneurship Lab  3 Y 

Marketing SC + IL  

Semeste

r  

Course 

Code  
Course Title  

CO 

Attainme
nt Level  

Target 
Level  (2) 

Achieved 
(Y/ N)  

Remedial 

Measures  

Sem II  

205 
MKT  

Marketing Research  3 Y 

Maintain & 
raise the level 

of 
performance  

206 
MKT  

Consumer Behaviour  3 Y 

217MK
T 

Integrated Marketing 
Communications  

3 Y 

218 
MKT  

Product & Brand 
Management  

3 Y 

Finance SC +IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem II  

205 
FIN 

Financial Markets 
and Banking 
Operations  

3 Y 

Maintain & 
raise the level 

of 
performance  

206 
FIN 

Personal Financial 
Planning  

3 Y 

217 
FIN 

Securities Analysis & 
Portfolio Management  

3 Y 

219 
FIN 

Direct Taxation  3 Y 
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HR SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem II  

205 
HRM  

Competency Based 
Human Resource 
Management  

3 Y 

Maintain & 
raise the level 

of 
performance  

206 
HRM  

Employee Relations & 
Labour Legislation  

3 Y 

219 
HRM  

Learning and 
Development  

3 Y 

221 
HRM  

HR Analytics  3 Y 

OSCM SC +IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem II  

205 
OSCM 

Services Operations 
Management - I 

3 Y 

Maintain & 
raise the level 

of 
performance  

206 
OSCM 

Supply Chain 
Management  

3 Y 

217 
OSCM 

Planning & Control of 
Operations  

3 Y 

219 
OSCM 

Inventory 
Management  

3 Y 

BA SC +IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem II  

205 BA  
Basic Business 
Analytics using R  

3 Y Maintain & 
raise the level 

of 
performance  

206 BA  Data Mining  3 Y 

217 BA  Marketing Analytics  3 Y 

219 BA  Workforce Analytics  3 Y 

 
  

  
 

Sem III  Generic + UL  

Semeste

r  

Course 

Code  
Course Title  

CO 

Attainme
nt Level  

Target 
Level  (2) 

Achieved 
(Y/ N)  

Rem edial 

Measures  

Sem III  
Generic 

301  Strategic 
Management  

3 Y 
Maintain & 

raise the level 
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+ UL  302  Decision Science  3 Y of 
performance  303  Summer Internship 

Project*  
3 Y 

306  International 
Business Economics  3 Y 

307  International 
Business 
Environm ent  

3 Y 

310  Corporate 
Governance  

3 Y 

 

  

  
 

Sem III  Marketing SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

304 
MKT  

Services Marketing  
3 Y 

Maintain & 
raise the level 

of 
perfo rmance  

305 
MKT  

Sales & Distribution 
Management  3 Y 

312 
MKT  

Business to Business 
Marketing  3 Y 

313 
MKT  

International 
Marketing  3 Y 

315 
MKT  

Marketing of 
Financial Services - II  3 Y 

 
  

  
 

Sem III   Finance SC+ IL  

Semeste
r  

Course 
Code  

Course Tit le  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

304 
FIN 

Advanced Financial 
Management  

3 Y 

Maintain & 
raise the level 

of 
performance  

305 
FIN 

International Finance  
3 Y 

314 
FIN 

Commodities Markets  
3 Y 

316 
FIN 

Corpor ate Financial 
Restructuring  

3 Y 

319 
FIN 

Treasury 
Management  

3 Y 

 
  

  
 

Sem III   HR SC+IL  
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Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

305 HR  Human Resource 
Operations  3 Y 

Maintain  & 
raise the level 

of 

performance  

304 HR  Strategic Human 
Resource 
Management  

3 Y 

318 HR  Performance 
Management System  3 Y 

319 HR  Change Management 
& New Technologies 
in HRM  

3 Y 

312 HR  Talent Management  3 Y 

 
 

 
 

  
 

Sem III  OSCM SC +IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme

nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

305 
OSCM 

Logistics Management  
3 Y 

Maintain & 
raise the level 

of 
performance  

304 
OSCM 

Services Operations 
Management - II  

3 Y 

315 
OSCM 

Toyota Pr oduction 
System  

3 Y 

316 
OSCM 

Operations and 
Services Strategy  

3 Y 

313 
OSCM 

Sustainable Supply 
Chains  

3 Y 

 
  

  
 

Sem III  BA SC +IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

304 BA  Advanced Statistical 
Methods using R  3 Y 

Maintain & 
raise the level 

of 
performance  

305 BA  Machine Learning & 
Cognitive intelligence 
using Python  

3 Y 

312 BA  Social Media, Web & 
Text Analytics  3 Y 
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313 BA  Industrial Internet of 
Things  

3 Y 

314  BA Supply Chain 
Analytics  

3 Y 

 
  

  
 

Sem III  IB SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

1 Import Export 

Documentation and 
Procedures  

3 Y Maintain & 
raise the level 

of 
per formance  

1 Cross Cultural 
Management and 
Global Leadership  

3 Y 

 

 

 
 
 

  

 

Sem III  RABM SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 

Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

1 Agriculture and 
Indian Economy  

3 Y 
Maintai n & 

raise the level 
of 

performance  
1 Rural Credit and 

Finance  
3 Y 

 
  

  
 

Sem III  PHCM SC+IL  

Semeste

r  

Course 

Code  
Course Title  

CO 

Attainme
nt Level  

Target 
Level  (2) 

Achieved 
(Y/ N)  

Remedial 

Measures  

Sem III  

1 Fundamentals of 
Pharma and 
Healthcare 
Man agement  

3 Y Maintain & 
raise the level 

of 
performance  

1 Strategic Planning & 
Healthcare 
Management  

3 Y 

 
  

  
 

Sem III  THM SC+IL  
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Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem III  

1 Funda mentals of 
Hospitality 
Management  

  
 

1 Event Management  

  

 
  

  
 

Sem IV   Generic +UL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  

401  Enterprise 
Performance 
Management IV  

3 Y 

Mainta in & 
raise the level 

of 
performance  

402  Indian Ethos & 
Business Ethics  

3 Y 

405  Global Strategic 
Management  

3 Y 

408  Corporate Social 
Responsibility & 
Sustainability  

3 Y 

 
Sem IV   Marketing SC + IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  

403 
MKT  

Marketing 4.0  
(Minor)  

3 Y 

Maintain & 
raise the level 

of 
performance  

404 
MKT  

Marketing Strategy  
3 Y 

412 
MKT  

Retail Marketing 
(Minor)  

3 Y 

414 
MKT  

Marketing to 
Emerging Markets  & 
Bottom of Pyramid  

3 Y 

 
  

  
 

Sem IV   Finance SC +IL  

Semeste

r  

Course 

Code  
Course Title  

CO 
Attainme
nt Level  

Target 
Level  (2) 

Achieved 
(Y/ N)  

Remedial 

Measures  

Sem IV  
403 
FIN 

Financial Laws 
(Minor)  

3 Y 
Maintain & 

raise the level 
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404 
FIN 

Current Trends & 
Cases in Finance  3 Y 

of 
performance  

410 
FIN 

Business Valuation 
(Minor)  

3 Y 

412 
FIN 

Strategic Cost 
Management  

3 Y 

 
  

  
 

Sem IV   HR SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme

nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measur es 

Sem IV  

403 HR  Organizational 
Diagnosis & 

Development (Minor)  
3 Y 

Maintain & 
raise the level 

of 
performance  

404 HR  Current Trends & 
Cases in Human 

Resource 
Management  

3 Y 

413 HR  Employee 
Engagement and 

Ownership (Minor)  
3 Y 

415 HR  E - HRM  3 Y 

 
  

  
 

Sem IV OSCM SC +IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  

403 
OSCM 

E Supply Chains  and 
Logistics (Minor)  

3 Y 

Maintain & 
raise the level 

of 
performance  

404 
OSCM Industry 4 .0 3 Y 

410 
OSCM 

World Class 
Manufacturing 
(Minor)  

3 Y 

414 
OSCM - 

Purchasing & 
supplier relationship 
management  

3 Y 

 
  

  
 

Sem IV BA SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 

Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  403 BA  Economics of Network 3 Y Maintain & 
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Industries  raise the level 
of 

performance  
404 BA  Artificial Intelligence 

in Business 
Applications (Minor)  

3 Y 

409 BA  

E Commerce 
Analytics - II (Minor)  

0 N 

Assignments, 
Personal 

Coaching and 
Counseling, 

Extra Classes  

410 BA  

Healthcare Analytics  3 Y 

Maintain & 
raise the level 

of 
performance  

 
  

  
 

Sem IV   IB SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  

2 Global Trade and 
Logisti cs Management  3 Y 

Maintain & 
raise the level 

of 
performance  

3 Global 
Competitiveness, 
Value Chains and 
Alliances  

3 Y 

      

Sem IV   RABM SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  

2 ICT for Agriculture 
Management  3 Y 

Maintain & 
raise the level 

of 
performance  

3 Agri ð 
Entrepreneurship  

3 Y 

 
  

  
 

Sem IV    PHCM SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  

2 Pharma and 
healthcare regulatory 
environment in India  

3 Y 
Maintain & 

raise the level 
of 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 102 
 

4 Entrepreneurship in 
Pharma and 
Healthcare  

3 Y 
performance  

 
  

  
 

Sem IV   THM SC+IL  

Semeste
r  

Course 
Code  

Course Title  
CO 

Attainme
nt Level  

Target 
Level  (2) 
Achieved 

(Y/ N)  

Remedial 
Measures  

Sem IV  

2 
Tourism & Travel 

Management  

   
3 

Strategic Hospitality 
Management  

  

   
 

Total Courses  107  
   

No. of Course 
target achieved  

102  
   

No. of Course 
target not 

achieved  

5 
   

Summary;     

1) Courses: Generi c, UL & IL, Specializations Major : Marketing, Finance, HR, OSCM, 
BA, and Minor: IB, RABM and PHCM are considered  

2)  THM has no students for this batch  

3)  Out of 107 courses, 102 courses attain the set target level of CO attainment, CO 
attainment level s are set considering; Revised syllabus 2019 pattern was implemented, 

with introduction of new course and new specializations.  

 

  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 103 
 

Table No. 3.6 List of Courses did not attain target level  

CO Attainment For Batch 2019 -21  

Semester I  

Semest
er  

Cours
e 

Code  

Course Title  
CO 

Attainme

nt Level  

Target 
Level : 2  

Sem I  102  Organizational Behaviour  0.6  
Not 

Attained  

Sem I  103  
Economic Analysis for Business 

Decisions  
0.6  

Not 

Attained  

Sem I  107  Management Fundamentals  1 
Not 

Attained  

Sem I  109  Entrepreneurship Develop ment  1 
Not 

Attained  

 
Semester IV : Business Analytics  

Sem IV  
409 
BA 

E Commerce Analytics - II  0 
Not 

Attained  

 

 

 

 

 

 

 

 

  

Note: Remedial actions taken for courses which are not attained are maintained in 

course file by course teacher. 
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CRITERION 4  Curriculum & Learning Process  125  

 

4.1  Curriculum (25)  
 

4.1.1  State the process used to identify extent of compliance of the 

Univ ersity curriculum for attaining the Program Outcomes (10)  

PCETõs S. B. Patil Institute of Management is an affiliated institute to Savitribai 

Phule Pune University, Pune. The syllabus is revised  every 3 years  in 

consultation with Academia and I ndustry expe rts by SPPU. After the  2016 ð 17 

syllabus, the next revision took place in the year 2019 ð 20 . The 2016 ð 17 

syllabus included course objectives , that provided a broader perspective for 

course outcomes and program outcomes , hence the subject/ course facult y 

members designed a course specific CO and PO accordingly in -line with the 

vision and mission of the Institute.  In the revised syllabus of 2019 ð 20 the 

course outcome s and program outcome s were properly defined by the 

University. Accordingly they were mapped and reviewed. The Institute keeps 

giving continuous f eedback wherever required to the U niversity through formal 

and informal discussion s with competent A uthority.  

Kindly refer the Cour ses and PO s/PSOs  correlation given in C riteria - 3  

 

The institute  follows a systematic approach for compliance of the University 

curriculum in the following manner:  

1.  The Director and Head of Department  Academics receive inputs from the 

College Development Committee, Internal Quality Assurance Cell and 

feedback from vario us stakeholders such as Students, Teachers , Parents, 

Alumni and E mployers.  

2.  At the beginning of each academic year, the affiliating University provides 

guidelines regarding  

a) Commencement date of the semester  

b) End date of the semester  

c) Viva -voce examination dat es 
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d) End examination dates  

e) Holidays  

3.  The above details are communicated to various committees involved to 

provide inputs for preparatio n of the academic calendar which includes 

planning of curricular, co -curricular and extra -curricular activities like 

industr ial visits, seminars, workshops, guest lectu res, cultural and 

sports events.  

4.  The Academic calendar is designed and finalized by the Head of 

Department  Academics with the Directorõs approval.  

5.  Allocation of the courses to the faculty members is done by the  Head of 

Department  Academics taking into consideration the number of times 

the course is taught, teaching/ industrial experience, area of 

specialization and willingness of the faculty member. The faculty load 

distribution is finalized and communicated wel l in advance for the 

preparation of the course by the faculty members.  

6.  The faculty members prepare their course file containing a detailed 

session plan that takes care of innovative methods of teaching and 

background reading of respective courses . Along w ith prerequisites of the 

course content, the file also includes the course syllabus prescribed by 

the University, Time table, Academic calendar, course outcomes , 

concurrent evaluation details, teaching notes, question bank, session 

plan status report, and previous year question papers.  The Head of 

Department  Academics  considers the CO ð PO mapping, along with the 

attainment levels of POs during the checking and approval of course file.  

7.  At the beginning of the course, the semester -wise syllabus and course 

plan are discussed with the students by the Head of Department  

Academics and course faculty  members during the course orientation.  

8.  The Head of Department  Academics monitors the academic activities 

regularly to ensure the execution of the time table, academ ic calendar 

and  teaching learning process, the gaps if any  are also identified . It is 

then conveyed to the Director for necessary action.  
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9.  Faculty members are motivated to adopt innovative teaching practices 

like learning diary, charts, newspaper activities  etc.  

10.  The academic performance of students is continuously monitored 

keeping in mind the attainment of C Os and POs through cou rse-wise 

concurrent evaluations . 

11.  Guest lectures, seminars, workshops, competitions are arranged in 

addition to classroom teaching for effective implementation.  

12.  The Head of Department  Academics and Director ensure  that regular 

formal and in formal feedbacks and appropriate action  are taken  at the 

end of the semester from both students and faculty for effective 

curriculum delivery and c ompletion status.  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 107 
 

 

Figure 4.1 Compliance of University Curriculum for attainment of 

Program Outcomes. 
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4.1.2  Approp riateness of the Gaps Identified and Actions Taken to Bridge the Gap (15)   

On the basis of Evaluation and Analysis of Mapping of Course Outcome - Program Outcome and P rogram Specific 

outcome along with Feedback on Curriculum received from Students, Teachers, Parents, Employers, and Alumni , the 

following curricular gaps are identified and accordingly actions are taken by the institute to bridge the gap.  

 Tab le No ð 4.1  Gaps Identified and Actions Taken to Bridge the Gap

Sr. 
No.  

Related Courses  PO / PSO  Gaps Identified  Ongoing Activities  
Add on 

Activities  
Effectiveness  

1 

OB, BOM, DB, 
MM, HRM, MF, 
ED, SNVM, VCL, 
SNSL, EL, MS  

PO - 3, PO - 
4 

Leadership 
Abilities, 

Communication 
Skills  

Certification Course 
on Communicatio n 
Skills, Language 
Lab, Guest lectures  
on leadership,  
Alumni Interaction, 
Representation in 
various Committees  

Domain Specific 
Clubs, Expert 
Session related 
to Social Media  
Group 
discussions  

Eliminate stage 
fear, improve 
public speaking 
skills, increase 
confidence  

2 

MA,EABD,BRM,D
B,MM, 
FM,HRM,OSCM, 
DS, EPM,EADR, 
IADR, MR  

PO - 1 
Problem 
Solving,  

Technical Skills  

Certification Course 
on Technical Skills, 
Industrial Visit s, 
Guest lectures, 
Alumni Interaction  

Industry Expert 
Sessions in 
collaboration 
with CII,  Add on 
certification 
through CFI  

Better 
understanding of 
the technological 
platforms, 
awareness of real 
world applications 
of technology  

3 

DB,MM, 
FM,HRM,OSCM,E
PM,HRA,HRO,AFM
,EL,SNVM,DS  

PO - 1, PO - 
2, PO - 4, 
PO - 5, PSO 
- ED PSO - 
RE 

Domain Specific 
Application, 

Entrepreneurial 
Skills , Industry -

Specific Skills  

Certification Course 
in Finance, 

Marketing, and 
Human Resource, 
Writing & Publishing 
Research Papers, 
Alumni Interaction, 
Involvement in 
Industrial training  

Domain Specific 
Club, Added HR 
Analytic al 

Module in 
Certification, 
Industry Expert 
Sessions in 
collaboration 
with CII, 
Research 
Publication  

Opening of new 
avenues and 
opportunities in the 
doma in specific job 
market,  
understanding of 
industry specific 
issues, improve 
problem solving 
skills  
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4 

MA,FM,HRM,MM,
DS,BRM,EABD,OS
CM,OB,SM, IEBE, 
MF,ED,IBE,GC,CS
R&S 

PO - 3 

Decision 
Making 

Abilities, 
Competitive 

Skills  

Establishment of 
Competitive 
Examination Cell, 
Career Counseling 
Cell, Part icipation in 
Intercollegiate 
Competition  

Participation in 
Management 
Olympiad  

Developing 
competitive skills, 
support to appear 
in competitive 
exams, improve 
decision making for 
choosing the right 
opportunities  

5 
VCL,HRM,OB,BO
M,SNSL,ED,SNVM
,SM 

PO - 4, PO - 
5, PSO - ED 

Interpersonal 
Abilities  

Mentorship Program, 
Entrepreneurial 
Development Cell, 
Establishment of 
Students Council,  
Alumni Interaction, 
Inter -Collegiate 
Events, 
Representation in 
various Committees  

Conduction and 
Participation 
through Virtual 
Platform  

Ability to interact  
with new 
acquaintances, 
develop  leadership 
skills, practical 
application of 
management 
principles  

6 
OB,HRM,SNSL,EL,
SNVM,MM,BOM,S
M,  

PO - 3 

Mental 
Wellness,  
Physical 
Health  

Yoga and Wellness 
Club, Participation 
in ISR Activities, 
Conduction of Sports 
Week 

Happy Hour 
Session, Virtual 
Meditation 
Session, Online 
Yoga 
Competition  

Improve 
concentration and 
attitude towards 
wellness, positive 
approach towards 
environment and 
society  
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Table  No. 4. 2 Curricular, Co -Curricular and Extra Cu rricular Activities and PO 

PSO Mapping  

Abbreviations:  PO: Program Outcomes, PSO: Program Specific Outcome,  
 ED: Entrepreneurship Development, RE: Research.  

 

  
Scale: 

Mapping 
Correlation  

Low  Medium  High  
  

  
1 2 3 

  

         

PO 
POs & PSOs /  

Events & Ac tivities  
POs PSO 

POs PO1 PO2 PO3 PO4 PO5 
PSO 
ED  

PSO 
RE 

Curricular Activities  

1 
Induction Program : 
Rhythm  

1 1 1 2 2 2 1 

2 
SIP Guidance 
Session  

3 2 1 2 2 2 3 

3 Guest Session  3 3 3 3 2 3 2 

4 Industry Visit  3 2 3 3 2 2 2 

Co-Curricular Activities  

5 Certification  3 3 2 2 2 2 1 

6 Grooming Activities  2 2 3 2 2 2 1 

7 Guest Sessions  3 3 2 2 3 2 1 

8 Mentorship Program  3 2 3 2 2 3 2 

9 
Seminars & 
Conferences  

3 3 2 3 2 2 3 

10  
Entrepreneurship 
Development Cell  

3 3 3 3 3 3 3 

11  
Research 
Publications  

3 3 2 3 2 2 3 

Extra -Curricular Activities  

12  Yuvotsav  3 3 3 2 3 1 1 

13  Zing  2 2 2 2 2 2 2 

14  ISR 2 2 2 2 2 1 1 

15  Yoga & Wellness  1 1 2 1 1 1 1 

16  
Convergence (Alumni 
Meet) 

3 3 2 2 3 3 1 

17  Library Activities  3 1 2 1 2 1 2 

18  
Inter -Collegiate 
Competitions  

3 2 2 3 3 2 2 
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4.2 Learning Processes (100)  

4.2.1 Describe processes followed to improve quality of T eaching & 

Learning (40)  

The teaching learning process at SBPIM is well defined and documented. This 

process is implemented phase -wise in order to improve  the quality of Teaching 

& Learning  

Phase - I Planning  

1.  Academic Calendar:  The Academic calendar is prepared at the 

beginning of each academic year taking into consideration the affiliating 

University guidelines as well as the institutional activities. The Director, 

Head of Department  Academics and various committees ensure the 

adherence to the academic calendar.  

2.  Course Allocation:  The Head of Department  Academics allocates the 

courses to the respective faculty members according to the area of 

specialization , teaching/ industrial experience and willingness. The 

course allocation is finalized and communicated well in advance for the 

preparation.  

3.  Preparation of Course File:  Faculty members prepare a course file for 

the allocated course/ course s which is support ed with a detailed session 

plan taking care of innovative methods of teaching and background 

reading. Further the file is supported with a course syllabus prescribed 

by the University , individual time table, academic calendar, course 

outcomes , concurrent e valuation details, teaching notes, question bank, 

previous year sõ question papers, along with pre -requisites of the course 

and content beyond the syllabus.  

4.  Review of Course files contents:  First review by Head of Department  

Academics before the commencemen t of sessions / classes.  

Phase - II Implementation:  

1.  Overview of Program / Course:  An orientation of the MBA program is 

conducted for the students during the Induction. The respective course 
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faculty provides an in -depth overview to the students at the begin ning of 

each course.  

2.  Content Delivery:  The respective faculty members effectively deliver 

course content with the use of teaching aids along -with innovative 

teaching practices. Various teaching practices are adopted in online and 

offline mode. For example,  use of MS Excel while solving numerical 

prob lems, Y ouTube videos  for real world examples, Management games 

to enhance managerial abilities, and newspaper  article analysis. The 

Learning material provided to the students  in addition to content delivery 

help s in better conceptual understanding.  

3.  Student -Centric Learning Methods:  Classroom Teaching is supported 

with a blend of Student -Centric Learning Methods such as experiential 

learning, participative learning and problem solving methodologies for 

enhancing l earning experiences.  

Phase - III Monitoring & Evaluation:  

1.  Course Coverage:  The faculty members prepare a session plan status 

report that includes date -wise coverage of topics which is monitored by 

the Head of Department  Academics from time to time.  

2.  Execut ion of Student Centric Activities:  The Head of Department  

Academics and Director ensure the execution of various activities as 

planned by respective committees related to student centric learning 

such as C2C, Industrial Visits, etc.  

3.  Attendance:  Attendance is monitored and evaluated by respective 

faculty members and Head of Department  Academics  from time to time . 

4.  Feedback Analysis:  Student feedback on quality of teaching learning is 

collected to ensure effective course delivery and analyze the gaps for 

furth er improvement.  

5.  Result Analysis:  Course -wise result is analyzed to provide inputs for 

enhanceme nt of course content delivery for  upcoming batches .  
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Initiatives taken at the Institute to improve the quality of teaching and 

learning -  

1.  Academic Feedback:  Academic Feedbacks are also collected from 

stakeholders such as Students, Parents, Alumni, Employers and 

Teachers for identification of gaps in curriculum and bridging them 

through effective practices.  

2.  Faculty Development Program:  In order to improve the pe dagogical 

skills, faculty members are motivated to participate in faculty 

development programs as per their area of expertise and interest.  

3.  Certification Program for Faculty:  The Faculty members undergo a 

variety of certification programs for enhancement of teaching, learning 

and evaluation skills. These programs enrich their domain knowledge, 

current state of affairs and upgrade analytical skills ultimately providing 

inputs for continuous betterment of course content development  and 

delivery mechanism.  

4.  Certification Program for Students:  The institute conducts a skill 

based certification program for the students of first year and offers 

domain specific certification programs to the students of the second year 

through professional agencies and industry exp erts. These certification 

programs assist and enrich their classroom learning experience.  

5.  Research Work:  Faculty members contribute in the areas of research by 

publi shing their research papers in N ational and I nternational 

conferences, articles in researc h journals and chapters in edited books in 

turn enhancing conceptual clarity of the course  and contributing to the 

body of knowledge.  

6.  Use of ICT:  The faculty and students benefit from the availability of ICT 

facilities such as video lectures, Wi -Fi enable d campus, ERP, online 

certifications, e -journals, and faculty websites. All classrooms are ICT 

enabled and the faculty  members  are also provided with the ICT enabled 

facilities to deliver lectures efficiently in the classroom. ERP facility and 
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online datab ases are also provided for the benefit of both faculty and 

students.  

7.  Encouraging Bright Students and Assisting Weak Students 

(Emergers and Achievers):  Faculty members emphasize on innovative 

and creative content in their pedagogy to cater to the needs of s tudents. 

Concurrent evaluations are designed taking into account the ability of 

students. Institutional activities furnish student engagement, 

management skills, leadership development, cultural competence and 

inter personal growth. Specialization -wise cert ification courses are offered 

to make students ready to face the professional world.  

a. Achievers Enhancement towards Excellence : Students are motivated 

to volunteer and perform in various inter -collegiate competitions at Local, 

State and National levels. IPo provides a platform for students who aim to 

transform their innovative ideas into businesses. The Career Counseling 

Cell offers guidance and training for students to appear in competitive 

exams. Students are encouraged to participate in conferences and  seminars 

and made aware of various techniques for writing research papers.  

b. Assisting Emergers Journey towards Achievers :  Faculty members 

design and deliver  their sessions according to the learning capabilities of the 

weaker students. Remedial classes , desk discussions and additional study 

materials are provided. Employability enhancement programs are offered in 

order to groom their personality. They are motivated and encouraged to 

participate in various activities. Personal counseling is provided as a nd 

when required.  

8.  Mentorship Program:  The institute has a mentorship program which 

aims to support and guide students on different  fronts including 

academics, co -curricular and personal development. Every  faculty 

member is allocated as a Mentor to a group of students. The Mentor 

conducts meetings at regular intervals and interacts with the mentees. 

These interactions also provide insights for refinement on the academic 

front.  
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Figure No 4.2 Process chart for improving quality of teaching learning  
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4.2.2 Qua lity of Continuous Assessment and Evaluation Processes (40)  

At SBPIM, in addition to the Fin al University Examination held, the studentsõ 

performance is assessed by faculty members using a combination of 

Concurrent  Evaluations and Internal Exams. Each stud ent undergoes a 

conti nuous evaluation process for various courses  throughout the MBA  

program. As per the University guidelines for affiliated institutes, the weightage 

for internal assessment is as follows ð 

Table  4. 3 Weightage for Internal and University Assessment ð 

Sr. 

No. 
Pattern  Course Type  

Minimum 
number of 

Internal 
Evaluations  

Weightage 

at Internal 
level  

Weightage 
at 

University 
level  

1 2016  
Full Credit  3 30%  70% 

Half Credit  5 100%  - 

2 2019  

Generic Core  2 50%  50% 

Subject Core  2 50%  50% 

Generic Elective ð 
Institute level  

3 100%  - 

Generic Elective ð 
University Level  

0 - 100%  

Subject Elective ð 
Institute Level  

3 100%  - 

 

PART A: Concurrent Evaluation  (CE) 

Planning:  

Concurrent evaluations/ Assignments play an important role in self -learnin g 

and conti nuous evaluation of a student. The course faculty is given the 

freedom to design a basket of assignments that explore the studentsõ cognitive 

ability and contribute towards their holistic development. On the basis of the 

observations of CE condu cted in the past and considering the real time needs, 

the cou rse faculty meticulously design  a framework for the concurrent 

evaluation, the course objectives and enhancement of self -learning ability for 

the students. The time frame and mode of CE is finali zed by the course faculty.  
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Execution:  

The students are informed about the combination of CEs at the beginning of 

the semester. Considering the relevant syllabus coverage, the CEs are provided 

to the students with a sufficient time frame allotted for subm ission. The 

submitted CEs are evaluated based on  defined parameters and discussed with 

the students for further improvement.  

 

Feedback:  

The course faculty is able to appraise the level of targets achieved pertaining to 

course outcomes. The submissions of C Es give a brief idea about the level of 

students' self -learning ability. Students who submit their  assignments on time 

usually achieve  higher grades . 

Table 4. 4 - List of Sample tools opted by faculty members for Concurrent 

Evaluation  

Sr. No.  Concurrent Eva luation  Type of Evaluation  

1 Written Test  Cognitive  

2 Question Bank  Cognitive / Skill  

3 Presentation  Cognitive / Skill / Attitude  

4 Report Preparation  Cognitive / Skill  

5 Chart Preparation  Cognitive / Skill  

6 Learning Diary  Cognitive / Skill / Attitu de 

7 Case Analysis  Cognitive / Skill / Attitude  

8 MCQ Cognitive / Skill  

9 Assignment  Cognitive / Skill / Attitude  

10  Numerical Problems  Cognitive / Skill  

11  Viva -Voce Cognitive / Skill / Attitude  

12  Open Book Test  Cognitive / Skill / Attitude  
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PART B: Internal Exam  

Planning:  

An Internal Exam Committee is appointed for the smooth functioning of the 

internal exams. At the planning stage, the committee decides the tentative 

dates of the internal exams. The committee takes inputs from the Head of 

Department  Academics regarding the percentage of syllabus coverage of  every 

course, and accordingly decides the internal exam schedule. The exam 

schedule is shared with faculty, students  and staff for proper conduct  of 

examination.  

Question Paper Setting:  

On t he basis of syllabus coverage and course outcome of the particular course, 

the course faculty designs the question paper. The question paper pattern is 

designed based on the previous yearsõ University Question Papers. The course 

faculties along with other faculty members of the same domain then finalize t he 

question paper  in the light of Bloomõs taxonomy. The final questions papers are 

then submitted for approval to the Head of Department  Academics by the 

Internal exam committee. The faculty member submits a question paper along -

with a model answer to the internal exam committee.  

Conduct and Evaluation of Exam:  

The internal exam committee ensures smooth conduct of the exams as per 

schedule finalized and communicated to the students. The answer sheets are 

evaluated as per the model answer provided by course faculty and feedback is 

provided to the students based on their performance. Faculty members also 

exhibit the best answer sheet and discuss the improvement areas with the 

entire  class. A s per the university  guidelines, the answer sheets are then 

returned to students for their future reference.  

 

Kindly refer  Annexure 7 - Evidence of COs coverage in the Comprehensive 

Concurrent Evaluation conducted in the class.  
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4.2.3 Quality of Student Reports / Dissertatio n (20)  

The summer internship project (SIP) & Dissertation coor dinators appointed by 

the Head of Department  Academics are responsible for the planning, 

scheduling, and execution of all activities related to the student SIP & 

Dissertation work.  

The in terim period, between the end of Semester II a nd commencement of 

Semester III is the SIP period.  Every student needs to undergo a SIP in an 

organization for a minimum period of 56/58 days as per the University course 

structure . The SIP is of four credits as per  the 2016 pattern and six credits as 

per the 2019 pattern. During the semester IV, students are required to carry 

out a Dissertation (Desk Research) as per the  University course structure of 

four credits for  the 2016 pattern.  

The Institute publishes  a M onograph with a n intention to assist the 

management and PhD students on how to write good quality project reports. 

The Monograph includes chapter wise  details that need to be included i n the 

report. The title of the Monograph published with ISBN is òMonograph on 

Research in Management ó, ISBN: 978-81-922746 -3-8, which is available on the 

website.  

The link for the same is https://www.sbpatilmba.com/monograph.php  

 

Stages of Summer Internship Project/ Disser tation  completion :  

 

1.  Orientation Session  

An Orientation session is arranged by the SIP & Dissertation Coordinators 

where the Di rector and  Head of Department  Research addresses  the students 

on how to carry out their SIP and/or Dissertation. This session is  conducted at 

least a month before the students begin their SIP/Dissertation, which i s 

followed by a specialization -wise guidance session arranged wherein the 

respective domain -specific faculty members address the students. This session 

provides guidance t o the students on how to select the SIP topics that are 

https://www.sbpatilmba.com/monograph.php
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relevant to industry and provide solutions to be implemented in an 

organization . 

 

2.  Allocation of Guides : 

The SIP and Dissertation coordinators invite the students to submit their 

choice of specializati on. Based on faculty specialization and area of interest, 

the SIP and Dissertation coordinators allocate students to them. Gu ide 

allocation is communicated to students before the commencement of semester 

exams. The same SIP guides continue to assist the st udents for their 

Dissertation in Semester IV of the 2016 pattern.  

 

3.  Project / Dissertation Topic Selection:  

A student is allowed to identify and select the topic of the project depending on 

their area of interest, competency and current trends etc. along -wi th specific 

requirements/problems suggested or identified by the organization. The topics 

are discussed by the students with both the allotted faculty guide and the 

guide/mentor from the respective organization . The most feasible topic is 

chosen after the approval of the Faculty guide and the Mentor/G uide from the 

organization. An attempt has been made to cover the course outcomes, 

program and program -specific outcomes during the SIP and Dissertation. 

Faculty members also help students and the Placement Cel l to identify 

organizations that need interns for specific business processes.  

 

4.  Process for Monitoring and Evaluation  

The students are in continuous touch with their respective faculty guides from 

the beginning of the SIP/Dissertation. SBPIM publishes a Mo nograph which is 

a blueprint that encompasses detailed insights into the SIP and Dissertation 

process.  According to the format provided in the Monograph, the respective 

project guides direct the students through the chapter -wise planning of the 

entire SIP / Dissertation report. Once the students receive the directions, they 

begin with the drafting of the chapters and take advice from their guides as 
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and when required. The Guides keep tracking the studentsõ progress during 

this period.   

 

5.  Internal Evaluation  (Presentation cum Viva voce)  

Taking into consideration the University guidelines, the project coordinators 

arrange for an Internal Viva -Voce for the evaluation of the studentsõ SIP/ 

Dissertation report. An external evaluator is also invited along -with th e 

respective specialization wise faculty members to assess and evaluate the 

project work. The student is required to deliver a well -structured presentation 

in front of the Panel of evaluators as per the allotted schedule. The evaluation 

is jointly done by the Panel. Keeping in mind the suggestions given during the 

viva -voce, the student is required to submit the final copy of the report as per 

th e prescribed schedule. 50  marks are allotted by the University for Internal 

Evaluation  of the SIP and Dissertatio n respectively .  

 

6.  External University Viva -Voce (Final Project Evaluation ) 

The SPPU provides the list of Panelists and the schedule to conduct the 

External Viva -voce. The Panel of evaluators consists of an Intern al and 

External Examiner. S tudents are evalu ated based on their project reports 

during the Viva -voce. 

Table No 4. 5 - Sample Schedule for the Summer Inter nship Project (SIP)  

 

Sr. No.  Activity  2016 Pattern  2019 Pattern  

1 SIP Orientation  March 1 st  week 
November 4 th  
Week 

2 

Specialization wise Guidanc e to 

students and personal one to 
one counseling for students as 
per choice of specialization  

March 1 st  week 
November 4 th  
Week/ December 

1st week 

3 
Grouping of Students ( Guide 

Allocation)  
April 4 th  Week April 4 th  Week 

4 Beginning of SIP (SPPU Exam)  May 3rd  Week May 3 rd  Week 
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5 
Introduction of Topic, Objectives, 
Scope of the Project  

June 2 nd  Week June 2 nd  Week 

6 First Progress Report  June  4 th  Week June  4 th  Week 

7 Project Overview  July  1st Week  July  1st Week  

8 End of Project  August 1st Week  August 1st W eek 

9 
First Draft of Report (In Soft 
Copy) 

August 2 nd / 3 rd 

Week 
August 2 nd   
Week 

10  Correction and submission  
August 4th  
Week 

August 4th  
Week 

11  Internal Viva -Voce 
September 2 nd  
Week 

September 2 nd  
Week 

12  External Viva -Voce (SPPU) 
December 2 nd  

Week 

December 2 nd  

Week 

 
As p er the guidelines of the University, the Internal & the External viva -voce 

shall evaluate the project based on:  

a) Actual work undertaken by the student  

b) Studentõs understanding of the organization and business 

environment  

c) Outcome of the  project  

d) Utility of the project to the organization  

e) Basic analytical capabilities  

However, in addition to the University guidelines, SBPIM also has laid down a 

few quality parameters to assess and evaluate the students õ SIP and 

Dissertation Reports during Internal assessment.  

The total marks distribution matrix for Summer Internship Project is given 

below:  

Table No 4. 6 ð Total marks Distribution matrix for SIP (2016 Pattern)  

Sr. No.  Evaluation Criterion  (2016 Pattern)  Marks  

1 Introduction & Theoretical Bac kground  5 

2 Profile of the Organization  5 

3 Outline of the Problem  5 

4 Research Methodology  5 
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5 Analysis and interpretation of data  20  

6 Conclusions and Suggestions  10  

 
TOTAL  50  

 

Table No 4. 7 ð Total marks Distribution matrix for SIP (2019 Pattern)  

Sr. No.  Evaluation Criterion  (2019 Pattern)  Marks  

1 Adequacy of work undertaken by the student  5 

2 Application of concepts learned in Sem ester  I and II  5 

3 Understanding of the organization and business environment  5 

4 Analytical capabilities  10  

5 Technical Writing & Documentation Skills  5 

6 Outcome of the Project -sense of purpose  10  

7 Relevance of the project  5 

8 Variety and relevance of learning experience  5 

 
TOTAL  50  

 

The total marks distribution matrix for Dissertation is given below:  

Table No  4. 8 ð Total marks Distribution matrix for Dissertation (2016 

Pattern)  

Sr. No.  Evaluation Criterion  (2016 Pattern)  Marks  

1 Research design and methodology  5 

2 
Theoretical Background and Review of 
literature  

10  

3 
Company Profile or Growth and 

Development  of the field  
5 

4 Analysis and Interpretation of Data  20  

5 Conclusions and Suggestions  10  

 
TOTAL  50  
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Table No 4. 9 - SIP and Dissertation (2016 Pattern) Contribution towards 
attainment of POs  

 

PO / 

PSO 
Particulars  

Summer 

Internship 

Project 

(Chapters)  

Dissertation 

(Chapters)  
Effectiveness  

Overall 

Effectiveness  

PO-1 

Apply knowledge of 

management theories 

& practice to solve 

business problem.  

I, III, V  I, II, V  1, 3  
1. Developed 

Research 

Inclination  

 

2. Motivation 

towards 

Entrepreneurs

hip  

 

3. Practical 

insights on  

real time  

industry 

problem 

resolution  

 

4. Instilled 

work ethics 

and social 

etiquettes  

 

5. Exposure to 

leadership  and 

organizational 

work culture  

 

6. Receipt of 

Pre- Placement 

Offer  

 

PO-2 

Foster analytical & 

critical thinking 

abilities for da ta based 

decision making.  

II, III, IV  I, III, IV  1, 3  

PO-3 

Ability to develop value 

based leadership 

ability.  

II  III  2, 3, 4, 5, 6  

PO-4 

Ability to understand, 

analyze  & 

communicate global 

economic, legal & 

ethical concepts of 

business.  

I, IV  II, IV  3, 4, 5  

PO-5 

Ability to lead 

themselves & others in 

the achievement of 

organizational  goals, 

contributing effectively 

to a team 

environment.  

V V 2, 3, 4, 5, 6  

PSO 

ED 

Primed with 

Entrepreneurial 

Competencies and 

proficient with 

Industry knowhow.  

V V 2, 3, 4, 5  

PSO 

RE 

Instilled with Research 

oriented analytical and 

Critical thinking 

capability for rational 

decision making.  

III, IV, V  I, IV, V  1, 3  
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Table No 4. 10 - Chapter Scheme (2016 Pattern)  
 

Chapter No.  Summer Internship Project  Dissertation  

I 
Executive Summary and 
Theoretical Background  

Research Design and Methodology  

II  Profile of the Organization  
Theoretical Background and Review 

of Literature  

III  Research Methodology  
Company Profile or Growth and 

Development of the Field  

IV Analysis of Data  Analysis and Interpretation of Data  

V 
Findings, Conclusions and 

Suggestions  
Conclusions and Suggestions  

- References  Bibliography  
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Table 4.1 1 - SIP (2019 Pattern) Contribution towards attainment of POs  
 

PO / 

PSO 
Particulars  

Summer 

Internship 

Project 

(Chapters)  

Effectiveness  
Overall 

Effectiveness  

PO-1 

Apply knowledge of 

management theories 

& practice to solve 

business problem.  

I, III, IV, VI  1, 3  

1. Developed 

Research 

Inclination  

 

2. Motivation 

towards 

Entrepreneurshi

p 

 

3. Practical 

insights on  real 

ti me  industry 

problem 

resolution  

 

4. Instilled work 

ethics and social 

etiquettes  

 

5. Exposure to 

leadership  and 

organizational 

work culture  

 

6. Receipt of Pre - 

Placement Offer  

 

PO-2 

Foster analytical & 

critical thinking 

abilities for data based 

decision m aking.  

II, III, IV, V  1, 3  

PO-3 

Ability to develop value 

based leadership 

ability.  

II  2, 3, 4, 5, 6  

PO-4 

Ability to understand, 

analyze  & 

communicate global 

economic, legal & 

ethical concepts of 

business.  

I, V  3, 4, 5  

PO-5 

Ability to lead 

themselves & others in 

the achievement of 

organizational  goals, 

contributing effectively 

to a team 

environment.  

VI 2, 3, 4, 5, 6  

PSO 

ED 

Primed with 

Entrepreneurial 

Competencies and 

proficient with 

Industry knowhow.  

VI 2, 3, 4, 5  

PSO 

RE 

Instilled with Research 

ori ented analytical and 

Critical thinking 

capability for rational 

decision making.  

III, IV, V, VI  1, 3  
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Table No 4.1 2 - Chapter Scheme (2019 Pattern)  
 

Chapter No.  Summer Internship Project  

I Executive Summary and Theoretical Background  

II  Profile of the  Organization  

III  Outline of the Problem  

IV Research Methodology  

V Analysis & Interpretation of Data  

VI Conclusions and Suggestions  

- References  
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CRITERION 5  Student Quality and Performance  100  

 

Table 5.1 Student Intake  
 

Year  
Sancti
oned 

Intake  
Gender  

No. of students admitted    

Within 
State  

Outside 
State  

Other 
Country  

Managemen
t Stream  

Other 
Streams  

Fresher  
Experienced

* 
Total  

CAY 
(2020 -21)  

180  

M 102  6 - 64  44  104   4 

185*   

F 74  3 - 44  33   77  0 

CAYm1  
(2019 -20)  

180  

M 105  6 - 49  62  105  6 

183*  

F 63  9 - 48  24  68  4 

CAYm2  
(2018 -19)  

180  

M 99  8 - 45  62  98  9 

180  

F 70  3 - 43  30  71  2 

Total number of students Admitted  548  

 
*Sanctioned intake of AICTE is 180, but from Academic year 2019 -20 onwards 

as per guidelines of MH State DTE we have been allotted additional students 

under the quota of EWS (Economically Weaker Sections) EWS ð 10% of 

Sanctioned Intake and In Academic year 2020 -21 TFWS (Tuition Fees Waiver 

Scheme) of 5% of Sanctioned Intake and additional Jammu & Kashmir Quota 

as per DTE.  

Table 5.2 Success Rate  

Year of entry  
Total Number of 

students admitted  

Number of students who 

have completed  

I Year  II Year  

2020 -21 (CAY)  185    

2019 -20 (CAYm1) 183  177  175  

2018 -19  CAYm2 (LYG)  180  173  171  

2017 -18  CAYm3 (LYGm1)  178  159  126  

2016 -17  CAYm4 (LYGm2)  180  171  133  
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5.1 Enrollment Ratio (Admissions) (20): -  

The enrollment ratio of the institute is provided in Table 5.3. It is observed that 

the enrollment ratio against the sanctioned seats is 96.67%  for the institute 

average of three ye ars.  

Table No. 5.3  Number of Students admitted as per intake sanctioned by 

AICTE  

Item  2020 -21  2019 -20  2018 -19  

Sanctioned intake  180  180  180  

Number of students admitted  162  180  180  

% of Students Admitted over last three 
assessment years  

(Total Admitted/ Sanctioned Intake)  
90% 100%  100%  

Average Enrollment Ratio  96.67%  

 

 

Graph No 5.1 ð Percentage of students admitted  
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*Sanctioned intake of AICTE is 180, but from Academic year 2019 -20 onwards 

as per resolutions of Government of Maharashtra DTE Government  Resolution 

No. ØɟzÐɨ 4019 / Ţ. Ŏ. 31/16 - y, dated 12th February  2019, 10% seats  shall 

be reserved for the Economically Weaker Section (EWS). These 10% seats shall 

be over & above the sanctioned intake for the respective course and in 

Academic year 2020 -21 TFWS (Tuiti on Fees Waiver Scheme) of 5% of 

Sanctioned Intake per course shall be available and additional Jammu & 

Kashmir Quota as per DTE.  
 

Table No. 5.4  Number of students admitted as per additional intake 

sanctioned by State Directorate of Technical Education.  

Par ticulars  
State Sanctioned Intake  

2020 -21  2019 -20  2018 -19  

EWS (Economically Weaker Section)     

10% of Sanctioned Intake  18  18  - 

No. of Students Admitted  14  2 - 

TFWS (Tuition Fees Waiver Scheme)     

5% of Sanctioned Intake  9 - - 

No. of Students Admitt ed 9 - - 

Jammu and Kashmir Quota  - - - 

No. of Students Admitted  - 1 - 

TOTAL NO. OF STUDENTS ADMITTED  23  3 0 
 

Table No. 5.5  Total Number of Students admitted against Sanctioned 

intake by AICTE and State DTE.  

Particulars  2020 -21  2019 -20  2018 -19  

Sanction ed intake  180  180  180  

Number of students admitted against 
Sanctioned Intake  

162  180  180  

Additional Intake by State DTE  23  3 - 

Total Number of students admitted  185  183  180  
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5.2 Success Rate (Students clearing in minimum time) (10)  
 

Table No. 5.6  Succes s Rate  

Item  
2018 -20  

(LYG) 
2017 -19  
(LYGm1)  

2016 -18  
(LYGm2)  

Number of students admitted  180  178  180  

Number of students who have 

graduated in minimum time  
171  126  133  

Success Index (SI)  0.950  0.708  0.739  

Average SI  0.799  

Success Rate = (10×Average SI)  7. 99  

 
 

 

 
Graph No . 5.2 ð Success Index  
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5.3 Academic Performance (Percentage marks scored) (10)  
 

Table No. 5.7  Academic Performance  

Academic Performance  
2019 -20  
(CAYm1)  

2018 -19  
(CAYm2)  

2017 -18  
(CAYm3)  

Mean of CGPA or Mean 

Percentage of all successful 
students (X)  

8.095  7.752  7.903  

Total no. of successful 
students (Y)  

171  126  133  

Total no. of students 

appeared in the examination 
(Z) 

172  151  161  

API = x* (Y/Z)  AP1 = 8.048  AP2 = 6.469  AP3 = 6.529  

Average API =  
(AP1+AP2+ AP3)/3  

7.015  

 

 

 

 
Graph No 5.3 ð Academic Performance  
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5.4 Placement, Higher Studies and Entrepreneurship (40)  
Table No. 5.8  Placement, Higher Studies and Entrepreneurship  

Item  
2019 -20  

(CAYm1)  

2018 -19  

(CAYm2)  

2017 -18  

(CAYm3)  

No. of students placed in companies or 

Government Sector (x ) 
119  116  107  

No. of students pursuing Ph.D. / Higher 
Studies (y)  

0 1 0 

No. of students turned entrepreneur (In 
the areas related to management 

discipline) (z)  

9 7 12  

x + y + z =  128  124  119  

Placement Index : (x + y + z )/N  P1 P2 P3 

N (No. of Students  Admitted in First Year)  183  180  178  

Placement Index : (x + y + z )/N  0.70  0.69  0.67  

Average placement= (P1 + P2 + P3)/3  0.69  

Assessment Points = 40 × Average 
Placement  

27.6  
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Table 5.4 a. Provide the placement data in the below mentioned format 

with the name of the program and the assessment year:  

MBA ð Assessment Year - 2019 - 20  

Sr. No.  
Name of the Student 
Placed  

Enrollm
ent No.  

Name of the 
Employer  

Appointmen
t Letter 
reference 
no. with 
date  

1 Somesh Tamachikar  1632  
Electronica Finance 
Ltd  

ELF/HR/ 
M2/2019, 
9/01/2020  

2 Shivam Bhandari  1409  
Electronica Finance 
Ltd  

ELF/HR/ 
M2/2019, 
8/01/2020  

3 Palash Shahare  1660  
Mancer Consulting 
Services  

8/1/2020  

4 Tanuja Inamdar  1669  Telge Projects  02/11/2020  

5 Kapil Meshram  1613  
Indiamart Intermesh 
Ltd  

13/01/ 2020  

6 Nikhil Raut  1635  
Principal Global 
Services  

25/09/2020  

7 Tushar Chinchole  1594  
Decimal Point 
Analytics  

21/04/2020  

8 Aditya Chikane  1574  Tresvista  15/10/2020  

9 Urmila Waringe  1708  HCL Technologies  4/1/2021  

10  Sujyot Suryawanshi  1629  HCL Technolog ies 12/1/2021  

11  Hiti Varu  1591  HCL Technologies  15/01/2021  

12  Janhavi Rane  1699  Vyomlabs  25/09/2020  

13  Mandar Magar  1555  Tresvista  6/1/2020  

14  Apporva Ekdari  1638  eClerx  9/11/2020  

15  Eshwar Chitodiya  1601  eClerx  03/03/2020  

16  Rohit Nikam  1568  
Integr ated Resources 
staffing  

10/2/2020  

17  Shubham Bhamgar  1581  Axis Bank - Quess  03/03/2020  

18  Gajal Vaishnav  1704  Pin Click  28/02/2020  

19  Madhu Guleri  1681  Pin Click  28/02/2020  

20  Avinash Batku Kumar  1610  
Global Media 
Communication  

30/09/2020  

21  Mallikarju n Sangate  1611  Findestination  26/10/2020  

22  Tejaswini Satish Jaiswal  1600  
Tata consultancy 
services  

23/06/2020  

23  Nilima Rahate  1557  
State Street HCL 
Services  

12/01/2021  

24  Maithilee Bharat 1671  Atos Syntel Pvt Ltd  26/04/2020  
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Karmarkar  

25  Ajay Suresh Sharma  1686  
RumaSoft 
Technologies  

6/12/2020  

26  
Shubham Gayappa 
Gadade  

1546  Uttam Tools Pvt Ltd  2/11/2020  

27  Anup Shankar Shastre  1551  Lifespace realties  28/02/2020  

28  Tejal Eknath Aher  1647  Logicbit Solution  06/12/2020  

29  Aarti Suresh Sanas  1587  
Laxmin arayan 
Industries  

26/10/2020  

30  Indira Shrinivas Adam  1659  Findestination  26/10/2020  

31  Sudipta Maiti  1567  
Quality Management 
Services  

27/11/2020  

32  Akshay Keshavrav Shinde  1602  
Lift Link Technologies 
Pvt Ltd  

20/09/2020  

33  Sumit Kiran Rathod  1573  Ally  International  27/11/2020  

34  Vikas Kailas Gavali  1695  Manas Microsystems  28/12/2020  

35  Shivani V Pathak  1691  Manas Microsystems  28/12/2020  

36  Akshay Kishor Kasbe  1619  Liftlink Technologies  20/09/2020  

37  Sarvesh Kamalakar Pise  1588  Ally International  27 /11/2020  

38  Pratiksha Vinod Kainge  1637  BNY Mellon  15/01/2020  

39  Anupama Suresh Nair  1664  
Aircare Systems 
Solution  

20/09/2020  

40  
Nikhil Vishvanath 
Dumbare  

1605  Uttam Tools Pvt Ltd  02/11/2020  

41  Mohini C Nanekar  1701  
Rudra Metal 
Industries  

23/11/2020  

42  Rachna Nikam  1690  A B Sabale Properties  30/09/2020  

43  Nitin Sonune  1622  Chhoriya Reality  11/11/2020  

44  Kunal Bhegade  1653  Tresvista  16/07/2020  

45  Akshay Disale  1651  Tresvista  16/07/2020  

46  Rohan Shete  1687  Byju's  11/8/2020  

47  Rani Mohan  1630  
System s Plus 
Transformation LLP  

27/09/2020  

48  Sanket Dilip Shilimkar  1694  
Magic Stone 
Properties  

05/10/2020  

49  Roshan Bodade  1617  
Dassault Systemes 
Solutions Lab  

3DSINDIALA
B/HRD/2020
-21/2233, 
01/03/2021  

50  Tanaya Ramesh Shelar  1686  TSL Marketing  5/10/2020  

51  Preeti Prabhakaran  1645  Union bank of India  21/09/2020  

52  Arpita Ramdas Ingle  1634  Ashirwad Industries  23/12/2020  

53  Mayur Ashok Powar  1661  S.G.Analytics  26/05/2020  

54  Kedar Dattatray Choure  1620  
Aircare Systems 
Solution  

20/09/2020  
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55  Sandesh Gunjawa te 1665  
Rudra Metal 
Industries  

21/09/2020  

56  Ruchita Ramesh Shinde  1702  Infosys BPM  

HRD/Infosys
BPM/100139
3130, 
02/09/2020  

57  Mayank Lakhan Kasar  1689  Flextronics  8/5/2020  

58  Ankita Bhingawade  1618  Infosys BPM  9/11/2020  

59  Palash Malhari Gund  1710  
Somesh Enterprises 
Pvt Ltd  

02/09/2020  

60  Aruna Ashok Godse  1711  Ashirwad Industries  23/12/2020  

61  Shreya Suresh Marathe  1674  Ashirwad Industries  23/12/2020  

62  Ramakant Vijay Patil  1579  Daloopa Pvt Ltd  20/10/2020  

63  Pranita Pradeep Kamble  1644  
Rudra Metal 
In dustries  

21/09/2020  

64  Omkar Dattatraya Bhosale  1642  Enersol  29/10/2020  

65  Aishwarya J Naroth  1673  Dassault Systemes  25/02/2020  

66  Nisha Subhash Chalpate  1563  Findestination  26/10/2020  

67  Reshma Saturdekar  1712  Ashirwad Industries  23/12/2020  

68  Pravi n Mahadev Sonawane  1657  Rahul consultancy  11/8/2020  

69  Shalom Sushil Parker  1676  M- Tek Engineers  13/12/2020  

70  Harshal Ashok Khurpade  1639  Pinclick Properties  15/10/2020  

71  Roshani Jambhulkar  1595  IBM India Pvt Ltd  19/03/2021  

72  Trushna Devgadkar  155 2 S.Gautam & associate  4/8/2020  

73  Suraj Dattatraya Tambe  1225  
Ranosys Technologies 
Pvt Ltd  

3/3/2021  

74  Mayur Nilangekar  1649  
Diagonal Consulting 
LLP 

21/09/2020  

75  Ruchi Adhikari  1703  
Diagonal Consulting 
LLP 

21/09/2020  

76  Shruti Panwar  1589  
Diagonal Co nsulting 

LLP 
21/09/2020  

77  Rakshanta Chinchole  1625  
Laxminarayan 
Industries  

26/10/2020  

78  Sherin Soman Thomas  1662  Liftlink Technologies  28/09/2020  

79  Himali Mahajan  1592  BNY Mellon  1/12/2020  

80  Vaishnavi Menon  1672  BNY Mellon  7/12/2020  

81  Swati Sanja y Phal  1604  BNY Mellon  14/12/2020  

82  Reshma Nair  1693  Liftlink Technologies  28/09/2020  

83  Megha Dhamodkar  1590  BNY Mellon  07/12/2020  

84  Mitali Bhirud  1616  PCET 27/02/2021  

85  Suyog Shinde  1640  Zomato  27/11/2020  

86  Rahul Shinde  1706  
Leonestride 
Technolo gies Pvt Ltd  

03/11/2020  

87  Mangesh Sanap  1227  Paradise Maker  27/02/2021  
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88  Suchita Mandwade  1599  
Kotak Mahindra bank 
Ltd  

10/11/2020  

89  Arjun Pawar  1554  Delhivery Pvt Ltd  9/9/2020  

90  Shubham Kasar  1707  
FIS Solutions India P 
Ltd  

JR93296/AN, 
05/02/2020  

91 Pankaj Gaikwad  1606  
Global Media 
Communication  

30/09/2020  

92  Madhuri Karande  1612  Nitor Infotech Pvt. Ltd  

NIPL/HR/ 
PUN/ 
2019432, 
8/02/2021  

93  Pooja Setia  1536  
Persistent Systems 
Ltd  

14/03/2021  

94  Shrutika Kad  1692  Yashada Developers  28/02/2020  

95  Pradipkumar Hasure  1566  Nilkamal Ltd  23/12/2020  

96  Vivek Patil  1550  
Redi Group Quality 
Services  

22/05/2020  

97  Shamil Pathak  1614  
Valmont Structures 
Pvt Ltd  

 
OFFER/VAL
MONT-
IND/414, 
09/02/2021  

98  Pratiksha Bandgar  1565  
Laxminarayan 
Industries  

26/10/2020  

99  Virendra Dhumal  1654  GSK Paharma Ltd  31/05/2020  

100  Siddhesh Rajput  1693  Ally International  27/11/2020  

101  Suraj Sawarkar  1577  Enersol  29/10/2020  

102  Druvi Sarda  1547  Flextronics  19/05/2020  

103  Shivraj Dhaygude  1439  
Yoaap Media Services 
Pvt Ltd  

1/10/2 020  

104  Anant Khairnar  1561  
Laxminarayan 
Industries  

9/2/2021  

105  Subodh Pawar  1562  AVL India Pvt Ltd  5/3/2021  

106  Jitendra Patil  1596  C2L Biz Solution  1/8/2020  

107  Darshan Bodke  1631  
AU Small Finance 
bank  

21/09/2020  

108  Janavi Sathe  1666  
Symbiosys Ope n 
University  

21/09/2020  

109  Akshay Pawar  1628  WNS 24/03/2021  

110  Rajendra Palange  1572  
Infobeans 
Technologies Ltd  

25/03/2021  

111  Mohini Agawane  1633  Sattva Human Pvt Ltd  21/10/2020  

112  Pooja Warke  1608  
Global Media 
Communication  

30/09/2020  

113  Akshay Relekar  1553  Metalyst Forging Ltd  16/09/2020  

114  Sabu Rozario  1540  Neeyamo Enterprises  24/09/2020  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 138 
 

115  Aniket More  1700  Enersol  29/10/2020  

116  Sudarshan Mane  1542  Enersol  29/10/2021  

117  Rajkumar Sangale  1652  
Shri Trading 
Company  

5/10/2020  

118  Dipak Cha oudhary  1626  
Quality Management 
Services  

27/11/2020  

119  Ashmant Dhatrange  1655  
Karda Constuction 
Ltd  

16/12/2020  

 

MBA ð Assessment Year - 2018 - 19  

Sr. No.  
Name of the Student 
Placed  

Enrollm
ent No.  

Name of the 
Employer  

Appointmen
t Letter 
reference 
no. wi th 
date  

1 Sajai Gangadhar Kolhe  1380  eClerx Services Ltd  27/03/2019  

2 Priya Keshav Kale  1420  
Laxmi naryana 
industries  

12/06/2019  

3 Bhagyashree Sudhir Dani  1383  eClerx Services Ltd  1/10/2019  

4 Akshay Bhagwan Jadhav  1464  
Aaria Biolifesciences 
Research P vt Ltd  

01/04/2019  

5 Diksha Dnyaneshwar Patil  1375  eClerx Services Ltd  1/10/2019  

6 Prajakta Shrikant Kakade  1534  
BNY Mellon through 
Randstad  

12/07/2019  

7 Akshay Vinayak Gadekar  1417  
Bajaj Auto Finance 
Ltd  

26/11/2018  

8 
Varsha Tulshiram 
Waghchaure  

1471  H&R block  08/04/2019  

9 Mayur Dnyandeo Kolekar  1458  
IProcess Services 
India Pvt Ltd  

26/09/2019  

10  Revati Madan Pawar  1512  eClerx Service Ltd  20/6/2019  

11  Swapnil Sudesh Totewar  1428  eClerx Service Ltd  16/04/2019  

12  Rohan Ravi Pillai  1369  
AXA Business 
Services Pvt. LTD.  

26/09/2019  

13  Komal Raju Chitte  1386  
Klingenberg India Pvt 
Ltd  

24/05/2019  

14  
Nirmala Birender 
Choudhary  

1465  eClerx Services Ltd  9/9/2019  

15  Blesson Mathew Samuel  1466  
GTS TECHNOSOFT 
PVT LTD  

08/04/2019  

16  
Sushant Bhalchandra 
Tathwadkar  

1452  
Care Ratings through 
Duarz HR Services  

13/02/2019  

17  
Sushma Shankarappa 
Haranahalli  

1492  State Street Syntel  01/07/2019  

18  
Aishwarya Babarao 
Choudhari  

1438  eClerx Services Ltd  9/9/2019  
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19  Prince  Arora  1469  
Conneqt business  
solutions  ltd.  

08/04 /2019  

20  Rahul Shivkumar Shetkar  1509  
Shree PS HR 
Consultant  

17/08/2019  

21  Apurva Jayant Kulkarni  1532  
Laxminarayan 
Industries  

12/06/2019  

22  
Pratiksha Mahesh 
Bhamare  

1529  eClerx Services Ltd  09/09/2019  

23  Vividha Vikas Naik  1503  
Quality Management 
Syst em 

10/07/2019  

24  Yogesh Nagnath Vagare  1433  Liftlink Technologies  03/07/2019  

25  Shivani Rajesh Kotarwar  1427  
Asset Financial 
Solution  

7/10/2019  

26  Chikita Gangadhar Kolhe  1414  
Gallagher Offshore 
services  

25/3/2019  

27  Nilesh Mahesh Joshi  1523  
SKP Busin ess 
Consulting LLP  

09/08/2019  

28  Prachi Ramesh Shirke  1419  WNS 04/06/2019  

29  Sanket Sanjay Bode  1403  
Electronica Finance 
Ltd  

EFL/HR/M2
/2018, 
14/12/2018  

30  Sachin Deepak Girpunje  1366  
 L&T SSC through 
Adecco 

08/04/2019  

31  Ankita Kamalkishore Joshi  1491  
Synechron 
Technologies  

06/03/2019  

32  
Sangeeta Laxman 
Bandagar  

1474  eClerx Services Ltd  21/03/2019  

33  Shivani Dilip Kanse  1490  Aadishakti Transport  14/12/2018  

34  
Akshata Tarakkumar 
Mathkar  

1472  
GFI Informatique 
India  

22/05/2019  

35  Apurva Suresh Patil  1516 Vyomlabs  24/06/2019  

36  Prithvij Purushottam Nene  1468  iPlace India  17/12/2018  

37  Shweta Mohan Zingade  1440  Filo technologies  

FT/ 
IN/HR/PUN
E/0936, 
20/11/2018  

38  
Monica Ambadas 
Kharatmal  

1484  Growel Softech  7/1/2019  

39  Delma Joseph  1515  
Sparkline 
Equ ipments Private 
Limited  

05/07/2019  

40  
Prajakta Muralidhar 
Mahajan  

1530  Vyom labs Pvt Ltd  19/04/2019  

41  Prachi Dasharath Datir  1479  
LogicBits Systems Pvt 
Ltd  

12/03/2019  

42  Vijayalaxmi Vilas Hegade  1456  Talent Sketchers  14/01/2019  

43  Diksha Sanjay Rade  1494  Enersol  19/04/2019  
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44  Ashwini Rajendra Gore  1405  I2nexus Technologies  

HR/offer/co
nt/Jan/201
9, 
9/01/2019  

45  Effimol Shaji  1507  Star Engineers  03/07/2019  

46  
Mangesh Ashruba 
Tambare  

1449  EClerx Services Ltd  23/08/2019  

47  Gopal Basant Bagga  1357  Tibc o India  15/10/2019  

48  Anjali Vinay Kale  1504  
Logic Bits Systems 
Pvt Ltd  

12/03/2019  

49  Shubham Nilkanth Sarode  1407  
Yokohama India Pvt 
Ltd  

YIN/HR/Offe

r Letter/ 
2019 -20/P1, 
22/01/2019  

50  
Sandeep Suryabhan 
Kanawade  

1485  Liftlink Technologies  03/07/2019  

51  Vallabh Rajendra Pathak  1364  Versa Controls  
HRD/L1/VC
E045/18 -19, 
12/12/2018  

52  Swapnil Gokul Patil  1416  Mahindra Finance Ltd  

MMFSL/OC
T/2018/AM
/C21810158
400/HRD, 
30/10/2018  

53  Soham Suhas Bobade  1371  
Global media 
Communication  

05/02/2019  

54  
Mayur Chandr akant 
Palhade  

1394  Just Dial Ltd  15/11/2019  

55  
Swapnil Suryakant 
Divekar  

1531  
Yokohama India Pvt 
Ltd  

YIN/HR/Offe
r Letter/ 
2019 -20/P2, 
22/01/2019  

56  Omkar Subhash Nangare  1511  Penna Cement  05/03/2019  

57  Nikhil Vitthalrao Dalavi  1473  
Global Media 
Communic ation  

11/02/2019  

58  Shrikant Surendra Bhople  1388  
Servomax India Pvt 
ltd  

01/08/2019  

59  
Umera Salim 
Mahabaleshwarwala  

1508  New Generation Tools  14/04/2019  

60  Kaustubh Girish Phadnis  1358  Omnex India Pvt Ltd  12/08/2019  

61  Akshay Satyawan Hawale  1434  Relyon Softech Ltd  13/03/2019  

62  Swapnil Avinash Parate  1372  
Pinclick property 
management  

31/08/2018  

63  Shivraj Sampat Dhaygude  1439  
Yoaap media services 
LLP  

1/10/2018  

64  Abhijit Anna Pol  1451  
Ultra Engineers, 
Chakan  

1/11/2018  
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65  Swapnil Ramesh Jadhav  1482 Mahindra Finance Ltd  14/11/2018  

66  Swapnil Shivaji Sawant  1535  Mahindra Finance Ltd  

MMFSL/OC
T/2018/AM
/C21810158
412/HRD, 
30/10/2018  

67  Sachin Kailas Hanwate  1421  
One97 
Communications Pvt 
Ltd  

01/03/2019  

68  Vibhavari Suresh Kharate  1437  New Generation T ools 14/04/2019  

69  Nehal Ramdas Ramteke  1450  Get Set Modular  1/11/2018  

70  Suraj Sambhaji Karle  1467  
Manas Microsystems 
Pvt Ltd  

28/05/2018  

71  
Mayuresh Prakash 
Sonawane  

1392  
Arihant Adroit 
Infosystems  

11/02/2019  

72  Chetan Pramod Kurkure  1483  
Indiamart  Intermesh 
Ltd  

22/11/2018  

73  Sukanya Vivek Dixit  1412  Aditya Birla capital  1/11/2018  

74  Tejas Sandip Daravade  1413  Quess Corp Ltd  23/10/2019  

75  
Shantanu Rajendra 
Gaikwad  

1487  
Enerrgia SKYi 
Developers  

ESD/HR/AP
P/2019, 
1/03/2019  

76  Avinash Suresh Gaikwad  1362  
Xtensible Software 
Tehnologies  

15/03/2019  

77  
Abhinay Dattatray 
Gatlewar  

1426  Mahindra Finance Ltd  

MMFSL/OC
T/2018/AM
/C21810158
407/HRD, 
30/10/2018  

78  Omkar Gajanand Yewale  1367  
HDB FINANCIAL 
SERVICES  

25/02/2018  

79  Dhanashree Manik Jadhav  1502  KPIT 22/05/2019  

80  Pankaj Pandurang Devkule  1393  Get Set Modular  1/11/2018  

81  Abhijeet Murlidhar Barne  1379  Prevision Engineering  25/03/2019  

82  Ritesh Govinda Narkhede  1381  
Solidus Hi -Tech 
Products Pvt Ltd  

SHPPL/2019
-20/AL:07, 
3/07/2019  

83  Nikhil Bhojraj J awalkar  1522  
EAGLE TK 
INFOTECH PVT. LTD.  

10/06/2019  

84  
Swapnil Chandrakant 
Shinde  

1377  
LogicBits Systems Pvt 
Ltd  

12/03/2019  

85  Mayur Umakant Thakare  1463  Flipkart India Pvt ltd  25/03/2019  

86  Harshal Vitthal Borse  1370  NSIT 25/02/2019  

87  Parag Vilas Pak hale  1477  
Vasudha Landmarks 
Pvt Ltd  

25/02/2019  

88  Pankaj Devkar  1363  Yantra Digital 1/12/2018  
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Services  

89  Kishor Kumavat  1430  
Mudra Dies & 
Patterns Pvt Ltd  

12/06/2019  

90  Kolhe Hitenkumar Sharad  1402  Polycab India Ltd  
PIL/HR/WR
/494/2019, 
4/06/2019  

91  Yogesh Manohar Khondale  1443  Darshan Envitech  
DE/17 -
18/06, 
1/12/2018  

92  Kajal Brijendra Rawat  1510  
Gallagher Services 
Centre LLP  

4/7/2019  

93  Kalbhor Vishakha Suresh  1526  eClerx Service Ltd  31/05/2019  

94  
Gayakwad Amardip 
Kawadu  

1423  
Knight Frank India 
Pvt Ltd  

14/10/2019  

95  Kanishk Pradip Jawale  1368  Pranit Engineering  03/06/2019  

96  Rajmane Akash Kishor  1418  MSN Labrotaries  02/07/2019  

97  
Waghmode Janardhan 
Bharat  

1408  Get Set Modular  1/11/2018  

98  Geethanjali Naidu  1506  Enersol  19/04/2019  

99  Sini Ann  Raju Eso  1454  NSIT 30/10/2018  

100  Geethu Nair  1481  eClerx  31/05/2019  

101  Priyanka Jadhav  1389  
Laxmi naryana 
industries  

12/06/2019  

102  Pooja Parasewar  1395  Enersol  19/04/2019  

103  Roshankumar Tikhe  1397  Gold fish software  11/02/2019  

104  Jagriti Sing h 1496  
Allied Financial 
Services  

14/01/2019  

105  Priya Tanwar  1393  Get Set Modular  1/11/2018  

106  Yogesh Bhave  1455  More Finance  14/01/2019  

107  Madhubala Girase  1360  
Allied Financial 
Services  

14/01/2019  

108  Rahul Yadav  1382  Get Set Modular  1/11/2018  

109  Ratandip Sonvane  1367  Alwin Finance  12/02/2019  

110  Sanket Phuge  1432  Enersol  19/04/2019  

111  Santoshi Pandarge  1499  Gold fish software  11/02/2019  

112  Omkar Kumbhar  1391  Get Set Modular  1/11/2018  

113  Aditya Kadam  1406  
Allied Financial 
Services  

14/ 01/2019  

114  Aasiya Inamdar  1378  NSIT 30/10/2018  

115  Kalyani Andhale  1425  Alwin Finance  12/02/2019  

116  Nilesh Thakare  1396  Gold fish software  11/02/2019  
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MBA ð Assessment Year - 2017 - 18  

Sr. 
No.  

Name of the Student 
Placed  

Enroll
ment 
No.  

Name of the  
Employer  

Appointment 
Letter reference 
no. with date  

1 Diksha Shivaji Mehtre  1269  
Karvy Stock Broking 
Ltd  

Ref. 189422, 
22/02/2018  

2 Vaishnavi Sunil Pandit  1332  
L&T SSC through 
Imcon Associates  

03/02/2018  

3 Ajay Bhagwan Bairagi  1261  
Ceasefire industries 
Pvt Ltd  

12/09/2018  

4 Swapnil Mahajan  1276  Findestination  01/02/2018  

5 Vinayak Rajhans  1298  Prithvi Properties  11/01/2018  

6 Pranali Dongardive  1259  
Logic bits Systems 
Pvt Ltd  

23/2/2018  

7 Abasaheb Ramesh Kamble  1245  Flash Electronics  01/03/2018  

8 Amol S aner  1263  
Utility Alumnium 
Window  

24/01/2018  

9 Ninad Manohar Shinde  1191  
Electronica Finance 
Ltd  

EFL/HR/2017,3
0/11/2017  

10  Sagar Sunil Patil  1262  Rean Cloud  
HR/ 
REAN/Pune,23/
02/2018  

11  Pritam Kailas Ingawale  1217  
Electronica Finance 
Ltd  

EFL/HR/2017, 
30/11/2017  

12  
Lekha Ashesh 
Raghuwanshi  

1304  
Mobisoft Infotech 
Pvt Ltd  

MI/18 -
19/HR/184, 
19/11/2018  

13  
Laxman Gopichand 
Bapmare  

1284  Wisteria Properties  22/04/2018  

14  Radhika Agarwal  1238  
WNS Global Service 

Pvt Ltd  
9/6/2017  

15  
Shraddha Sanjay 
Mandhare  

119 4 eClerx Services Ltd  24/08/2018  

16  Tejas Suresh Wankhede  1249  Wisteria Properties  22/04/2018  

17  Akash Gangarde  1236  
Lift Links 
Technologies  

8/1/2018  

18  Mangesh Veer  1197  
Venus Safety & 
Health Pvt ltd  

12/03/2018  

19  Viki Vansale  1295  State Street Syntel   21/01/2018  

20  Akhila Nambiar  1177  
Mitsubishi Electric 
India  

29/01/2018  
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21  Pradeep Saidas Pawar  1237  
Reliance Jio 
Infocomm  

RJIL/53/880281
/11389668/230
118/0958, 
23/01/2018  

22  Ajay Shelke  1209  Bharti Airtel Ltd  17/09/2018  

23  Dhanashri Sunil Inamdar  1265  Wipro Ltd  29/05/2018  

24  Priyanka Shivaji Dhobale  1255  Wipro Ltd  11/06/2018  

25  
Gajanand Dharasing 

Rathod  
1300  

Reliance Jio 

Infocomm Ltd  
22/12/2017  

26  Athulya Gokuldas Nair   1189  Gallagher  28/02/2018  

27  Pratibha Bapurao Salunke  1272  Gallagher  28/02/201 8 

28  Pritam Bhange  1187  
Synechron 
Technologies  

17/01/2018  

29  Dipak Gajanan Paraskar  1280  TCS 

TCSL/DT/20184
125195/Pune/ 
BPS/BTN, 
13/02/2018  

30  Anuja Gandhi  1211  
Lift Link 
Technologies  

26/02/2018  

31  Jayant Bhangale  1239  
Logic bits Systems 
Pvt Ltd  

05/02/2 018  

32  Akash Pralhad Wakode  1274  
State Street Syntel 
Services  

11/08/2017  

33  Sanket Challawar  1182  Findestination  01/02/2018  

34  Pratik Shrikant Algur  1214  eClerx Services Ltd  30/07/2018  

35  Ajay Chopade  1301  
Kotak Mahindra 
bank  

581551,11/10/2
017  

36  Tejrav Dhage  1292  
Modelez India Pvt 
Ltd through 
paysquare  

22/12/2017  

37  Swapnil Ambadas Gavali  1278  Alli International  13/02/2018  

38  Ranjeet Soapn Pasale  1279  Alli International  13/02/2018  

39  Rahul Ganesh Podhade  1208  Pharmed Ltd  18/07/2018  

40  Barkha Ra mesh Bundele  1210  Tokyo Info Solutions  27/03/2018  

41  Sharayu Prakash Randhe  1266  
Synechron 
Technologies  

17/01/2018  

42  Snehali Bhairu Mandale  1223  Vyom labs Pvt Ltd  19/04/2018  

43  Lakade Rakesh Rajkumar  1185  Duroshox Pvt Ltd  15/01/2018  

44  Neha Avinash S hingote  1213  
DocPlexus Online 
Services  

28/09/2018  

45  Akshata Chandankar  1282  
Synechron 
Technologies  

02/02/2018  
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46  Kojagiri Nilkanth More  1228  
Kotak Mahindra 
Bank  

581531,11/10/2
017  

47  Lokesh Patil  1229  
Global Media 
Communication  

30/11/2017  

48  
Neeraja Na ndkumar 
Shirodkar  

1294  Findestination  01/02/2018  

49  Sumedh Wankhede  1179  
Atyeti  IT Services 
Pvt Ltd  

17/05/2018  

50  Kuldip Sakhare  1233  Syntel Pvt Ltd  5/12/2017  

51  Prafulla Jadhav  1251  Schlumberger India  1/11/2018  

52  Neel Ramesh  1302  Tata Motors  09/11/ 2017  

53  Sajan Sanap  1227  Capita  16/07/2018  

54  Ashwini Sanjay Khadkikar  1290  
TNA Corporate 
Advisory Services  

TNA/EMP/008, 
21/05/2018  

55  
Shailesh Kishorrao 
Dhumatkar  

1264  
ICICI PRUDENTIAL 
LIFE INSURANCE 
LTD 

01/07/2018  

56  Gayatri Rajendra Shinde  1188  
Neeyamo 
Entreprises  

12/02/2018  

57  Vinayak Joshi  1270  HDFC Bank  01/07/2018  

58  Abhishek Khopade  1226  Infosys  04/07/2018  

59  Shweta Vibhute  1176  
Selectigence HR 
Solutions Pvt Ltd  

05/04/2018  

60  Reshmi Rajan Pillai  1184  eClerx Services Ltd  15/02/2017  

61  
Amarsi ngh Ravindrarao 
Mane  

1281  
Mahindra Finance 
Ltd  

MMFSL/OCT 
2018/AM/C201
810158410/HR
D,30/10/2018  

62  Iranna Ghalayya Mathpati  1289  
Insights Success 
Media and 
Technology Pvt Ltd  

01/02/2018  

63  Shubham Paiyawal  1267  Jaro Education  4/12/2017  

64  Altamesh Hasan  1291  
Elastic Run NTEx 
Transportation 
Services pvt ltd  

SEP 18/ DIST -
VnF/PUN/848, 
1/10/2018  

65  Manoj Sudhakar Thakre  1180  
Siddhivinayak Pre 
Cast Pipes Pvt Ltd  

SPPPL/18 -19, 
04/08/2018  

66  Mayur Shrikrushna Vikhe  1299  Maple Foods  14/12/2017  

67  Raut Shivani Je evan 1326  eClerx services Ltd  24/08/2018  
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68  
Patel Kalpeshbhai 
Shivnattbhai  

1344  
Venus Safety & 
Health Pvt ltd  

12/03/2018  

69  Kumtheekar Vijay Kishor  1311  
Karvy Stock Broking 
Ltd  

189345,22/02/2
018  

70  Ganesh Subhash Garud  1315  Rutu Entreprises  22/02/2018  

71  Phadnis Vinod Vijayendra  1328  SAPsphinx Infotech  
SAP/HANA/200
22, 20/06/2018  

72  Patole Pooja Bhalchandra  1337  Shubha System  30/07/2018  

73  
Deshmukh Ketaki 
Rushikesh  

1323  Medinilla Pharma  22/05/2017  

74  Somitra Joshi  1308  
Three M Solftware 
Solutions  

08 /01/2018  

75  Rokade Nikita Dilip  1321  
Manas 
Microsystems Pvt ltd  

MMPL/2018 -19, 
11/05/2018  

76  Monika Sharma  1353  
I2Nexus 
Technologies  

HR/offer/const/
May/2018. 
22/05/2018  

77  
Khandagale Sharad 
Dasharath  

1334  Sahara Enterprises  13/02/2018  

78  Mohan Narshima  Reddy  1318  MIC India  08/01/2018  

79  
Kumavat Subhashkumar 
Chhitarmal  

1314  
Karvy Stock Broking 
Ltd  

Ref. 189343, 
22/02/2018  

80  Ekta Pramod Rane  1355  
TVS Logistics 
Services  

19/02/2018  

81  Sharma Deepa Mahendra  1349  eClerx Services Ltd  24/08/2018  

82  Yatekar Shruti Gyaneshwar  1327  eClerx Services Ltd  24/08/2018  

83  Bankar Nilam Ravindra  1345  
Logicbit Systems Pvt 
ltd  

23/03/2018  

84  Pawar Rohini Prakash  1330  
Manas 
Microsystems Pvt 
Ltd  

MMPL/2018 -19, 
11/05/2018  

85  Ukirde Sonal Jalandar  1325  
TVS Logistics 
Service s 

19/02/2018  

86  Lohiya Pooja Satyanaran  1351  Tokyo Info Solutions  27/03/2018  

87  
Deshmukh Pranav 
Sanjayrao  

1324  

Dalal Street Invest 
Journal through 
PaySquare 
Concultancy  

09/05/2018  

88  
Shinde Shubham 
Chandrakant  

1336  eClerx Services Ltd  30/07/2018  

89  Kadam Mayuresh Rajendra  1341  Turtle Turbines  29/03/2018  

90  Mangesh Jawalkar  1202  NSIT 13/02/2018  
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91  Vaibhav Somware  1257  
Lift Link 
Technologies  

26/02/2018  

92  
Dhananjay Shrikrushna 
Jadhav  

1220  Allwin Finance  22/05/2017  

93  Sharad Deore  1286  NSIT 13/02/2018  

94  Deepak Ramling Bhalerao  1252  
Aditya Speciality 
Hospital  

22/05/2017  

95  Amita Mahadeo Jagtap  1309  eClerx Services Ltd  24/08/2018  

96  Pooja Shitole  1218  
Omkar Outsourcing 
Pvt Ltd  

22/05/2018  

97  Akshay Pawar  1178  
Logic bits Systems 

Pvt Ltd  
23/2/2018  

98  Nilesh Shewale  1198  More Finance  1/2/2018  

99  Avinash Shejwal  1173  
Omkar Outsourcing 
Pvt Ltd  

22/05/2018  

100  Akshay Unawane  1253  Findestination  01/02/2018  

101  Sandeep More  1250  NSIT 13/02/2018  

101  Kirti Pawar  1242  
Manas 
Microsystems Pvt ltd  

MMPL/2018 -19, 
11/05/2018  

103  Abhishek Panaskar  1186  Findestination  01/02/2018  

104  Sagar Kate  1247  
Omkar Outsourcing 
Pvt Ltd  

22/05/2018  

105  Harshwardhini Waghmare  1297  
Omkar Outsourcing 
Pvt Ltd  

22/05/2018  

106  Nilesh Khandagale  1254  
Omkar Outsourcing 
Pvt Ltd  

22/05 /2018  

107  Omkar Sutar  1310  
Omkar Outsourcing 
Pvt Ltd  

22/05/2019  

 
 

Table No 5.9 - List of Students Pursuing Higher Education  
In Academic Year ɀ 2018 -19 

 

Sr.No.  Name of the Student  Course  Photo  

1 Amrit Dilbag Singh  

Supply Chain 

Management - 
Global Logisti cs 
(SCL) at Fleming 

College, Canada  
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List of Students who turned to Entrepreneur: - 

 

Table No 5.11 - List of Students who turned to Entrepreneur  

Academic Year ð 2019 -20  

Number 
of 

Students  

Name of the 
students  

Name of the 
Organization  

Document Registra tion 
No.  

9 

1. Vyankatesh Wasgi  Venktesh Masale  
FSSAI ID - 

21521171000356  

2. Rohit Gadiya   - Documents awaited  

3.Priyanka Gaikwad  - Documents awaited  

4. Heramb Naik  - Documents awaited  

5. Jyoti Saini Solanki  R S Apparel  109496692003  

6.Midhun M adhav T 
K 

Amsquare Aquarobics 
Pvt. Ltd.  

U74999KL2018PTC054841  

7. Onkar Phadtare  
Onkar Roadways 
Private Limited  U63040PN2012PTC142012  

8. Shubham 
Waghmare  

- 
Documents awaited  

9. Vaibhav 
Waghmare  

Indial Oil Retail 
dealership  Documents awaited  

 

Acad emic Year ð 2018 -19  

Number 
of 

Students  
Name of the students  

Name of the 
Organization  

Document 
Registration No.  

7 

1.RanuSingh 

Babusingh Rajpurohit  
Purohit Sweets  

109572951903  

2.Bhushan Mahajan  Intent Technologies  101333531803  

3.Sandeep Dhavale  Sampada Enterprises  108550362003  

4.Shubham Manmohan 
Bhandari  

Smruti Juice Center  
21513243000466  

5.Mayur Manoj Solanki  Balaji Beton  107165091803  

6.Shweta Vinayak 
Ghare  Documents awaited  Documents awaited  

7.Samson Michael 
Premkumar  

Republic High School  
MH/15 57/2009/PUNE  
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Academic Year ð 2017 -18  

Number 
of 

Students  
Name of the students  

Name of the 
Organization  

Document 
Registration No.  

12  

1.Vaibhav Arjunbhai 
Patel  

- 
Documents awaited  

2.Saurabh Gorave  Vrunda Family Karate  110438271903  

3.Adsare Chandrakant  
Padhurang  

Muktai Seedling Tray  
MH26A0209896  

4.Pardeshi Suraj Anup  Softcare Laundromat  Documents awaited  

5.Samrat Padwal  
Inception Enterprises 
Pvt Ltd  100115241806  

6.Tejas Junawane  Semantic Engineering  101123811703  

7.Shaikh Sohail 
Ishaque  

Mohammad  Tours & 
Travel  MH 260633091  

8.Bhatiya Mangesh 
Prakash  

M V Bakers  
21521157001157  

9.Patil Yugandhara 
Shankarao  

- 
Documents awaited  

10.Parag Rajendra 
Gaykar  

Pushkar Layer Farm & 
Puskar Feeds  

MH26A0183282  

11.Manohar Dattatraya 
Pawale 

- 
Documents await ed 

12.Nigadekar Saurabh 
Vijay  

M/s Shradha Dairy  
11516036000773  
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5.5 Student Diversity (5)  

The Institute takes pride in mentioning that the students admitted come from 

varied backgrounds and are a blend of varied diversity. The Institute tried to 

dive rsify the students admitted in the following ways ð  

Table No 5.11 - Regional Diversity  

 

Region  

2020 -21  2019 -20  2018 -19  

No. of 
Students  

% 
No. of 

Students  
% 

No. of 
Students  

% 

PASCHIM MAHARASHTRA  94  50.81  116  63.39  118  65.56  

KONKAN  4 2.16  4 2.19  6 3.33  

MARATHWADA  20  10.81  11  6.01  6 3.33  

VIDARBHA - NAGPUR 8 4.32  4 2.19  4 2.22  

VIDARBHA - AMRAVATI  18  9.73  7 3.83  11  6.11  

KHANDESH  32  17.30  27  14.75  24  13.33  

OMS 9 4.86  14  7.65  11  6.11  

Total  185  100.00  183  100.00  180  100.00  

 

Note: Allocation of seats with in sanctioned intake for MBA (postgraduate 
courses) in affiliated institutes is  
ƍ Maharashtra states candidates 70% for home university and 15 % for 

other than home university  of sanction intake  

ƍ All India seats are 15% of sanction intake  
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Graph No ð 5.4 R egional Diversity  
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Table No 5.12 - Experience Diversity  
 

Year  

Fresher  Experienced  

Total  No. of 
Students  

% 
No. of 

Students  
% 

2020 -21  181  97.84  4 2.16  185  

2019 -20  173  94.54  10  5.46  183  

2018 -19  169  93.89  11  6.11  180  

 
 

 

 
Graph No 5.5 - Experience Div ersity  
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Table No 5.13 - Gender Diversity  
 

Year  

Male  Female  

Total  No. of 
Students  

% 
No. of 

Students  
% 

2020 -21  108  58.38  77  41.62  185  

2019 -20  111  60.66  72  39.34  183  

2018 -19  107  59.44  73  40.56  180  

 
 

 

 

Graph No 5.6 - Gender Diversity  
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Table No 5.1 4 - Qualification Diversity  

Year  

Management 

Streams  
Other Streams  

Total  
No. of 

Students  
% 

No. of 
Students  

% 

2020 -21  108  58.38  77  41.62  185  

2019 -20  97  53.01  86  46.99  183  

2018 -19  88  48.89  92  51.11  180  

 
 

 

 
Graph No . 5.7 - Qualification Diversity  
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Table No . 5.15 - Geographic Diversity  
 

Year  
Within State  Outside State  

Total  
Number  % Number  % 

2020 -21  176  95.14  9 4.86  185  

2019 -20  168  91.80  15  8.20  183  

2018 -19  169  93.89  11  6.11  180  

 
 

 

 
Graph No 5.8 - Geographic Diversity  

 

  

2020-21 2019-20 2018-19 

Within State % 95.14 91.80 93.89 

Outside State % 4.86 8.20 6.11 

95.14 
91.80 93.89 

4.86 
8.20 6.11 

0.00 

10.00 

20.00 

30.00 

40.00 

50.00 

60.00 

70.00 

80.00 

90.00 

100.00 

P
e

rc
e

n
ta

g
e 

Geographic Diversity 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 156 
 

Table No 5.16 ð Categor y Diversity  
 

Category  
2020 -21  2019 -20  2018 -19  

No.  % No.  % No.  % 

Open  85  46% 98  54% 93  52% 

SC 22  12% 18  10% 23  13% 

OBC 34  18% 33  18% 39  22% 

ST 0 0% 0 0% 2 1% 

SBC 2 1% 1 1% 4 2% 

NT 14  8% 14  8% 16  9% 

DT/ VJ  5 3% 0 0% 3 2% 

SEBC 0 0% 18  10% 0 0% 

EWS 14  8% 1 1% 0 0% 

TFWS 9 5% 0 0% NA - 

Total  185  100%  183  100%  18 0 100%  

 

 

Graph No 5.9 - Category Diversity  
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5.6 Professional Activities (15)  

5.6.1 Students Participation in Professional Societies / Chapters and 

Organizing Management Events (5)  

S. B. Pati l Institute of Management provides various platforms to develop the 

managerial, curricular, extra -curricular and cultural talents of the students, 

improving their capabilities to work as a team and raising their level of self -

confidence in interacting with  fellow students and peers.  

At SBPIM we promote students to work in various teams, encourage them to 

participate in the inter -collegiate, intra -collegiate competition for their holistic 

development. With this objective SBPIM has also formed student council  which 

supports and coordinates various administrative activities and cultural events. 

This helps students to learn management and administrative skills outside the 

classroom to enhance their personality and organization skill. All aforesaid 

activities are  designed to develop them as socially responsible persons, 

awareness of real life business environment, decisions making under crisis and 

develop sustainable solutions.  

 

Studentõs participation in Professional Societies and Chapters: - 

The Institute is als o proud to be associated with Professional Bodies and 

Societies. The list is as below -   

1.  CII Young Indians  

2.  MCED (Maharashtra Centre For Entrepreneurship Development)  

3.  Sakal YIN  

4.  NIPM Chapter (National Institute of Personnel Management)  

5.  All India Management Association (AIMA)  

 

Young Indians (Yi) , a part of the Confederation of Indian Industry (CII), has 

signed a memorandum of understanding with SBPIM as part of its YUVA 

initiative. Through the MoU, students of SBPIM work towards nation -building 

and youth lead ership activities.  
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Figure No ð 5.1 - Students Participation in Professional Societies / 

Chapters and Organizing Management Events  

 

Maharashtra Centre for Entrepreneurship Development  (MCED)  is an 

autonomous society working under Directorate of Industrie s, Government of 

Maharashtra. It is an ISO 9001:2008 certified Organization. MCED has been a 

pioneer in espousing social & economic entrepreneurship since 1988. It is a 

training institute in the core area of entrepreneurship development. It works as 

a faci litator & guide for the creation & cultivation of the entrepreneurial spirit 

in the society. Development Commissioner (Industries), Govt. of Maharashtra is 

the Chairman of Governing Council & Managing Director and MSSIDC 
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(Maharashtra Small Scale Industries  Development Corporation) is the 

chairman of Executive Committee of the institute.  

 

Sakal YIN Sakalõs The YOUNG INSPIRATORS NETWORK (YIN) provides the 

Youth a platform to network and collaborate with like -minded people seeking 

Personal, Professional and So cial Development towards the ultimate goal of 

Nation Transformation.  

 

NIPM Chapter  undertakes learning projects leading to development of critical 

professional capabilities by sourcing the expertise of NIPM and serves as a 

forum for exchange of ideas and k ey learning, collection and dissemination of 

information on management in general and Human Resource Management, 

Industrial Relations, Labour Laws and Labour Welfare in particular.  

 

CII Young Indians Young Indians (Yi) , a part of the Confederation of India n 

Industry (CII), has signed a memorandum of understanding with PCETõs S. B. 

Patil Institute of Management (SBPIM) as part of its YUVA initiative. Through 

the MoU, students of SBPIM  will be working towards nation -building an d youth 

leadership activities.  

 

AIMA  is the national apex body of the management profession in India. AIMA is 

a not for profit, non -lobbying organization , working closely with Industry, 

Government, Academia and students to further the cause of the management 

profession in India. The Inst itute has recently got the membership from AIMA 

and is looking forward for conducting various events with them.  
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Table No 5.17 - Students Participation in Management Events: -  

Year  

Management Events  

outside Institute  

Management Events  

within Institute  

No. of Events  No. of Students  No. of Events  No. of Students  

2020 -21  42  643  42  2351  

2019 -20  57  115  43  405  

2018 -19  42  80  37  366  

 

At SBPIM, students are engaged round the year to develop themselves. They 

take initiatives for planning and organizing act ivities like  

1.  Yuvotsav ð An Inter -Collegiate Sports Competition  

2.  Zing ð An Intra -Collegiate Cultural and Management Competition  

3.  Sports Week ð Intra -Collegiate Management Competition  

YUVOSTAV : - SBPIM students organize an intercollegiate sports event 

òYUVOSTAVó every year in the college under the guidance of Alumni who 

seeded this idea. The event has Sports activities like Football, Basketball ð 

Girls/Boys, Volleyball etc. where colleges from Pune region are invited to 

participate. Every year, 500 students f rom different colleges participate in the 

event to make it a grand success.  

 

ZING : - The ZING: SBPIM Cultural Fest, an intra -college event organized every 

year with the objective of developing the extra -curricular and cultural talents of 

the students, impr ove their capabilities to work in a team and raise their level 

of self -confidence in interacting with fellow students and peers. We observed 

that students enjoy it thoroughly and enthusiastically show -case their talent. 

The Zing fest includes competitions like Business Plan, Case study, 

Management quiz, Mock Stock, One Minute Manager, Mad Ads etc. this serves 

the objective of EDUTAINMENT . Cultural competitions like Bollywood Quiz , 

Cooking without fire, Mehendi, Tatoo Making, Paper Dress Designing, Singing,  
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Dance Competition, Fashion Show . "ZING FUNFAIR"  is an event of fun, where 

food, game and music stalls are displayed by the students which provide them 

the platform to learn business skills.  

òSPARKó is an E -Cultural fest where competitions like Bollywood Q uiz, Bingo, 

Minute to win, Virtual Open Mic & Virtual dance have been organized.  

òEnthusiaó Students have organized cultural competitions under the name 

òEnthusia-2021ó to encourage every management students to showcase their 

talent. Not only talent, but i t also taught students to plan, coordinate and 

implement the events. Games like LUDO, Bingo, Uncode the code, LUDO, 

Fashion Hack, Artist of SBPIM, Fun Quiz, thought out of box, sing your heart 

out.  

 

SPORTS WEEK : - Sports Week is organized every year. It in cludes both indoor 

and outdoor games like Cricket, Football, Basketball, Kabaddi, Kho -Kho, 

Chess, Carrom, Table Tennis and Badminton for Boys and Girls and it is 

overwhelmingly appreciated amongst the students and staff.  

 

Kindly refer  Annexure 8 - List of Student Participation and organizing  

various Management Events for the Academic year 2018 ð19, 2019 ð20 and 

2020 -21  
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5.6.2 Students Publication (10): -  

Table No 5.18 ð Student Publication for Academic Year 2020 ð 21  

Sr.

No.  

Name of 

Student  
Title of Paper  Name of Journal  ISBN/ISSN  

 1 
Ms. Ankita 
Bhingawade  

Discounted Cash Flow 
Valuation using three 
statement model for Tata 

Consultancy services: An 
empirical analysis  

Juni Khyat is an 
UGC CARE group I, 
Impact factor 6.625  

Volume 10, Issue 11 
No.2 November 2020  

ISSN 2278 -
4632  

 2 

Ms. Sejal 
Darade  

Mr. Nikhil 
Shinde  

A Study On Impact Of Social 
Media Marketing On 

Consumer Buying Decision Of 
Hygiene  Disinfectant Products 

(Hand Sanitizer/Hand 
Wash/Mask/Vegetable 
Cleaner) During Covid -19 In 

Pune  

Juni Khyat is an 

UGC CARE group I, 
Impact factor 6.625  
Volume 10, Issue 11 

No.2 November 2020  

ISSN 2278 -

4632  

 3 

Mr. Nikhil 
Shinde  

Ms. Sejal 
Darade  

A Study On Impact Of Covid -
19 On Consumer Towards 

Online Streaming Services 
Market  

Juni Khyat is an 

UGC CARE group I, 
Impact fa ctor 6.625  
Volume 10, Issue 11 

No.2 November 2020  

ISSN 2278 -

4632  

 4 
Ms. Pooja 
Setia  

Artificial Intelligence In 
Human Resource 
Management: A Global 

Competency Perspective  

Juni Khyat is an 
UGC CARE group I, 

Impact factor 6.625  
Volume 10, Issue 11 
No.2 Nov ember 2020  

ISSN 2278 -
4632  

 5 
Ms. Sneha 

Rai 

Job Losses Due To Covid -19 
And Itsõ Impact On Human 

Resource Development & 
Business Sustainability  

Juni Khyat is an 

UGC CARE group I, 
Impact factor 6.625  
Volume 10, Issue 11 

No.2 November 2020  

ISSN 2278 -

4632  

 

Table No 5.19 ð Student Publication for Academic Year 2019 ð 20  

Sr.No.  Name of the 
Student  

Title of Paper  Name of 
Journal  ISBN/ISSN  

1 Mr. Akash 
Kaluram Dhore  

Improving Efficiency of 
Assembly Line by Line 
Balancing Technique & 

Automation  

Juni Khyat UGC 
care Listed 
Journal Impact 

Factor - 6.625  

ISSN 
2278 -4632  
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Table No 5.20 ð Student Publication for Academic Year 2018 ð 19  

Sr.
No.  

Name of Student  Title of Paper  
Name of 
Conference  

Organizer  ISBN/ISSN  

1 
Ms. Turshna 

Devgadkar  
A Study on 

Micro Finance 
in India  for 
Poverty 

Reduction and 
Resource 

Utilization  

Managing 

Resource 
Through 
Creativity for 

Generating 
Opportunities 

in 21 st Century  

S. B. Patil 

Institute of 
Manageme

nt  

978 -81-
922746 -9-

0 

2 Ms. Pranita Kamble  

3 Ms. Aruna Godse  

4 Ms. Shreya Marathe  

5 
Prof. Rishikesh 
Kumar  

Social Media 
Marketing: 

Platform & its 
Impact  

Managing 
Resource 

Through 
Creativity for 

Generating 
Opportunities 
in 21 st  Century  

S. B. Patil 
Institute of 

Manageme
nt  

978 -81-
922746 -9-

0 
6 

Dr. Gangadhar V. 
Satav  

7 
Ms. Preeti 

Prabhakaran  

8 
Ms. Tanuja 

Inamdar  Creativity at 

Workplace and 
Job 
Performance  

Managing 

Resource 
Through 
Creativity for 

Generating 
Opportunities 

in 21 st Century  

S.B.Patil 

Institute of 
Manageme
nt  

978 -81-
922746 -9-

0 
9 Ms. Janvi Sathe  

10  Ms. Shweta Mor e 

11  
Mr. Somesh 
Tamchikar  

A study of 

customer 
satisfaction 
level towards 

Dantkanti 
toothpaste  

Managing 
Resource 
Through 

Creativity for 
Generating 

Opportunities 
in 21 st Century  

S. B. Patil 
Institute of 
Manageme

nt  

978 -81-

922746 -9-
0 

12  
Mr. Midhun  
Madhav  TK 

Atmospheric 
Water 
Generator  

Managing 
Resource 

Through 
Creativity for 
Generating 

Opportunities 
in 21 st Century  

S. B. Patil 
Institute of 

Manageme
nt  

978 -81-
922746 -9-

0 

13  Mr. Ahal Aneesh  

14  Mr. Anandhu RL  

15  
Mr. Midhun 

Krishnan AV  

16  Mr. Ch andrajith E  
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CRITERION 6  Faculty Attributes and Contributions  220  

 

Please provide details for the faculty of the department, cumulative 
information for all the shifts for all academic years starting from current 

year in above format.  
 
Kindly refer  Annexure ð I I: Faculty Details  

 
 

6.1  Student ð Faculty Ratio (SFR) (10)  
 

Table -6.1: Student Faculty Ratio (SFR)  
 

Year  CAY (2020 -21)  CAYm1 (2019 -20)  
CAYm2 (2018 -

19)  

P1.1  180  180  180  

P1.2  180  180  180  

PG1 360  360  360  

Total No. of Students in 
the Department ( S) 

360  360  360  

No. of Faculty in the 
Department (F)  

18  19  18  

Students Faculty Ratio 
(SFR) 

20.00  18.95  20.00  

Average SFR  19.65  

 

6.1.1  Provide the information about the regular and contractual faculty as 
per the format mentioned below:  

 

Table -6. 2: Details of t he regular and contractual faculty  
 

Year  
Total number of regular 

faculty in the department  

Total number of 

contractual faculty in the 
department  

2020  - 21  18  0 

2019 - 20  19  0 

2018 - 19  18  0 
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6.2  Faculty Cadre (20)  
 

Table -6. 3: Details of the regular and con tractual faculty  
 

Year  

Professor  Associate Professor  Assistant Professor  

Required 
F1  

Available  
Required 

F2  
Available  

Required 
F3  

Available  

2020 -21* 1 1 5 5 12  12  

2019 -20  2 2 4 4 12  13  

2018 -19  2 2 4 3 12  13  

Average 
Number  

RF1= 
1.67  

AF1 = 
1.67  

RF2= 
4.3 3 

AF2= 4  RF3= 12  
AF3= 
12.67  

*The faculty  cadre for 2020 -21 has been according to APH  2020 - 21  

 

Cadre Ratio Marks  =   πȢφ  πȢτ ρπ 

= [(1.67/1 .67) + ((4/4 .33)*0.6) + ((12.67/12) *0.4)]*10  

= 19.7  

 

6.3. Faculty Qualification (15)  

Table -6. 4: Details of the faculty  Qualification  

 

Year  X Y F 
FQ=1.5 x [(10X 

+4Y)/F)]  

2020 - 21  13 5 18  12.50  

2019 - 20  15 4 18  13 .83  

2018 - 19  10  8 18  11.00  

Average Assessment  12. 44  
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6.4  Faculty Retention (15)  

Table -6. 5: Details of the faculty  Retention  

 

Year  
No. Of retained 

Faculty  
Total No. of Faculty 

as per base year  
Faculty Retention 

Ratio  

201 8-19* 18  18  100  

2019 -20  16  18  88.88  

2020 -21  16  18  88.88  

Average  92.59  

 

6.5. Faculty Initiatives on Teaching and Learning (10)  

Institute built its base on how effectively we incorporate various innovative and 

creative methods of teaching learning in our  pedagogy. S.B. Patil Institute of 

Management implements multiple tools to teach various courses . Our teaching 

learning practices are not limited to classroom delivery but have judicial blend 

of traditional and modern teaching methods. SBPIMõs commitment towards 

grooming future leaders, nurture transformative entrepreneurs and citizens 

who are ethically strong which generate great values for the Industry, Society 

and the Nation. Our faculty believes in innovative tea ching andragogy which 

encompasses interac tive classroom sessions, experiential learning, case study 

method, brainstorming sessions, simulations, field project/assignment, course  

websites, online MCQ test, ICT based teaching -learning, etc.  
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Figure -6.1:  Faculty Initiatives on Teaching and Learni ng  

 

1.  Interactive classroom sessions :  

The PG education is more of interactive in nature and the faculty plays a role of 

facilitator than instructor. The faculty initially discuss es the basic concepts 

through relevant and live examples from relevant sector a nd students are 

provided with casele t  to understand real time business issues. The faculties 

extensively use green board, power point presentations; excel sheets to solve 

the numerical, teaching notes, etc.  

 

2.  Experiential Learning : 

a.  C2C is an opportunity to invite eminent personalities from industry to share 

their experiences with student.  

b.  The yearly industrial visit is another method of experiential learning tool for 

students to relate theory in practice. Institute ensures that visits are organized 
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in repute d and well -known companies across different sectors to have 

functional insight regarding internal working of companies that help students 

to differentiate implementation of theory in practice.  

c.  B-School graduates must have acumen on the current affairs and  its spiral 

impact on various stakeholders, therefore several sessions are conducted on 

recent trends in business, challenges in economy and new international 

concerns, to make mention of few - Recent Trends in Banking, Analysis of 

Greece Economic Crisis, Budget Review and many more.  

d.  SBPIM efforts to groom its student as management professionals demand 

studentõs capability enhancement to participate in various business discussion 

on various platforms. But it needs continuous grooming through various 

worksho ps on group discussions on spontaneous topics, mock Interview. 

Effective Communication is successful tool of business. Institute conducts 

various Business English sessions  to help them to boosts their vocabulary  and 

drafting capabilities. MBA students must  be well acquainted with functions 

such as skills of planning , organizing, controlling and executing various tasks, 

various events, activities and competitions at institute such as Zing, Yuvotsav, 

and Sports week gives them an opportunity of learning by do ing.  

e.  Alumni are asset of any institute to build a network. SBPIM is fortunate to 

have pool of alumni who visit and deliver the sessions for their juniors by 

sharing their experiences. Institute flagship programme  òYUVOSTAVó is 

organized by the Institute an d the event conducted under the leadership  of 

alumni in association with their juniors from last few years. Alumni setting the 

example by leading themselves.  Such sharing of knowledge helps students to 

understand the gap between industry expectation and e fforts from students 

and institute.  

 

3.  Participative Learning : 

a. Faculty designs the sessions and evaluation parameters in such a way where 

studentõs participation is inevitable, this encourage them to perform and excel 

in their life . The faculty uses various tools of comprehensive  concurrent  
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evaluation (C CE) such as group presentations, breaking news analysis, group 

projects, learning diary, scrap book and many more based on course 

requirement.  

b.  Studentõs participation in classroom teaching is encouraged for participative 

classroom learning by way of question and answer during sessions.  

c. The student as a part of society along with efficient management profession 

he   must be sensitive towards the social issues of the country.  To sensitize 

students about societal  issues under Institute Social Responsibility (ISR), we 

undertake events and activities addressing the issues like anti -corruption 

essay competition along with Air India Mumbai, promoting Eco -Friendly 

Ganesha Festival and creating awareness regarding noise  and air pollution free 

Diwali,  Diwali Mandi,  Cleanliness drive with Local Corporation during Ganesh 

Festival helps in generating a sense of social responsibility.  

d.  SBPIM not only encourage students to participate in various intra -collegiate 

and inter -colle giate events and competition but also promote to organize events 

based on curricular, co -curricular, extra -curricular  activities.  

 

4.  Problem Solving Methodologies : 

a.  The institute emphasize on task base learning through extensive use of cases 

in pedagogy by b rainstorming session in the classes. This is visible in courses 

such as B asics of Marketing & S trategic Management  where case study method 

used extensively.  

b.  There is need that youth must participate in discussion on burning issues of 

economy or world which  require the blend of research among students. 

Institute continuously does the efforts by motivating them to write research 

papers in collaboration with faculty or individually in various seminars and 

conferences in -house or outside.  

c.  The management studen ts also get exposure through various activities and 

assignments such as Industry/Company analysis, my management guru, 

preparing learning diary, etc. this help them to understand the multiple 
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aspects of leadership, Brand creation, financial soundness and p roduct 

segments through their creativity in understanding issues of organizations.  

d.  òIGNITION POINTó (IPo) is WhatsApp platform where a lumni entrepreneurs 

guide budding entrepreneurs about how they should transform their ideas into 

business plan, challenges  to find finance avenues. Students are promoted to 

create their business plan or business proposal under the guidance of various 

faculties and participate in various competitions to project their ideas will help 

them to get immediate feedback about their p roposal.  

e.  SIP and dissertation reports are prepared by students with their industrial 

and internal guides that promote collaborative learning.  

 

Academic Excellence -  

At SBPIM academic excellence is a primary motto, to achieve that faculty  

incorporate innov ative and creative teaching learning pedagogy is always 

encouraged. This helps to ensure effective learning outcomes.  
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Figure - 6.2:  Academic Excellence  

 

The academic process is evident and can be seen through following aspects:  
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Question (MCQ) is conducted through Google forms or LMS/ERP which 

evaluate students in effective and efficient way.  

d.  Many faculties creatively prepared their own websites for their respective 

courses  for sharing learning material accessible to students . Faculty regularly 

takes feedback from students to upgrade the content and encourage students 

to write a blog.  

e. Social med ia has enabled faculties to get support to develop rich course 

content by using online videos as cases. There are various printed reports, use 

of CMIE data base for financial analysis, market survey, and news -paper 

cuttings as cases enhance understanding o f topic more as it becomes more 

interactive.  

f.  The designing and implementation of innovative concurrent evaluation 

method make a particular course more interesting. The basket of the course 

evaluation includes preparation of project report, product cost she et 

preparation, info -graphics, role plays etc.  

g. The faculty ensures usage of maximum learning resources available at the 

institute while teaching such as computer lab base sessions, Budget live 

sessions and library based sessions are few to mention helps to  provide 

students an understanding to do analysis of particular news, book or data 

available.  

h.  A well planned industrial visit is conducted to ensure theory meets with 

practical knowledge.  

i.  Super mentor concept helps the junior faculty to get guidance from s enior 

faculty members on various issues related to domain and enhance content 

delivery method.  

j.  The use of G-Suite  educational software for better teaching learning process.  

k.  Google classroom is extensively used by our faculties to share the learning 

resourc es with students as well as students have submitted their assignment 

and concurrent e valuations .  
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l.  During the COVID -19 Pandemic our faculties have delivered around 250+ 

online sessions and series of guest session through Zoom, Google meet, 

Microsoft teams, FB Live and you -tube, etc.  

The innovative teaching learning resources are available on the institute 

website under the Library  tab . In Library tab the Learning Resources includes 

the link of various course  websites developed by our faculties is available as 

well as the Case studies are available for students reference. The webs ites 

developed by our faculty members are referred by our students as well as 

students and faculties of other institutes.  

Table -6.6: Knowledge Management by SBPIM Faculties - List o f websites 

developed by our Faculties  

Sr.
No.  

Name of the Faculty  Course  Weblink  

1 
Dr.  Bhushan  

Pardeshi  
Accounting for 
Business Decisions  

https://sites.google.com/view/

101abd  

2 
Dr.  Bhushan  

Pardeshi  
Finan cial Management  

https://sites.google.com/view/

202financialmanagement  

3 Dr.  Kajal  Maheshwari  Marketing 

Management  

https://sites. google.com/sbpati

lmba.com/kajal/  

4 Dr.  Kajal  Maheshwari  Digital Business  
https://sites.google.com/sbpati

lmba.com/digital -business  

5 Dr.  Kajal  Maheshwari  Operations and Supply 
Chain Management  

https://sites.google.com/sbpati

lmba.com/oscm -205  

6 Dr.  Kajal  Maheshwari  Consumer Behaviour  
https://sites.goog le.com/sbpati

lmba.com/consumer -behaviour  

7 
Dr.  Anishkumar  

Karia  

Financial 
Management ,Managem
ent  Information 

System ,Accounting  for 
Business Decisions  

https://sites.google.com/view/

anishkaria  

8 Mrs. Supriya  Panse SBPIM Library  
https://sites.google.com/view/

sbpim -library/home  

https://sites.google.com/view/101abd
https://sites.google.com/view/101abd
https://sites.google.com/view/202financialmanagement
https://sites.google.com/view/202financialmanagement
https://sites.google.com/sbpatilmba.com/kajal/
https://sites.google.com/sbpatilmba.com/kajal/
https://sites.google.com/sbpatilmba.com/digital-business
https://sites.google.com/sbpatilmba.com/digital-business
https://sites.google.com/sbpatilmba.com/oscm-205
https://sites.google.com/sbpatilmba.com/oscm-205
https://sites.google.com/sbpatilmba.com/consumer-behaviour
https://sites.google.com/sbpatilmba.com/consumer-behaviour
https://sites.google.com/view/anishkaria
https://sites.google.com/view/anishkaria
https://sites.google.com/view/sbpim-library/home
https://sites.google.com/view/sbpim-library/home
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Table -6.7: Leaderõs Speak- Lockdown Series - Facebook Live Session 

conducted by the faculty members during the pand emic.  

Sr.No  Name of t he Speaker  Topic  Date  

1 Dr.Anish kumar Karia  
Economic Challenges & 

Opportunities of India due 

to Coronavirus outbreak  

20 th April  2020  

2 Dr. Anuradha  Phadnis  
Tectonic Shift in the role of 

HR & Workforce  
20 th April  2020  

3 
Dr. Aishwarya  

Gopalakrishnan  

How to be an Emotionally 

Intelligent Leader amid 

COVID -19 

26 th April  2020  

4 Dr. Pranita  Burbure  

Organizational Challenges, 

Digital Tools and 

Innovative Solutions amid 

COVID -19 

28 th April  2020  

5 Mr. Rishikesh Kumar  
Effectiveness of Personal 

Br anding & Networking 

even amid COVID19  

30 th April  2020  

6 Dr.  Amarish Padma  
Personal Finance lessons 

from COVID19 Crisis  
30 th April  2020  

7 Dr.  Kirti  Dharwadkar  
HR Disruption, Leading to 

Paradigm Shift  
30 th May 2020  
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Leaderõs Speak- Lockdown Series - Faceb ook Live Session conducted by 
the faculty members during the pandemic.  

 

 

  

Figure  No. 6.4:  Leaderõs Speak- Lockdown Series - Facebook Live Session 
conducted by the facu lty members during the pandemic (2019 -20)  
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The institute undertakes various in -hous e sessions of faculty presentations on 

the innovative teaching methods, research area and teaching learning 

resources and implementation of innovative ideas under Staff Academic 

Committee.  

  

Figure -6.5:  The Innovative Teaching learning 

resource on the website under Library section  

Figure -6.6:  The Innovative Teaching learning 

resource (Course  Website) on the website  

  

Figure -6.7: .Financial Management Course  

Website developed by our faculty  

Figure -6.8: Online Lectures during COVID -19 

Pandemic  

 

Figu re-6.9:  Leaderõs Speak ð Lockdown Series by our faculty(FB Live)  

Figure 6.5 to 6.9 Faculty Initiatives on Teaching and Learning  
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Kindly refer Annexure 9-Sample Faculty Initiatives on Innovative Teaching 

and Learning  

 

6.6  Faculty Performance, Appraisal and Dev elopment System (10)  

SBPIM has a well -structured Faculty Performance Appraisal System which is 

systematically implemented annually to improve the academic performance 

and research activities among faculties. The Employee Section of the 

Administration Handb ook of the institute Performance Appraisal Policy is given 

in detail under sub section 5.4 of chapter 5 . The Trust has formulated 

Departmental Promotion C ommittee, which looks after the appraisal and 

promotion of staff members. The Committee  is monitored b y the Dean HR and 

other Honorable members. The internal departmental promotion committee is 

as follows -  

Designation  Internal Committee  

Assistant Professor  

1.  Principal/ Director  

2.  Dean Academics  

3.  HoD  

4.  Dean HR  

5.  Subject Expertise with cadre of Associate 

Professor/ Professor.  

Associate Professor  

1.  Principal/ Director  

2.  Dean Academics  

3.  HoD  

4.  Dean HR  

5.  Subject Expertise with cadre of Professor.  

Professor  

1.  Principal/ Director  

2.  Dean Academics  

3.  HoD  

4.  Dean HR  

5.  Subject Expertise with cadre of Principal/ Directo r  

Non -Teaching Staff  

1.  Principal/ Director  

2.  Dean Academics  

3.  Registrar  

4.  Dean HR  
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Procedure of Faculty Performance Appraisal at SBPIM  

The current faculty appraisal system implemented as follows at SBPIM:  

a) Establishment:  

The O.S./Head Clerk shall fill the details of the employee to be appraised along 

with the details of his/her previous appraisal in Section -I of the appraisal form.  

b) Self -appraisal:  

The faculty concerned will assess him/her on all the points mentioned as per 

the well -designed format in Sectio n-II of the appraisal form. The Section -II 

collects the data on the teaching learning process, tools used for evaluation 

such as tests and assignments, participation in professional body activities, 

staff and student development programs, academic achievem ents during 

assessment year. The data of faculty presentation and publication of research 

papers in various national and international journals. Faculty has taken lead 

in organizing and participating in co/extra -curricular activities, contribution in 

Insti tute administration. The details of receipt of any recognition, rewards & 

awards received, research and consultation project undertaken, peer relations, 

mentoring activity and role in the Institute brand building.  

c) Students' F eedback : 

The institute values t he studentsõ honest and objective assessment of the 

faculty on certain parameters. This helps them to understand about student's 

perception about their teaching and the area they are doing well and areas of 

improvement. Feedback help in getting feel about studentsõ expectations. 

Feedback evaluation parameters include attributes such as coverage of 

syllabus, course depth, delivery & presentation of content, effective use of 

delivery tools su ch as green board, LCD, models etc. The faculty evaluation 

parameter s are also faculty punctuality, enthusiasm in teaching. This process 

is implemented with proper care to avoid biases.   

d) Head of Department  Academics appraise s the employee as the 

Reporting Officer : 

The self -appraisal and students' feedback followed by A ppraisal by Head of 

Department  Academics as per format in Section -III of the appraisal form.  
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e) Director appraise s the employee as the Reviewing Officer : 

The appraisal by Head of Department  Academics followed by appraisal by 

Director as per format in Sect ion -IV of the appraisal form.  

f) Examination Results : 

The end term examination results of the courses taught by the faculty will also 

help the authorities to understand where we want to give more attention. The 

compiled data of these four sections and the feedback after analyzing is 

communicated to the faculty. They have been supported with all possible help 

to enhance in their weak areas by providing expert guidance. The institute 

promotes fair and healthy evaluation process and confidentiality is maintain ed 

in the process. The appropriate feedback on their performance is given after 

analysis.  

Awards and Recognition s: 

1) The employees shall be awarded and/or recognized for their achievement 

in academics or in any other relevant field by providing monetary  or non -

monetary incentives as per the policy.  

2) The I nstitute appreciates and acknowledges employees achievements in 

the fi eld of academics and research by providing a letter of appreciation.  

3) The I nstitute recognizes faculty contribution s for Institute brand bu ilding 

which is evident from its succession planning and career growth 

opportunities given to faculties.  This helps the institute to maintain 

positive and healthy en vironment. SBPIM always motivates  the faculty  

members  to grow and develop their academic an d research aptitude.  The 

Institute feels proud to have  13 (72% ) faculty  members  with Ph.D. 

degree. 

4) Institute always promote s quality research and faculty has motivated 

related FDP and workshop to acquire relevant knowledge.  

 

Kindly refer Annexure  10 - Stud entõs Feedback Form.  
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6.7.  Visiting / Adjunct Faculty  (10) : 

The Institute regularly involves the industry experts and s enior academicians 

as Visiting F aculty to supports collaborative learning, provide quality education 

with an objective of transforming stude nts in to professionals  in the domain of 

Financial Modeling, Digital Marketing and HR Generalist, etc. The Institute 

appoints visiting faculty to train and develop the knowledge and skills of the 

students. The details of visiting faculties are as below:  

 

Table  No. 6.8: Information of the Visiting Faculty Members :  

Sr.  

No.  

Name of the 

Visiting Faculty  

Qualificati

on  

Area/Domain/
Certification 
Programme  

Number of Clock  

Hours  

2020 - 

2021  

2019 - 

20 20  

2018 -

20 19  

1 
Mr. Mayur  

Deshmukh  

MBA, CFA 
(Level 1), 
NISM  

Fina ncial 

Modelling  
0* 52  52  

2 Mr. Rahul Gadekar  MBA  
Digital 

Marketing  
50  90  90  

3 Mr. R ajeev Kumar  MBA, B.E.  HR Generalist  53 54  53  

 
*Course requires offline mode for effective delivery  and due to COVID restrictions 
Offline classes were not allowed by the S tate Government.  
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6.8  Academic Research (75)  

Table  No. 6.9: Summary details of f aculty Publication s 

Sr. 
No. 

Research & 
Publications  

2018 -19  2019 -20  2020 -21  Total  

1 Books  00 04  04  8 

2 Chapters in Edited Books  00 04  01  05  

3 
Research papers in 
International J ournals  

01  01  03  05  

4 
Research Papers in 
National Journals  

07  01  28  36  

5 

Papers Published in  

International 
Conferences Proceedings  

04  09  00  
 

13  

6 

Papers Published in 

National Conferences 
Proceedings  

07  05  00  
 

12  

7 
Case Studies in Journals 
/Book  

00 11 00  
 

11  

 
Total Publication  19  35  36  90  

 
Average Publication Per 
Faculty  

1.05  1.84  2.00  1.64  

 

Kindly refer  Annexure 11 - The det ails of the faculty publication  
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Table No. 6.10: List of Ph.D. /Fellowship titles (FPM) awarded during the 

assessment period while working in the institute  

Sr. 

No.  

Name of the 

Ph.D. scholar  

Name of the 

Department  

Name of the 

guide/s  
Title of the thesis  

Year of 

award of 

Ph.D.  

1 
Dr. Amarish 

Padma  

Financial 

Management  

Dr. Hansraj  

Thorat  

A Study of Financial 

Problems of Micro, 

Small and Medium 

Scale Textile Units in 

Solapur City  

28 th  

July  

2018  

2 
Dr. Aishwarya  

Gopalakrishnan  

Financial 

Management  

Dr. Leena 

Dam  

A Comparative Study 

of the Financial 

Performance of State 

Bank of India & ICICI 

Bank for the period of 

2006 -2015  

14 th  

Augus t 

2019  

3 
Dr. Pranita  

Burbure  

Human 

Resource 

Management  

Dr. Kirti  

Dharwadkar  

The Study of Impact of 

Social Media on 

Organizational Culture  

9 th     

September 

2019  

4 
Dr. Anishkumar  

Karia  

Financial 

Management  

Dr. Hansraj  

Thorat  

A Critical Study of 

Working Cap ital Pre 

and Post Situation of 

Acquiring Indian 

Listed Companies 

During 1995 -2015.  

16 th     

September

2019  

5 
Dr. Lakshmi 

Jasti  

Financial 

Management  

Dr. Hansraj  

Thorat  

A Study of Impact of 

Acquisition on the 

Financial Performance 

of Service Industry  

27 th   

January 

2020  
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Table No. 6.11: List of candidates awarded Ph.D. under our faculty 

guidance during the  assessment period while working in the institute  

Sr. 
No.  

Name of the 
Ph.D. 
scholar  

Name of the 
Department  

Name of 
the guide/s  

Title of the thesis  
Year of 

award of 
Ph.D.  

1 
Dr. Vishwas  

Ajnalkar  

Organizational  

Management  

Dr. Daniel 

Penkar  

A Study of Impact of 
Reforms in Indian Power 
Sector on Organizational 
Efficiency with Special 

Reference to 
Maharashtra State 
Electri city Distribution 
Company Ltd.  

19 th  
July  

 2018  

2 
Dr. Amarish 
Padma  

Financial 
Management  

Dr. Hansraj  
Thorat  

A Study of Financial 
Problems of Micro, Small 
and Medium Scale 
Textile Units in Solapur 
City  

28 th  
July  
2018  

3 
Dr. 
Deepshikha 
Kalra  

Human 
Resource 
Management  

Dr. Daniel 
Penkar  

An Analytica l Study of 
Relationship Between 
Professional Fatigue and 
Employee Engagement in 
IT Sector with Special 
Reference to Rajiv 
Gandhi InfoTech Park, 
Hinjewadi, Pune.  

12 th  
November 

2018  

4 
Dr. Pranita  
Burbure  

Human 
Resource 
Management  

Dr. Kirti  
Dharwadkar  

The St udy of Impact of 
Social Media on 
Organiz ational Culture  

9 th  
September 

2019  

5 
Dr. Abhijeet 
Shah  

Human 
Resource 
Management  

Dr. Kirti  
Dharwadkar  

An Analytical Study of 
Post Liberalisation 
Employee Relation 
Practices and its Imp act 
on Human Resource 
Policies.  

9 th  
September 

2019  

6 
Dr. 
Harshada  
Thorat  

Human 
Resource 
Management  

Dr. Daniel 
Penkar  

A Critical Study of 
Effective HR Practices on 
Nurses Performance in 
Multispecialty Hospitals 
in Pune  

6 th  
November 

2019  
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6.9  Sponsored Research  (25)  

In the development of th e institute, funded research project plays a very crucial 

role. The Institute is striving hard to obtain the sponsored research from 

industry, government, AICTE, Savitribai  Phule Pune University, ICSSR and 

other funding agencies. In AY 2019 -20 the institut e received Rs. 80,000 from 

ATC Ansys Pvt. Ltd. (A Spain based Organization). The detail s of the project is 

as follows. This sponsored research project is a source of inspiration and 

encouragement for us that in a coming years we will develop us in this are a. 

 

Table No. 6.1 2: Information of the Sponsored Projects  

Project Title  Funding Agency  
Amount  

Received (Rs.)  
Duration  

An Identification of Plant 

Location and Feasibility 

study of the location  

ATC Ensys Pvt. 

Ltd.(ATC ð A Spain 

based parent 

company)  

Rs. 800 00/ - 6 Months  

 

6.10  Preparation of Teaching Case  Studies  (30)  

We at PCETõs S.B. Patil Institute of Management, believes in nurturing 

studentsõ knowledge and skills through different pedagogy.  It  is our 

continuous endeavor to develop and promote our studentsõ learning and critical  

thinking skills primarily through the Case study teaching methodology. Case 

methodology is considered as one of the most prominent and effective teaching 

tool across all premium management Institutions. Case Study refers to 

assigned s ituations in which students observe, analyze record s, implement, 

conclude, summarize, or recommend.  

Our faculty adopts the different management case studies in the areas of 

Marketing, Finance, Human Resources and general management, which are 

available on  various open sources. Our Faculties have developed and published 

case studies in focused areas of management. These Case studies have been 

included and extensively used to acquaint students with management concepts 
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and strategies.  

It is regular practice of the institute to promote the research and innovative 

advance teaching andragogy. The institute has published an exclusive book on 

Cases in Management. The book is a result of the endless efforts of our 

faculties to encourage the transformative teaching learning by attempting a 

simulative real life experience. The book on Cases in Management is available 

to our students as a part of learning resource. The success of the first book on 

Cases in Management has encouraged the institute, to come out with the n ext 

level Cases in Management where our faculty plus academician, industry 

professional s can contribute their original cases.  
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CRITERION 7  Industry & International Connect  130  

 

7.1. Industry Connect  (90)  

The industry - institute interaction plays an act ive role to bring the industry 

experiences and practices to the institute for the overall development of the 

faculties & students. There are different means through which institute can 

establish industry connect. SBPIM is connected with the industry by fol lowing 

established practices. We have MOUs with number of Industries which provide 

hands -on experience to the students.  

 

 

Figure No 7.1: SBPIM Industry Connect  

  

SBPIM 
Industry 
Connect 

Industry 
Professionals 

ωSIP Guidance and 
Evaluation 

ωVisiting Faculty 

Alumni 
Interaction 

ωGuest Lecture 

ωGuidance Sessions 

ωAlumni Meet 

Workshops, 
Conference, 
Seminars & 

Guest Lectures 

Events/ Activities 

ωJudges 

ωPanel Members 

ωSponsors 

ωChief Guests 

Executives as 
Participants 

ωTraining 
Consultancy 

ωIndustry Events 

 

Joint 
Collaborations 
with Industries 

ωMOUs 
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7.1.1. Consultancy (from Industry)  (25)  

Corporate consultancy is an emerging practice at SBPI M. Our faculties provide  

corporate consultancies to various companies across  the  industries , wh ere we 

have established and maintained a strong &  progressive  relationship. We are 

working closely with various organizations  as a consultant to provide  solution s 

to their existing problems and also guiding them to be ready for the future. The 

faculty acumen as  an expert helps in  providing appropriate  solutions on 

business development, research & corporate training.  

Table  No. 7.1: Details of Industry Sponsored Co nsultancy Project  

Sr.
No. 

Type of Consultancy  
Funding 
Agency  

Name of the 
Faculty 
Consultant  

Amount 
Received       

( Rs. ) 

Duration  

1 

Business 
Development, Event 
Management, Client 
Acquisition, Vendor 
Management, Finance 
Syndicates, Financial 
Management  

SME Chamber  Mr. Shyam  Shelke  Rs.3,57,430  

20/08/2016 - 

07/02/2019  

(2 years, 5 
months, 18 

days)  

 

2 Business Development  
Haridas 
Consultant  

Mr. Shyam  Shelke  Rs. 41,000  

20/12/2017 -

09/10/2018  

(9 months, 20 

days)  

3 Business Development  
Quality 
Management 
Certificat ion  

Mr. Shyam  Shelke  Rs. 60,000  
26/12/2017 -

2020  

(3 years)  

4 
Event Management 
and Sales Promotion 
Activities  

Global Media 
Communication  

Mr. Shyam  Shelke  Rs. 30,000  

02/05/2018 -
30/09/2018  

(4 months, 29 

days)  

5 Identification of Plant 
Location  

ATC Ensys Pvt.  
Ltd.  

Mr. Shyam  Shelke  
Dr. Bhushan  
Pardeshi  
Dr. Padmalochana  
Bisoyi  
Dr. Kajal  
Maheshwari  

Rs. 80,000  
10/08/2018 ð 

9/02/2019  

(6 months)  

6 Vendor Management 
Services  

Ashirwad 
Enterprises  

Mr.  Shyam  Shelke  Rs. 25,000  

5/11/2018 ð 

31/03/2019  

(4 months, 27 

days)  

7 
Raising of Finance and 
Financial Management  

Prad tooling 
Solution  
 

Mr. Shyam  Shelke  
Dr. Bhushan  
Pardeshi  

Rs. 30,000  
05/01/2019 - 
17/03/2019  

(6 months)  
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8 

Research Consultancy 
Analytical  study on 
Financial Performance 
and factors influencing 
Passenger Sa tisfaction  

Shri . 
Sudarshan 
Enterprises  

Dr. Bhushan  
Pardeshi  
Dr. Padmalochana  
Bisoyi  

Rs. 22,500  

06/01/2019 -
20/06/2019  

(5 Months 14 

days)  

 

 Grand Total  Rs. 6,45,930   

 

7.1.2. Faculty as a Consultant t o t he Industries: (15)  

We at SBPIM  encourage the faculty to undertake consultancy assignments with 

the industry. We take up different consult ancy  assignments that surely add 

value to the industr y on the ir  specific issues arises time to time in corporate 

world. At present SBPIM have major cliental base of consult ancy assignments 

within India and one from a broad . We are committed to expand our expertise 

in  international assignments in coming years . SBPIM consultancy policy which 

is in lined with our Vision, Mission and Objectives is designed to ignite  

consultancy  culture among faculties.  

SBPIM also aims that o ur consultancy assignments must contribute in  the 

development of the society. The ultimate focus is  to encour age and develop the 

Instituteõs association with the industry, government and other sections of 

society through  consultancy work . This will also help to  augment the skill and 

knowledge of faculty, open the new segment for research and enhance our 

teaching pedagogy .  

SBPIMõs faculty members  are actively involved  in various consultancy 

assignments with indu stries. The consultancy was provided for the business 

development, event management, sales promotion, Vendor management 

services, customer retention etc. Many  successful complet ions  of consultancy 

assignments turned to be a long term associations converted  into MOU s. 
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Table No. 7.2: List of Consultancy Assignments during assessment years  

Sr.  
No.  

Name of the 
Faculty 

Consultant  
Funding Agency  

Type of 
Consultancy  

Duration  

1 
Mr. Shyam  
Shelke  

SME Chamber  

Business 
Development, Event 
Management, Client 
Acquisiti on, Vendor 
Management, 
Finance Syndicates, 
Financial 
Management  

20/08/2016 - 
07/02/2019  
(2 years, 5 
months,  18 

days)  

Haridas Consultant  
Business 
Development  

20/12/2017 -
09/10/2018  

(9 months, 20 
days)  

Quality Management 
Certification  

Business 
Developmen t 

26/12/2017 -
25/12/2020  

(3 years)  

Global Media 
Communication  

Event Management 
and Sales Promotion 
Activities  

02/05/2018 ð 
30/09/2018  

(4 months,  29 
days)  

ATC Ensys Pvt. Ltd.  Identification of Plant 
Location  

10/08/2018 ð 
9/02/2019  
(6 months)  

Ashirwad Enterprises  
Vendor Management 
Services  

5/11/2018 ð 
31/03/2019  

(4 months, 27 
days)  

Prad tooling Solution  
 

Raising of Finance 
and Financial 
Management  

05/01/2019 - 
17/03/2019  
(6 months)  

2 
Dr. Bhushan  
Pardeshi  
 

Shri. Sudarshan 
Enterprises  

Research 
Consultan cy 

 

06/01/2019 -
20/06/2019  
(5 months 14 

days)  

ATC Ensys Pvt. Ltd.  Identification of Plant 
Location  

10/08/2018 ð 
9/02/2019  
(6 months)  

Prad tooling Solution  
Raising of Finance 
and Financial 
Management  

05/01/2019 - 
17/03/2019  

(2 months, 13 
days)  

3 
Dr. 
Padmalochana  
Bisoyi  

Shri  Sudarshan Enterprises  

Research 
Consultancy  

 

06/01/2019 -
20/06/2019  
(5 Months 14 

days)  
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ATC Ensys Pvt. Ltd.  Identification of Plant 
Location  

10/08/2018 ð 
9/02/2019  
(6 months)  

Prad tooling Solution  
Raising of Finance 
and Financial 
Management  

05/01/2019 - 
17/03/2019  

(2 months, 13 
days)  

4 
Dr. Pranita  
Burbure  

Accurate Powertech India 
Pvt. Ltd.  

Corporate Training/ 
Employee Training  

29/04/2019  
(1 day)  

Raunaq Engineering Pvt. 
Ltd.  

Corporate Training/ 
Employee Training  

16/08/2019  
(1 day)  

5 Dr. Iram Ansari  

Aircare  System  &  Solution  I
ndia  Pvt. Ltd.  

Corporate Training/ 
Employee Training  

24/07/2019  
(1 day)  

Raunaq Engineering Pvt. 
Ltd  

Corporate Training/ 
Employee Training  

16/08/2019  
(1 day)  

AQ Mechanical & Electrical 
Manufacturing India Pvt. 
Ltd.  

Corporate Training/ 
Employee Training  

20/01/2021  
(1 day)  

Anvin Engineers Pvt. Ltd.  
Corporate Training/ 
Employee Training  

10/12/2020  
(1 day)  

6 
Dr. Anuradha  
Phadnis  

Aircare  System  &  Solution  I
ndia  Pvt. Ltd.  

Corporate Training/ 
Employee Traini ng 

24/07/2019  
(1 Day)  

Raunaq Engineering Pvt. 
Ltd.  

Corporate Training/ 
Employee Training  

16/08/2019  
(1 Day)  

AQ Mechanical & Electrical  
Mfg. India Pvt. Ltd.  

Corporate Training/ 
Employee Training  

20/01/2021  
(1 day)  

Anvin Engineers Pvt. Ltd.  
Corpora te Training/ 
Employee Training  

10/12/2020  
(1 day)  

7 
Dr. Kajal  
Maheshwari  

ATC Ensys Pvt. Ltd.  Identification of Plant 
Location  

10/08/2018 ð 
9/02/2019  
(6 months)  

Accurate Powertech India 
Pvt. Ltd.  

Corporate Training/ 
Employee Training  

29/04/2019  
(1 Day)  

Trigon Enterprises  
Corporate Training/ 

Employee Training  
30/01/2021  

(1 day)  

B.E. Solutions  
Corporate Training  December 2020 

and January 
2021 (2 months)              

8 
Dr. Swapnali  
Kulkarni  

Accurate Powertech India 
Pvt. Ltd.  

Corporate Training/ 
Emplo yee Training  

29/04/2019  
(1 day)  

Trigon Enterprises  
Corporate Training/ 
Employee Training  

30/01/2021   
(1 day)  

9 
Mr. Rishikesh 
Kumar  

Accurate Powertech India 
Pvt. Ltd.  

Corporate Training/ 
Employee Training  

29/04/2019  
(1 day)  

Trigon Enterprises  
Corpor ate Training/ 
Employee Training  

30/01/2021   
(1 day)  

10  
Dr. Anishkumar 
Karia  

B.E. Solutions  
 
Corporate Training  

December 2020 
and January 

2021 (2 months)  
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7.1.3 Initiatives Related to Industry Interaction Including Industry 

Internship/Summer training/Stud y tours/Guest Lectures  (15)  

Being the management institute SBPIM use various platforms to engage 

industry professionals to have very positive industry interaction  at the campus . 

Students get hands on experience, get insights of the different functions of t he 

company and learn various processes carried out at the company. The 

following initiatives help students to interact with Industry professionals.  

 

A) Summer  Internship P roject (SIP)  

We have established the interaction through Summer Internship P roject , 

internship /summer t raining. The details of Summer Internship Pro ject as 

below:  

Table No. 7.3: Details of SIP from 2018 -19 to 2020 -21  

Year  
Number of Students 

Received SIP  
Number of Companies 

offered Internships  

2020 -21  178  0*  

2019 -20  175  130  

2018 -19  155  121  

 

*Due to COVID 19 Savitribai Phule Pune University allowed Desk  Research  
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B) Industrial Visit  

Table No. 7.4: Details of Industrial visits during the assessment years  

Year  
Name of the Company & 

Address  
Date of Visit  

2020 -21  
Due to COVID -19 Pandemic  the Industrial visits were not 

organized.  

2019 -20  

Due to COVID -19 Pandemic the Industrial visit to 

Mahindra  and  Mahindra Ltd. Chakan and Carraro  India (Gear 

Plant), Rajangaon got cancelled . 

 

2018 -19  

 

Barclays Financial Services 

Company  

15 th , 16 th  and 17 th  October 

2018  

Securities and Exchange 

Board of India ( SEBI )  
19 th October 2018  

Badve Engineering Limited, 

Chakan, Pune, Maharashtra  
7 th March 2019  

Carraro India (Gear Plant), 

Rajangaon  
14 th March  2019  

 

 

Photo No 7.1: Group Photograph of students al ong with faculty 

coordinators visited Barclays Financial Services Company  (15 th , 16 th  and 

17 th October 2018)  (Academic Year 2018 ð 19)  
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Photo No. 7.2: Group Photograph of students along with faculty coordinators 

visited Securities and Exchange Board of  India (SEBI), Mumbai (19 th  October 

2018)  (Academic Year 2018 ð 19)  

 

Photo No. 7.3: Group Photograph of students along with faculty coordinators 

visited Badve Engineering Limited, Chakan, Pune, Maharashtra (7 th  March 2019)  

(Academic Year 2018 ð 19)  
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Photo No. 7.4: Group Photograph of Students along with faculty 

coordinators visited Carraro India (Gear Plant), Rajangaon  14 th  March 

2019 (Academic Year 2018 ð 19)  

 

C) Details of guest lectures organized during the assessment years  2018 -

19 to 2020 -21  

 

Tab le  No 7.5: Details of guest lectures organized during 2020 -21  

Sr.No.  NAME OF THE SPEAKER  TOPIC  DATE  

1 

Mr. Avinash Mishra, SBPIM 

Alumni, Team coach (HRBP) 
at Advantmed India LLP 
(U.S. based Healthcare 

service provider)  

How to Prepare for a 

Job Interview  
How to prepare for a 
phone and personal 

interview  
Common interview 

questions and how 
to address it  

29 th  August 2020  

2 

Ms. Kazi Sonia Rahman, 

Deputy Director at 
Bangladesh Academy for 

Rural Development           
(BARD), Bangladesh  

Innovations in Public 
Service Delivery  

14 th  December 
2020  

3 
Ms. Arpita  Ghosh, Senior 
Counselor, CHRIST           
(Deemed to be University), 

The Power of a 

Positive Mind  

17 th  December 

2020  
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LAVASA 

4 
Mr. Sagar  Patil, SBPIM 
Alumni  Marketing Analyst,  
Hitachi Vantara  

Warehousing, 
Han dling and 
Picking System  

31 st December 

2020  

5 

Mr. Uday  Kalyankar  
Managing Director,  

Technovision Engineers Pvt. 
Ltd.  

MBA Induction - 

RHYTHM - 2021  

4 th  & 5 th  

February 2021  

6 
Mr. Vikrant Bhujbalrao  
Managing Director,  
Your  Sarthi  

MBA Induction - 

RHYTHM - 2021  

4 th  & 5 th  

February 2021  

7 
Ms. Ashna  Goel 
Founder & Managing 

Director, MilkinOats  

A Journey from Job 
to Entrepreneurship  

12 th  February 
2021  

8 Ms.  Nishi Shaligram  
Shipping & Logistics 

System  

14 th  February 

2021  

9 

Ms. Padma Swarupa  

Bhagavatula  
Founder - MOUKTIKA 
Design and Style Studio  

Everyone is Not Your  
26 th  February 
2021  

10  

Ms. Rajnandini  Vyas 
Digital marketing and 

Growth, Uth Beverage 
Factory Private Limited  

The Digital Cake: 

Choosing  
5 th  March 2021  

11  
Mrs. Vrushali  Bhalerao  
Incharge Professiona l 
Development, PCCOE  

Orientation Session 
on Foreign 
Languages  

5 th  March 2021  

12  

Ms.  Meena  Kulkarni, 
Ms.Swati  Deshpande,  

Ms.  Sucheta  Inamdar  &   
Ms.  Mayuri Barge  

International 
Women's Day 
Celebrations  

9 th  March 2021  

13  Dr.  Jayashree  Fadnavis and 
Dr.  Preeti Munde  

BEING WOMEN  13 th  March 2021  

14  
Ms. Aarti  Chhabria  
Co-Founder & CEO, Clap  
global  

Startups are Kala 

KhattaGola  
13 th  March 2021  

15  
Ms. Prasiddhi Singh  
Social Entrepreneur & Fruit 

Forest Creator  

5 Ways To Be A 
Changemaker  

19 th  March 2021  

16  
Ms. Sneh a Asopa  

Marketing Head ð Multifit 
Wellness  

I M POSSIBLE  26 th  March 2021  

17  Mr. Rahul Magar  
Indiaõs Freedom 
Fight  

26 th  March 2021  
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18  Ms. Swaleha  Mujawar  Indian Constitution  1st April 2021  

19  
Ms. Ridhima  Arora  

Founder - Conscious 
Capitalist at Namhya Foo ds 

Founder - Conscious 

Capitalist at  
Namhya Foods  

2nd  April 2021  

20  
Ms. Vidhi  Bhanushali  
Co-Founder, 
Dentaldost.com  

How Technology is 
Changing the Dental 
Industry  

9 th  April 2021  

21  

Mr. Rahul Gadekar, 

Stanford LEAD , Digital 
Advisory ,  Visiting Faculty 

Symbiosis (SIBM& SIMC  

Mobile Commerce, 
Social Commerce, 

IoT and Workshop 
on writing blog, 

animated videos and 
info graphics  

12 th , 15 th  & 17 th   
April 2021  

22  

Ms. Jayashree  Rao 
CMO Micro Energy  Credits, 
Ex-National Head at  ION 

Exchange, Eureka Forbes  

The Chan ging Face 

of Rural Marketing 
In Indian Economy  

16 th  April 2021  

23  
Mr. Gaurav  Tripathi  

Co-Founder and CEO at 
Superpro.AI  

The Patent 
Champion  

23 rd  April 2021  

24  
Ashish  Pandey  
Founder in stealth , Ex-
Zomato , AsianPaints , Zee 

Leadership with 

Adventures  
30 th  April 2021  

25  Dr. Sharad  Kulkarni  
Management 
Lessons From 

Ramayana  

11 th  June 2021  

26  

Ms. Gargee  Datta  

VP-Community and 
Strategic Partnerships at 
Smartworks  

The Power of Co -
working Space  

12 th  June 2021  

26  

Mr. Sanchit Malik  
Co-Founder at PazCare, 

Townscri pt (A Bookmyshow 
Enterprise)  

Starting Young on 
an Entrepreneurial 
Journey  

19 th  June 2021  

28  
Mr.Ashley Eric,  
Owner at Ashley Eyefuls 
Cinematics  Ashley, Eyefuls  

Beauty lies in the 
eyes of the 
Photographer  

22 nd  June 2021  

29  

Mr. Rahul Sethi  
Corporate Trainer , 

Leadership Coach and  
Founder of  ProTouch  

Solving Business 
Problems Using 
Analytics  

23 rd  June 2021  

30  
Mr. Paresh Mishra  
IIM Certified, Omnichannel 
Expert  

Omnichannel makes 

the difference.  
26 th  June 2021  
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Table  No. 7.6: Details of guest lectures organiz ed during 2019 -20  

Sr. 

No. 
Name of The Speaker  Topic  Date  

1 

Mr. Akshay  Deo, HR  Responsibility of a 

Manager, Entrepreneur 

and Leader  

16 th  September 

2019  
Manager - Carraro India 

Pvt. Ltd.  

2 

Mr.  Manoj K Sharma  

Startup & Funding  5 th  February 2020  
Officer  of SIDBI (Small 

Industries Development 

Bank of India), Pune  

3 

Mr.  Bhamare S.A.  

Project Officer of 

(MCED)  

Identification of 

Business Opportunities 

& Selection of Project 

assistance, R & D 

Institutions  

5 th  February 2020  

4 

Mr.P.T. Gawade  Schemes of Assis tance 

and support available 

from Government 

Agencies & bank  

5 th  February 2020  
Ex. Lead Bank 

Manager, Bank of 

Maharashtra  

5 

Mr.Pradeep  Lokhande  
Changing Rural India, 

an opportunity  
6 th  February 2020  Founder, Rural 

Relations  

6 

Dr.Sanjay S. Lakade  Importance of 

Innovation & IPR for 

Entrepreneurship.  

6 th  February 2020  Dean, Research & 

Development, PCCOE  

7 

Mr.Swapnil Gore  

Founder, Viram 

Enterprises  

Challenges & 

Opportunities in 

Entrepreneurship.  

6 th  February 2020  

8 

Mr. Vaibhav  Bhairav  

Patil, Mate rial Planner, 

Eaton Technologies , 

Pvt. Ltd., Pune  

Supply Chain 

Management  
7 th  February  2020  
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Table  No. 7.7: Details of guest lectures organized during 2018 -19  

Sr . 

No.  
Name of the Speaker  Topic  Date  

1 

Mr.  Shailesh  Malu , 

Motivational Speaker 
and Entrepre neur of 
Infinal India  

Life Management  13 th  August 2018  

2 
Mr. Milind  Khedkar , 
Corporate Trainer  

OMT-Outbound 
Management Training  

14 th  August 2018  

3 

Mr.  Rushikesh  
Dharmale , Senior 

Manager -EduBridge  
Learning Pvt. Ltd.  

Handling life  Situations  16 th  August 20 18  

4 

Mr.P.M. Jassim , 
Regional Busi ness 
Leader Maharashtra 

and Goa  

Career opportunities 
after MBA  

16 th  August 2018  

5 

Mr. Stefan Haves , 

Cirque Director, Film  
actor and TEDx 
speaker  

Conducting life in the 
positive direction  

16 th  August 2018  

6 

Mr.  Manish  Advani , 
Head-Marketing and 

Public Relations, 
Mahindra SSG and a 
TEDx speaker,  

Life in Corporate World  16 th  August 2018  

7 
Mr. Gaurav Gore, 
Motivational Speaker  

Corporate Etiquettes  
20 th  & 21 st August  
2018  

8 
Mr. Shubhajit  Poddar , 
Senior manager and 
Mr. Bob by Padihar  

Orientation Program - 

Microsoft Advance Excel  
8 th  September  2018  

9 
Mr. Vijay Gusain , VP, 
Kotak Mahindra Bank  

The Future - Career and 
Skills in Banking and 

Finance  

22 nd  September 
2018  

10  

Mr. Suresh Umap , 

Regional Director 
(MCED).  

Entrepreneurship  as a 

career choice and 
motivation  

26 th  September 
2018                    

11  

Mr. Ashok Pattar , 

Symbiosis Group of 
Institute  

Business Opportunities  
26 th  September 

2018                    

12  

Mr. Pandit T. Gawade , 
Ex. Lead Bank 

Manager, Bank of 
Maharashtra  

Project financing and 

documents required  

27 th  September 

2018                     
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13  
Mr. Sunil Shete , Ex 

Banker  
Role of DIC/KVIB/ Bank  

27 th  September 

2018                     

14  
Mr. Subhash  Randive , 
Founder, Dreamer & 

Doers  

How to conduct Market 
Survey  

28 th  September 
2018                     

15  
Mr. Rajendra  
Mukhedkar  

Process of starting 

Micro, Small & Medium 
Enterprises  

28 th  September 
2018                     

16  

Dr. Smita Jog, Mrs. 
Anjali Gadgil , 
Member, Rotary Club of 

Shivaji Nagar  

Session on creating 
awareness to dispose 
sanitary wastes by 

rotary club  

16 th  October 2018  

17  
Mr. Raju  Misal , Ex-Dy. 

Mayor PCMC  
Stakeholders' Meet  

15 th  December 

2018  

18  

Mr. Shravan  Hardikar , 

(I.A.S.)Municipal 
Commissioner , PCMC  

Session on Guidance on 
Public sector Exams  

8 th  February 2019  

19  
Mr. P. R. Trivedi , 
Retired VP, M & M 
Group  

Guest Session - OSCM 16 th  March 2019  

 
 

LEADERõS SPEAK: LOCKDOWN SERIES THROUGH FACEBOOK LIVE 
SESSION  

 

PCETõs Pune Business School conducted a Lockdown series through FB live 

session which covered the relevant and current topics. The sessions were co -

ordinated and attended by the students and faculty members of SBPIM.   
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Table  No. 7.8: Details of guest lectures coordinated and attended  during 

COVID -19 Pandemic  (2019 -20)  

 

Sr.  No. Name of The Speake r  Topic  Date  

1 
Dr. Revati  Iyer Faculty in Freshworks 
Software Academy, Chennai  

Working Capital Management 
and Relevance in 
Sustainability  

13 th  May 2020  

2 
Dr. Amit Bhattacharya Senior Manager, 
Operations, BPCL  

Goal Setting & Goal 
Realignment  

16 th  May 202 0 

3 
Ms.  Gunjan  Agarwal Co -Founder,  E -
Squared  

Student Learning in COVID19 
Lockdown  

19 th  May 2020  

4 
Ms. Anvi Sharma Marketing Manager & 
Digital Lead, Carrier Global Corporation ð
Eco Energy Insights, Bangalore  

Sustaining & Adapting 
Marketing Post COVID19  

20 th  May 2020  

5 
Mr. Amitabha  Mukhopadhay Founder, 
Lexcelon Advisors, Former group CEO 
Thermax  & TACO  

Corporation Finance 
Challenges  

21 st May 2020  

6 
Ms. Himanshi  Tandon Brand Marketing & 
Digital Lead, Reebok  

Digital Transformations & 
Winning in the New  

23 rd May 2020  

7 

Ms. Shweta Narayan  
Mechanical Engineer,  
MS ( Fluid Dynamics) &  Ph. D  , University 
of Minnesota, USA  

COVID -19 Changes & Beyond - 
A Global Perspective  

23 rd  May 2020  

8 
Mr. Vaibhav  Patil Material Analyst, Eaton 
Tech Pvt ltd.  

Motivations & Produc tivity 
during Pandemic times  

25 th May 2020  

9 
Mr.Shiv Shankar Nagthane Credit 
Specialist, Citicorp Services India Pvt.  

Career in Global Banking 
Operations  

25 th May 2020  

10  
Mr.Shashikant  Kurbetti Principal HR 
Consultant - Real Estate  and 
Infrastructure  

COVID19 : Business  Realities, 
HR Perspective and HR 
Analytics  

27 th  May 2020  

11  
Mr. Kushal Roy Chowdhury  
Finance Head, Metal & Minerals BU at 
Shapoorji  Pallonji EPC  

Managing Business Disruption 
through Change Management  

28 th May 2020  
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Photo  No 7.5: Face Boo k Live Session on JEE/CET Preparation guidance 

session by Mr. Anand Kumar (Super 30) for PCET and other students  

 

7.1.4 Participation of Industry Professional in curriculum  development, 

project assignment as examiner in summer projects  (10)  

The institute i s Permanently Affiliated to SPPU and therefore t he curriculum 

applicable to the institute is developed by the University  and  Institute adheres  

to it . The Curriculum development process is very exhaustive and ensures that 

the Industry perspective and  their views contribute in drafting the progressive 

curriculum for the programme.  The Board of Studies (BOS) of the University 

ensures they have nomination of  Industry Expert  wh o contributes actively in 

the curriculum development  and ensure its relevance in comp etitive business 

environment . 

The Institute strives to build strong Industry Institute relation through different 

means. The Institute ensures the presence of industry experts at the campus to 

get the guidance, views and inputs on career development, domai n skill 

enhancement. The students are guided and assess ed for their  Summer 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 202 
 

Internship Projects (SIP)  by industry experts across the sectors . This helps in 

uplifting studentõs knowledge and skills to match with Industry expectations. 

This activity has foste r long term relationship with industry, which turns 

beneficial for both Institute and Industry in terms of project assignment, 

Consultancies, Improved employed skills etc.  

 

Table  No 7.9: Participat ion of Industry Professional in 

curriculum  development, pro ject assignment as examiner in summer 

projects  

Sr.

No.  

Name of the 
Professional as an 
examiner  

Designation & Name 

of the Organization  
Name of the  Exam/area  

1 Mr. Amit  Giri  
Bharat Forge Limited, 
Pune  

SIP & Dissertation Internal 
Viva Voce for Human 

Resource Management  

2 Dr. Amol  Khedkar  
Eaton Industries Pvt. 

Ltd., Pune  

SIP & Dissertation Internal 
Viva Voce for Operation, 

Production & Supply Chain 
Management  

3 
Dr. Satish  

Chinchorkar  
Free lancer  

SIP & Dissertation Internal 
Viva Voce for Operation, 

Production & Supply Chain 
Management and Systems  

4 Mr. Pratik Dhulkar  Infosys Limited, Pune  

SIP & Dissertation Internal 

Viva Voce for Finance 
Specialization  

5 
Mr. Abhishek  
Kulkarni  

Sandvik Asia Pvt Ltd., 
Pune  

SIP & Dissertation Internal 
Viva Voce for Human 

Resour ce Management  

6 Mr. Atul  Patil  e-Cler x 

SIP & Dissertation Internal 

Viva Voce for Finance 
Specialization  
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7.1.5. Initiatives related to Industry including Executive Education, 

industry sponsored labs, and Industry Sponsorship of student Activities  

(15)  

A) Executive Education:  

We at SBPIM undertake various  executive education programmes for various 

corporates . In the assessment years institute has  conducted 5 executive 

education programs for the corporates.  

Table No.  7.10: Details of the executive program s conducted during 

assessment years  

Sr. 

No.  

Name of the 

Organization  

Name of the 

Faculty  
Topic/Training  

Date of 
the 
Training  

Number of 
the 

Employees 
attended  

Amount 
Receive
d (Rs.)  

1 

Aircare 
System & 
Solution 
India  Pvt. 
Ltd.  

Dr. Iram Ansari  

Dr. Anuradha  

Phadnis  

1.Communication  
And  Conflict Mgmt.  
2. Motivation,  
Group Building & 
Safety.  

24 th  July 
2019  

52 
Professionals  

8,000  

2 
Raunaq 
Engineering 
Pvt. Ltd.  

Dr. Iram Ansari  

Dr. Anuradha 

Phadnis  

Dr. Pranita 
Burbure  

Session on Change 
Management and 
Attitude fol lowed  

16 th 

August 
2019  

28 
Professionals  

16,000  

3 

Accurate 

Powertech 
India Pvt. 
Ltd.  

Dr. Pranita 

Burbure  

Mr. Rishikesh 

Kumar  

Dr. Kajal 

Maheshwari  

Dr. Swapnali 

Kulkarni  

1.Effective 
Communication Skills  
2.Power of 
Networking  

3.Team Building  
4.Effective  techn iques 
to increase sales  
5.How to convince 
customers  
6.How to set Goal  

29 th   

August 
2019  

25 
Professionals  

10,000  

4 Rotary Club  
Dr. Aishwarya 
Gopalakrishnan  

One day Business 
Conference  

15 th  
December 
2019  

60 
Professionals  

- 

5 
Trigon 
Enterprise  

Mr. Rishikesh  

Kumar  

Dr. Kajal 

Maheshwari  

Dr. Swapnali 
Kulkarni  

Effective  B2B  Sales &  
Marketing  

30 th  
January 
2021  

19 
Professionals  

15,000  
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B) Industry Sponsorship of Student Activities:  

Sports keep your mind young and active. Besides keeping you fit and healthy, 

sports  helps gain virtues such as discipline, resilience, teamwork and courage. 

It teaches an excellent lesson o f emotional balance after winning  or  losing  how 

one can enjoy  success  and handle the failure . We at SBPIM organize an 

intercollegiate sports event òYuvotsavó. Colleges in and around Pune region 

were invited for the event. We have got sponsorship amount Rs. 1,78,100 

during 2018 -19 to 2020 -21 . 

Table No 7.11: Data of the i ndustry sponsorship of the student activities 

during the assessment years  

Year  Number of the Industries  
Amount  Received     

( Rs)  

2018 -19  11 Business Firms  83 ,600  

2019 -20  15 Business Firms  94 ,500  

2020 -21  NIL*  0*  

Total  1,78,100  

*No physical event was conducted due to COVID -19  restriction ) 

 

7.1.6: Involvement of Industry Professional as members of various 

academic bodies/board  (10)  

The Institute has involved Industry professionals in different academic 

Councils and Boards. These members share  their insight and industrial 

experiences to enrich institute academic process and policies which have a 

judicial blend of Industry and academia. It provides a platform for students 

and faculties to be aware of industry  expectations of skill sets required for 

students.  
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Table  No. 7.12: Involvement of the industry p rofessional s as the members 

of var ious academic bodies/board (Current Members)   

Sr.  
No.  

Name of the 
Professional  

Designation & 
Name of the 
Organization  

Name of the 
Academic 
bodies/  
board  

Role(s)  

1 Dr.  Abhijeet Shah  

President, (HR 

Admin & IR), 
Bharat Forge 
Limited, Pune  

IQAC 

1.  To Ensure 
institutional 
functioning towards 
quality enhancement.  

2.  To Provide an  
industrial inputs for 
decision -making to 
improve institutional 
functioning.  

2 
Dr.  Mohan  Uchgao
nkar  

ARAI, Pune  
Academic 
Advisory 
Board  

1. Facilitating the 
creation of a learner -
centric environment 
conducive to quality 
education and faculty 
maturation to adopt 
the required 
knowledge and 
technology for 
participatory teaching 
and learning process.  

2.  To ensure 
enhancement of 
academic activities of 
the institution.  

3 Mr. Raju  Mis al 

Ex- Corporator, 
Pimpri  
Chinchwad 
Municipal 
Corporation  

IQAC 

1. To Ensure 
institutional 
functioning towards 
quality enhancement.  

2. To Provide an  
industrial inputs for 
decision -making to 
improve institutional 
functioning.  
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Table  No. 7. 13: Invol vement of the industry professionals as the members 

of various academic bodies/board (Previous Members)   

Sr.  
No.  

Name of 
Professional  

Designation & 

Name of the 
Organization  

Name of the 

Academic 
bodies/board  

Duration of 

Involvement  

1 
Dr. Girish  
Bakshi  

Head  Employee 
Relations 
(South), J.K. 

Cement Limited, 
Pune.  

Former Member of 
IQAC.  

A Y 2016  ð17 to   A 

Y 2018  ð19.  

2 
Dr. Santosh  
Bhave  

Director (HR), 
Bharat Forge 

Ltd.  

Former Member of 
Academic Advisory 

Committee.  

AY 2015 ð 16 to AY 

2016 - 17  

 

7.2. Internat ional Connect:  (40)  

7.2.1. MoUs/Partnerships and its Effective Implementation  (10)  

The Institute has signed various International MOUs recently. The activities are 

planned in collaboration with the concerned Institution.  

Table  No. 7.14: Details of the MoU s/Partnerships and its Effective 

Implementation (International)  

Sr. 

No.  

Name of the 

institution/ 

industry/ 

corporate house  

Nature & Scope of 

the MoU  

Date  of signing 

the MoUs  
Duration  

1 

Harrisburg 

University of 

Science and 

Technology , USA  

Academic and 

Research activities  
09/09/2020  5 Years  

2 

lllinois Institute of 

Technology, 

Chicago USA  

Academic and 

Research activities  
10/09/2020  5 Years  

3 
National University , 

USA 

Student Exchange 

Programme  
30/11/2020  2 Years 
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4 
Kyoto Gakuen High 

School, Japan  

Teaching Le arning 

Development, Faculty 

and Students 

Exchange  

26/01/2021  1 Year  

5 
Can Tho University, 

Vietnam  

Academic, R esearch 

activities  and Faculty 

and Students 

Exchange  

21/12/2020  5 Years  

6 
Athlone Institute of 

Technology , Irland  

Academic, R esearch 

activities  and Faculty 

and Students 

Exchange  

09/02/2021  3 Years  

7 

Machine 

Intelligence 

Research Labs (MI R 

Labs), USA & 

Machine 

intelligence 

Research Labs (M IR 

Labs) - India Hub 

Holygrace Academy 

of Engineering 

Kochi, India  

Academic and 

Research activities  
29/07/2020  Perpetual  

8 
Universiti Malaya, 

Malaysia  

Student Exchange 

Programme  
07/04/2021  5 Years  

 

The Institute has signed the MOUs considering the academic and research 

activities as the nature and scope of the collaboration. The Institute always 

believes in transf erring the latest knowledge to the students through national 

and  international platform s. The Institute has initiated several initiatives in 

collaboration with the International Universities wherein webinars, guest 

sessions, conferences and student exchang e are in process.  

The first international session  under the international collaboration initiative s 

is schedule d under the MOU with lllinois Institute of Technology, Chicago USA  

titled  òMarketing Analytics - Its Scope and Future ó by  Prof Krishna Erramill i, 
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Associate Dean and Director of MBA & MS Marketing Analytics, Stuart School 

of Business, lllinois Institute of Technology, Chicago USA  on 27 th  December 

2021.  

The institute is in process to have more such connect with international 

connect we also schedu led two more sessions for th e students in coming days 

on Business Mod elling" by Prof. Peter Lindgren, Professor at Technology 

Business Development Department, Aarhus Unive rsity, Herning Campus, 

Denmark  on 25 th  January 2022  and Emerging Technology Trends an d 

Manage ment challenges in 21st Century by Dr.  Sushil K Sharma, Texas  A & M 

University, USA on 18 th  January 2022.  We are even in process of discussion to 

enter into MOU with Aarhus  and Texas A & M University  for further interaction 

and collaborations in ot her areas.  

The Institute desires to provide for a variety of collaborative opportunities for 

faculty members and students and hence planning for association with certain 

other International Universities. The activities planned under the alliance are 

divers e in nature.  

 

Table  No. 7. 15: Details of the MoUs/Partnerships and its Effective 

Implementation (National)  

Sr. 

No. 

Name of the 

institution/ 

industry/ 

corporate house  

Nature & Scope of 

the MoU  

Year of 

signing 

MoU  

Duration  

Activity 

Conducted under 

MOU 

1 
Tri gon 

Enterprises  

Financial - Corporate 

Training/ Employee 

Training  

2020 -21 3 Years  

Training 

Programme 

Conducted  

2 

PCCOE Centre for 

Innovation, 

Incubation and 

Linkages Forum, 

Pune  

Non-Financial 

Academic & 

Research Activities  

2020 -21 Perpetual  

Guiding & 

Ment oring the 

Incubattee   

3 

Dr. D.Y. Patil 

Institute of 

Management 

Studies  

Non-Financial 

Academic & 

Research Activities  

2020 -21 5 Years  Joint Curriculum  
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4 

Raunaq 

Engineering Pvt. 

Ltd.  

Financial - Corporate 

Training/ Employee 

Training  

2020 -21 3 Years  

Traini ng 

Programme 

Conducted  

5 

Anvin 

Engineering Pvt. 

Ltd.  

Financial - Corporate 

Training/ Employee 

Training  

2020 -21 3 Years  

Training 

Programme 

Conducted  

6 CII Young Indians  

Financial -Academic 

projects, programs 

and  other activities  

2020 -21 1 Year  
Guest Sessio ns 

Conducted  

7 

Accurate 

Powertech India 

Pvt. Ltd.  

Financial - Corporate 

Training/ Employee 

Training  

2019 -20 3 Years  

Training 

Programme 

Conducted  

8 

Raunaq 

Engineering Pvt. 

Ltd.  

Financial - Corporate 

Training/ Employee 

Training  

2019 -20 1 Year  

Training 

Programme 

Conducted  

9 

Maharashtra 

Centre for 

Entrepreneurship 

Development, 

MCED  

Financial -  Research 

and Training 

Activities  

2019 -20 3 Years  

Students 

Entrepreneurship  

Training 

Programme 

Conducted  

10  

Aircare System & 

Solution India 

Pvt. Ltd.  

Financial - Corp orate 

Training/ Employee 

Training  

2019 -20 1 Year  

Training 

Programme 

Conducted  

11  
Prad tooling 

Solution  

Financial Raising of 

Finance and 

Financial 

Management  

2018 -19 1 Year  
Research 

Consultancy  

12 
ATC Ensys Pvt. 

Ltd.  

Financial ð Research 

Project/Consulta ncy  
2018 -19 6 Months  

Research 

Consultancy  

13 
Ashirwad 

Enterprises  

Financial 

Consultancy Project  
2018 -19 6 Month  

Research 

Consultancy  

14 
Sri Sudharshan 

Enterprise, Pune  

Financial - Research 

Consultancy  
2018 -19 6 Months  

Research 

Consultancy  

15 
SME Ch amber of 

India  
Financial  

2016 -17 

to 2019 -

20  

4 Years  
Research 

Consultancy  
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7.2.2 Student Exchange Programs  (10)  

The Institute always strives to provide the best of the world knowledge and 

facilities to the students. The Institute feels that the education should not be 

restricted to t he academic credits in the mark sheet  of the students. The Trust 

has recently signed various MoUs with prestigious International institutions 

worldwide which would surely help the student fraternity to upgrade the 

knowledge. As knowledge does not have boundaries t he Institute tries to give 

access to  the knowledge available with the renowned stalwarts located across 

the globe  by offering the students with online courses through platforms like 

coursera, corporate finance institute  etc. The Institute had speakers like Mr. 

Stefen Haves ð Director, Cirque Cornique, California, USA, Mr. Darrell Wisbey - 

Chief Mentor at GREAT India B School, Retailer Advisor ð Asia, Philippines and 

Mr. MinaoSeo ð International Mind Education Institute, South Korea from 

abroad to guide and motivate our students. The Institute feels if the students 

are unable to travel international the knowledge givers can come to the 

Institute. The Institute has signed various International MOUs recently. The 

activities are planned in collaboration with the concerned Institution for 

student exchange.  

 

Photo No. 7. 6: Mr. Stefen Haves  (second from left)  ð Director, Cirque 

Cornique, California, USA , guiding  our students  (2018 -19)  
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Photo  No. 7. 7: Mr. MinaoSeo  (Middle)  ð In ternational Mind Education 

Institute, South Korea motivating our students (2017 -18)  

 

7.2.3 Faculty Exchange Program  (10)  

The Institute is affiliated to SPPU and hence has to adhere to the syllabus of 

the program, teaching parameters and the time frame deci ded. But to cross the 

limitations of norms and regulation Institute has decided that faculty must get 

some international exposure and knowledge should get exchanged.  To 

overcome this hurdle the institute has recently entered into few MoUs with 

renowned Int ernational institutions across the globe. In coming days  the 

Institute will effectively try to implement the faculty exchange programmes to 

share and enhance knowledge, skills and expertise.   

 

7.2.4.  Collaborative Research Project  (10)  

The productive rese arch is backbone of growth of organization. Believing on 

this view the institute is doing sincere efforts to tap more collaborative research 

projects.  The institute has recently completed a collaborative research with 

ATC (A Spain based Parent Company). T his research was conducted in the area 

of Identification of Plant Location and feasibility study of the location. The 

institute received Rs. 80000/ - as Research Consultancy fee. The institute is 

looking forward to have more number of collaborative research  projects in near 

future.  
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8.1 Classrooms  &  Learning  Facilities  (10)   

Main  Building:  

PCETõs S. B. Patil Institute of Management is a well-known Management 

Institute, located at a prime location in Pune. The Institute is at a 

walkable distance from Akurdi railway station. It is very well connected 

by bus routes to many parts of Pune City.  

 
Photo No. 8.1 SBPIM Main Building  

In order to implement the plans and achieve desired goals, the Institute 

has created  adequate  infrastruct ure  in  terms  of State -of-the art  

computer  labs,  library, language lab, faculty rooms, and classrooms. 

The whole campus has Internet facility with dedicated lease line. The 

campus has well equipped playground, gymnasium, hostel, mess, 

canteen, cafeteria and  a spacious auditorium which make it self -

sufficient in all aspects. Facilities like Xerox, Stationary store; ATM are 

available within the campus. The Institute maintains a conducive 

environment by maintaining good infrastructure and a stimulating 

atmosphe re within the  campus. Institute has a vision to strengthen its 

international presence and for that the classrooms are the cornerstone 

for learning and development of students and equipped to ensure the 

CRITERION 8  Infrastructure  75  
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process is efficient as well as interactive this promo te students to think 

out of the box. The Institute has recently renovated its infrastructure at 

Fourth floor of the building with modern amenities as a business school 

needed with acoustic Seminar Hall, with latest Audio Visual Facility. 

Classes and Semina r Hall has Centralized air condition system.  

Table  No. 8.1  - Infrastructure Details  

Sr. No  Details  Available  
Area (Each 
in sq.m.)  

Facilities  

1 Class Rooms  8 70  Desktop Computer  

Overhead Projector 

with Remote  

Local Area Network 

(LAN)  

Internet  

Green Bo ard  

Notice Board  

Audio and Video 

Facility  

Access to Library 

Database  

One classroom with 

smart Board  

 

2 Seminar Hall  2 130  

3 
Conference 

Room 
1 120  

4 Tutorial Room  1 150  

5 Computer Lab  2 150  

6 
Library + 
Reading Room  

1 + 1  100+100  

7 
Yoga and 
Wellness Club  

1 70  

8 
Student Activity 
/ Competitive 

Exam cell  

1 150  

 

 

Photo  No.  8. 2  ICT Equipped Classrooms  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 214 
 

Class Room:  

òTodayõs Learners, become tomorrowõs leadersó. Pleasant Class Room 

is the place where students learn with zeal to achieve their goal s. SBPIMõs 

all    class rooms are spacious, well ventilated and aesthetically decorated 

with colors and curtains. The class rooms are equipped with mounted LCD 

projectors facilities, white screens, podium, green boards. Classroom  No. 

203  with Senses Smart interactive board is available.  

 
 

Photo  No.  8. 3  Senses Smart Interactive board  Installed in the 
classroom.  

 

Differently abled (Divyangjan) Friendliness Resources available in the  

Institution such as:  

1.  Lift till 4 th  floor  

2.  Ramp  

3. Bars fitted at the Stairca se and toilets for  the Physically 
Disabled.  

4. Rest Rooms  
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Photo  No.  8. 4  Ramp  & Bars fitted at Staircase  for Physically 

Disabled  

 

E-learning Facilities at the Institute:  

The Classrooms are well equipped for teaching -learning requirements.  

The learning  aid s installed  in  each class  room  include Desktop  

Computer, LCD Projectors with Remote, Local Area Network (LAN), and 

Internet connectivity, White Board, Green Board, Notice Board, Audio 

and Video Facility, Access to Library Database. The Faculty members  

have also created their  own  websites  available  for  student.  

 
Lab Based Learning Facilities:  

Apart from the physical infrastructure, the institute has language Lab 

to promote the culture of learning in the areas of analytical and 

language proficiency. The insti tute has also subscribed to various 

databases such as CMIE Prowess, N -List and J -gate. Availability of 

Proquest, IEEE, Science Direct, DELNET, YouTube, NPTEL to facilitate 

students to access the relevant information for their learning through 

resource shar ing. The classroom management at institute is majorly 

done using the e -learning platforms. The LMS facilities provided at the 
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Institute are used for Attendance, Assignment submission, database 

usage, faculty feedback and teaching learning resource sharing.  

 

8.1  Library (Hard and  Electronic): (10)  

òThe Institute library is where present and future meet 

together.ó It always  feels that Library is a heart of any institute. It 

plays vital role in enhancing the student  knowledge  as well  as the  

enriching  faculty  membe rs.  

A library endowed with the books and periodicals having rich, 

latest and updated information which forms the backbone of any 

educational institute. Instituteõs library  extends  support  to  the  

educational  &  research  programs  of the  institute through 

prov iding physical & intellectual information. Library is divided in 

Reference Section, Journal Section, Reading Hall, Digital library 

section, Multimedia Facility, Stack -Room etc. The library has very 

unique collection of various Handbooks, Textbooks, and Ref erence 

Books, General Books, Rare books, Print Journals, e -journal and 

CDs, LED Android TV  etc.  National Library and Information Services 

Infrastructure for Scholarly Content (N -LIST) is the college component of 

e- Shodh Sindhu. It provides access to e -resources to students, 

researchers and faculty can access 6,150 electronic journals and 

1,64,309 electronic books including e -books available through national 

subscription.  

Open access system is adopted in the library wherein any user 

can direct assess any se ction from the stack. The library uses 

Vriddhi software for its operations. The circulation system of 

books is based on Bar -Code. In Library , We have started process 

of implementing RFID technology.  
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Photo No. 8. 5 Library  

  

Photo No. 8. 6 - Self Kiosk  & RFID Smart Library System  
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Fig ure No.  8. 7 Library Services  
 

Table  No.  8.2 - Brief Information about SBPIM Library:  

  

Sr. No.  Details  Information  

1 Website:  
https://sites.google.com/view/sbpimlibra ry/

home  

2 Library mail ID:  librarysbpim@gmail.com  

3 
SBPIM Library - WEB 
OPAC Link - 

http://sbpimnigdi.vriddhionline.com  
https://library.pceterp.in/search -catalog -
home  

4 
Area Library & Reading  
Room 

200 Sq.M.  

5 Seating Capacity  100  

6 Total No. of Titles  3128  

7 Total No. of Volumes     9330  

8 Total No. of  Donated Books     850  

mailto:librarysbpim@gmail.com
http://sbpimnigdi.vriddhionline.com/
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9 Total No of e -Books  
1,64,309 ( N -List) 10705(Delnet) 
32264(Science Direc t)6063(IEEE)  

10  Total No. of Journals  28  

11  Total no of e -journals  
6150(N -List)371(Delnet)4544(Science 
Direct)296(IEEE)  

12  Total No. of CDs  340  

13  E Resources  
J-Gate,IEEE,A.S.C.E.,A.S.M.E, ProQuest,  
DELNET, Prowess, N -List, Science Direct  

14  National Digital Library  Membership access to all  

15  

E-research Platf orm 

NPTEL, ShodhGanga, 
Shodhgangotri, SWAYAM  

 Available  

16   MCCIA, NIPM  Institutional Associate Membership  

 
17  

Library Automation 
with Barcode 
Technology  

Vriddhi Software Version 2.0 Built 261. 0 full 
version,Eduplus ERP  

18   Activities  

Library Orientation ,Reading Inspiration 
Day , Peter Drucker Birth Anniversary, 
National Youth Day,Jagatik Marathi 
Bhasha Din etc.  

19  
Library Advisory 
Committee  

Available  

                   
Table  No.  8.3 -E-Reso urces Available At SBPIM:  

 

Sr. No.  Publisher  URL  

1 IEEE  http://www.ieee.org/ieeexplore  

2 A.S.C.E.  http://ascelibrary.org  

3 A.S.M.E.  http://asmedigitalcollection.asme.org  

4 J-Gate  http://jgateplus.com  

5 DELNET   https://delnet.in/  

6 NDL  https://ndl.iitkgp.ac.in    

7 NPTEL https://nptel.ac.in/  

168 Courses 197 Videos for management  

 
8 

 
Prowess IQ  

https://prowessi q.cmie.com/     

Financial database of Indian Companies  

9 ProQuest  https://www.proquest.com/accountid=195007   

10  ProQuest  https://ebook central.proquest.com/lib/pccoepune   

http://www.ieee.org/ieeexplore
http://ascelibrary.org/
http://asmedigitalcollection.asme.org/
http://jgateplus.com/
https://ndl.iitkgp.ac.in/
https://www.google.com/url?q=https%3A%2F%2Fnptel.ac.in%2F&sa=D&sntz=1&usg=AFQjCNEUEy2C_geyDwSNnK80AKbBzLRRHg
https://prowessiq.cmie.com/
https://www.proquest.com/accountid=195007
https://ebookcentral.proquest.com/lib/pccoepune
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11  
SPPU Study 

Material  

http://studymaterial.unipune.ac.in:8080/jspui/     

handle/123456789/1252  

12  SPPU ECLM  http://eclm.unipune.ac.in/Search.aspx?cid=43  

(171 Videos for Management )  

13  N-List  https://nlist.inflibnet.ac.in/  

14  Science 
Direct  

https://www.scie ncedirect.com/  

 
Table No. 8.4 - N-List E -Resources  

E-Resources @N -LIST  
Subscribed e -Journals and e -Books  

Sr 
No 

E-Journals (Full text)  Publisher's website  

1 American Institute of Physics  [18 titles]  http://journals.aip.org/  

2 Annual Reviews  [33 titles]  http://arjournals.annualreviews.org/  

3 
Economic and Political Weekly (EPW)  [1 
title]  

http://www.epw.in/  

4 Indian Journals  [180+ titles]  http://www.indianjournals.com/  

5  Institute of Physics  [46 titles]  http://iopscience.iop.org/  

6 JSTOR [2500+ titles ] http://www.jstor.org/  

7 Oxford University Press  [262 titles]  https://academic.oup.com/journals  

8 
Royal Society of Chemistry  [29 titles]  http://pubs.rsc.org/en/journals?key=

title&value=current  

9 H. W. Wilson  [3000+ titles]  http://search.ebscohost.com  

10  
Cambridge University Press  [224 
titles]  (2010 -2016)  

https://www.cambridge.org/core  

E-Books  

1  Cambridge Books Online  [1800 titles]  https://www.cambridge.org/core  

2 
 E-brary  [185000+ titles]  https://ebookcentral.proquest.com/li

b/inflibnet -ebooks  

3  EBSCoHost -Net Library  [936 titles]  http://search.ebscohost.com  

4 
 Hindustan Book Agency  [65+ titles]  https://portal.igpublish.com/iglibrary

/  

5 
 Institute of South East Asian 
Studies(ISEAS) Books  [382+ titles]  

https://portal.igpublish.com/iglibrary
/  

6  Oxford Scholarship  [1402+ titles]  http://www.oxfordscholarship.com/  

7  Springer eBooks  [2300 titles]  http://link.springer.com  

8  Sage Publication eBooks  [1000 titles]  http://knowledge.sagepub.com  

9  Taylor Francis eBooks  [1800 titles]  https://www.taylorfr ancis.com/  

10  
 Myilibrary -McGraw Hill  [1124 titles]  https://ebookcentral.proquest.com/li

b/inflibnet -ebooks  

11   South Asia Archive  [through NDL]  http://www.southasiaarchive.com  

12  
 World e -Books Library  [Now available 
through NDLI only]  

https://ndl.iitkg p.ac.in/  

http://studymaterial.unipune.ac.in:8080/jspui/
http://eclm.unipune.ac.in/Search.aspx?cid=43
https://nlist.inflibnet.ac.in/
https://www.sciencedirect.com/
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8.2  IT Infrastructure (15)  

Computer  Lab:  

Institute has 2 advanced & well equipped computer labs with latest 

configuration  of PC's with  total  seating  capacity  of 45 students  in each 

Computer lab . The labs are well supported with latest software versio n 

and strong anti - virus software support to invasion of viruses. System 

Admin are available to assist students. The Lab is operating on the 

50MBPS dedicated Lease line internet connection. The institute has all 

supportive equipmentõs such as scanners, printers, MSDN software, 

speakers, Laptop, LCD projector etc. The lab also has a language lab for 

improving the accent, voice modulation, diction with proper 

construction of simple and complex  sentences.  

 

 
Photo No. 8. 8  Computer lab  1 and 2  

It is also equip ped with a wide range  of licensed  system  software  and  

application  software.  The SBPIM  campus is connected with LAN 

Messenger. Microsoft Windows license Copy, upgraded sonic wall 

Firewall / Cyberoam for user base System is available.  

Language Lab:  

S.B. Pati l Institute of Management has state -of-the -art audio -visual 

equipment to aid in imparting language skills. The Laboratory is 

effectively utilized by students and faculty members for various self -

enhancement and soft skill development activities.  
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This Labor atory proves beneficial for the students who want to 

learn English Language. College provides audio -visual training in 

the language lab. It aims  to build confidence among students for 

interactions and presentations in English. The basic purpose of 

the lab is to provide students a platform to enhance English 

language skills, communication skills and to practice soft  skills.  

 

 
Photo No. 8. 9 Language lab  

 

Table  No.  8.5 - IT Infrastructure  

 

Description  
Total  

Quantity  
Specifications  

Desktop - LENOVA,ACER, 
HP  

 
220  

Lenovo I3& Core 2 Duo, ACER Core 2 Duo  

Lenovo I3 4 GB RAM =35  

ACER 1 core two duos 1 GB RAM, = 35  

Lenovo Core 2 Duo 2GB RAM, =  80  

ACER 2 core two duos 2GB RAM, = 65,  

HP ProDesk 400 DM,Core - i5 - 

10500T,10 -Generation Intel, RAM 8 GB1x8 
DD R 4 , 2.5 inch 1 TB, 7200  RPM 
SATA HDD, 18.5 LED Monitor,USB 
K/B,Optical Mouse = 05  

 

 

Laptop - Dell, Acer, HP  

 
 

3 

1-Dell Insp irion3593 Core -I5 10 th Gen.8 
GB RAM 1TB ,HDD 256 SDD 15 inch 
display, Win 10,= 01  

2. ACER Laptop CPU Core 2 Duo,2GB RAM 
250 HD D,DVD  Writer,15.6 Display = 01  
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3. HP Probook 450 G8 11Generation Intel     Core - 
i7 - 1165G7 , NVIDA GeForce MX330, with 2 GB 
GDDR5 Graphics Memory , RAM 8 GB, DDR4, 
SSD-512GB , M.2 PCLe NVMe Solid State Drive.= 
01  

Internet  Band  width  in  

Mbps:  

50  Limras  & BSNL(Service Provider)  

Internet Connection ratio:  1:1   

 

 

Printers available  

 

17  

Laser Printer  14  -Canon  

Colour  Printer  1 - HP 1712  

Xerox Machine 1  -Ricoh  

Xerox Machine 1  - Konica Minolta  

 
 External USB HDD  

 
02  

1-TB = 01   

250 -GB = 01   

 Ex ternal USB DVD Drive  01    

LED Android TV (42 Inches)  1 Sony Bravia  

LCD Projectors  16  
Sony ð 12  

Benq -4 

Xerox Machines  2 
Ricoh  

Konica Minolta  

Sony Handy cam with 

tripod  

1 Sony  

PA Sound System  1 2-Cordless Mike (Ahuja )  

  1-Amplifier  

2.1 Speake rs  4 I Ball  

 

Mini Computer Speakers  

 

7 

Terabyte = 05  

Artist = 02  

 

Biometric machine  

 

3 

Thumb Vantage, ESSL  

Face Recognition Device  

Bar Code Scanner & 
Documents Scanner  

 

4 

I Ball LS ð 203=01  

HP, Canon ,Konica = 03  

 CCTV Surveillance Security                                                           

Systems  
48  CCTV Camera CP  

2 CCTV DVR  

Web Cam  11  Logitech  

Wacom  2 Wacom Bamboo Folio For online Class  

Digital LED Display  1 LED Display Board  

Smart Interactive Board  1 Senses Lite 65ó Interactive Flat Panel  
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Table  No.  8.6 - List of Softwareõs available 

Sr. 
No.  

Description  Specification  

1 Microsoft Windows  Windows 10   

2 Systat Software  
Version 13.2 Perpetual License with all 

modules  

3 

Vriddhi Library -

Hindustan Computer 
ILMS  

 Versio n 2.0 Build 261.04  

4 Tally 9.0  Series A released 6.6.3  

5 
Language Lab Software -
Globarena Technology  

 Client server based Software  

6 
Smart School ERP 
(Academic Year 2017 -18 

and 2018 -19 ) 

 
 Cloud based management information 

systems  

7 
NOVITU ERP  (Academ ic 
Year 2019 -20 and 2020 ð 

2021)  

 

Web based application is built with php, 
JavaScript, Angular JS, MySQL  
 

8 

Eduplus ERP ( Since 
202 1) Vishwakarma 

Global Education Services 
Pvt Ltd (VGESPL)  

Backend : Grails and Groovy framework                                 
Front End : Vue JS,HTML5,Jquery, Java 
Script  

 

LAN facility : 3-Layer Switching (Core, Distributed and Access) model is 

implemented. Core layer switches in the buildings are connected with 

the Optical Fiber Ring Network (1.75Km Ring). This core switching  is 

further extended to Distributed Switching for departments, where 

100/1000 Mbps (Gigabit Switches) are installed. As per the 

requirements of access point 10/100 (Megabits) or 100/1000 (Gigabit 

Switches) are used.  

 
Wi -Fi facility: IT department extends t he complete support to the 

students.  

Wi-Fi is made available by setting and installing the Wi -Fi zones at 

various locations at  Hostels and Green  lawn  area.  Staff  and  Students  
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can  access this  facility  on their  Laptops  by registering their laptops. The 

insti tute has currently state -of-the -art RUCKUS Wi -Fi access points to 

provide the Wi -Fi internet access through Wi -Fi zones.  

Intercom Facility: The campus is well connected with a well -planned 

Telecom Network with intercom facilities is provided.  

SBPIM website : ht tps://www.sbpatilmba.com/  

A dedicated effort has been made to improve the website over the past 

few years giving all information about the Institution. This has helped 

SBPIM to increase the reach with greater  transparency.  

There is dedicated technical staff to help maintain all the IT resources. 

PCETõs Digital Marketing Department looks after the websiteõs designing 

and maintenance with great enthusiasm.  

 
8.3  Learning Management System  (10)  

 
For teaching Learning we have cloud based software 
smartschoolmis.com  

 Smartschoolmis is a collective and competent solution for 

information management.  Institute  use this  software  for  planning,  

coordination  and  Feedback  purpose.  User  interface  is available  for  faculty  

members  as well  as students.  

 Faculty members use this software for preparing session plan that 

includes details of topics to be covered, percentage of syllabus 

coverage through session, background reading particulars including 

reference books, links, websites, etc.  Online attendance is taken 

during the conduction of class by respective faculty members. 

Accordingly attendance is tracked and monitored by faculty member 

and Head of Department  Academics. Time table implementation 

planning and executing session plan, syl labus coverage, and basic 

data management related to students and feedback for teaching 

learning is  maintained.  

http://www.sbpatilmba.com/
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 Students use this software for the various purposes including 

learning material  distribution,  tracking  attendance,  online  

examination,  managemen t of results of online examinations, 

feedback mechanism of teaching learning and events  conducted.  

 Since, 2020 we have started using new cloud based ERP software i.e. 

powered by NOVITU soft Labs which is user friendly for planning, 

and coordination.  

 Phot o No.  8. 10  Smart School MIS  

Eduplus ERP - We have started using Eduplus ERP software for campus 

new cloud based ERP software this is user friendly for planning, and 

coordination. Implementation RFID technology in ID -card to monitor 

attendance, entry and exi t.   Digitalization process of Campus - 

Implementation of RFID Technology  phase one is completed  

¶ Employees have been issued with the RFID enabled identity Cards  

¶ Employees attendance capture using Face recognition system and integrated 

with ERP  

¶ All campus  entry/ exit Gates have been installed with RFID enabled devices 

to monitor entry and exit  
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¶ In order to move step forward implementation of digitally RFID 

enabled library and their integration of ERP. Now we have initiated 

implementing RFID technology proc ess in Library also.  

 

Photo  No.  8. 11  Smart School MI S 

 

Photo No. 8. 12 NOVITU ERP  

 
Photo No. 8. 13 Eduplus ERP  
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For effective library management operations we have Vriddhi  software  

¶ SBPIM uses Integrated Library Management System (ILMS) Vriddhi 

Software wit h barcode technology. Version 2.0 Build 261.0 full 

version from2009.  

¶ To reduce manual intervention, this Library Management software is 

really helpful tool which can bring the revolutionary change into the 

Library automation Software and makes the transact ions fast and 

secure. This  library  automation  software  helps  to keep  track  of all  the  

Existing books. Online public assess catalogue provides search options for 

users by title, author, publisher, book editor, edition, year and subject.  

There  is  a unique  Id  for  every book  and  user  generating  bar  code which 

helps in circulation. Web OPAC is also available with the Institute Library.  

 
 

Photo No. 8. 14 Vriddhi Software  

For Administration purpose we have 9.0 Tally Software which is 

windows - based ERP software. T he software handles Accounting, Tax 

Management Payroll, Banking and many such requirements of the 

Institute. It supports all day -to-day processes from recording invoices to 

generating various MIS reports for administration. SBPIM motivates 

innovative teach ing learning and evaluation by providing freedom to 
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faculty to use their creativity within the scope of the syllabus.  

 

Table No. 8.7 - Details of Softwares used at Institute for various 

Functions  

Software  Purpose  Users  

 
Tally  

For accounting day to day 

pro cesses from recording 

invoices to generating  

various MIS reports  

Administration Staff  

 
Vriddhi 

Software  

Vriddhi Software with 

barcode technology  Library 

record Management Books 

Circulation generating  

reports  

 
Staff and Students  

Globerena 

Technology  

To enhance writing,  

Communication and soft 

skill.  

Staff and students  

 

Prowess IQ  

Interactive Querying, financial 

performance of  

Indian companies  

Staff and students  

Systat  Software 

Version 13.2 

Perpetual 

License with  all 

modules  

Statistical tool for analysis 

and decision module  
Staff and Students  

Smart school  Teaching learning planning, 

coordination and  

feedback purposes  

Staff and students  

 

NOVITU  

Teaching learning  

planning, coordination and 

feedback purposes  

Staff and students  

Eduplus ERP  Teaching -learning  

Planning, coordination and 

feedback purposes.  

Implementation of RFID 

technology in ID -card to 

monitor attendance, entry 

and exit  

Staff and Students  
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Hostel  (10)  

Boys  Hostel:   

The PCETõs campus has  in house  hostel facilities  for students. The hostel 

faci lity is provided to the students who request for the facilities. There 

are total 164 rooms in the boy's hoste l which  includ e one TV room,  

'reading  room,  one Doctors  room / Visitor  room,  two  rooms  for  office  and  

three  Guest  rooms.  There  is a hot  water  facilit y for  the  hostel.  There is a 

Solar system of 1000  ltr fitted in the hostel for "B" wing students and 

4000 ltr for òA" wing students. 5000 Ltr. Solar System is fitted in new 

Boys Hostel. Also  two  Lifts  are fitted  in  the  new hostel . There  are seven 

aquaguard s fitted  in the  hostels  for  students.  Also  one aquaguard  is 

connected  to water  cooler.  Hostel building is new, modern, spacious and 

adjacent to the college. The rooms are properly ventilated and provided 

with fans, CFL/LED bulbs. The rooms are furnished wi th cots, 

cupboards (lockers), chairs and a study tables. The hostel is also well 

secured and guarded for 24  Hrs. There is a mess attached to the boy's 

hostel. There is an inverter fitted in the mess as a stand by supply in 

case main line fails. Students an d staffs can take meals in the boys 

hostel mess.  

Photo No. 8. 15 Boys Hostel Room  
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Girls Hostel:  

There are total 125 rooms in the Girls hostel which include two Guest 

rooms and one Warden's residence room. All the rooms are self -contained. 

Rest of the  rooms  is available for hostel admission. The total capacity of 

Girls hostel is 366  students. There is seven aquaguard for water 

purification in the hostel. There     is solar water heating system of 10000 

ltr capacities fitted in the hostel. The system is also having the electrical 

Heat Pump which is useful during rainy season. There is mess in girlõs 

hostel. All  366  students  have to take  their  meals  in  the  mess  only.  

 

Photo No. 8.1 6 Girls Hostel Room  

Hostel Facilities  

 Mess  

 Wi-Fi  Facility  

 TV Room  

 Gymnasium  

 Telephone  

 Newspaper  

 Generator  Back -up  
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 Water Heater in  bathroom  

 Purified Drinking  Water  

 Table,  Chair,  Locker,  Cupboards  for  Each  Student  

 

Table No. 8.8 - Hostel Facilities  

 Boys hostel  Girls Hostel  

Hostel Capacity  387  366  

Two Seater Room  84  6 

Three Seater 

Room  
73  118  

Facility for each 

Student  

Cot, Study  table, Chair  

Computer point, , Steel 
Cupboard, Mattress  

Cot, Study  table, Chair  

Computer point, 
Mattress  

Common 
facilities  

¶ Solar System 5000 ltr,  

¶ Water Supply 24 hrs  

¶ Water Cooler With 

Purifier each f loor,  

¶ Wi Fi, Parking,  Lift,  Fire 

System  

¶ Generator Supply,  

¶ Doctor Room with 
Consultation,(Monday to 

Friday)  

¶ 3 Guest Rooms  

¶ Attached Mess (256 
Capacity)  

¶ Canteen 368 Capacity  

¶ Nearby Xerox Centre & 

bank ATM  

¶ 24 Hrs  availability of 

Rector with  12 
Supportive staff   

¶ Solar System 15000 
ltr,  

¶ Water Supply 24hrs.  

¶ Water Cooler With 

Purifier each floor,  

¶ Wi Fi , Parking , Lift, 

Fire System  

¶ Generator Supply,  

¶ Doctor Consultation, 

(Monday to Friday)  

¶ 1 Guest Room  

¶ Attached Mess 
(168Capacity )  

¶ Canteen 368 Capacity  

¶ Nearby Xerox Centre 

& bank ATM  

¶ 24 Hrs  availability of 

Warden wi th 7 
supportive Staff & 

adviser  

¶ Lady Security Guard  

Recreation  Well Maintained TV Room,  
English Marathi 

Newspapers,  Badminton 
Court, Gymnasium  

Well Maintained TV 
Room, English Marathi 

Newspapers,  Carom 
board,  Chess,  Reading 
Hall,  Gymnasium  

 

 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 233 
 

8.4  Sports  facility  (10)  

Sports help to build character and teach the importance of discipline in 

Life. Sports Facilities in the institute is well equipped with sports 

facilities for the students, which includes i ndoor as well as out - door, 

such as Cricket, Table Tennis, Chess, and Carom. The ground for 

Cricket, Volleyball, Basketball and Football is spacious and well 

maintained.  

8.4.1  Indoor Sports  Facilities  (05)  

Indoor Games: a) Badminton b) Table -tennis c) Chess d)  Car rom Usage:

 Morning timing: 6.00 am to8.00am  

Evening timing: 4.30 pm to 8.00 pm  

Indoor Gymnasium & Open Gymnasium (For Boys & Girls separate 

gymnasium):  

Equipment:  a)Multi -station,  b)Treadmill,  c)Exercise  cycle,  d)Dum -bells, 

Usage:Morning  timing:  6.00  am to 8.00  am  (Supervised  by Hostel  Staff)  

Evening timing: 4.30 pm to 8.00 pm (Sup. by Physical Director)  

Following equipmentõs are available in GIRLõS & BOYõS Gymnasium  

 

Boyõs Indoor Gymnasium: 

1.  6 stations multi -gym units.  

2.  Abdomen conditioner with ladder  

3.  Inc lined bench  

4.  Adjustable bench  

5.  Motorized treadmill.  

6.  Exercise cycles body gym strength  

7.  Weightlifting Rod  

8.  Dum -bells  

9.  Weight plates  

10.  Rubber mats  

11.  Manual jogger  

12.  Exercise cycle  

13.  Adjustable bench  
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Girlõs Open Gymnasium: 

1. Cross Trainer  

2. MS Leg Press 

3. MS Seated Puller Sing le 

4. MS Chest Presser  

5. Cycling  

6. MS Sky Walker  
 

8.4.2  Outdoor Sports Facilities  (05)  

Outdoor Games: - (Soil & Grass ground available) Soil Field: - 55m*90m  

Grass Field: - 125m * 50m  

   a)Volleyball b) Cricket, c) Handball, d) Kho -Kho, e) Netball f) Football  

Usage:  Morning  timing:  6.00  am to  8.00  am       

 Evening  timing:  4.30  pm  to  8.00  pm  
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SPORTS FACILITIES  
Field  

Soil  Field  62,500 sq. mtrs.  

Grass Field  4,950 sq. mtrs.  

 
Outdoor Games  

  
 
 

 
 

 

 
Football    Cricket    Volleyball  

 
 

 
 
 

 

 
Kho -Kho  Handball  Basketball  

 

Indoor Games  
 
 

 
 
 

 
 

 

            Badminton     Table Tennis  

 
 

 
 
 

 
 

 

          Chess        Carrom  
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GYMNASIUM FACILITY  

To all students & staff  

Gymnasium Area = 987 sq.feet  
 

 
 

 
 
 

 
 
 

 
 

 

Sr.No.  Equipment  Quantity  

1 6 Station Multi Gym  1 no . 

2 7 Station Multi Gym  1 no.  

3 Manual  Jogger  2 nos.  

4 Exercise Cycle  3 nos.  

5 Bench  4 nos.  

6 Pec Deck  1 no.  

7 Cable Crossover  1 no.  

8 Wrist Curl Machine  1 no.  

9 Arm Curl Machine  1 no.  

10  Rowing Machine  1 no.  

11  Dumbbell  7 pairs  

12  Weight Plates  82 nos.  

13  Pull up Bar  1 no.  

14  Double Bar  1 no.  

15  Dumbbell  Rack  1 no.  

16  Weight Plate Rack  1 no.  

17  Weight Lifting Bar  4 nos.  
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OPEN GYMNASIUM (inaugurated in January 2019  

To all girl students & ladies staff 6 machines)  

  

 
 
 

 
 

 
 
 

 
 
 

 
 

 
 
 

 
 

 
 

 

 

 
 
 

Sr.No.  Equipment  Quantity  

1 Cross Trainer  1 No.  

2 MS Leg Press  1 No.  

3 MS Seated Puller  1 No.  

4 MS Chest Presser  1 No.  

5 Cycle  1 No.  

6 MS Sky Walker  1 No.  
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8.5  Medical Facility  (10)  

SBPIM provides health care facility to the students by offering Fi rst -Aid 

and other basic facilities. Institute has first -aid kit for minor injuries. 

Further it has also taken Group Insurance Medical policy from LIC 

which covers students. Hostel has a medical room with all possible first 

aid arrangement, in case of any e mergency . Our Medical Room is very 

hygienic and equipped with Patient Bed, Attendant Chair, Wheel Chair, 

BP monitor and first Aid Medical  Kit.  

Availability of Appointed campus Doctor Dr. Amitraj Mhetre  for Boys 

Hostel and Dr. Bijal Kasar  for Girls hostel a re proficient enough to 

handle medical cases initially to fulfill the health related Medical 

consultation requirements of our students and staff members and 

referring to hospital (if required). Doctors are availabl e daily Monday to 

Friday 5.45 p. m. to 6.15  p.m. in campus.  

The Institute has a tie up with Lokmanya, Sterling and Ojas hospital 

which is in proximity to the college. A team of qualified doctors is 

available at these hospitals to provide regular and intensive medical 

care to our students. College v ehicle is also  available  round  the  clock  to  

ensure timely  health  care  to  the  students.  

The following medical facilities are available in the campus:  

1.  Medical  room.  

2.  Patient bed: 01  

3.  Wheel Chair:  01  

4.  Blood Pressure Monitor:  01  

5.  Thermometer:  01  

6.  First Aid Box:  01  

7.  Weighing Machine:01  

8.  Height Measuring Tape  : 01  

9.  Availability of doctor as per schedule  

10.  MoU with Lokmanya, Sterling Hospital and Ojas Hospital for 
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treatment of staff and  students   

Kindly refer Annexure 12 for MOU with OJAS Hospital for 

reference.  

11.  Availabilit y of Ambulance/car for medical emergency  

Rising Corona virus cases in Pimpri -Chinchwad region quarantine center has 

been set up at the PCET Campus.  The Trust has provided its  Boys Hostel as 

Quarantine center for the people who came in contact with Covid -19  patients 

but  tested negative.  

 
Under the Mission Yuva Swasthya : - Trust has undertaken Vaccination 

drive for PCMC region for Students above 18 age.  On-campus  Covid -

19  Vaccination Drive held on 27 th  and 28 th  October 2021  

 

 

Photo  No.  8.1 7 Medical Facil ities  
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Photo No. 8.1 8 Sanitization at Main Gate.  

 

Table No 8.9 Facilities available in the Campus:  

Sr.No.  Facilities Available  Details  

1 Garden  
Garden with Medicinal & herbal 
plants  

2 LED Android TV Sony  42 inches  

3 
Water  cooler with 
purifier  

Capac ity of 80  liters ( 4 Nos. ) 

4 Waste Management  Segregation of dry & wet waste  

5 LED Bulbs  Available in all floors  

6 CCTV 
Throughout the Institute 50 
Cameras  

7 Parking facility  
Staff ð 2 & 4 wheelers  

Students ð 2 wheelers  

8 Rain Water Harvesting  Avail able in Campus  

9 UPS back ups  20 KVA, 20 KVS (2)  

10  Generator  82.5 KVA  

11  Solar System  10 KVA  

12  Trupti Stationary  250 Sq.Ft.  

13  Fire Extinguisher  Available  

14  Cafeteria  215 Sq.M.  

15  Auditorium  Fully AC with 500 seating capacity  
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ATM  Xerox and  Stationary Store  

  
Canteen  Cafeteria  

  
Playground  
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Boys Hostel  Girls Hostel  
  

Parking  
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Auditorium  

 

Photo No. 8.19  Common Amenities in the Campus.  
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9.1: Alumni Association (Duly f ormed and registered) (10)  

S. B. Patil Institute of Management has a registered Alumni Association under 

the Societies Registration Act. It was formed on 11 th  July 2012  at The 

Registrar of Society, Pune Region. Registration No: Mh -1290/2012/Pune  

under Soci eties Registration Act 1860.  

 

Figure No. 9.1 Registration Certificate  of Alumni Association  

 

  

CRITERION 9  ALUMNI PERFORMANCE AND CONNECT  50  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 245 
 

The Following table gives constitution and member of Governing body of 

Alumni.  

Table No. 9.1 - SBPIM Alumni Association Committee 2020 -21  

SR. NO.  NAME  DESIGNAT ION  
CONTACT 

NUMBER  

1  Dr. Kirti Dharwadkar  Director - Chairman  8421955540  

2  
Dr. Anishkumar 

Karia  
Treasurer  9762008221  

3  
Ms. Isha Bhatia 

Rawal  
Alumni Association - President  7066655809  

4  Mr. Shyam Shelke  Alumni Association - Secretary  8956708007  

5  
Mr. Swa pnil 

Sonkamble  
Faculty Representative  8308810721  

 
9.2: Involvement of Alumni  (25)  

SBPIM and the Alumni association jointly believe in creating and maintaining a 

life -long association with its alumni. The Alumni Association provides an 

interface for establ ishing a link between the Alumni, Industry, Staff, and 

Students of the institute. SBPIM is truly proud of their alumni who are 

currently working at various positions all over the globe and proving their 

mettle in all spheres of management. Special mention of Alumni involvement is 

Career develo pment, IQAC, Academic Advisory.  

The Involvement of Alumni: - 

1) Alumni meet  

2) Visit to Institute and Interaction with students  

3) Involvement in curriculum development  

4) Project Guidance  

5) Assistance in Entrepreneurship  

6) Placement a nd career guidance assistance  

7) Campus recruiters  
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8) Promoting institute event  

9) Institute social responsibility  

10)  Resources raised  

 

1.  Alumni Meet:  We at SBPIM  have a tradition of inviting alumni for Annual 

Alumni Meet òConvergenceó in the second half of the year. In this meet the 

alumni get chance to reconnect with the Alma mater and old friends. This is 

the best platform for networking and sharing new trends and current 

happenings in the corporate world. These inputs are helpful to 

academicians for moulding the asp iring students.  

Table  No.  9.2 Alumni Meets conducted in last three years.  

Sr. No.  Alumni Meet Conducted on  
Number of students 

participated  

1 22 nd  February 2020  106  

2 9 th  March 2019  107  

3 24 th  February 2018  112  

 

 

Photo 9.1 10 th  Alumni Meet conducted on 22 nd  February 2020.  

2.  Visit to Institute and Interaction with students:  Alumni of SBPIM give 

inputs to budding managers. They are invited as resource persons at 

various events, guest lectures and panel discussions. They provide inputs 

and share their expe riences regarding skills, recent technologies & trends in 
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corporate world, application of knowledge and know -how corporate working 

culture.  

3.  Involvement in curriculum development: SBPIM takes the feedback from 

Alumni regarding Curriculum aspect and we try t o incorporate the 

suggestion given by alumni for internal subjects and additional certification 

programs are provided based on the same.  

4.  Summer Internship Programme Guidance:  Summer Internship 

Opportunities: SIP being a part of the MBA curriculum; Alumni 

provide innumerable opportunities in various companies to the 

students.  

5.  Assistance in Entrepreneurship:  Some of our Alumni have 

established startups in different sectors, many of them are first 

generation entrepreneurs. They decided to become entrepreneurs  

during their academic span at SBPIM. During their journey of 2  years 

they acquired various skills and knowledge required for 

entrepreneurship. They enlighten the students with their success 

stories and challenges faced.  

6.  Placement & Career Guidance Assist ance:  Alumni are working in 

organizations at various capacities. They keep the faculties and the 

placement officer abreast about the available job opportunities. They 

assist and guide the students to crack the interviews. They also share 

their experience w ith the students and motivate them for their career 

development in various domains.  

7.  Campus Recruiters:  Alumni come to campus as recruiters for their 

companies and also recommend and promote SBPIM to their 

employers for campus placements.  

8.  Promoting Instit ute Events: Alumni are associated with various 

events conducted at SBPIM.  One of the mega events at SBPIM  

òYuvotsavó is a flagship sports event which is getting much more 

popular year after year. Alumni take active role in planning and 

organizing òYuvotsavó as well as the branding of institute.  
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9.  Institute Social Responsibility: Our Alumni in association with 

SBPIM are engaged in conducting social activities for the welfare of the 

society through Donations in the form of Books, Blankets, Chairs, 

Mats, Storag e containers, Stationary etc.     

10.  Resources Raised:  Book Donation:  Alumni helps the Alma 

matter for raising resources by donating  Books. The total numbers of 

355 books were donated by Alumni in few years. On the occasion of 

tenth Alumni Meet, Alumni stude nts donated 81 Academic reference 

books  worth Rs. 18317/ - 

 

 

Fig 9. 2 Alumni Involvement  
 

9.3: Methodology to connect with Alumni and its  implementation (15)  

SBPIM & Alumni association connects in number of ways. Alumni working in 

various industries provid e references to the staff and students of the institute 

to get connected to industry. Being the major stake holder of the institute, 

Alumni 
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at 

SBPIM 
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Awareness 

ISR 

Promoting 
Institute 
Events 

"Yuvotsav"  

Alumni Meet 

"Convergence" 

SIP Assistance 
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Campus 
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NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 249 
 

SBPIM Alumni contribute by the means of guiding the juniors regarding the 

career opportunities and feedback. Alumni also vi sits the institute for guest 

lectures, events, entrepreneurship guidance, placements, CSR, they also 

provide valuable inputs for curriculum development. Alumni are especially 

involved and connected for some special events like Yuvotsav, Shivjayanti and 

Ign ition Point activity etc.  SBPM also connected with their alumni through the 

social media network like Whats App, Face  book, LinkedIn  etc. also through 

SMS and Emails.  Institute also keeps on updating about the happening and 

progress of the institute on so cial media, so that the Alumni should get 

updates about the SBPIM and to stay connected with Alma matter.   

1) Following are the social media accounts pages.  

a) Facebook page: https://www.facebook.com/S -B-Patil -Institute -of-

Management -104997391271043  

b) LinkedIn : https://www.linkedin.com/company/sbpim  

c) Youtube: 

https://www.youtube.com/channel/UCKLHSRbPMQaPz1Lp32v -TJA  

2)  SBPIM has a dedicated Alumni network portal Almaconnect:   

      https://sbpatilmba.almaconnect.com/contributions/s neak_peek  

3) Alumni Whatsapp group is created and regular interaction happens.  

4) Alumni give guidance to budding entrepreneur through SBPIM EDC & IPO 

whatsapp group.  

5) Alumni are invited to address new batches during induction program.  

6) Alumni come to  the institute for career guidance and industry updates.  

7) Alumni provide job opportunities and summer internship opportunities.  

8) Alumni provide inputs for curriculum enrichment.  

9) Every year institute updates alumni database  

10) Alumni meets are organ ized every year by the SBPIM  

 

  

https://www.facebook.com/S-B-Patil-Institute-of-Management-104997391271043
https://www.facebook.com/S-B-Patil-Institute-of-Management-104997391271043
https://www.linkedin.com/company/sbpim
https://www.youtube.com/channel/UCKLHSRbPMQaPz1Lp32v-TJA
https://sbpatilmba.almaconnect.com/contributions/sneak_peek
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Fig 9.3  Alumni Association Flow Chart  
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10.1   Actions taken based on the results of evaluation of each of the POs 
(20)  

Institute  adheres  to  well  defined  Program  Outcomes  (POs) and  Progr am Specific 

Outcomes (PSOs) . The POõs and PSOõs attainment is  based on  the  attainments 

of all the courses delivered in the respective academic year, students 

development programs, Sports and Cultural events, Social initiatives, research 

activities like sem inars and conference, entrepreneurship initiatives, Corporate 

interface, Alumni and Parents Meet.  

The PO and  PSO attainment  is based  on direct  and  indirect  method  of 

evaluation as mentioned in Criteria ð 3.  

The table below shows the comparison between PO a nd PSO achievement levels 

for the batch 2017 -19, 2018 -20 and 2019 -21. (CAYm2, CAY m1 and CAY)  

The following table shows that some PO levels are on the progressive side and 

some PO needed attention. The institute worked on the effectiveness of 

achieving the  POs.   

In the table no. 10.1, attainment levels of previous batches i.e.  2017 -19, 2018 -

20 and 2019 -21 is shown against respective POs/PSOs.  

We see continuous  improvement in attainment levels of respective POs/PSOs.  

In the last column no. 4, percentage of attainment levels for the batch 2019 -21 

is calculated by referring the scale of attainment, i.e. Low =1, Medium =2 & 

High = 3, considering level high (3) as benchmark target level for each 

POs/PSOs.  

For Example: Benchmark Target Level 3 is considered as 10 0 % attainment,  

As attainment level of PO1 of 2019 -21 batch is 2. 70  Hence its Percentage of 

attainment level in comparison to 100 % is 90 .00  %. 

Formula to calculate Percentage of attainment level for PO1 (2019 -21)  

= (2.70 /3) X 100 = 90.00  %. 

  

CRITERION 10   Continuous Improvement  50  
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Table No 1 0.1 PO and PSO Achievement levels  

POs & PSOs  

Attained 

Level 

(2017 ð 

2019)  

Attained 

Level (2018 

ð 2020)  

Attained 

Level  

(2019 ð 

2021)  

% 

Attainment 

Level  

 

PO 1 - Apply knowledge of 

management theories & 

practice to solve business 

problem.  

2.48  2.56  2.70  90.00  

PO 2 - Foster analytical & 

critical thinking abilities for 

data based decision making.  

2.40  2.48  2.50  83.33  

PO 3 - Ability to develop value 

based leadership ability.  
2.28  2.40  2.42  80. 67  

PO 4 - Ability to understand, 

analyzes & communicate global 

economic, legal & ethical 

concepts of business.  

2.38  2.48  2.48  82.6 7 

PO 5 - Ability to lead 

themselves & others in the 

achievement of organizational 

goals, contributing effectively to 

a team environment.  

2.43  2.56  2.58  86.00  

PSO Entrepreneurship 

Development ð Primed with 

Entrepreneurial Competencies 

and proficient with Industry 

knowhow  

2.29  2.40  2.44  81.33  

PSO Research Department - 

Instilled with Research oriented 

analytical and Critical thinking 

capability for rational decision 

making.  

2.24  2.32  2.38  79.33  
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Table No 10. 2 Gaps identified in PO attainment and initiatives taken.  

PO Current Methods to Achieve  
Attainment 

Level (%)  
Change / Initiative  

PO1- Apply 
knowledge of 
management 
theories & 
practice to solve 
business 
problem.  

Action 1: The Institute co nducts 
Corporate 2 Campus and CII 
sessions wherein guest speakers 
are invited to share their 
practical, professional 
experience.  
Action 2: Certification courses 
and domain specific clubs are 

held to improve the business 
knowledge of the students.   
Action  3:  Students learn 
business functions and 
processes during their summer 
Internship programs (SIP)  

90.00  

1. The Institute would 
continue the Sessions of 
Corporate 2 Campus and CII.  
2. The Institute would aim to 
continue and improvise the 
domain specific c ertification as 
per the latest practices of the 
Industry and new 

specialization.  
3. Concept based course 
assignments would be 
conducted.  
 

 

PO2- Foster 
analytical & 
critical thinking 
abilities for data 
based decision 
making.  

Action 1:  Students participate  
in Intra and Inter Collegiate 
Case Study Competitions.  
Action 2:  Faculty members 
make efforts for including case 
study based TLE.  
Action 3:  Students involvement 
in Research publications.  

83.33  

1. Students are encouraged for 
publishing Research papers 
ind ividually and also along 
with their guides.  

2. Students are persuaded to 
participate in Research 
conference in and outside the 
Institute.  

PO3 - Ability to 
develop value 
based leadership 
ability.  

Action 1:  Spark, Happy hour 
session and online Yoga 
Competit ion were conducted by 
students which provided a 
platform to lead and organize.  
Action 2:  Mentorship Program 
included Induction, Mentor ð 
Mentee orientation and various 
other  competition like 
Celebrating Womanhood, Brand 
Story, case study competition 
were conducted. Action 3:  
Students came out with flying 
colors in Management Olympiad 
case study competition.  
Action 4:  Domain specific club 
activities driven by students 
were conducted which 
encouraged leadership qualities 
of the students.  
Action 5: Student s are part of 
various events and committees 
which develop their leadership 
qualities.  

80.67  

1. Due to pandemic the events 
and activities like Yuvotsav, 
Zing, ISR which foster 
leadership skills could not be 
conducted in full swing, which 
would be conducted  soon on 
campus.  
2. The Mentorship, Library and 
grooming Activities which 
facilitate leadership qualities 
were limited due to conduction 
on virtual platform, looking 
forward to conduct offline.  
3. The participation of 
students in Inter collegiate 
events a nd competitions were 
restricted due to pandemic 
which would be taken care of 
in coming days.   
4. Mentorship Buddy and 
Alumni guidance improves the 
thinking abilities of the 
students for better decision 
making.  
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5. Student Welfare Council will 
help students  to lead and 
represent the Institute at 
University level by conducting 
various events with the help of 
council members.  

PO4 - Ability to 
understand, 
analyze & 
communicate 
global economic, 

legal & ethical 
concepts of 
business.  

Action 1:  Conduction of 
Indu strial visits help in 
understanding, analyzing the 
economic concepts of business.  
Action 2:  The activities like 
guest lectures, Alumni sessions, 
certification program, National 
Conference and ISR activities 
help to analyze and 
communicate various concepts 
of business.  
Action 3:  Conduction of 
presentations and viva voce 
improve the communication of 
the students.  

82.67  

1.  The Institute initiated  
Ethnus Employability Skills 
MBA Training Program to 
enhance employability skills 
like business 
communication, aptitud e 
and domain knowledge.   

2.  The students are 
encouraged to participate in 
case study competition, 
publishing articles and 
research papers.  

 
 

PO5 - Ability to 
lead themselves 
& others in the 
achievement of 
organizational 
goals, 
contributing 
effectively to a 
team 
environment.  

Action 1:  The online activities 
like Induction, Spark, Guest 
Sessions, Mentorship activities 
helped students to lead and 
work in team virtually.   
Action 2:  The studentõs 
participation in Training and 
Consultancy team witnessed the 
effici ency of team achievements.  
Action 3:  Conduction of 
unbiased feedback of faculty and 
curriculum from the 
stakeholders help in achieving 
organizational goal and 
contribute in team environment.  

86.00  

1. The team events conducted 
under Mentorship Program, 
lib rary activities and domain 
clubs would help the students 
to contribute effectively for 
team environment which 
would be conducted on 
campus soon.  
2. The various group CCE 
activities cultivate the ability to 
lead and contribute in a team.  
3. Students energe tic 
conduction of elocution and 
skit during Shiv Jayanti 
Program, ISR and Zing during 
the Academic Year 2018 ð 19, 
which would be conducted 
again soon.  

PSO ð ED Primed 
with 
Entrepreneurial 
Competencies 
and proficient 
with Industry 
knowhow  

Action 1:  Organiz ation of 
Entrepreneurship awareness 
camp  
Action 2:  The guest sessions 
conducted in collaboration with 
CII helped to develop 
entrepreneurship abilities.  
Action 3:  The students come up 
with innovative websites, 
interview with entrepreneurs 

81.33  

1. The Startup and Innovation 
Cell in collaboration with SPPU 
organized Innovation to 
Enterprise Competition for 
students.  
2. The Institute has large 
number of Alumni who turned 
entrepreneurs; gui de the 
present students to develop 
their entrepreneurial abilities.  
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and business plan  as a practice 
for the course Entrepreneurship 
Lab.  

PSO ð RE  
Instilled with 
Research oriented 
analytical and 
Critical thinking 
capability for 
rational decision  
making.  

Action 1:  The Institute 
publishes Journal, Monograph 
for MBA and PhD S tudents, 
edited books and Conference 
proceedings.    
Action 2:  The SIP guidance and 
viva voce for MBA students and 
Induction program for PhD 

students are conducted.  
Action 3: National Conference 
sponsored by AICTE and  FDP 
conducted to foster research 
cultu re among the faculty 
members.  
Action 4:   The faculty members 
have delivered FDP and guest 
sessions at state and National 
level Institutes.  

79.33  

1. Faculty members and 
Students publish research 
papers in UGC Journals, 
edited books and conference 
proceeding s and reference 
books.  
2. The esteemed faculty 
members are looking forward 

for an opportunity in 
sanctioned research projects.  
3. HR, Marketing and finance 
domain specific faculty 
members are actively involved 
in training consultancy 
assignments.   
4. The  faculty members are 
looking forward for delivering 
session on International 
platforms.  

 

10.2 Academic Audit and actions taken thereof  during the period of 

Assessment (10)  

The Institute regularly conducts various Audits which are considered to be an 

ongoi ng self reflection process. The audits at SBPIM are conducted by the 

esteemed Internal and External Auditors. The  process of Academic Audit gather 

the information from the stakeholders through structured conversations, 

feedback forms, evaluation of documen ts or the review of the entire process.  

The periodically conducted Academic audit helps the faculty members to 

improve, enhance and upgrade their teaching, learning and evaluation process. 

The Academic Audit evaluation is based on the pedagogy for course completion, 

incorporation of innovative teaching learning tools, updated documentation 

and use of activity based learning to enrich the course content and bridge the 

gap between theory and practice. The audit outcomes are considered as a base 

for commendat ions, affirmations and recommendations for continued 

improvement. The institute Academic audit process becomes the self -
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benchmarking tool to improvise and enhance the bar of performance for faculty 

members to improve their teaching learning and evaluation process.  
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Kindly refer  Annexure 1 3 - The Academic Audits con ducted during the ensuing years  

The following table shows the academic audit conducted along with the audit results, action taken and 
effectiveness for the period of assessment ð 

Table 10.3 Acad emic Audits conducted with action taken and effectiveness.  
Assessment 

Year  
Audit Results  Action Taken  Effectiveness  

2020 - 21  

IQAC ð Academic and Administrative Audit (AAA)  

1.  Institute need to tap various 
options available to get 
research grants from vari ous 
bodies of the country to get 
sponsored Research . 

The Institute has got the recognition 
under UGC 12f and 2b; this will help us 
to apply for various grants under this 
scheme.    

The Institute is planning to 
apply for a research project 
soon.  

2.  The Inst itute should try to 
get International exposure 
through exchange program / 
Joint Publication  

The PCET has signed 8 MOUs with 
International Universities across the 
globe.  

Under the MOU with University 
of Leicester, UK  the Institute has 
planned for student su mmer 
school programs for 1 month. 
Under MOU with University of 
Rome "Tor Vergata"  we have 
invited Prof. Andrea Appolloni of 
SCM to be member of Editorial 
Board of our Journal JOMAT. 
The joint research opportunity is 
under process.  

3. Enhance student div ersity 

and profile.  
The student diversity and profile is seen 
to be improving even though the 
Institute keeps working on brand 
building.  

The number of students 
admitted outside the state has 
increased, but still the Institute 
will try to improve the studen t 
diversity and profile.  

Curriculum Feedback  

1. Alumni and Employers 
suggested additional inputs for 
enhancing employability skills.  

The Institute is planning to  introduc e 
structured professional training program 
for the students.  

The Institute starte d Ethnus 
Training Program from 20 th  
August to 26 th  August 2021. 
And undertaken CoCubes 
Aptitude Test. This score is valid 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 258 
 

for many companies hiring 
process.   

2. Faculty members proposed 
to publish the cases on a 
bigger platform.  

The Institute is publish ing collection of 
case study from last two years  

The Instituteõs Research 
Committee is publishing a  peer-
reviewed Book on ôCases in 

Managementõ comprising of ten 
high quality teaching and 
research  cases covering a wide 

range of management 
challenges, to ta ckle new 
responses and processes.  

 

3. Considering the present 
pandemic situation, students 
requested for a session on 
Work from Home for their 
future endeavor.  

The Institute strives to plan and conduct 
sessions suggested and requested by 
students.  

The I nstitute is planning for a 
session on òDos and Donõts for 
work from Homeó in the coming 
semester.  

Student  Feedback  

1. Faculty required Data 
efficient platform and 
extension of session timing for 
the online classes as 40 
minutes is insufficient to 
compl ete the particular topic.  

In semester II, it is approved that 
session timing has to be extended from 
40 minutes to 1 hour and transition 
from Zoom platform to Microsoft Teams 
and Google meet for data efficiency.  

The Faculty members got more 
time to complet e the syllabus 
and students were satisfied due 
to better data efficiency and 
connectivity.  

2. Use of green board in online 
classes for subjects like BRM 
and Finance was challenging 
and students are unable to see 
the content written on the 
board clearly.  

The Institute purchased Bamboo Folio ð 
Smart Pads for conduction of classes.  

The courses like Accounts, BRM, 
EABD, and Finance are 
conducted using Bamboo Folio.  

3. MBA programme being real 
time based study required 
Inclusion and development of 
cases in regular teaching.  

Faculties have been advised to include 
more current trends and cases while 
teaching.  

The faculties strive to enhance 
their innovative teaching 
learning process to upgrade 
their pedagogy.  
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4. Teaching sessions for BRM, 
Decision Scie nce is a 
challenge. Faculty requested 
for extra sessions.  

 
The Director along with HOD ð 
Academics discussed and finalized extra 
sessions schedule for required subjects.  

 
More sessions were conducted 
for BRM to help students  
score good in the exams.  

201 9 -20  

IQAC - AAA - Academic Advisory Committee  

1. The annual calendar is 
prepared and maintained.  

Tried to adhere to the planned activity.  95% complied with the dates 
planned.  

2. To keep pace with the recent 
development in various 
specializations lates t 
certification courses, guest 
lectures, seminars and 
conferences are conducted.  

Institute was already doing for HR and 
Marketing and financial modeling 
certification introduced from 2018-19. 
Guest Lectures on current issues were 
organized.  

Introduction of  finance 
certification helped students in 
placements.  
Guest lectures enhance the 
Business Management skills of 
the students.  

3. Remedial classes are 
conducted as and when 
required.  

Subjects which required additional 
support the remedial sessions were 
organized.  

Improvement in Results  

4. Faculty members are 
encouraged to participate in 
internal and external FDP for 
the revised syllabus.  

SPPU has introduced new syllabus from 
academic year 2019 -20 and to create 
awareness University organized FDP 
across a ll subjects faculty encouraged to 
participate in those FDPõs to enable 
them to design suitable pedagogy.   

Enabled faculty to Plan & 
teach the syllabus as per 
Bloomõs Taxonomy. Design 
Rubrics.  

5. The faculty members are 
informed and motivated to 
conduct  more MDPs to 
enhance their skill sets.  

Faculty successfully conducted MDP for 
HR and Marketing.  Prepared and 
proposed customized training modules 
to various companies.  

Benefited parties entered into 
MOU with SBPIM for training. 
Received funded projects & SIP  

 

Curriculum Feedback from Student, Alumni, Parents, Employer, Teachers  

1. Faculty needed 

Brainstorming session on 
Rubrics Designing for 
changed syllabus  

 In -house Brainstorming & Rubrics 

designing workshop conducted by 
faculty attended SPPU FDP.  

Faculty has developed the 

CCEõs and Rubrics for their 
own courses.  

2. Alumni suggested regular 
teaching sessions should 

Faculty motivated to include small 
case-lets in sessions and try to 

Inclusion of more current 
issue cases by faculty in 
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include more problem 

solving method.  

develop own cases and use the m as 

teaching learning material.  

teaching pedagogy and few 

has successfully developed 
course cases.  

3. Students suggested for 

ICT based CCEs to be 
conducted  

Faculty added more creative methods 

for CCE f rom basket given than 
traditional method.  

CCE such as info graphics, 

learning diary, scrap books, 
small group activity, role 

play, designing manuals few 
to mention here.  

Student Feedback  

1. Please speed up the 
teaching and teachers 
should be friendlier . 

To save time in lecture we 
emphasized on background reading & 
self -study of few topic in advance for 

students. Faculty advised to find 
issues with students in mentorship 

meeting.  

Lecture time saved more 
coverage of syllabus.  

2. ALL ARE GOOD, excellent  

classes and teaching as well 
and very friendly nature.  

Advised to maintain bonding with 

students.   

SBPIM T 3 model is more 

successfully visible through 
referrals for admissions.  

3. Overall there is good 
academics activity being 
carried out very nice 

teaching but should provide 
more time to students  

Students advise to have discussion 
personally with faculty wherever any 
difficulty arises in class if it is not 

addressable during class.  

Improve faculty ð student 
trust and reduce the stress 
of the students a bout 

course.   

4. I cannot able to imagine 
the further steps of 
numerical by reading the 

question.  

Faculty has been advised to give 
students guidance on tricks to 
remember the steps in numerical 

subjects.  

Improve in results of BRM, 
DS and Finance specifi c to 
mention.  

5. Some terminologies are 

new for non -commerce 
Students.  

In first session faculty gives tips and 

advice to read use finance dictionary 
available in library.  

Results of non -finance 

students in finance courses 
improved. Generate more 
intere st of engineers to opt 

for finance and got selected 
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in good company for 

placements.  

6. Examples relating to real 
life should be provided, not 

with examples relating to 
teaching and its effects as 

the subject suggests BRM it 
should be related to 
business  

Insisted faculty to use more case -lets, 
newspaper based CCEõs while 

teaching which will enable students 
to correlate subjects.  Try to use 

examples across the courses.  

Enable students to correlate 
the business issues with 

theories. Finance faculty 
giving r eference of Human 

Resource Accounting in 
teaching, which was a 
subject in HR specialization 

in Sem. III.  
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Assessme
nt Year  

Audit Results  Action Taken  Effectiveness  

2018 ð 19  

 

NAAC  

1. The teachers focus on 
student centric teaching 

approach by designin g 
comprehensive teaching - 
learning, planning and 

executing policies for their 
holistic development.  

Advised to continue and try to introduce 
more and more innovative methods of 

teaching.  

Students assisted in 
FDP planning.  

Few HR students 
involved in HR 
tr aining process while 

conducting employee 
survey in 19 -20.    

2. Faculty utilizes a basket of 
content delivery methods, e - 
resources and ICT tools to 

enrich the learning 
experience of students.  

Try to use variety in e -resource and ICT.   In new syllabus 19 -20 
faculty used many 
open sources such 

MOOCS, SWAYAM for 
course completion.  

3. The mechanism of internal 
assessment is transparent 

and vigorous which covers all 
learning domains.  

 Advised to continue.  Well -designed Rubrics 
developed for each 

courses.  

4. The institution tries to 

adhere to the academic 
calendar for the conduct of 

CIE and activities.  

Try to remain on track.   90% compliance try to 

improve in next 
academic year.  

SPPU - Local Inquiry Committee for Research Centre  

No NC received and was 

granted continuation of 
affiliation for Research centre  

Considering the need center has 

purchase 2 research related software 
Prowess & Systat.  

In the pandemic 

students completed 
SIP on secondary data 

using Prowess. Systat 
helped in research 
consultancy and  

regular research 
publications  
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SPPU - Local Inquiry Committee - Institute (Permanent Affiliation)  

The Institute has complied 

with all the provisions of 
MPUA, 2016 and provisions 
of statues, Ordinances, 

Regulations and Rules made 
in this behalf by the 

University from time to time.  

 Institute initiated the process.  Application submitted 

and received in 19 -20  

Curriculum Feedback from Student, Alumni, Parents, Employer, Teachers  

1. More application based 

courses to be introduced in 
the curriculum  

Advice  to SPPU Visible from new 

syllabus structure.  

2. Online examination to be 
merged with other ways of 
evaluation  

Advice to SPPU  Visible from new 
syllabus structure.  

3. Improvement / change in 
examination pattern are 

suggested by teachers.  

Advice to SPPU  Visible from new 
syllabus structure.  

4. Parents suggested to 

increase number of sessions 
for career planning  

Placement and Faculty advised to plan 

guest lectures accordingly.  

More guest sessions 

on placement 
orientation.  

5. Certification courses for 
ERP modules to be 
introduced  

In process.  --  

Student Feedback  

 

1. Students requested to 

conduct some sessions on 
analytics.  

Advice to SPPU through BOS  

Visiting faculty 
members were 

instructed to include 
analytics in their 

sessions.  
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Figure No. 10.1 Uni fied Process of the Academic Audits conducted
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10.3 Improvement in placement, Higher Studies and Entrepreneurship 

(10)  
 

The Institute is delighted to assess the improvement in the placement of the 

students. The Institute offers masters degree and the studen ts after its 

completion students either prefer to get a placement, join their family business 

or start their own venture. There is a rare chance that students opt for higher 

studies  as t he Institute is having locational advantage of being located in an 

ind ustrial hub which can give a good job  and also that MBA being a masterõs 

degree, very few students go for further education.   The table below exhibits the 

number of students placed or opted for higher studies and started their own 

venture.  The details of t he students placed are  given in Criteria ð 5.  

Table No. 10.4 Data showing P lacement, Higher Studies and Entrepreneurship  

Item  2019 - 20  2018 - 19  2017 - 18  

Students Admitted  183  180  178 

Students Appeared for final 

Exam  
172  151  161  

Students graduated  171  126  133  

No. of students placed in 

companies or Government 
Sector  

119  116  107  

No. of students pursuing Ph.D. 
/ Higher Studies  

0 1 0 

No. of students turned 

entrepreneur (In the areas 
related to management 
discipline)  

9 7 12  

Total  128  124  11 9 

% of stud ents employed with 
respect to graduated students  

70  69  67  
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Improvement in Placement of the students for the assessment years ð 
1.  The Institute is able to place more than 75% of the students. The data 

shows the percentage of students placed is increasing. T he number of 

companies recruiting the students is also increasing.  

2.  The average salary of the placed students is increasing substantially.  

3.  The maximum salary is increasing in the years.  

4.  There is an improvement in the sector wise students placed.  

5.  The stude nts are being placed in top companies namely Jaro Education, 

Mahindra Finance Ltd, Reliance Jio, Kotak Mahindra Bank Ltd, iPlace 

India, Bajaj Finance Ltd, Electronica Finance Ltd, Yokohama Tyres, 

eClerx Services, Karvy Broking Ltd, Tata Motors Ltd, Gallagh er, Neeyamo 

Enterprises, Synechron Technologies, Vyomlabs, Paytm, Trent 

Hypermart, Bank of Newyork Mellon, Wipro Ltd, Global Media 

Communication, Alli International, WNS Global etc.  

The table below shows the placement data of the students ð 

Table No. 10.5  Placement Data  

 
Details  

2019 -

20  

2018 -

19  

2017 -

18  

A Total number of students admitted  183  180  178  

B 
Number of companies offered for 
placement  

92  92  107  

C Number of students placed  119  116  107  

D Percentage of students placed  {(C/ A) X 100}  70  69  67  

E Hig hest Package  (in lakhs)  5.16  6.50  6.06  

F Lowest Package  (in lakhs)  1.80  1.80  1.35  

G Average Package  (in lakhs)  2.81  2.54  2.4 6 
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The table below shows the sector wise placement data of the students ð 

Table No. 10.6 Sector wise Placement data  

Sr. No . Sector  2019 - 20  2018 -19  2017 -18 

1 
Banking, Financial 

Services and Insurance 
(BFSI ) 

10  14 18  

2 Consulting  10  10  5 

3 E-commerce  3 3 1 

4 
Information Technology 
(IT) 

15  20  19  

5 
Information Technology 
Enabled Services ( ITES) 

8 16 16 

6 
Knowledge Process 
Outs ourcing ( KPO) 

19  6 4 

7 Logistics  1 1 2 

8 Manufacturing  31  23  16 

9 Media  0 1 3 

10  Pharma/ Healthcare  1 1 2 

11  Real Estate  11  4 3 

12  Service  9 15  9 

13  Education  1 0 1 

14  
Fast Moving Consumer 

Goods (FMCG ) 
0 0 2 

15  Telecom  0 0 3 

16  Construction  0 0 2 

17  Automobile  0 0 1 

18  Agri. Business  0 1 0 

19  Cement  0 1 0 

 
Improvement in Entrepreneurship for the Assessment years ð 

MBA program is all about how one can start his own venture. Institute with 

this vision right in the Semester 1 when the students ar e admitted at the 

Institute we try to identify the special abilities and passion of the students. It is 
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observed that many students have creative business ideas but do not have 

roadmap or guidance to shape their Idea into reality. SBPIM is proud to 

mention  here that since its inception more than 50  students have started their 

own ventures or joined their own family business.  

The table below shows the batch wise number of students choosing to be 

entrepreneurs ð 

Academic Year ð 2019 -20  

Number 
of 

Students  
Name  of the students  

Name of the 
Organization  

Document 
Registration No.  

9 

1. Vyankatesh Wasgi  Venktesh Masale  
FSSAI ID - 
21521171000356  

2. Rohit Gadiya   - Documents awaited  

3.Priyanka Gaikwad  - Documents awaited  

4. Heramb Naik  - Documents awaited  

5. Jyoti Saini Solanki  R S Apparel  109496692003  

6.Midhun Madhav T K  
Amsquare Aquarobics 
Pvt. Ltd.  

U74999KL2018PTC0
54841  

7. Onkar Phadtare  
Onkar Roadways 
Private Limited  

U63040PN2012PTC1
42012  

8. Shubham 
Waghmare  

- 
Documents awaited  

9. Vaibhav Waghm are  
Indial Oil Retail 
dealership  Documents awaited  

 

Academic Year ð 2018 -19  

Number 
of 

Studen
ts  

Name of the students  
Name of the 
Organization  

Document 
Registration No.  

7 

1.RanuSingh 
Babusingh Rajpurohit  

Purohit Sweets  
109572951903  

2.Bhushan Mahajan  In tent Technologies  101333531803  

3.Sandeep Dhavale  Sampada Enterprises  108550362003  

4.Shubham 
Manmohan Bhandari  

Smruti Juice Center  
21513243000466  

5.Mayur Manoj Solanki  Balaji Beton  107165091803  

6.Shweta Vinayak 
Ghare  Documents awaited  Documents awai ted  

7.Samson Michael 
Premkumar  

Republic High School  
MH/1557/2009/PU
NE 
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Academic Year ð 2017 -18  

Numb
er of 

Stude
nts  

Name of the students  
Name of the 
Organization  

Document 
Registration No.  

12  

1.Vaibhav Arjunbhai Patel  - Documents awaited  

2.Saurabh Gorave  Vrunda Family Karate  110438271903  

3.Adsare Chandrakant 
Padhurang  

Muktai Seedling Tray  
MH26A0209896  

4.Pardeshi Suraj Anup  Softcare Laundromat  Documents awaited  

5.Samrat Padwal  
Inception Enterprises 
Pvt Ltd  100115241806  

6.Tejas Junawane  Semantic Eng ineering  101123811703  

7.Shaikh Sohail Ishaque  
Mohammad Tours & 
Travel  MH 260633091  

8.Bhatiya Mangesh 
Prakash  

M V Bakers  
21521157001157  

9.Patil Yugandhara 
Shankarao  

- 
Documents awaited  

10.Parag Rajendra Gaykar  
Pushkar Layer Farm & 
Puskar Feeds  

MH26 A0183282  

11.Manohar Dattatraya 
Pawale 

- 
Documents awaited  

12.Nigadekar Saurabh 
Vijay  

M/s Shradha Dairy  
11516036000773  
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10.4 Improvement in the quality of students admitted to the program (10)  

The Institute is affiliated to Savitribai Phule Pune Uni versity (SPPU) and is 

approved by AICTE and DTE. The institute follows Central Admission Process 

(CAP) controlled by the government bodies. The following graph  shows the 

number of students who opted for the Institute . 

 

*Sanctioned intake of AICTE is 180, but from Academic year 2019 -20 onwards 

as per resolutions of Government of Maharashtra DTE Government Resolution 

No. ØɟzÐɨ 4019 / Ţ. Ŏ. 31/16 - y, dated 12th February  2019, 10% seats  shall 

be reserved for the Economically Weaker Section (EWS). These 10%  seats shall 

be over & above the sanctioned intake for the respective course and in 

Academic year 2020 -21 TFWS (Tuition Fees Waiver Scheme) of 5% of 

Sanctioned Intake per course shall be available and additional Jammu & 

Kashmir Quota as per DTE. The Instit ute has very limited control over the 

entire admission process but most of the studentõs admitted through reference 

from friends, Alumni, relatives of students and industry recruiters.  The 

Institute feels satisfied seeing the quality increasing graph of s tudents admitted 

over last few years. The following data corroborate the improvement in quality 

of students on various parameters as follows ð 
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1. Gender Ratio ð  

The Institute is happy to maintain balance between male and female ratio 

during admission pre ferences from candidates. It is evident from the data that 

Institutes overall academic, security and progressive environment is well 

accepted by candidates.  
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2. Students within and Outside the State ð  

The Institute has diversity in student s admitted. According to Directorate of 

Technical Education a llocation of seats within sanctioned intake for MBA 

(postgraduate courses) in affiliated institutes is Maharashtra states candidates 

85% of sanction intake  and a ll India seats are 15% of sanction  intake . 

Still we find the students h ave given the preference from within and outside 

Maharashtra. Every year there is a rise in students opting for the institute from 

other states. The rise is evident from the graph shown below.  
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3. Entrance S core ð  

The entrance exams which are approved for MBA admission for the 

Academic years 2018 ð 19 were CAT, MAT, CET, CMAT, and ATMA  and for 

the academic year 2019 ð 20 were CAT, MAT, CET and ATMA whereas for 

2020 ð 21 were CET, CMAT and CAT . The following graph shows that over 

the period high score students has given the preference to the Institute 

which depicts improvement in the quality of the students. The graph shows 

the highest score of the students admitted to the Institute which shows the 

increase.  
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4. Graduation percentage of the students ð 

The students admitted to the Institute come from various streams like Arts, 

Science, Commerce, Engineering, Management, Pharmacy etc. The graph 

shows a rise in the graduation marks of the students ad mitted.  
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5. Category wise number of students admitted ð 

We could monitor the change in the number of students admitted at our 

Institute since last five years from various reservation categories. It is evident 

through the graph that the number  of the reservation student is definitely 

growing corresponding the prime objective of equity within the social growth 

and balance of the country.  
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6. Graduation Degree of students admitted ð 

The students admitted to the institute comprise of  commerce and 

management streams such as B.Com, BBA, BCA, BMS and BA. The number 

from non -management streams such as B.E, B.Tech ., and B .Sc. are equally 

good. The choice of management education is a natural option for students 

from management background th an non -management students which 

reveals from the following data where it is evident that there is a dip in the 

students from non -management stream against students from management 

stream.  

 

 

The Institute vision is to enhance the quality of the student m ust be visible 

on completion of MBA through our efforts to train them professionally, 

mentor, guide and develop them to be good citizen.  
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PART - C Declaration by the Institution  
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ANNEXURE ð I  
Program Outcomes  

 
 

PROGRAMME OUTCOMES ( POõS) 
    

 

1.  Apply kn owledge of management theories and practices to solve business 

problems.  

2.  Foster Analytical and critical thinking abilities for data -based decision 

making.  

3.  Ability to develop Value based Leadership ability.  

4.  Ability to understand, analyze and communicate global, economic, legal, 

and ethical aspects of business.  

5.  Ability to lead themselves and others in the achievement of 

organizational goals, contributing effectively to a team environment.  
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Annexure ð II: Faculty Details  
 

Sr. 

No. 

Name of the 

Faculty 

Members 

Qualification 

Associ

ation 

with 

the 

Institu

tion 

Designation 

Date on 

which 

designat

ed as 

Professo

r/ 

Associat

e 

Professo

r  

Date of 

Joining the 

Institution  

Depart

ment 
Specialization  

Academic Research Currentl

y 

Associate

d (Y/N) 

Date of 

Leaving 

(In case 

Currentl

y 

Associate

d is 

("No")  

Nature of 

Associati

on 

(Regular/

Contract) 

Degree 

(Highe

st 

Degree

) 

University 

Year of 

attainin

g higher 

qualific

ation 

Researc

h Paper 

Publicat

ions 

Ph.D. 

Guida

nce 

Faculty 

Receiving 

Ph.D. 

during 

the 

Assessme

nt Years 

1 
Dr. Kirti  
Dharwadkar 

Ph.D. 

Rani Durgavati 

Vishwavidyalay

a, Jabalpur 

9/12/199
6 

11 
Years 

Professor 
16/4/201

0 
16/4/2010 MBA 

Economics & 
HR 

21 7 No Y Regular 

2 
Dr. Anishkumar 
Karia 

Ph.D. 
Savitribai Phule 
Pune University 

16/09/20
19 

12 
Years 

Assistant 
Professor 

NA 1/8/2009 MBA Finance 6 0 
Yes                          

2019-20 
Y Regular 

3 
Dr. Kajal 
Maheshwari 

Ph.D. 

Rashtrasant 
Tukdoji 

Maharaj, 

Nagpur 
University 

27/12/20
17 

11 
Years 

Associate 
Professor 

1/07/202
0 

5/7/2010 MBA Marketing 30 0 No Y Regular 

4 
Mr. Swapnil 

Sonkamble 
MBA 

Savitribai Phule 

Pune University 
5/2/2008 

10 

Years 

Assistant 

Professor 
NA 3/1/2011 MBA Marketing 0 0 No Y Regular 

5 
Dr. Bhushan 

Pardeshi 
Ph.D. 

Savitribai Phule 

Pune University 
6/6/2016 

10 

Years 

Assistant 

Professor 
NA 15/07/2011 MBA Finance 23 1 No Y Regular 
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6 
Dr. Pranita 

Burbure 
Ph.D. 

Savitribai Phule 

Pune University 
9/9/2019 9 Years 

Assistant 

Professor 
NA 21/11/2012 MBA 

Human 

Resource 
26 0 

Yes                      

2019-20 
Y Regular 

7 
Dr. Amarish 

Padma 
Ph.D. 

Savitribai Phule 

Pune University 

28/07/20

18 
9 Years 

Assistant 

Professor 
NA 1/11/2012 MBA Finance 9 0 

Yes                     

2018-19 
Y Regular 

8 

Dr. 

Padmalochana 
Bisoyi 

Ph.D. 
Savitribai Phule 

Pune University 

21/11/20

14 

10 

Years 

Associate 

Professor 

09/8/201

8 
1/7/2011 MBA 

Finance & 

Economics 
35 0 No Y Regular 

9 
Dr. Aishwarya 

Gopalakrishnan 
Ph.D. 

Dr. D.Y. Patil 

Vidyapeeth 

14/08/20

19 
9 Years 

Assistant 

Professor 
NA 02/01/2012 MBA 

Finance & 
International 

Business 

10 0 
Yes                                  

2019-20 
Y Regular 

10 
Dr. Lakshmi 
Jasti 

Ph.D. 
Savitribai Phule 
Pune University 

27/01/20
20 

9 Years 
Assistant 
Professor 

NA 19/11/2012 MBA Statistics 3 0 
Yes                                  

2019-20 
Y Regular 

11 
Dr. Swapnali 

Kulkarni 
Ph.D. 

Sant 
Gadgebaba 

Amravati 

University 

23/06/20

17 
5 Years 

Associate 

Professor 

09/08/20

18 
18/7/2016 MBA Marketing 16 0 No                                Y Regular 

12 Dr. Iram Ansari Ph.D. 
Savitribai Phule 

Pune University 

22/07/20

17 
4 Years 

Assistant 

Professor 
NA 1/8/2017 MBA 

Human 

Resource 
11 0 No Y Regular 

13 
Dr. Anuradha 

Phadnis 
Ph.D. 

Dr. Babasaheb 

Ambedkar 

Marathwada 
University 

30/05/20

18 
4 Years 

Associate 

Professor 

09/08/20

18 
16/08/2017 MBA 

Human 

Resource 
19 0 No Y Regular 
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14 
Mr. Rishikesh 

Kumar 
MMM  

Savitribai Phule 

Pune University 

24/01/20

10 
4 Years 

Assistant 

Professor 
NA 24/08/2017 MBA Marketing 15 0 No Y Regular 

15 
Mr. Shyam 

Shelke 
MBA 

Savitribai Phule 

Pune University 

30/06/20

11 
4 Years 

Assistant 

Professor 
NA 1/8/2017 MBA Marketing 0 0 No Y Regular 

16 
Dr. Santosh 

Shinde 
Ph.D. 

Savitribai Phule 

Pune University 

18/07/20

16 
2 Year 

Assistant 

Professor 
2/7/2019 2/7/2019 MBA Marketing 5 0 No Y Regular 

17 
Mr. Yogesh 
Patil 

MBA 
Savitribai Phule 
Pune University 

27/06/20
18 

2 Year 
Assistant 
Professor 

NA 2/7/2018 MBA Marketing 0 0 No Y Regular 

18 
Mr. Sanjay 

Gaikwad 
MBA 

Shivaji 

University, 
Kolhapur 

16/06/20

06 
1 Year 

Assistant 

Professor 
NA 1/7/2020 MBA Finance 2 0 No Y Regular 

19 
Dr. Daniel J. 

Penkar 
Ph.D. 

University of 

Pune 
5/8/2006 8 Years Director 1/2/2012 1/2/2012 MBA 

Economics, 
Marketing & 

HR 

35 6 No 
No 

30/04/202

0 

Regular 

20 
Dr. Dipti 

Sharma 
Ph.D. 

Dr. Bhimrao 
Ambedkar 

University, 

Agra 

31/10/20

11 
4 Years 

Assistant 

Professor 
NA 1/7/2016 MBA 

Finance & 

International 
Business 

14 0 No 

No 

30/04/202
0 

Regular 

21 
Dr. Hansraj 
Thorat 

Ph.D. 

Shivaji 

University, 

Kolhapur 

21/03/19
94 

10 
Years 

Professor 
10/6/201

0 
10/6/2010 MBA Finance 41 17 No 

No 

31/01/201

9 

Regular 
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22 
Dr. Manoj 

Gadre 
Ph.D. 

University of 

Pune 

21/03/19

94 
6 Years 

Associate  

Professor 

19/11/20

12 
19/11/2012 MBA Marketing 6 0 No 

No 
22/02/201

8 

Regular 

23 
Mr. Mohd. 

Zahiruddin 
MBA 

Dr. Babasaheb 
Ambedkar 

Marathwada 

University 

12/8/200

8 
6 Years 

Assistant 

Professor 

24/06/20

11 
24/01/2011 MBA 

Human 

Resource 
2 0 No 

No                  

30/06/201
7 

Regular 

24 
Mrs. Sneha 

Alan 
PhD 

Rashtrasant 

Tukdoji 

Maharaj, 
Nagpur 

University 

3/24/201

8 

08 

Years 

Assistant 

Professor 

24/08/20

09 
24/08/2009 MBA 

Human 

Resource 
11 0 No 

No                        

31/07/201
7 

Regular 

25 Ms. Priya Gole MBA 
University of 

Pune 
5/7/2010 6 Years 

Assistant 

Professor 
5/7/2010 5/7/2010 MBA 

Human 

Resource 

No 

Updates 
0 

No 

Updates 

No         

16/09/201
6 

Regular 

25 
Dr. Shailesh 

Siddhatekkar 
Ph.D. 

Dr. D.Y. Patil 

Vidyapeeth 

26/04/20

14 
2 Years 

Assistant 

Professor 
1/1/2014 1/1/2014 MBA Marketing 4 0 

No 

Updates 

No      

31/03/201
6 

Regular 

26 
Dr. Vinay 
Kumar 

MMM 
University of 
Pune 

6/8/2008 
07 

Years 
Assistant 
Professor 

1/8/2009 1/8/2009 MBA Marketing 3 0 
No 

Updates 

No       

30/12/201

6 

Regular 

27 
Mr. Parag 

Thakre 
MMM  

University of 

Pune 
2007 3 Years 

Assistant 

Professor 
2/7/2011 2/7/2011 MBA Marketing 2 0 

No 

Updates 

No     

30/08/204 
Regular 

28 Mr. Pavan Patil MBA 
University of 

Pune 

15/07/20

04 
4 Years 

Assistant 

Professor 

19/07/20

11 
19/07/2011 MBA Marketing 2 0 

No 

Updates 

No 

14/05/201
5 

Regular 
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29 
Ms. Deepshikha 

Satija 
PhD 

University of 

Pune 

11/12/20

18 
3 Years 

Assistant 

Professor 

14/01/20

12 
16/01/2012 MBA 

Human 

Resource 
2 0 

Yes                                  

2018-19 

No    

22/01/201
5 

Regular 

30 
Dr. Vinay 
Chandratre 

Ph.D. 
S. R. T. M. U. 
Nanded 

24/03/20
12 

2 Years 
Associate 
Professor 

19/07/20
11 

19/07/2011 MBA Marketing 2 0 No                             

No  

30/12/201
3 

Regular 

31 
Dr. Rajendra 

Takale 
Ph.D. 

University of 

Pune 

30/06/20

12 
1 Year 

Associate 

Professor 

10/1/201

3 
10/1/2013 MBA Finance 

No 

Updates 
0 No                             

No     
30/09/201

3 

Regular 

32 
Dr. Shantanu 

Pendse 
Ph.D. 

Symboysis 

International 
University 

9/10/201

4 
3 Years 

Associate 

Professor 
5/7/2010 5/7/2010 MBA Finance 

No 

Updates 
0  No                                          

No     

31/12/201
3 

Regular 

33 
Mr. Swapnil 
Sohani 

MBA 

Symbiosis 

National 

University 

9/4/2009 2 Years 
Assistant 
Professor 

19/11/20
12 

19/11/2012 MBA Marketing 2 0 
No 

Updates 

No    

30/06/201

4 

Regular 

34 
Mr. Harshal 

Borse 
MBA 

University of 

Pune 

30/06/20

12 
1 Year 

Assistant 

Professor 

19/11/20

12 
19/11/2012 MBA Marketing 2 0 

No 

Updates 

No    

31/08/201
3 

Regular 

35 
Dr. Y.S. 

Vaishampayan 
Ph.D. 

University of 

Pune 
2003 1 Year Professor 

11/7/201

1 
11/7/2011 MBA Finance 

No 

Updates 
0 

No 

Updates 
No Regular 

36 
Ms. Monica 

Patil 
MBA 

University of 

Pune 
  

5 

Months 

Teaching 

Associate 

11/1/201

2 
11/1/2012 MBA Marketing 

No 

Updates 
0 

No 

Updates 

No    

31/05/201
2 

Regular 

37 Mr. Amol Raut MBA 
University of 
Pune 

13/07/20
07 

1 Year 
Assistant 
Professor 

5/7/2010 5/7/2010 MBA Marketing 
No 

Updates 
0 

No 
Updates 

No   

21/12/201

1 

Regular 

38 
Ms. Rupali 

Pratapwar 
MBA 

S. R. T. M. U. 

Nanded 
2008 1 Year 

Assistant 

Professor 
5/7/2010 5/7/2010 MBA Marketing 

No 

Updates 
 0 

No 

Updates 
No Regular 
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ABBREVATIONS  
 

AAC Academic Advisory Committee  

AICTE  All India Council for Technical Education  

AIMA  All India Management Associati on 

APH Approval Process Handbook  

API Academic Performance Index  

AY Academic Year  

B2B  Business to Business  

C2C Corporate to Campus  

CAP Centralized  admission Process  

CAT Common Admission Test  

CAY Current Academic Year  

CCE Comprehensive Concurrent E valuation  

CDC College Development Committee  

CE Concurrent Evaluation  

CFL Compact Fluorescent Lamps  

CFY Current Financial Year  

CII  Confederation Indian Industry  

CMIE  Centre for Monitoring Indian Economy  

CO Course Outcomes  

CV Curriculum Vitae  

DELNET  Developing Library Network  

DTE  Directorate of Technical Education  

ECLM  E-Content Learning Modules  

ED Entrepreneurship Development  

EDC Entrepreneurship Development Cell  

ERP Enterprise Resource Planning  

EWS Economically Weaker Section  

FB Facebook  

FD Fixed Deposits  

FDP Faculty Development Program  

GB Governing Body  

HOD  Head of Department  

HR Human Resource  

ICT Information and Communications Technology  

ID  Identity Document  

IEEE  Institute of Electrical and Electronics Engineers  

IPo Ignition Point  

IQAC Internal Quality Assurance Cell  

ISBN International Standard Book Number  
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ISO International Organization for Standardization  

ISR Institutional Social Responsibility  

ISSN International Standard Serial Number  

JOMAT  Journal Of Management and Adminis tration Tomorrow  

LAN Local Area Network  

LCD Liquid Crystal Display  

LED  Light Emitting Diode  

LIC Life Insurance Corporation  

LMS Learning Management System  

MAT  Management Aptitude Test  

MBA  Master of Business Administration  

MCCIA  Mahratta Chamber of Commerce, Industries and Agriculture  

MCED  Maharashtra Centre for Entrepreneurship Development  

MCQ Multiple Choice Questions  

MDP Management Development Programmes  

MIS  Management Information System  

MOOCs  Massive Open Online Courses  

MOU  Memorandum of Un derstanding  

MS Maharashtra State  

MSDN  Microsoft Developer Network  

NIPM National Institute of Personnel Management  

NISM  National Institute of Securities Markets  

NPTEL National Programme on Technology Enhanced Learning  

NT Nomadic Tribes  

OBC Other Back ward Classes  

OMS Outside Maharashtra State  

OPAC Online Public Access Catalog  

OS Office Superintendent  

PCET Pimpri Chinchwad Education Trust  

PEO Program Educational Objectives  

PG Post Graduate  

PHD Doctor of Philosophy  

PO Program Outcomes  

PSO Progra m Specific Outcomes  

SBC Special Backward Class  

SBPIM  S. B. Patil Institute of Management  

SC Scheduled Castes  

SEBC Socially and Educationally Backward Classes  

SFR Student -Faculty Ratio  

SIP Summer Internship Programme  

SME Small and Medium Enterprises  
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SPPU Savitribai Phule Pune University  

ST Scheduled Tribes  

SWAYAM Study Webs of Active ðLearning for Young Aspiring Minds  

TFWS Tuition Fee Waiver Scheme  

TV Television  

UGC University Grants Commission  

UGC 
CARE 

University Grants Commission Consortium fo r Academic and 
Research Ethics  

VJ  Vimukta Jati  

XAT Xavier Aptitude Test  

YIN Young Inspirators Network  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management 287 
 

 
 
 
 
 
 
 
 
 
 

ANNEXURE  1 to 1 3 

INDEX  

Sr. No.  Details  

Annexure 1  Consistency of PEOs with Mission Statements  

Annexure 2  
Composition of Statutory and Non Statuto ry Committees at 

SBPIM  

Annexure 3  Minutes of the Meetings and Action Taken for CDC and GB  

Annexure 4  
The decentralization, delegation of powers is explained with 
the help of a case study on òYuvotsavó 

Annexure 5  Minutes of the meetings of Grievance Redr essal Committee  

Annexure 6  Documents Related to Selection Process  

Annexure 7  
Evidence of COs coverage in the Comprehensive 
Concurrent Evaluation conducted in the class  

Annexure 8  
List of Student Participation and Organizing various 
Management Events for  the Academic year 201 8ð19, 201 9ð

20 and 20 20ð21 

Annexure 9  Faculty Initiatives on Innovative Teaching and Learning  

Annexure 10  Studentõs Feedback Form 

Annexure 11  The Details of the Faculty Publication  

Annexure 12  MOU with OJAS Hospital  

Annexure 1 3 Academic Audits Conducted During the Ensuing Years  



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management  288 
 

Annexure 1 - Consistency of PEOs with Mission Elements ð  

(Generate a òMission of the Institute ð PEOs matrixó with justification and rationale of the mapping)  

òTo pursue excellence in Management Education and Research Program with holistic and sustainable 

developmental approach through dynamic workforce as mainstay to create future Leaders, 

Transformative Entrepreneurs and Ethical Citizens who generate value for the Industry, Society and 

the Nati onó  

Mission              
Statements  

PEO  
Statements  

M1  M2  M3  M4  M5  

PEO1: Graduates of the MBA 
program will successfully 
integrate core, cross -

functional and inter -
disciplinary aspects of 

management theories, 

models and frameworks 
with the real world pra ctices 
and the sector specific 
nuances to provide solutions 
to real world business, 
policy and social issues  in 
a dynamic and complex 

world.  

To pursue 
excellence in 
Management 
Education  

To pursue 
excellence in 
Research Program  

To deploy holistic and 
sustai nable 
developmental 
approach  

To create future 
Leaders, 
Transformative 
Entrepreneurs & 
Ethical Citizens  

To generate value for  
Industry, Society and 
the Nation  

Justification  

Since ours is a 
Management 
Institute the 

students are 
subjected to 
management 
Theo ries and its 
applications in 
real time 
scenario. Hence 
maximum 
correlation.  

The curriculum 
also supports the 
institutes 

initiatives to 

encourage 
students to 
undertake 
research and 
experience  the 
real time problem  
solving 
opportunity. 
Qualitative 

The curriculum is 
designed to generate 
holistic 

development, 

students are taught 
how to apply the 
models and theories 
in order to solve 
problems related to 
the dynamic and 
complex world. 
Corporate Social 
Responsibility & 

At the end of the 
program, in  addition 
to overall holistic 

development, the 

students are also 
made ready to face 
the real business 
world as leaders. 
Leadership  theories 
and models are part 
of the curriculum. 
Also there are 
various initiatives 

With the sound 
knowledge developed 
through learning all 

managemen t models 

theories and its 
application, the 
students are ready to 
apply all the 
management theories 
for the real business 
problems and thus 
contribute towards 
generating value for 
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Research M ethods 
is the course 
which focuses on 
research , hence 
moderate 
Correlation  

Sustainability is one 
such course which 
focuses on 
sustainable 
development . Hence 
Maximum correlation  

undertaken at the 
institute level to 
support the same. 
They also acquire 
skills and 
competencies to 
start their own 
business,  with the 
help of the theories 
and applications they 
learn in courses like 

Entrepreneurship 
Development and 
Start Up and New 

Venture 
Management. To deal 
with the volatile 
business 
environment 
Institute inculcates 
ethics and values in 
the students. Some 

theo ries of business 
ethics and values are  
taught as a part of 
the curriculum,  also 
Indian Ethos & 
Business Ethics is a 
generic core course 
taught in final 
semester, Hence 
moderate correlation  

the Industry , which 
ultimately  links to 
generation of value 
for society by 
creating ethical 
business leaders and 
entrepreneurs.  The 
knowledge acquired 
during the program 
makes the student 
proficient to 

understand the cross 
functional and 
interdisciplinary 

issues which can be 
applicable  all over 
the world,  thus 
generating value  for 
the nation, Hence 
Moderate correlation  

PEO2: Graduates of the MBA 
program will possess 

excellent communication 

skills, excel in cross -

functional, 
multidisciplinary,  
multi -cultural teams , and 
have an appreciation for 
local, domestic and global 
context s so as to manage 

continuity, change, risk, 
ambiguity and complexity.  

3 2 3 3 2 
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Justification  

The major aspect 
covered in 
Management 
education is to  
bring in overall 
development of 
the students and 
equip them with 

all the necessary  
skills and 
competencie s to 
manage a 
business , Hence 
Maximum 
Correlation  

Since PEO 2 deals 
with 
communication  
skills required to 
deal with 
multicultural 
teams and manage 
businesses 

involving risk, 
some extent of 
research about 
market is needed  
and hence 
moderate 
correlation is  
shown  

While preparing the 

students to deal with 
multicultural and 
cross functional  
teams where a  lot of 
risk and complexity 
is involved , the 
students are 
subjected to all 
aspects of business, 

developing them 
holistically and 
equipping them to  
understand h ow to 
sustain in 
challenging 
conditions. Hence 
Maximum 
Correlation  

Since this PEO refers 
to development of 
student's 
communication skills 
to such an extent 
that they become 
capable of handling 
cross functional and 
multidisciplinary 
organizations even in 
th e global context, it 

eventually suggests 
that future leaders 
are being developed. 

The skill of handling 
diverse organizations 
at local and global 
level, suggests that 
the students are 
been developed to 
forecast and manage 
risks and 

complexities,  which 
is a n essential 
quality of being an 
entrepreneur. 
Excellent 
communication  skills 
to manage teams 
from diverse 
backgrounds and to 
understand the 
business from local 
and global 

perspectives  make 
the students ready to 
understand the risk 
and challenges 
associated  with it. 
But they are taught 
to manage the 

complexities in an 
ethical manner. 
Hence Maximum 

Students are 
prepared to face 
business risks and 
handle cross 

functional  teams, it 
means there is a 
strong contribution 

towards making 
student ready to  
generate value for 
the Industry. They 
are trained to 
manage a 
multidisciplinary  
team at local and 
global level, 

ultimately making 
them ready to give 
back to the society 
and generate value. 
They are made ready 
to manage a 
multidisciplinary  
team at local an d at 
global level, 
ultimately  there is a 
preparation for 
generating value 

towards Nations. 
Hence Moderate 
Correlation  
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Correlation  

PEO3: Graduates of the MBA 
program will be appreciative 
of the significance of Indian 
ethos and value s in 
managerial decision making 
and exhibit  value centered 

leadership.  

3 1 3 2 3 

Justification  

PEO3 states 
preparing 
students to take 
ethical business 
decisions, it is 

the most 
important aspect 
of management 
education. Hence 
Maximum 
Correlation  

PEO 3 Focuses on 
creating value 
centered 
leade rship, for 
this some part of 

research in the 
form of case 
studies are used. 
Hence less 
correlation is seen  

PEO3 Focuses on 
developing Leaders 
rich in values and 
ethics ultimately  

creating holistic 
development of the 
students. Hence 
Maximum 
Correlation  

PEO3  directly 
addresses the idea of 

creating leaders who 
exhibit value centric 
leadership and lays 
emphasis on 
inculcating Indian 
values, ethics and 
creating value 
centric leadership. 
These qualities help 
students establish 
their own ventures 
with a strong 

fou ndation on ethics 
and values for  
transformative 
entrepreneurship . 
Students are also 
instilled with strong 
values and acquire 
skills to showcase 
value centered  
leadership, 
ultimately creating 

ethical citizens of 
India.  Hence 
Moderate Correlation  

The progra m 
supports in 
developing leaders 
strong in ethics and 
values , who would 
eventually face 
business challenges ; 
thus resulting in 
generating value for 
Industry. Ethically 
strong Leaders help 

in generating value 
for society since they 
have the power and 
pote ntial to give back 
to the society.  
Ethically strong 
leaders bring pride 
not only to the 
society but also to 
the Nation. Hence 
Maximum Correlation  
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PEO4: Graduates of the MBA 
program will be ready to 
engage in successful  career 
pursuits covering a broad 
spectrum of areas in 
corporate, non -profit 

organizations, public 
policy, entrepreneurial 
ventures and engage in 
lifelong learning  

3 2 3 3 3 

Justification  

PEO4  deals with 
the preparing 
students for 
careers  in 
corporates , 
public jobs, 
entrepreneurial 
ventu res , which 
is only possible 

when they  are 
subjected to  
management 
education . 
Hence Maximum 
Correlation  

PEO 4 speaks 
about students 
becoming capable 
in making careers 
in business, 
nonprofit  
organizations or 
start their own 
ventures but does 

not focus mu ch on 
the research 
aspect.  Hence 
Moderate 
correlation  

PEO4 focuses on 
developing the 
students not only for 
careers in diverse 
fields, 
entrepreneurial 
ventures but also by 
sensitizing them 
towards societal 

issues, thus 
developing them 
holistically. Hence 
Maximum 
Correlation  

PEO4 directly deals 
with leadership and 
developing  
entrepreneurial 
ventures Thus 
indirectly engaging 
in lifelong learning 
and creating careers 
in diverse areas 

which to some extent 
even mean creating 
ethical workforce. 
Hence Maximum 
Cor relation  

PEO4 supports in 
developing students 
to choose successful  
careers in diverse 
areas, like Nonprofit  
organizations, public 
and corporate 
domain, thus 
justifying  students' 
readiness to generate 
value for the society. 
Once Value for 

Industry and Socie ty 
are generated, it 
ultimately leads to 
value for the nation       
thus suggesting 
generation of strong 
value for the 
industry. Hence  
Maximum Correlation  

PEO5: Graduates of the MBA 

program will be recognized 
in their chosen fields for 

their managerial 

co mpetence, creativity & 
innovation, integrity & 
sensitivity to  local and 

global issues of social 
relevance and earn the 
trust & respect of others as 
inspiring, effective and 

ethical leaders, managers, 
entrepreneurs, 

3  2  3 3 3 
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intrapreneurs and change 
agents.  

Justification  

PEO5 focuses on 
developing 
students with the 
necessary skills, 
competencies 

and knowledge to 
enable them to 
earn respect as 
managers, 
leaders, 
entreprenuers,int
rapreneurs and 
change agents. 
To make them 
well equipped 
with the 
necessary 

com petencies 
Management 
Education is the 
key. Hence 
Maximum 
Correlation  

PEO5 talks  about 
transforming 
students into 
ethical leaders,  
managers, 
entrepreneurs  and 
change agents,  
this will definitely 
require research 
of the business 
environment to 
some extent. 

Hence Moderate 
correlation.  

Through 
management 

education, students 
will be able to earn 
respect for their 
competency,  
creativity, integrity 
in social issues 
relevant locally and 
globally thus helping 
them to grow in their 
careers as ethical 
leaders. Thus  
in fluencing holistic 

and sustainable 
Development. Hence 
Maximum 
Correlation  

PEO5 directly 
reflects the strong 
foundation of ethical 

leaders,entreprenuer
s, intrapreneurs and 
change agents and 
reflects on the 
sensitivity to be 
created among 
students to become 
ethically strong in 
their careers which 
ultimately reflects 
ethical citizens of 
our country. Directly  

contributing towards 
generating value to 
the Industry. Hence 
Maximum 
Correlation  

PEO5 focuses on 
students being 
chosen for their 

competency, 
integrity  and  
sensitivity for social 
issues and earn trust 
and respect in their 

careers by enriching 
values they display at 
work,  clearly 
pointing out towards 
value generation for  
society. Students are 
also capable enough 
to understand the 
socially relevant 
issues of l ocal, global 
nature and the ability 
to earn respect by 

projecting the values 
and competencies 
while working in the 
capacity of managers, 
leaders or 
entrepreneurs . 
Majorly focusing on 
generating value for 
the Nation. Hence 
Maximum Correlation  
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Annexure 2  - Composition of Statutory and Non Statutory Committees at SBPIM  

 

SBPIM STATUTORY COMMITTEES  

SBPIM GOVERNING BODY  

S. B. PATIL INSTITUTE OF MANAGEMENT,  NIGDI, PUNE  

Sr.No  Name of the Member  Role  Representation  

1 Shri. Dnyaneshwar Landge  Chairman  
Chair man Pimpri 
Chinchwad Education 

Trust  
2 Smt. Padma Bhosale  Member  

Nominee Pimpri C hinchwad 
Education Trust  

3 Shri. Vitthalrao Kalbhor  Member  
Nominee Pimpri C hinchwad 
Education Trust  

4 Shri. Shantaram Garade  Member  
Nominee Pimpri C hinchwad 
Education Trust  

5 Member AICTE  Member  Nominee AICTE  

6 Member DTE Mumbai  Member  Nominee DTE  

7 Shri. Dr. Mohan Uchgaonkar  Member  Industry Expert  

8 
Shri. Dr. (Capt. Rtrd.) 
Chandrashekhar Chitale  

Member  SPPU Academic Expert  

9 Dr. Anish kumar  Karia  Member  
Nominee Tea ching 
Representative  

10  Shri. Prasannakumar Ohol  Member  
Nominee Non -Teaching 
Representative  

11  Smt. Dr. Kirti Dharwadkar  Member Secretary  
Director, S. B. Patil 
Institute Of Management  
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SBPIM COLLEGE DEVELOPMENT COMMITTEE  

Sr. No.  Name of the Member  Designation  

1 Shri. Dnyaneshwar P. Landge  Chairman  

2 Smt. Padma Bhosale  Vice-Chairman  

3 Shri.Vitthalrao S. Kalbhor  Secretary  

4 Shri Shantaram D. Garade  Treasurer  

5 Shri Harshavardhan Patil  Trustee  

6 Dr. Girish M. Desai  Executive Director  

7 Dr. Anish kumar Karia  Member/H.O.D.  

8 Dr. Bhushan Pardeshi  Member Teachers  

9 Dr. Padmalochana Bisoyi  Member Teachers  

10  Dr. Anuradha Phadnis  Member Teachers  

11  Mr. Prasannakumar Ohol  Member Non -Teaching  

12  Dr. C. M. Chitale  Member Local Education  

13  Dr. S. V. Bhave  Member Local Industry  

14  Dr. Mohan Uchhgaonkar  Member Local Research  

15  Mrs. Sum ira Chandokh  Member Social Service  

16  Dr. Swapnali Kulkarni  Member Co -Ordinator IQAC  

17  Mr. Ajay Pawar  President Student Council  

18  Mr. Shubham Pore   Secretary Stude nt Council  

19  Dr. Kirti Dharwadkar  Member Secretary  

Grievance Redressal Committee (Staff)  

Sr. No.  Name of the Member  Representation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. Swapnali Kulkarni  Teaching Representative and Secretary  

3 Dr. Pranita Bu rbure  Teaching Representative  

4 Dr. Anishkumar Karia  Member  

5 Mr. Prasannakumar Ohol  Non-Teaching Representatives  

6 Mr. Sushil Kalbhor  Non-Teaching Representatives  

Grievance Redressal Committee (Student)  

Sr. No.  Name of the Member  Representation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. Swapnali Kulkarni  Teaching Representative and Secretary  

3 Dr. Pranita Burbure  Teaching Representative  

4 Dr. Anishkumar Karia  Member  

5 Mr. Prasannakumar Ohol  Non-Teaching Representatives  

6 Mr. Sushil Kalbhor  Non-Teaching Representatives  

7 Mr. Saurabh Bias  Student Representative  

8 Ms. Manaswi Deshmukh  Student Representative  
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ANTI -RAGGING COMMITTEE  

Sr. No.  Name of the Member  Role  Representation  

1 Dr. Kirti Dharwadkar  Chairman  Director  

2 Dr. Kajal Maheshwari  Member - Secretary  Faculty Representative  

3 Dr. Amarish Padma  Member  Faculty Representative  

4 Mr. Sushil Kalbhor  Member  
Non-Teaching Staff 

Representative  

5 Mr. G.B.Borhade  Member  Boys Hostel Rector  

6 Ms. Lata V. Raut  Member  Girls Hostel Rector  

7 Ms. Mi nal Pitale  Member  Seniors Student  

8 Mr. Mayuresh Mhetras  Member  Seniors Student  

9 Ms. Amruta Chavan  Member  Fresher Student  

10  
Mr. Dnyaneshwar 
Khairnar  

Member  Fresher Student  

11  Dr . Sumira Chandhok  Member  NGO Representative  

12  Mr. Tulshidas Shinde  Memb er 
Local Media 

Representative  

13   Mr. Raju Misal  Member  
Civil Administration 

Representative  

14  Mr. Surendra Chavan  Member  Parents' Representative  

15   Mr. Sharad Surkule  Member  
Police Administration 

Representative  

ANTI -RAGGING SQUAD  

Sr. No.  Name of the  Member  Role  Representation  

1 Dr.Anish kumar  N. Karia  Member Secretary  
Faculty In -charge of 
Anti Ragging Squad  

2 Dr. Iram Ansari  Member  Faculty Representative  

3 Mr. Manoj Shinde  Member  
Non-Teaching Staff 
Representative  

4 Ms. Swati Satpute  Member  
Non-Teaching Staff 
Representative  

 

Internal Complaints Committee  

Sr. No.  Name of the Member  Representation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. Aishwarya Gopalakrishnan  Faculty Representative and Secretary  

3 Dr. Padmalochan a Bisoyi  Faculty Represent ative  

4 Ms. Swati Satpute  Non-Teaching Staff Representative  
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5 Dr . Sumira Chandhok  NGO Representative  

6 Mr.Pritam Ingawale  Student Representative  

7 Mr.Rakesh Raut  Student Representative  

8 Ms.Aruna Godse  Student Representative  

Student Welfare Council C ommittee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Chairman - Director, SBPIM  

2 Dr. Amarish Padma  Teaching Representative - Secretary  

3 Dr. Kajal Maheshwari  Teaching Representative  

4 Dr. Anuradha Phadnis  Teaching Representative  

5 Mr. Ajay Pawar  President  

6 Mr. Shubham Pore   Secretary  

7 Ms. Gauri Sasturkar  Lady Representative  

8 Ms. Aachal Tumble  Community Representative  

9 Mr. Pratik Kharade  Sports Representative  

10  Ms. Yadnesh Garud  Cultural Representative  

11  Mr. Sanket Kumbh ar  Class Representative ð A 

12  Ms. Ashwini Suresh  Class Representative ð B 

13  Ms. Rutuja Adsul  Class Representative ð C 

14  Mr. Nikhil K. Shinde  Class Representative ð A (Spec.) 

15  Ms. Kirti Thombre  Class Representative ð B (Spec.)  

16  Ms. Kalyani Gupte  Class Representative ð C (Spec.) 

Alumni Association Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM - Chairman  

2 Mr. Swapnil Sonkamble  Secretary  

3 Dr. Anishkumar Karia  Treasurer  

4 Ms. Isha Bhatia Rawal  Alumn i Association - President  

5 Mr. Shyam Shelke  Alumni Association - Secretary  

6 Mr. Rishikesh Kumar  Teaching Representative  

7 Dr. Aishwarya G.  Teaching Representative  

8 Mr. Hemant Rajesth  Alumni Representative  

9 Ms. Nilambari Kamble  Alumni Representativ e 

Internal Quality Assurance Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Chairman  

2 Dr. Girish Desai  Management Representative  

3 Dr. C. N. Narayana  Chief Mentor & Member  

4 Dr. Anishkumar Karia  Head of Department   (Acade mics)  
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5 Dr. Bhushan Pardeshi  Head of Department   (Research )  

6 Dr. Swapnali Kulkarni  Co-ordinator  

7 Dr. Anuradha Phadnis  Teaching Representative  

8 Dr. Kajal Maheshwari  Teaching Representative  

9 Dr. Amarish Padma  Teaching Representative  

10  Mr. Prasan nakumar Ohol  Non-teaching Representative  

11  Mr. Raju Misal  Local society representative  

12  Mr. Shubham  Paiyawal  Alumni Representative  

13  Dr. Abhijeet Shah  Industry Representative  

14  Mr. Aditya Saste  Student Representative  
 

SBPIM NON -STATUTORY COMMITT EES 

Academic Advisory Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. C. N. Narayana  Sr. Professor and Chief Mentor, SBPIM  

3 Dr. Mohan Uchgaonkar  Industry Representative  

4 Dr. Anishk umar Karia  Teaching Representative and Secretary  

5 Dr. Padmalochana Bisoyi  Teaching Representative  

6 Mr. Prasannakumar Ohol  Non-Teaching Representative  

7 Ms. Shruti Rao  Alumni Representative  

Examination Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharw adkar  Director, SBPIM  

2 Dr. Amarish Padma  Teaching Representative and Secretary  

3 Dr. Kajal Maheshwari  Teaching Representative  

4 Dr. Iram Ansari  Teaching Representative  

5 Dr. Padmalochan a Bisoyi  Teaching Representative  

6 Dr. Aishwarya G.  SIP and Disse rtation Co -ordinator  

7 Dr. Anish kumar Karia  SIP and Dissertation Co -ordinator  

8 Mr. Sushil Kalbhor  Non-Teaching Representative  

Research, Innovation and Extension committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. Bhushan Pardeshi  Head of Department   (Research )  

3 Dr. Padmalochan a Bisoyi  Teaching Representative and Secretary  

4 Mr. Rishikesh Kumar  Teaching Representative  

5 Dr. Iram Ansari  Teaching Representative  

Extension committee  
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Sr. No.  Name of the Me mber  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM - Chairman  

2 Dr. Iram Ansari  Teaching Representative and Secretary  

3 Mr. Rishikesh Kumar  Teaching Representative  

4 Mr. Laxmikant Premalwad  Student Representative ð Boy 

5 Ms. Kirti Thombre  Stude nt Representative ð Girl  

Library Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. Anish kumar  Karia.  Head of Department   (Academics)  

3 Dr. Bhushan Pardeshi  Head of Department   (Research )  

4 Ms. Supriy a Panse  Librarian and Secretary  

5 Dr. Anuradha Phadnis  Teaching Representative  

6 Ms. Swati Satpute  Non - Teaching Representative  

7 Mr. Nikhil Shinde  Student Representative  

Administrative Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti D harwadkar  Director, SBPIM  

2 Mr. Prasannakumar Ohol  Office superintendent and Secretary  

3 Dr. Anishkumar Karia  Teaching Representative  

4 Ms. Laxmi Jasti  Teaching Representative  

5 Mr. Swaraj Landge  Non-Teaching Representative  

6 Mr. Sushil Kalbhor  Non-Teaching Representative  

7 Mr. Yogesh Patil  Member  

Industry Interaction Committee  

Sr. No.  NAME  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Mr. Swapnil Sonkamble  Teaching Representative and Secretary  

3 Mr. Rishikesh Kumar  Teaching Representative  

4 Ms. Laxmi Jasti  Teaching Representative  

5 Mr. Sushil Kalbhor  Non-Teaching Representative  

6 Ms. Swati Satpute  Non-Teaching Representative  

7 Mr. Prathamesh Surve  Student Representative - Boy 

8 Ms. Akanksha Rajput  Student Representative - Girl  

Staf f Recreational Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. Swapnali Kulkarni  Teaching Representative and Secretary  

3 Dr. Am arish Padma  Teaching Representative  
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4 Dr. Anishkumar Karia  Teaching Represen tative  

5 Ms. Swati Satpute  Non - Teaching Representative  

6 Mr. Amit Gaikwad  Peon 

Co-Curricular Committee  

Sr. No.  Name of the Member  Designation  

1 Dr. Kirti Dharwadkar  Director, SBPIM  

2 Dr. Aishwarya Gopalakrishnan  Teaching Representative - Secretary  

3 Ms. Iram Ansari  Teaching Representative  

4 Mr. Manoj Shinde  Non-Teaching Representative  

5 Mr. Pavan Pawar  Student Representative - Boy 

6 Ms.  Priyanka Gaikwad  Student Representative - Girl  
 

SBPIM STRATEGIC PLANNING AND MONITORING COMMITTEE  

Sr. No.  Name of the Member  Role  Representation  

1 Dr. Kirti Dharwadkar  Chairman  Director, SBPIM  

2 Dr. Bhushan Pardeshi  Member  Head of Department  - Research  

3 Dr. Pranita Burbure  
Member 
(Secretary)  

Teaching Representative  

4 Dr. Padmalochana Bisoyi  Member  Teachin g Representative  

5 
Mr. Prasannakumar 

Oho l 
Member  Non-Teaching Representative  

6 Ms. Isha Bhatia  Member  Student Representative  

PCETõS STRATEGIC PLAN ADVISORS 

Sr. No.  Name of the Member  Role  Representation  

1 Smt. Padma Bhosale  Member  Vice Chairperson (P CET) 

2 Shri. V. S. Kalbhor  Member  Secretary, PCET  

STAFF ACADEMY COMMITTEE  

Sr. No.  Name of the Member  Role  Representation  

1 Dr. Kirti Dharwadkar  Chairman  Director, SBPIM  

2 Dr. Bhushan Pardeshi  Member  Head of Department  - Research  

3 Dr. Anish kumar  Kar ia Member  
Head of Department  ð 
Academics  

4 Dr. Padmalochana Bisoyi  
Member 
(Secretary)  

Teaching Representative  

5 Dr. Iram Ansari  Member  HR ð Representative  

6 Prof. Rishikesh Kumar  Member  Marketing ð Representative  

7 Prof. Amarish Padma  Member  Finance  ð Representative  

8 Prof. Laxmi Jasti  Member  BA  ð Representative  

9 Dr. Kajal Maheshwari  Member  Operations  ð Representative  

Annexure 3 - Sample Minutes o f t he Meetings and Action Taken  for CDC and GB  
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Annexure 4 - The decentralization, delegation o f powers is explained with the help of 

a case study on òYuvotsavó 

Case Study - òYuvotsavó, Letõs Celebrate... 

Aim: ôYuvotsavõ aims to develop and nurture Management -skills, Participation and 

Sportsmanship amongst students.  

Objectives : To develop  

1. Leaders hip -skills  

2. Organizing -skills  

3. Decision -making -skills  

4. Life -skills  

5. Marketing, Negotiation -skills  

6. Participative -Management  

7. Sportsmanship  

8. To nurture Values, Honesty and Integrity  

òYuvotsavó is a S B Patil Institute of Management (SBPIM) Int er-collegiate Sports -event of 

the students, by the students and for  the students. It's a celebration that brings together 

passionate players, fair umpires, supporting Trust and committed committee -members to 

make the event a benchmark. To represent student s, the òStudent-Counciló is formed by 

fair Voting System, which conducts a meeting to select events to be conducted in the 

coming academic year based on previous yearõs feedback. Two months in advance, 

organizers manage planning, approvals, budget, sponsor s etc. Finalizing the date, budget, 

venue, committees, agenda, brochures, flyers, sponsorship criteria, theme and other 

details are planned well in advance which is approved by Student -council. After which, the 

Final Proposal is presented to the Director f or approval which is then forwarded to the 

Trustees for sanction. The success of the event can be measured through the participation 

and sponsorship which has grown steadily since last 4 years. The highlight of ôYuvotsavõ is 

that students learn to manage a ctivities along with regular academic schedule, which is 

highly challenging. Yuvotsav promotes òLearning by doingó. To promote and preserve 

fair -competition and transparency, SBPIM students do not participate but voluntarily 

òHostó the event. The event is planned and executed by the students under the guidance 

of alumni along with faculty coordinators. The event is executed with delegation of work to 
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various Student and Staff -committees. ôSteering-committeeõ is the prime Decision-making 

committee comprised of Director, Academic and Research Head of Department s. Other 

committees, viz, Organizing Committee, Design, Promotion, Stage, Sponsorship,  

Ground and Escort, Media, Technical and Administration -committee comprise of Faculty -

Coordinators and Students; wher e Faculty -coordinators play an important role in directing 

the students. Faculty - Coordinators and Students -Coordinators are delegated the 

authority to make decisions and deploy resources as per the requirements through 

conduction of meetings. Every commi ttee -member bears the  accountability of fulfilling 

each delegated responsibility. Students manage almost 50 -matches, 1000+ students on 

the ground in the duration of 3 -days without any hassle. All coordinators proactively 

contribute to take care of the part icipants, advertising of sponsors, scheduling of the 

match slots, providing hospitality without disturbing green environment on the campus. 

Football, Basketball matches are simultaneously conducted on respective grounds 

efficiently. The co -ordination and s upport from each member makes the event popular in 

the Graduate and Postgraduate colleges in and across Pune. This event gives an 

opportunity to the students to practically apply management concepts related to planning, 

organizing, leading and controlling which they learn in classroom. This helps them to 

improve their Managerial -Skills, Leadership -skills, Organizing -skills, Decision -making 

skills, Life -skills, Negotiation -skills, Participative -Management, Sportsmanship, Honesty 

and Integrity etc. All the me mbers work towards making the event successful with 

teamwork, fair play, devotion and great zeal. A òClosing-Meetingó is conducted for Bill-

settlement and Feedback -discussion in the presence of Steering - Committee, Events -

Coordinators and Student -Council.  

For Decentralization and Participative -Management refer to Event -Flowchart, 

Committees in Additional Information.  
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Annexure 5 ð Minutes of the meetings of Grievance Redressal Committee  
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Annexure 6 - Doc uments Related t o Selection Process  

The updated Roaster from university authority can be seen below -  
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The advertisement released by the Institute about the vacancy in newspapers.  
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The selection committee submits the report of selected candidates to  the institute 

which needs to be submitted to University within 72 hours of working days.  

The selection Committee Report for Assistant Professor is as below -
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The selection Committee Report for Director is as below ð 
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Annexure 7 - Evidence of COs c overage in the Comprehensive Concurrent 

Evaluation conducted in the class.
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Annexure 8 - List  of  Student Participation  and Organizing various  

Management Events for the Academic year 2018 ð19, 2019 ð20 and 2020 ð 21.  

Organizing / Participation in Ma nagement Events within Institute  

Academic Year  Name of the Event  No. of Events  No. of Students  

2020 -21  

Enthusia  7 220  

SPARK 5 99  

Institute  Social 

Responsibility  (ISR) 
15  337  

Mentorship  Program  11  1377  

Rotaract C lub  4 318  

 
Total  42  2351  

2019 -20  

Zing  24  110  

Sports Week  13  117  

Yuvotsav  5 60  

Entrepreneurship  
Awareness Camp 
(MCED)  

1 118  

 
Total  43 405  

2018 -19  

Zing  21  68  

Sports Week  12  128  

Yuvotsav  3 68  

Entrepreneurship  

Awareness Camp  
(MCED)  

1 102  

 
Total  37  366  

 

Organizing / Participati on in Management Events outside Institute  

Academic Year  No. of Events  No. of Students  
 

2020 -21 42  643  
 

2019 -20 57  115  
 

2018 -19 42  80  
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Annexure 9 - Faculty Initiatives on Innovative Teaching and Learning  

 

CASE  - 1 

Use of Z to A Approach: 206 ð Mana gement Information Systems (MIS)  

This approach is based on reverse engineering concept where end application of 

particular concept is explained at beginning of the lecture and gradually the 

components of the theory are linked as per its fittest. This gener ation is very tech 

savvy so the best example to explain it is course 206 ð Management Information 

Systems (MIS). The topic of Data Mining in MIS  is the best example in present 

era. The major sectors of data mining are healthcare, sports,  supermarket, reta il 

and service providers. The available consumerõs data is used to form their 

strategies. The hospitals are moving from regular status to multispecialty status 

where patients are getting varied services at one door step (Example covered Aditya 

Birla, Lokma nya, Niramaya etc). The lecture also include the example of mobile 

service provider where through data mining how they map the profile of different 

consumers based on their usage and pattern of services they are selecting is 

explained. Retail sector spread  and coverage in consumer base market is another 

unique example of segmentation of the consumer based on their shopping pattern, 

preference towards various brands and many more features are analyzed and used 

to promote their mall ( Example shared are Star Bazaar , Big Bazaar , Pune Central, 

D-Mart)  

The SBPIM location gives the advantage to bring many such practical examples in 

its purview during its teaching pedagogy as we are surrounded by best 

multispecialty hospitals, malls and mobile service providers.    

After explaining the examples from various sectors of life and how these sector do 

data mining   the concept is introduced to the students. This makes teacher easy to 

see through that data mining process which either they experienced themselves or 

in the ir family. It also portray them the complete picture how these businesses used 

data mining processes accurately to get benefitted. It helps them to understand the 

importance of this concept in information driven society.  

 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management  326 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

CASE  - 2 

Thought P rovocation Technique:  

206 ð Management Information Systems (MIS)  

In 206 ð Management Information Systems  topic of Information as a strategic 

resource  students are asked to collect and attend the class with several printed 

reports such as Electricity bills,  restaurant bills, railway ticket, salary slip of 

parent, toll plaza receipts, ATM receipt, or any other printed receipts.  

Then these receipts details are discussed with students as which are different 

headings, tags and details are printed. Further, discu ssion is diverted as why those 

different headings, tags and details are required. Which kind of different 

information needs are required and fulfilled for respective businesses. What is the 

different decision  can be taken with various details.  

In this facu lty has taken best example of Toll Plaza Receipt of Mumbai -Pune 

Expressway. This road has track record of many accidents due to over speeding and 

in -spite of many warnings, legal action they were unable to control it as there is not 

self -tracking system. T he strategic decision has taken to print issue time of receipt 

at first toll plaza and reaching time at second toll plaza, which will be compared 

with the standard reaching time with allowable vehicle speed @80 km/ph. This 

Step ï 1 

Start of discussion with random 

example 

Step ï 2 

Thought provocation of students 

for the concept 

Step ï 3 

Gathering related examples 

through studentsô participation 

Step ï 4 

Analyzing examples (bringing 

them near to concept) 

Step ï 5 

Introduction of actual concept 
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system helped the authority to re duce the over speeding to some extent.  This 

information was the base for the big lifesaving decision of road safety policy.  

 

CASE  - 3 

Innovative teaching is necessary for the present and future of education to help 

students to reach their full potentia l. Higher education should serve the long term 

intellectual needs of the student.  Innovative teaching is a necessity for all teachers 

in order to meet the educational needs of the new generations. However, teachersõ 

competency for innovative teaching is a key factor influencing innovative teaching 

performance.  

There are various concepts in marketing which can be understood better when 

shown.  

305MKT ð Contemporary Marketing Research (CMR)  

1.  We use a very innovative way of introducing the subject of 305MKT ð Contemporary 

Marketing Research by sharing the paper cuttings of the various researches 
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conducted and published in the newspaper. These researches are conducted for 

various purposes like food pattern of a particular segment, gender ratio of the 

customer ba se of a product, viewerõs age group for a particular movie, income and 

spending patterns during and after festivals, rainfall received etc. These paper 

cuttings help the students to understand the live researches conducted.  

 

 

 

 

 

 

 

 

 

 

 

CASE  - 4  

201 ð Mar keting Management (MM)  

The subject of 201 Marketing Management contains the marketing mix. One of the 

marketing mix is promotion, which is taught by displaying the different print ads 

published in the newspaper. These paper cuttings is shared with the stud ents 

which makes the students easy to understand the various advertised published, 

promotional strategies used by the various companies. Some of the examples are as 

below ð 
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The faculty explains the promotion mix with the help of such paper cuttings. In t he 

example of Nivea deodorant, the faculty starts with the discussion of the attributes 

required for the product like deodorant. The answer given by the students include 

bottle shape, brand, price, color of the bottle and most important smell of the 

deodor ant. Then the faculty asks whether the customer can check all these 

attributes seating at home? The obvious answer comes is no. Then the faculty asks 

some students to come forward to smell the advertisement. It is then the concept of 

advertisement is expla ined to the students.  
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CASE  - 5 

203: Human Resource Management (HRM)  

"Tell me, I'll forget. Show me, I'll remember. Involve me, I'll understand".   

¶ The pedagogy in which all the senses of students are active, like activity based 

teaching, involving them  in finding case solutions, conducting exercise for various 

concepts, which help students not only to understand the concept clarity, it lasts 

longer and helps in application and execution of the theories, models and concepts 

at professional settings.  

¶ HRM  is the term used to describe formal systems devised for the management of 

people within an organization. Course content of HRM expects involvement based 

pedagogy for management students irrespective of their professional specialization.  

¶ When an organizat ion plan to hire a resource, things they look upon are the 

qualities, credential, eligibility, talent, skills, and knowledge and what work is 

expected from that resource is a crucial process. Designing of Job Description 

(JD) is one such activity which nee ds an analytical thinking and a vision about that 

resource. So for this topic we follow nova method in which different JD templates, 

which are published in newspapers, company portals and company document are 

displayed and explained to students. Then they are made to design a JD for a 

particular position in a prescribed format as a classroom assignment. The aim of 

this assignment is to trigger the thought process, develop the vision and to 

formulate duties and responsibilities, decision making and to gauge the talent and 

potential of the resource.  

Following are some snapshots of the JD assignment.  
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¶ Technology has a significant impact on human resources practices. Human 

resources is transitioning to a more technology -based profession because  utilizing 

technology makes information more accessible to the whole organization, eliminates 

time doing administrative tasks, allows businesses to function globally and cuts 

costs.  Information technology has improved HR practices in the following areas: E-

Recruiting,  HRIS, etc.  

¶ To have Simulation experience about E-Recruitment , a practical way is followed by 

conducting Lab activity, where students are made to design self -profiles and to 

upload the same on various E -portals, as Company portals, Job portals, Social 

Medi as and consultancies.  

¶ By this activity, students get to know various portals, how to search jobs by using 

keywords, skill sets, experience, place, qualification, and so  on. They also 

understand how to create profile, what contents to be included and how to  present 

them, they are able to do self SWOT analysis, they also decide short term and long 

term goals, they are able to identify how CVõs/ resumes are shortlisted, what are 
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the areas they need to ad on and develop. This activity really alerts students to 

prepare them to face corporate world.     

¶ Following are some screenshots of the Lab activity for reference:  
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Annexure 1 0 - Studentõs Feedback Form 

PCETõs 

S.B.PATIL INSTITUTE OF MANAGEMENT  

Sector ð 26, Pradhikaran, Nigdi, Pune ð 411044  

Studentõs Feedback Form Summary MBA I SEM I  

Sr 
No 

Attributes  
ABD                       
101  

EABD           
102  

LAB               
103  

BRM              
104  

OB           
105  

BOM          
106  

MF              
107  

BCL              
108  

EXCEL 
LAB 

109  

EADR  
115  

AVG OF 

ATTRIBUTE  

1 
Teaching course material 
and methodology  

                      

2 
Presentation skills & 
effectiveness  

                      

3 
Reference to real life 
application in theory 

classes  

                      

4 Coverage of Syllabus                        

5 Interaction with students                        

6 
Ability to Answer students 
queries  

                      

7 
Teaching Competence/Core 
Knowledge  

                      

8 Punctuality and Regularity                        

9 
Timely Assessment of 

Assignment work  

                      

10  
Additional Input during 

session  

                      

 AVG OF ATTRIBUTE             

 

Other Suggestions -  
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Annexure 11  - The Details of t he Faculty Publication  

1.  Books published  

Sr.  
No.  

Name of Author  
Title of the 
Book/Mo nograph  

Name of 
Publisher  

Place of 
Publication  

Year of 
Publicatio
n  

ISBN  

1 

Dr. Padmalochan a 
Bisoyi , Dr. Bhushan 
Pardeshi , Dr. Kirti 
Dharwadkar  

Economic Analysis 

for Business 
Decisions  

Techknowledg

e Publications, 
Pune  

Pune  2020 -21 978 -93-90428 -83-0 

2 
Dr. Kajal Maheshwari , 
Dr. Swapnali Kulkarni  

Basics of Marketing  
Techknowledg
e Publications, 
Pune  

Pune  2020 -21 978 -93-90428 -95-3 

3 Dr. Anuradha Phadnis  
Human Resource 
Operations  

Techknowledg
e Publications, 
Pune  

Pune  2020 -21 978 -93-90428 -25-0 

4 Dr. Anuradha P hadnis  
Organizational 
Behavior  

Techknowledg
e Publications, 
Pune  

Pune  2020 -21 978 -93-90428 -93-9 

5 
Dr. Padmalochana 
Bisoyi  

Economic Analysis 
for Business 
Decisions  

Thakur 
Publisher  

Pune  2019 -20 978 -93-88809 -80-1 

6 
Dr. Padmalochana 
Bisoyi  

Qualitative Resear ch 
Methods  

Nirali 
Prakashan  

Pune  2019 -20 938994445 -7 

7 

Dr. Kirti Dharwadkar , 

Dr. Padmalochana 
Bisoyi , Dr. Bhushan 
Pardeshi  

Entrepreneurship, 
Innovation and 
Patenting - A 
Developmental 
Strategy  

Excel India 
Publisher  

New Delhi  2019 -20 978 -93-89947 -12-0 

8 
Dr. Kirti Dharwadkar , 
Dr. Padmalochana 
Bisoyi  

Banking and Rural 
Development  

LAP LAMBERT 
Academic 
Publishing  

Germany  2019 -20 978 -613 -9-47119 -5 
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2.  Research Papers/Articles Published in National Journals  

Sr. 
No 

Title of the 
Paper  

Name of the 
author/s  

Name of 
J ournal  

Year of 
Publication  

Volume
, Issue 
No.  

ISSN/I
SBN 

National  
Internati
onal  

Web link  

1 

A Study And 
Review Of Asset 
Quality Of Public 
Sector Banks In 
India  

Mr. Sanjay 
Gaikwad  

Juni Khyat  2020 -21 

Volume 
10, 
Issue 
11, N o. 
1 

2278 
4632  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  
 

2 

Effect Of The Use 
Of Technology Of 
Information & 
Communication 
And Soci al 
Digital Media 
Sites On Job 
Performance  

Dr. Pranita 
Burbure  

Juni Khyat  2020 -21 
Vol . 10,  
Issue 11 
No-1 

2278 -
4632  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

3 

COVID -19 
Pandemic the 
Abyss for A 
Sharing 
Economy and 
Shaping the 
Future of Work  

Dr. Bhushan 
Pardeshi  

Juni Khyat  2020 -21 
Vol . 10,  
Issue 11 
No-1 

2278 -
4632  

National  

https://u
gccare.uni

pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
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21  

Study to assess 
Training 
Effectiveness 
with the help of 
HR Analytics  

Dr. Kajal 
Maheshwari  

Juni Khyat  2020 -21 

Vol -10 
Issue -9 
No.01 
Sept202
0 

2278 -
4632  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

22  

Improving 
Efficiency of 
Assembly Line by 
Line Balancing 
Technique & 
Automation.  

Dr. Kajal 
Maheshwari  

Juni Khyat  2020 -21 

Vol . 10  
Issue 08 
No. 11 
Aug .202
0 

2278 -
4632  

National  

ht tps://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

23  

An Analysis of 
Working Capital 
in Pre and Post 
Amalgamation 
Period of Textile 
Industry  

Dr. Anishkumar 
Karia  

Juni Khyat  2020 -21 

Vol -10  
Issue 11 
Number
1 

2278 -
4632  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

24  

CSR in the 
pandemic times 
2020: a noble 
gesture by 
premier 
establishments 

Dr.Iram Ansari  Juni Khyat  2020 -21 

Vol -10 
Issue -11 
No.02 
Nov 
2020  

2278 -
4632  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/ U
ser/WebA
/ViewDeta

https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
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in India  ils?Journa
lId=10100
2783&flag
=Search  

25  

Artificial 
Intelligence in 
Human Resource 

Management: A 
global 
Competency 
Perspective  

Dr.Iram Ansari  Juni Khyat  2020 -21 

Vol -10 
Issue -11 

No.02 
Nov 
2020  

2278 -

4632  
National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA

/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

26  

Managerial 
Challenges in 
International 
Business Post 
Covid -19 
Pandemic: A 
theoretica l 
perspective,                                                                                                                                                                                       

Dr.Aishwarya 
Gopalakrishnan  

Juni Khyat  2020 -21 

Vol -10 
Issu e-11 
No.02 
Nov 
2020  

2278 -
4632  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

27  

Discounted Cash 
Flow Valuation 
using three 

statement model 
for Tata 
Consultancy 
services: An 
empirical 
analysis  

Dr.Aishwarya 
Gopalakrishnan  

Juni Khyat  2020 -21 

Vol -10 

Issue -11 
No.02 
Nov 
2020  

2278 -
4632  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/ViewDeta
ils?Journa
lId=10100
2783&flag
=Search  

https://ugccare.unipune.ac.in/Apps1/User/WebA/ViewDetails?JournalId=101002783&flag=Search
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28  

Women 
Entrepreneurs in 
Tech An Of Beat 
Venturing   

Dr. Anuradha 
Phadnis  

Shodh Sarita  2020 -21 

Vol.8  
Issue 21  
Jan to 
March 
2021 

2348 -
2397  

National  

https://u
gccare.uni
pune.ac.in
/Apps1/U
ser/WebA
/SearchLi
st  
 

29  
The Impact of 
Covid - 19 on 
Education Sector  

Dr. Swapnali 

Kulkarni, Dr. 
Kajal 
Maheshwari, Dr. 
Anurad ha 
Phadnis  

Journal of 
Manageme nt 
and 
Administrati
on Tomorrow  

2019 -20 

Vol. 8 
(2) Jan -
July 
2020  

2278 -
9316  

National  

http://ww

w.sbpatil
mba.com/
archives.p
hp  
 

30  

The Effect Of 
Dividend Policies 
On Wealth 
Maxi mization ð A 
Study Of Some 
Selected Indian 
Limited 
Companies  

Dr. Bhushan 
Pardeshi  

Journal of 
Management 
& 
Administrati
on 
Tomorrow(J
OMAT)  
 

2018 -19 
Vol. 7 
(1) 

2278 -
9316  

National  

http://ww
w.sbpatil
mba.com/
archives.p
hp  
 

31  

A Study of 
Innovative Social 
Cause Marketing 
Campaigns in 
India  
 

Dr. Swapnali 

Kulkarni , Dr. 
Dipti V. Sharma  

Tecnia 
Journal of 

Management 
Studies  
 

2018 -19 
Vol 12 
(1) 

0975 - 
7104  

National  

https://ti
aspg.tecni
a.in/wp -
content/u
ploads/20
19/12/Te
cnia_Jour
nals_Vol_
12_No_1-
compresse
d.pdf  
 

https://ugccare.unipune.ac.in/Apps1/User/WebA/SearchList
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32  

State Bank of 
India and ICICI 
Bank: A 
comparative 
analysis on 
customer 
satisfaction.  
 

Dr .Aishwary a 
Gopalakrishnan  
Dr.Leena Dam  

International 
Research 
Journal of 
Management 
and 
Commerce  
 

2018 -19 Vol 5(3)  
2348 -
9766  

National  

https://a
arf.asia/m
anagemen
t2.php?p=
Volume5,I
ssue%203
,March20
18  
 

33  

Social Media and 
Financial 
Performance : A 
Study on 
Commercial 
Banks  
 

Dr.Aishwarya 
Gopalakrishnan,  
Dr.Padmalochan
a Bisoyi  
Dr.Leena Dam  

International 
Journal of 
ASBM 
University, 
Bhubaneswa
r  
 

2018 -19 
Vol. XII 
(1 & 2)  

0974 - 
8512  

National  

https://w
ww.asbm.
ac.in/asse
ts/upload
s/2020 -
09 -23_11 -
32-
28_file.pdf  
 

34  

Challenges of 
digital payment 
system in India  
 

Dr.Anuradha 
Phadnis, 
Dr.B.L.Lahane  

Digita l 
Payment 
System  & 
Rural India, 
Aurangabad  

2018 -19  
2279 -
0489  

National  Print Copy  

35  

Corporate Social 
Responsibility 
and 
Sustainability 
are they inter -
related? : A 
study  

Ms.Aishwarya 
Gopalakrishnan 
Dr. Iram Ansari  

COSMOS  
 

2018 -19 
Vol.9  
No.3  

2249 -
6408  

 National  Print Co py 

36  

Event 
Management: -
Skills, Qualities 
& Growth in 
India  

Mr. Rishikesh 
Kumar  

 New Arts, 
Commerce & 
Science 
College, 
Shevgaon, 
Ahmednagar  

2018 -19 - 
2457 -
0354  

National  Print Copy  

https://aarf.asia/management2.php?p=Volume5,Issue%203,March2018
https://aarf.asia/management2.php?p=Volume5,Issue%203,March2018
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3.  Research Papers/Articles Published in International Journals  

Sr. 
No 

Titl e of the Paper  
Name of the 
author/s  

Name of 
Journal  

Year of 
Publication  

Volume, 
Issue No.  

ISSN/
ISBN  

National  
International  

Web link  
 

1 

Brand Equity 
Through Brand 
Image And Brand 
Perception Of Oral 
Care Products - An 
Analytical Study  

Mr. Sanjay 
Gaikwad  

Shodh 
Sarita  

2020 -21 
Vol . 7 
Issue. 27 

2348 - 
2397  

International  

https://ugc
care.unipu
ne.ac.in/Ap
ps1/User/
WebA/Sear
chList  
 

2 

Analytical Study of 
Psychological 
Capital and 
Emotional 
Intellig ence as 
Predictors of 
Indian Business 
Studentsõ 
Performance  

Dr.Iram Ansari , 
Dr.Lakshmi 
Jasti  

Journal of 
University 
of Shanghai 
for Science 
and 
Technology  

2020 -21 
Vol.22 
Issue12  
2020  

1007 -
6735  

International  

https://ww
w.scopus.c
om/sourcei
d/14040  
 

3 

Impact of Utkal 
Grameen Bank 
Finance On Rural 
Development in the 
Ganjam District Of 
Odisha: An 

Empirical Study  

Dr. 
Padmalochan a 
Bisoyi  

Journal of 
University 
of Shanghai 
for Science 
and 
Technology  

2020 -21 
Vol . 22  
Issue 10  

1007 -
6735  

International  

https://ww
w.scopus.c
om/sourcei
d/14040  
 

4 

Predicting the 
Factors Influencing 
the Probability of 
Failure of Central 
Public Sector 
Enterprises  

Dr. Bhushan 
Pardeshi,                 
Dr. 
Padmalochna 
Bisoyi  
Dr. Pranita 
Burbure  

Internation
al Journal 
of 
Psychosocia
l 
Rehabilitati
on 

2019 -20 
Vol 24 
(2), 2020  

1475 -
7192  

International  

https://ww
w.scopus.c
om/sourcei
d/1770015
6008  
 

https://ugccare.unipune.ac.in/Apps1/User/WebA/SearchList
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5 

Study On Food 
Choice Motives For 
Purchasing 
Organic Produce 

With Reference To 
Pune  
 

Dr.  Kajal 
Maheshwari  
Dr.Anuradha 

Phadnis  

Internation
al Journal 
of 
Advanced 

Research  
 

 2018 -19 
Vol. 7 
Issue.3  

2320 -
5407, 

2016  

International  

https://ww
w.journalija
r.com/artic
le/27278/s
tudy -on-
food-
choice -
motives -
for -

purchasing
-organic -
produce -
with -
reference -
to-pune/  
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https://www.journalijar.com/article/27278/study-on-food-choice-motives-for-purchasing-organic-produce-with-reference-to-pune/
https://www.journalijar.com/article/27278/study-on-food-choice-motives-for-purchasing-organic-produce-with-reference-to-pune/
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4.  Chapters in E dited Books  

Sr.
No.  

Name of 
Author  

Name of Co 
Author  

Title of the 
Paper/Chapter  

Title of the 
Edited Book  

Name of 
Publisher  

Year of 
Publication  

ISBN/ISSN  

1 
Bhushan 
Pardeshi  

Dr. 
Padmalochan a 
Bisoyi  
Dr. Pranita 
Burbure  

The Current 
and Future 
State of Sharing 
Economy in 
India: Amid 
COVID -19 
Pandemic  

Socio-Economic 
Repercussions of 
COVID -19 
Pandemic on 
Global Economyõ 

Victorious 
Publishers 
(India)  

2020 -21 
978 -93-
87294 -40-0 

2 
Dr.Anuradha 
Phadnis  

Dr, Kajal 
Maheshwari  

A Study on 
Challenges 
Faced Social 
Entrepreneu rs 
in India  

Entrepreneurshi
p, Innovation 
and Patenting  

Excel India 
Publishers  

2019 -20 
978 -93-
89947 -12-0 

3 Dr.Iram Ansari  
Dr. Afreen 
Abrar  

Creating an 
Ecosystem for 
Sustainability: 
A Study on 
Social 
Entrepreneursh
ip in India  

Entrepreneurshi
p, Innovation 
and Patenting  

Excel India 
Publishers  

2019 -20 
978 -93-
89947 -12-0 

4 
Dr.Aishwarya 
Gopalakrishna
n 

Mr. Sukant 
Panda  

Raising 
Entrepreneurial 
Children  

Entrepreneurshi
p, Innovation 
and Patenting  

Excel India 
Publishers  

2019 -20 
978 -93-
89947 -12-0 

5 
Dr. Dipti V. 
Sharma  

Mr. Atul 
Sharma  

A Study of 
Financing 
Sources for 
Start -up 
Companies in 
Gujarat  

Entrepreneurshi
p, Innovation 
and Patenting  

Excel India 
Publishers  

2019 -20 
978 -93-
89947 -12-0 
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5.  Research Papers Published in National Conferences Proceedings  

Sl. 
No
. 

Name of th e 
teacher  

Title of the 
paper  

Title of the 
proceedings 
of the 
conference  

Name of the 
conference  

National / 
internation
al  

Year of 
publicatio
n  

ISBN 
number of 
the 
proceedin
g 

Name of 
the 
publishe
r  

1 
Dr. Kajal 
Maheshwari  

A Study on 
Supply 
Chain 
Managemen
t Model  of 
Reliance 
Fresh Retail 
Outlet in 
Solapur  
 

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

National  2019 -20 
978 -93-
5433 -382 -
8 

Himalaya 
Publishin
g House  

2 
Dr. Swapnali 
Kulkarni  

The 
Current 
State of 
Innovative 
Investment 
Avenues in 
Indian 
Economy  

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

National  2019 -20 
978 -93-
5433 -382 -
8 

Himalaya 
Publishin
g House  

3 

Dr. Kajal 
Maheshwari, 
Dr. Anuradha 
Phadnis, Dr. 
Swapnali 
Kulkarni  

Green 
Marketing - 
A way to 

Sustainable 
Developmen
t: A Study 
on 
Consumer 
Perception 
towards 
Green 

Innovation in 

Management 
Practices for 
th e 
Sustainable 
Development 
Goals  

Innovation in 

Management 
Practices for 
the 
Sustainable 
Development 
Goals  

National  2019 -20 
978 -93-
5433 -382 -
8 

Himalaya 
Publishin
g House  
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Products  

4 

Dr. Iram 
Ansari, Dr. 
Aishwarya 
Gopalakrishn
an, Dr. 
Lakshmi 
Jasti  

Work Life 
Balance : A 
Theoretical 
Perspective 
on 
Imperative 
Strategies 
for 
Business  

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

National  2019 -20 
978 -93-
5433 -382 -
8 

Himalaya 
Pub lishin
g House  

5 
Dr. Amarish 
Padma  

MSME 
Redefined 
for 
Sustainabili
ty  

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

Innovation in 
Management 
Practices for 
the 
Sustainable 
Development 
Goals  

National  2019 -20 
978 -93-
5433 -382 -
8 

Himala ya 
Publishin
g House  

6 

Dr. Bhushan 
Pardeshi, Ms. 
Pranita 
Burbure, Dr. 
Padmalochan
a Bisoyi  

Sustainable 
Interaction 
of Tribal 
Women on 
Non-Timber 
Forest 
Products 
for 
Livelihoods 
: A Case 

Study in 
Western 
Ghats of 
Maharashtr
a 

Recent Trends 
in Sustainable 
Development  

Recent Trends 
in Business, 
Management 
and 
Sustainable 
Development  

National  2018 -19 
978 -93-
5299 -478 -
6 

S.B. Patil 
Institute 
of 
Managem
ent  

7 
Dr. Bhushan 
Pardeshi, Ms. 
Pranita 

Inclusion of 
NTFPs in 
Sustainable 

International 
Conference on 
Advances in 

International 
Conference on 
Advances in 

National  2018 -19 
978 -1-
78635 -
424 -2 

S.B. Patil 
Institute 
of 
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Burbure, Dr. 
Padmalochan
a Bisoyi  

Liveliho od 
of Tribal 
People of 
Western 
Ghats of 
Maharashtr
a 

Business 
Management -
ICABM  

Business 
Management -
ICABM  

Managem
ent  

8 
Dr.Anuradha 
Phadnis  

Challenges 

of digital 
payment 
system in 
India  

 "Digital 
Payment 
System & 
Rural Indiaó 
Aurangabad 
2018  

 "Digital 
Payment 
System & 
Rural Indiaó 
Aurangabad 
2018  

National  2018 -19 2279 -0489  

S.B. Patil 

Institute 
of 
Managem
ent  

9 
Mr. 
Anishku mar 
Karia  

Effect Of 
Mergers 
And 
Acquisition
s On 
Profitability 
And 
Operating 
Performanc
e Of 
Fertilizer 
Industry In 
India  

Managing 
Resource 
Through 
Creativity For 
Generating 
Opportunities 
In 21st 
Century  

Managing 
Resource 
Through 
Creativity For 
Generating 
Opportunities 
In 21st 
Century  

National  2018 -19 
 978 -81-
922746 -9-
0 

S.B. Patil 
Institute 
of 
Managem
ent  

10  
Mr. 
Rishikesh 
Kumar  

Social 
Media 
Marketing : 
Platform & 
Its Impact  

Managing 
Resource 
Through 
Creativity For 
Generating 
Opportunities 
In 21st 
Century  

Man aging 
Resource 
Through 
Creativity For 
Generating 
Opportunities 
In 21st 
Century  

National  2018 -19 
 978 -81-
922746 -9-
0 

S.B. Patil 
Institute 
of 
Managem
ent  

11  
Dr. Amarish 
Padma, Dr. 

Significant 
of Creativity 

7th National 
Confere nce on 

Managing 
Resource 

National  2018 -19 
978 -81-
922746 -9-

S.B. Patil 
Institute 
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H. D. Thorat  in Higher 
Education  

"Managing 
Resource 
through 
Creativity for 
Generating 
Opportunities 
in 21st 
Century"  

through 
Creativity for 
Generating 
Opportunities 
in 21st 
Century  

0 of 
Managem
ent  

12  
Mr. 
Rishi kesh 
Kumar  

Agribusines
s Scope & 
Opportuniti
es in India  

National Agri -
Business 
Entrepreneurs
hip Conclave 
(NABEC 2019)  

National Agri -
Business 
Entrepreneurs
hip Conclave 
(NABEC 2019)  

NA 2018 -19 NA  

 

6.  Research Papers Published in International Conferences Proce edings  

Sl. 
No
. 

Name of the 
teacher  

Title of the 
paper  

Title of the 

proceeding
s of the 
conference  

Name of the 
conference  

National / 
internation
al  

Year of 
publicatio
n  

ISBN 

number 
of the 
proceedin
g 

Name of 
the 
publisher  

1 

Dr. Kajal 
Maheshwari, 
Dr.Anuradha 
Phadnis  

Analyzing 
Consumer 
Behaviour 
towards 
Organic food 
with special 
reference in 
Pune  

Industry 
4.0 
Engaging 
with 
Disruptions  

Industry 4.0 
Engaging 
with 
Disruptions  Internationa

l 
2019 -20 

978 -93-
89529 -36-
4 

Dr.D.Y.Patil 
Vidyapeeth, 
Global 
Business 
School and  
Research 
Centre 
(GBSRC) 

2 
Dr. 
Padmalochana 
Bisoyi  

Socio-
economic 
Analysis of 
Utkal 
Grameen 
Bank 

Industry 
4.0 
Engaging 
with 
Disruptions  

Industry 4.0 
Engaging 
with 
Disruptions  

Internationa
l 

2019 -20 
978 -93-
89529 -36-
4 

Dr.D.Y.Patil 
Vidyapeeth, 
Global 
Business 
School and 
Research 
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Beneficiaries 
of Odisha: 
An Empirical 
Study  

Centre 
(GBSRC) 

3 
Dr. Pranita 
Burbure  

The influence 
of usage of 
social media 

applications 
on academic 
behaviour of 
students  

Industry 
4.0 
Engaging 

with 
Disruptions  

Industry 4.0 
Engaging 
with 

Disruptions  Internationa
l 

2019 -20 

978 -93-

89529 -36-
4 

Dr.D.Y.Patil 
Vidyapeeth, 
Global 

Business 
School and 
Research 
Centre 
(GBSRC) 

4 
Mr. Rishikesh 
Kumar  

Green 
Marketing - 
Challenges 
and 
Opportunitie
s in India  

Industry 
4.0 
Engaging 
with 
Disruptions  

Industry 4. 0 
Engaging 
with 
Disruptions  Internationa

l 
2019 -20 

978 -93-
89529 -36-
4 

Dr.D.Y.Patil 
Vidyapeeth, 
Global 
Business 
School and 
Research 
Centre 
(GBSRC) 

5 

Dr. Pranita 
Burbure, Dr. 
Bhushan 
Pardeshi, Dr. 
Padmalochana 

Bisoyi, Dr. 
Dipti V. 
Sharma  

Social Media 
and Its 
Impact on 
Organization 
Culture: 
Building 

Organization
al Legitimacy 
through 
Social  

7 th  PAN IIM 
World 
Manageme
nt 
Conference  

7 th  PAN IIM 
World 
Management 
Conference  

Internationa
l 

2019 -20 
978 -93-
5396 -084 -
1 

Indian 
Institute of 
Manageme
nt (IIM 

Rohtak)  

6 

Dr. Pr anita 
Burbure, Dr. 
Bhushan 
Pardeshi, Dr. 

Factors 
Affecting 
Financial 
Flexibility Of 

Flexibility, 
Innovation 
and 
Sustainable 

Flexibility, 
Innovation 
and 
Sustain able 

Internationa
l 

2019 -20 
978 -93-
83893 -10-
2 

Indian 
Institute of 
Technology 
(IIT 
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Padmalochana 
Bisoyi, Dr. 
Dipti V. 
Sharma  

Central 
Public Sector 
Enterprises  

Business 
(GLOGIFT -
19) 

Business 
(GLOGIFT -
19) 

Roorkee)  

7 

Dr. Pranita 
Burbure, Dr. 
Bhushan 
Pardeshi, Dr. 
Padmalochana 

Bisoyi, Dr. 
Dipti V. 
Sharma  

Leveraging 
Social Media 
Analytics In 
Influencing 
Organization

al Culture  

Flexibility, 
Innovation 
and 
Sustainable 
Business 

(GLOGIFT -
19) 

Flexibility, 
Innovation 
and 
Sustainable 
Business 

(GLOGIFT -
19) 

Internationa
l 

2019 -20 
978 -93-
83893 -10-

2 

Indian 
Institute of 
Technology 

(IIT 
Roorkee)  

8 

Dr. Pranita 
Burbure, Dr. 
Bhushan 
Pardeshi, Dr. 
Padmalochana 
Bisoyi, Dr. 
Dipti V. 
Sharma  

Analysing 
Financial 
Performance 
Of Private 
Banks In 
India: 
Application 
Of Camel 
Model  

Flexibility, 
Innovation 
and 
Sustainable 
Business 
(GLOGIFT -
19) 

Flexibility, 
Innovation 
and 
Sustainable 
Busin ess 
(GLOGIFT -
19) 

Internationa
l 

2019 -20 
978 -93-
83893 -10-
2 

Indian 
Institute of 
Technology 
(IIT 
Roorkee)  

9 
Dr.Aishwarya 
Gopalakrishna
n 

Banking 
Sector in 
India: Recent 
trends  

òIndustry 
4.0 
Engaging 
with 
Disruptions  

òIndustry 4.0 
Engaging 
with 
Disruptions  Inte rnationa

l 
2019 -20 

978 -93-
89529 -36-
4 

Dr.D.Y.Patil 
Vidyapeeth, 
Global 
Business 
School and 
Research 
Centre 
(GBSRC) 

10  

Dr. Bhushan 
Pardeshi, Dr. 
Padmalochan a 
Bisoyi  

Sustainable 
Development 
and 
Financial 
Health: A 
Study based 
on Central 

Making The 
Livable 
Planet 
Earth 
Learning , 
Living and 
Leading  

Sustainabilit
y- Learning , 
Living and 
Leading 
(SUSCON VI)  

Internationa
l 

2018 -19 
978 -17-
8635 -422 -
8 

Emerald 
Group 
Publishing 
(India) Pvt. 
Ltd.,  
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Public Sector 
Enterpris es 

11  

Dr. Bhushan 
Pardeshi, Dr. 
Padmalochana 
Bisoyi  Ms. 
Pranita 
Burbure  

Factors 
Affecting the 
Probability of 

Failure of 
Central 
Public Sector 
Enterprises  

PAN IIT 
Internation
al 

Manageme
nt 
Conference 
2018  

PAN IIT 
International 
Management 

Conference 
2018  

Internationa
l 

2018 -19 

978 -93-

5311 -935 -
5 

Department 
of 

Manageme
nt Studies, 
IIT Roorkee  

12  

Dr.Kajal 
Maheshwari, 
Dr.Anuradha 
Phadnis  

Factors 
Hindering 
Towards 
Purchase Of 
Organic 
Produce In 
Pune  

PAN IIT 
Internation
al 
Manageme
nt 
Conference 
2018  

PAN IIT 
International 
Management 
Conference 
2018  

Internationa
l 

2018 -19 
978 -93-
5311 -935 -
5 

Department 
of 
Manageme
nt Studies, 
IIT Roorkee  

13  

Dr.Kajal 
Maheshwari, 
Dr.Anuradha 
Phadnis  

Organic 
Produce: A 
Marketing 
Failure In 
Pune  

Internation
al 
Manageme
nt 
Conclave, 
RDIAS, New 
Delhi 2018  

International 
Management 
Conclave, 
RDIAS, N ew 
Delhi 2018  

Internationa
l 

2018 -19 NA 

Internation
al 
Manageme
nt 
Conclave, 
RDIAS, New 
Delhi 2018  
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7.  Research Papers Presented in National/International Conferences  

Sr.
No
. 

Name of 
Teacher  

Name of Co 
Author  

Title of the Paper  
Title of the 
Conference/S
eminar  

Organized 
by  

Year  
National/I
nternation
al  

1 
Dr. Bhushan 
Pardeshi  

Dr. 
Padmalochan a 
Bisoyi             
Dr. Pranita 
Burbure  

Predicting the 
Probability of Failure 
of Central Public 
Sector  Enterprises : A 
Statistical Machine 
Learning Approach  

IIF -IRCAS 
2020  

In dian 
Institute of 
Finance  

2020 -21 
Internation
al  

2 
Dr.Iram 
Ansari  

Dr.Aishwarya 
Gopalakrishna
n   Dr. 
Lakshmi Jasti  

Harnessing Artificial 
intelligence in HRM : 
An employee 
perspective  

2nd 
International 
Conference on 
òManagement 
Skills & 
Growth 
Strategies in 
the Post -
Pandemic 
Periodó 

Welingkar 
Institute of 
Management  

2020 -21 
Internation
al  

3 
Dr.Aishwarya 
Gopalakrishn
an  

 - 
Banking Sector in 
India: Recent trends  

òIndustry 4.0 
Engaging with 
Disruptions  

Dr.D.Y.Patil 
Vidyapeeth, 
Global 
Business 
School and 
Research 
Centre 

(GBSRC) 

2019 -20 
Internation
al  

4 
Dr.Kajal 
Maheshwari  

Dr.Anuradha 
Phadnis  

Analyzing Consumer 
Behaviour towards 
Organic food with 
special reference in 
Pune  

òIndustry 4.0 
Engaging with 
Disruptions  

Dr.D.Y.Patil 
Vidyapeeth, 
Global 
Business 
School and 
Research 
Centre 

2019 -20 
Internation
al  
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(GBSRC) 

5 
Dr. Bhushan 
Pardeshi  

Dr. Pranita 
Burbure  
Dr. 
Padmalochan a 

Bisoyi  
Dr. Dipti V. 
Sharma  

The impact of use of 
information & 
Communication 
Technologies and 

Social Digital Media on 
Organizational Culture  

Sixth Bienni al 
Conference of 
the India 

Academy of 
Management  

Indian 
Institute of 
Management 

(IIM Trichy)  

2019 -20 
Internation
al  

6 
Dr. Bhushan 
Pardeshi  

Dr. Pranita 
Burbure  
Dr. 
Padmalochan a 
Bisoyi  

Predicting the 
Financial Factors 
Influencing the 
Probability of Failure 
of Central Public 
Sector Enterprises  

India Finance 
Conference 
2019  

Indian 
Institute of 
Management 
(IIM 
Ahmedabad)
, Indian 
Institute of 
Management 
(IIM 
Bangalore) & 
Indian 
Institute of 
Management 
(IIM 
Calcutta)  

2019 -20 
Internation
al  

7 
Dr. Bhushan 
Pardeshi  

Dr. Pranita 

Burbure  
Dr. 
Padmalochan a 
Bisoyi  
Dr. Dipti V. 
Sharma  

Social Media And Its 

Impact on 
Organization Culture: 
Building 
Organizational 
Legitimacy Through 
Social Media  

7th PAN IIM 
World 
Management 
Conference  

Indian 
Institute of 
Management 
(IIM Rohtak)  

2019 -20 
Internation
al  
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8 
Dr. Bhushan 
Pardeshi  

Dr. Pranita 
Burbure  
Dr. 
Padmalochan a 
Bisoyi  
Dr. Dipti V. 
Sharma  

Factors affecting 
Financial Flexibility of 
Central Public Sector 
Enterprises  

Flexibility, 
Innovation 
and 
Sustainable 
Business 
(GLOGIFT -19) 

Indian  
Institute of 
Technology 
(IIT Roorkee)  

2019 -20 
Internation
al  

9 
Dr. Pranita 
Burbure  

Dr. Bhushan 
Pardeshi, Dr. 
Padmalochan a 
Bisoyi, Dr. 
Dipti V. 
Sharma  

Leveraging Social 
Media Analytics in 
Influencing 
Organizational Culture  

Flexibility, 
Innovation 
and 
Susta inable 
Business 
(GLOGIFT -19) 

Indian 
Institute of 
Technology 
(IIT Roorkee)  

2019 -20 
Internation
al  

10  
Dr. Bhushan 
Pardeshi  

Dr. 
Padmalochana 
Bisoyi  
Ms. Pranita 
Burbure  

Sustainable 
Interaction of Tribal 
Women on Non -
Timber Forest 
Products for 
Livelihoods : A C ase 
Study in Western 
Ghats of Maharashtra  

Recent Trends 
in Business, 
Management 
and 
Sustainable 
Development  

Manipur 
Institute of 
Management 
Studies, 
Manipur 
(Central) 
University  

2018 -19 
Internation
al  

11  
Dr. Bhushan 
Pardeshi  

Dr. 
Padmalochana 
Bisoyi  
Ms. Pra nita 
Burbure  

Factors Affecting the 
Probability of Failure 
of Central Public 
Sector Enterprises  

PAN IIT 
International 
Management 
Conference 
2018  

Department 
of 
Management 
Studies, IIT 
Roorkee  

2018 -19 
Internation
al  

12  
Dr. Bhushan 
Pardeshi  

Dr. 

Padmalochana 
Bi soyi  
Ms. Pranita 
Burbure  

Inclusion of NTFPs in 

Sustainable Livelihood 
of Tribal People of 
Western Ghats of 
Maharashtra  

International 
Conference on 

Advances in 
Business 
Management -
ICABM  

Symbiosis 

Institute of 
Business 
Management 
(SIBM)  

2018 -19 
Internation
al  
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13  
Dr. Dipti V 
Sharma  

Dr. Swapnali 
Kulkarni  

Sustainable Impact of 
CSR Activities on 
Organizationõs 
Financial Performance 
and the Development 
of the Society in India.  

Sustainability 
SUSCON -VII 
Learning, 
Living, 
Leading  

IIM Shillong  2018 -19 
Internation
al  

14  
Dr.Kajal 

Maheshwari  

Dr. Anuradha 

Phadnis  

Factors Hindering 
Towards Purchase Of 

Organic Produce In 
Pune  

PAN IIT 
International 
Management 
Conference 
2018  

Department 
of 
Management 
Studies, IIT 
Roorkee  

2018 -19 
Internation

al  
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8.  Cases in Management  

Sr. No  Name of the Case  Name of the faculty  

1 
Management Control Through Rewarding Employee: Impact 
On Employee Behavior  

Dr. Bhushan Pardeshi & Dr. 
Pranita Burbure  

 

2 
Cheating  Through  Chit  Fund:  A Case of Saradha  Chit  Fund  

Scam  

Dr.  Amarish  Padma  &  Dr.  

Swapnali  Kulkarni  

3 Insurance and India  Dr. Anishkumar Karia  

4 Spark Automobiles Ltd.  
Dr. Anuradha Phadnis & Dr. Kajal 

Maheshwari  

5 Non-Performing Indian Public Sector Banks  
Mr. Sanjay S. Gaikwad & Dr. 
Santosh Shinde  

6 
A Qualitative Study  of Gas Leak At LG P olymers Chemical 
Plant, Visakhapatnam  

Dr. Iram Ansari, Dr. Aishwarya 
Gopalakrishnan & Dr. Lakshmi 

Jasti  

7 E-Commerce in India: Revolution of Online Retail  
Dr. Kajal Maheshwari & Dr. 

Anuradha Phadnis  

8 Tanishq Jewelry: A Path Breaker  
Dr. Swapnali Amol Kul karni & Dr. 

Amarish Padma  

9 Lloyd Restaurant: Market Survey Strategy  
Dr. Padmalochana Bisoyi & Dr. 

Bhushan Pardeshi  

10  Merger Blues  
Dr. Iram Ansari, Dr. Aishwarya 
Gopalakrishnan & Dr. Lakshmi 

Jasti  

11  Marketing and Distribution of Mushroom  Mr. Rishikes h Kumar  
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9.  National/International Conferences/Seminar Attended  

Sr. 
No
. 

Name of 
Teacher  

Title of the 
Conference/Seminar  

Organized  by  Place  

State/ 
National/I
nternation
al  

Year  

1 
Mr.Sanjay 
Gaikwad  

Transforming Education 
through Global Collaboration 
- The Roadmap  

Sinhgad Institute of 
Management, Pune  

Pune  
Internation
al  

2020 -21 

2 
Mr.Sanjay 
Gaikwad  

Rethinking Business,  
Embracing The Age Of 
Digitalization  

International Institute 
of Management 
Studies, Pune  

Pune  National  2020 -21 

3 
Dr.Bhushan 
Pardeshi  

IIF -IRCAS 2020  
Indian Institute of 
Finance  

Noida, NCR  
Internation
al  

2020 -21 

4 
Dr.Padmalocha
na Bisoyi  

IIF -IRCAS 2020  
Indian Institute of 
Finance  

Noida, NCR  
Internation
al  

2020 -21 

5 
Dr.Pranita 
Burbure  

IIF -IRCAS 2020  
Indian Institute of 
Finance  

Noida, NCR  
Internati on
al  

2020 -21 

6 
Dr.Bhushan 
Pardeshi  

Virtual Conference on 
Circular Economy: 
Responsible Management for 
Sustainability and Circularity  

Indian Institute of 
Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 

7 
Dr.Pranita  
Burbure  

Virtual Conference on 
Circular Economy: 
Responsible Management for 
Sustainability and Circularity  

Indian Institute of 
Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 

8 
Dr. 
Padmalochan a 
Bisoyi  

Virtual Confe rence on 

Circular Economy: 
Responsible Management for 
Sustainability and Circularity  

Indian Institute of 

Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 

9 
Dr.Aishwarya 
Gopalakrishnan  

Virtual Conference on 
Circular Economy: 
Responsible Management for 
Sustainability and Circularity  

Indian Institute of 
Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 
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10  Dr. Iram Ansari  

Virtual Conference on 
Circular Economy: 
Responsible Manageme nt for 
Sustainability and Circularity  

Indian Institute of 
Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 

11  
Dr.Swapnali 
Kulkarni  

Virtual Conference on 
Circular Economy: 
Responsible Management for 
Sustainability an d Circularity  

Indian Institute of 
Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 

12  
Dr.Kirti 
Dharwadkar  

Life After COVID - 19 
Pandemic and Rebooting 
Economy  

PCETõS S. B. Patil 
Institute of 
Management & Pune 
Busine ss School  

SBPIM Pune  National  2020 -21 

13  
Dr.Kirti 
Dharwadkar  

Capacity Building on NBA 
Criteria 1 to 10  

STEVOGEL 
Consultancy (OPC) Pvt 
Ltd & Aggarwal 
Educational Solutions  

Bangalore  National  2020 -21 

14  
Dr.Kajal 
Maheshwari  

Virtual Conference on 
Circular Ec onomy: 
Responsible Management for 
Sustainability and Circularity  

Indian Institute of 
Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 

15  
Dr.Kajal 
Maheshwari  

Life After COVID - 19 
Pandemic and Rebooting 
Economy  

PCETõS S. B. Patil 
Institute of 
Management & Pune 
Business School  

SBPIM Pune  National  2020 -21 

16  
Dr.Kajal 
Maheshwari  

Life After COVID - 19 
Pandemic and Rebooting 
Economy  

PCETõS S. B. Patil 
Institute of 
Management & Pune 
Business School  

SBPIM Pune  National  2020 -21 

17  
Dr.Anuradha 
Phadnis  

Virtual Conference on 
Circular Economy: 
Responsible Management for 
Sustainability and Circularity  

Indian Institute of 
Management, Jammu 
& University of 
Bradford, Bradford, UK  

IIM Jammu  
Internation
al  

2020 -21 

18  
Dr.Anuradha 
Phadn is 

Life After COVID - 19 
Pandemic and Rebooting 
Economy  

PCETõS S. B. Patil 
Institute of 
Management & Pune 

SBPIM Pune  National  2020 -21 
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Business School  

19  Dr. Iram Ansari  
Life After COVID - 19 
Pandemic and Rebooting 
Economy  

PCETõS S. B. Patil 
Institute of 
Management & Pune 
Business School  

SBPIM Pune  National  2020 -21 

20  
Dr.Aishwarya 
Gopalakrishnan  

Life After COVID - 19 
Pandemic and Rebooting 

Economy  

PCETõS S. B. Patil 
Institute of 
Management & Pune 
Business School  

SBPIM Pune  National  2020 -21 

21  
Dr.Anishkuma r 
Karia  

 International webinar -
Transforming Education 
Through Global 
Collaboration: he Roadmap  

Sinhgad Institute of 
Management  

Pune  
Internation
al  

2020 -21 

22  
Dr.Anishkumar 
Karia  

Webinar on òNational 
Education Policy 2020: 
Radical or Rhetoricó 

Sadhu Vaswani  
Institute of 
Management Studies 
for Girls  

Pune  National  2020 -21 

23  
Dr.Anishkumar 
Karia  

Webinar on - Early 
Internationalizing Firms 
during the Covid -19 
Pandemic  

Amity Directorate of 
Management & Allied 
Areas  

Noida  National  2020 -21 

24  
Dr.Anishkumar 
Karia  

Webinar on - Smarter 
Marketing during Disrupted 
Environment due to Covid -19 

Amity Directorate of 
Management & Allied 
Areas  

Noida  National  2020 -21 

25  
Dr.Anishkumar 
Karia  

Webinar on - Business 
Analyst : A Contemporary 
Career Opportunity  

Progressive Educatio n 
Societyõs 
Modern College of 
Engineering  
MBA Department, Pune  

Pune  National  2020 -21 

26  Dr.Iram Ansari  

International Research  
Conference "Embracing 
Change & Transformation -
Breakthrough Innovation & 
Creativity  

D.Y.Patil B School & 
Dr. Soetomo University 
In donesia, Association 
of Indian Management 
Schools  

Pune  
Internation
al  

2020 -21 
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27  Dr.Iram Ansari  

International Webinar on 
Transforming Education 
through Global Collaboration 
- The Roadmap  

Sinhagad Institute of 
Management  

Pune  
Internation
al  

2020 -21 

28  Dr.Ir am Ansari  Online HR Tech Conference  

Neville Wadia Institute 
of Management Studies 
& Research, February 
13th & 14th, 2021.  

Pune  National  2020 -21 

29  Dr.Iram Ansari  

E-conference on òInnovations 
in Management Practices for 
Sustainable Development 
Goals  

S. B. Patil Institute of 
Management ,AICTE  

Pune  National  2019 -20 

30  
Dr.Bhushan 
Pardeshi  

Sixth Biennial Conference of  
the Indian Academy of 
Management  

Indian Institute of 
Management (IIM 
Trichy)  

Indian 
Institute of 
Management 
(IIM Trichy)  

Internation
al  

2019 -20 

31  
Dr. 
Padmalochana 
Bisoyi  

Sixth Biennial Conference of  
the Indian Academy of 
Management  

Indian Institute of 
Management (IIM 
Trichy)  

Indian 
Institute of 
Management 
(IIM Trichy)  

Internation
al  

2019 -20 

32  
Dr.Pranita 
Burbure  

Sixth Biennial Conference of  
th e Indian Academy of 
Management  

Indian Institute of 
Management (IIM 
Trichy)  

Indian 
Institute of 
Management 
(IIM Trichy)  

Internation
al  

2019 -20 

33  
Dr.Bhushan 
Pardeshi  

India Finance Conference 
2019  

Indian Institute of 
Management (IIM 
Ahmedabad), Indian 
Instit ute of 

Management (IIM 
Bangalore) & Indian 
Institute of 
Management (IIM 
Calcutta)  

Indian 
Institute of 

Management 
(IIM 
Ahmadabad)  

Internation
al  

2019 -20 

34  
Dr.Pranita 
Burbure  

India Finance Conference 
2019  

Indian Institute of 
Management (IIM 

Indian 
Institute of 

Internation
al  

2019 -20 
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Ahmedabad), Indi an 
Institute of 
Management (IIM 
Bangalore) & Indian 
Institute of 
Management (IIM 
Calcutta)  

Management 
(IIM 
Ahmadabad)  

35  
Dr. 
Padmalochana 
Bisoyi  

India Finance Conference 
2019  

Indian Institute of 
Management (IIM 
Ahmedabad), Indian 
Institute of 
Management (IIM 
Bangalore) & Indian 
Institute of 
Management (IIM 
Calcutta)  

Indian 
Institute of 
Management 
(IIM 
Ahmadabad)  

Internation
al  

2019 -20 

36  
Dr.Bhushan 
Pardeshi  

7 th  PAN IIM World 
Management Conference  

Indian Institute o f 
Management (IIM 
Rohtak)  

Indian 
Institute of 
Management 
(IIM Rohtak)  

Internation
al  

2019 -20 

37  
Dr.Pranita 
Burbure  

7 th  PAN IIM World 
Management Conference  

Indian Institute of 
Management (IIM 
Rohtak)  

Indian 
Institute of 
Management 
(IIM Rohtak)  

Internation
al  

2019 -20 

38  
Dr. 
Padmalochana 
Bisoyi  

7 th  PAN IIM World 
Management Conference  

Indian Institute of 
Management (IIM 
Rohtak)  

Indian 
Institute of 
Management 
(IIM Rohtak)  

Internation
al  

2019 -20 

39  
Dr.Dipti.V. 
Sharma  

7 th  PAN IIM World 
Management Conference  

Indian  Institute of 
Management (IIM 
Rohtak)  

Indian 
Institute of 
Management 
(IIM Rohtak)  

Internation
al  

2019 -20 

40  
Dr.Bhushan 
Pardeshi  

Flexibility, Innovation and 
Sustainable Business 
(GLOGIFT -19) 

Indian Institute of 
Technology (IIT 
Roorkee)  

Indian 
Institute of 
Technology 

Internation
al  

2019 -20 
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(IIT Roorkee)  

41  
Dr.Pranita 
Burbure  

Flexibility, Innovation and 
Sustainable Business 
(GLOGIFT -19) 

Indian Institute of 
Technology (IIT 
Roorkee)  

Indian 
Institute of 
Technology 
(IIT Roorkee)  

Internation
al  

2019 -20 

42  
Dr. 
Padma lochana 

Bisoyi  

Flexibility, Innovation and 
Sustainable Business 

(GLOGIFT -19) 

Indian Institute of 
Technology (IIT 

Roorkee)  

Indian 
Institute of 
Technology 
(IIT Roorkee)  

Internation
al  

2019 -20 

43  
Dr. Dipti V. 
Sharma  

Flexibility, Innovation and 
Sustainable Bus iness 
(GLOGIFT -19) 

Indian Institute of 
Technology (IIT 
Roorkee)  

Indian 
Institute of 
Technology 
(IIT Roorkee)  

Internation
al  

2019 -20 

44  
Dr. 
Padmalochana 
Bisoyi  

Recent Trends in Business, 
Management and 
Sustainable Development  

Manipur Institute of 
Management  Studies, 
Manipur (Central) 
University  

Manipur 
Institute of 
Management 
Studies, 
Manipur 
(Central) 
University  

Internation
al  

2018 -19 

45  
Dr. Bhushan 
Pardeshi  

Recent Trends in Business, 
Management and 
Sustainable Development  

Manipur Institute of 
Management St udies, 
Manipur (Central) 
University  

Manipur 
Institute of 
Management 
Studies, 
Manipur 
(Central) 

University  

Internation
al  

2018 -19 

46  
Dr. Pranita 
Burbure  

Recent Trends in Business, 
Management and 
Sustainable Development  

Manipur Institute of 
Management Studie s, 
Manipur (Central) 
University  

Manipur 
Institute of 
Management 
Studies, 
Manipur 
(Central) 
University  

Internation
al  

2018 -19 
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47  
Dr. Bhushan 
Pardeshi  

PAN IIT International 
Management Conference 
2018  

Department of 
Management Studies, 
IIT Roorkee  

Department 
of 
Management 
Studies, IIT 
Roorkee  

Internation
al  

2018 -19 

48  
Dr. 
Padmalochana 
Bisoyi  

PAN IIT International 
Management Conference 
2018  

Department of 
Management Studies, 
IIT Roorkee  

Department 
of 
Management 
Studies, IIT 
Roorkee  

Internation
al  

2018 -19 

49  
Dr. P ranita 
Burbure  

PAN IIT International 
Management Conference 
2018  

Department of 
Management Studies, 
IIT Roorkee  

Department 
of 
Management 
Studies, IIT 
Roorkee  

Internation
al  

2018 -19 

50  
Dr. Bhushan 
Pardeshi  

International Conference on 
Advances in Business 
Mana gement -ICABM  

Symbiosis Institute of 
Business Management 
(SIBM)  

Symbiosis 
Institute of 
Business 
Management 
(SIBM)  

Internation
al  

2018 -19 

51  
Dr. 
Padmalochana 
Bisoyi  

International Conference on 
Advances in Business 
Management -ICABM  

Symbiosis Institute of 
Busi ness Management 
(SIBM)  

Symbiosis 
Institute of 
Business 
Management 
(SIBM)  

Internation
al  

2018 -19 

52  
Dr. Pranita 

Burbure  

International Conference on 
Advances in Business 

Management -ICABM  

Symbiosis Institute of 
Business Management 

(SIBM)  

Symbiosis 
Institute o f 
Business 

Management 
(SIBM)  

Internation

al  
2018 -19 

53  
Dr. Bhushan 
Pardeshi  

Excellence in Research and 
Education (CERE -19) 

Indian Institute of 
Management (IIM 
Indore)  

Indian 
Institute of 
Management 
(IIM Indore)  

Internation
al  

2018 -19 
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54  
Dr. 
Padmalochana 
Bi soyi  

Excellence in Research and 
Education (CERE -19) 

Indian Institute of 
Management (IIM 
Indore)  

Indian 
Institute of 
Management 
(IIM Indore)  

Internation
al  

2018 -19 

55  
Dr. Anuradha 
Phadnis  

PAN IIT International 
Management Conference 
2018  

Department of 
Manag ement Studies, 
IIT Roorkee  

Department 
of 
Management 
Studies, IIT 
Roorkee  

Internation
al  

2018 -19 

56  
Dr. Kajal 
Maheshwari  

PAN IIT International 
Management Conference 
2018  

Department of 
Management Studies, 
IIT Roorkee  

Department 
of 
Management 
Studies, IIT 
Roorkee  

Internation
al  

2018 -19 
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10.  Faculty Development Programme Attended  

Sr.No.  
Name of 
Teacher  

Title of Programme  Organized by  

Date    

From  To  
Academic 
Year  

1 
Dr. Kajal 
Maheshwari  

E Commerce and Digital 
Marketing  

Pune Institute of Business 
Management  

1st June 
2021  

4 th  June 
2021  

2020 -21 

2 
Dr. Anuradha 
Phadnis  

An introductory course on 
Problem Based Learning in 
Higher Education (version 
1) 

Aalborg Centre for 
Problem Based Learning in 
Engineering Science and 
Sustainability under the 
auspices of UNESCO.  

1st  June 
2021  

1st  June 
2021  

2020 -21 

3 
Dr. Anuradha 
Phadnis  

Colored Brain 
Communicator  

Online Certification on 
from Culture Dynamics 
DCI (Malaysia)  

15 th  
March 
2021  

16 th  
March 
2021  

2020 -21 

4 
Dr. Bhushan 
Pardeshi  

Financial Management: 
Teaching and Research  
Perspective  

Indian Institute of 
Management, Indore  

15 th  Feb 
2021  

26 th  Feb 
2021  

2020 -21 

5 
Dr. Anuradha 
Phadnis  

Module 1 : Orientation 
Towards Technical 
Education and Curriculum 
Aspects  

Swayam -NITTT Online 
Certification  

Aug-2020  Feb-2021  2020 -21 

6 
Dr. Anu radha 
Phadnis  

Module 2 : Professional 
Ethics & Sustainability  

Swayam -NITTT Online 
Certification  

Aug-2020  
Feb -
2021  

2020 -21 

7 
Dr.Kajal 
Maheshwari  

Module 2 : Professional 
Ethics & Sustainability  

Swayam -NITTT Online 
Certification  

Aug-20 Feb-2021  2020 -21 
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8 
Dr.Kajal 
Maheshwari  

Module 1 : Orientation 
Towards Technical 
Education and Curriculum 
Aspects  

Swayam -NITTT Online 
Certification  

Aug-20 
Feb -
2021  

2020 -21 

9 
Dr. 
Anishkumar 
Karia  

Module 1 : Orientation 
Towards Technical 
Education and Curriculum 
Aspects  

Swayam -NITTT Online 
Certification  

Aug-2020  Feb-2021  2020 -21 

10  
Dr. 
Anishkumar 
Karia  

Module 2 : Professional 
Ethics & Sustainability  

Swayam -NITTT Online 
Certification  

Aug-2020  Feb-2021  2020 -21 

11  
Dr. Swapnali 
Kulkarni  

Module 2 : Professional 
Ethics & Sustainabi lity  

Swayam -NITTT Online 
Certification  

Aug-20 Feb 2021  2020 -21 

12  
Dr. Swapnali 
Kulkarni  

Module 1 : Orientation 
Towards Technical 
Education and Curriculum 
Aspects  

Swayam -NITTT Online 
Certification  

Aug-20 Feb 2021  2020 -21 

13  Dr.Iram Ansari  
(ATAL) Academy O nline FDP 
on Emotional Intelligence  

International Management 
Institute, Bhubaneswar.  

18 th  Jan 
21  

22 nd  Jan 
21  

2020 -21 

14  
Dr. 
Anishkumar 
Karia  

Research in Finance using 
EViews  

PSGR Krishnammal 
College for Women, AICTE 
Training And Learning 
(ATAL) Academy  

4 th Jan 
2021  

8 th  Jan 
2021  

2020 -21 

15  
Dr. Bhushan 
Pardeshi  

Structural Equation 
Modelling  

School of Business 

Studies, Sharda University 
& Prof. Vishal Gupta, IIM 
Ahmedabad  

28 th  Nov 
2020  

2nd  Dec 
2020  

2020 -21 

16  
Dr. Kirti 
Dharwadkar  

Leadership & Excellence  

Nat ional Institute of 
Technology, Trichy & 
AICTE Training And 
Learning (ATAL) Academy 

23 rd  Nov 
2020  

27 th  Nov 
2020  

2020 -21 
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Online FDP  

17  
Dr. Kirti 
Dharwadkar  

Organizational Behaviour  

Indian Institute of 
Management, Kolkatta & 
AICTE Training And 
Learning (ATAL ) Academy 
Online FDP  

9 th  Nov 
2020  

13 th  Nov 
2020  

2020 -21 

18  
Dr. Anuradha 
Phadnis  

Organizational Behaviour  

Indian Institute of 
Management, Kolkatta & 
AICTE Training And 
Learning (ATAL) Academy 
Online FDP  

9 th  Nov 
2020  

13 th  Nov 
2020  

2020 -21 

19  
Dr. Bhushan 
Pardeshi  

Stress Management  

Maulana Azad National 
Urdu University 
Polytechnic, Hyderabad 
(Atal Academy, New Delhi)  

2nd  Nov 
2020  

6 th  Nov 
2020  

2020 -21 

20  
Dr. Swapnali 
Kulkarni  

Personal Effectiveness  

Indian Institute of 
Technology Bhubaneswar 
AICTE Training And  
Learning (ATAL) Academy 
Online FDP  

2nd  Nov 
2020  

6 th  Nov 
2020  

2020 - 21 

21  
Dr. Amarish 
Padma  

Personal Effectiveness  

Indian Institute of 
Technology, Bhubaneswar  
AICTE Training And 
Learning (ATAL) Academy 
Online FDP  

2nd  Nov 
2020  

6 th  Nov 
2020  

2020 -21 

22  Dr. Iram Ansari  
(ATAL) Academy Online FDP 
on Stress -management  

Maulana Azad National 
Urdu University 
Polytechnic Hyderabad  

2nd  Nov 
2020  

6 th  Nov 
2020  

2020 -21 

23  
Dr. Amarish 
Padma  

Emotional Intelligence  

National Institute of 
Technology, Hamirpur, 
Himachal Prade sh 
AICTE Training And 

19 th  Oct 
2020  

23 rd  Oct 
2020  

2020 -21 
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Learning (ATAL) Academy 
Online FDP  

24  Dr.Iram Ansari  
(ATAL) Academy Online FDP 
on "Organizational 
Behaviour  

Makhan Lal National 
University of journalism 
and Communication.  

14 th  Oct 
2020  

18 th  Oct 
2020 

2020 -21 

25  
Dr.Kajal 
Maheshwari  

Operations Management" 

from at Christian College of 
Engineering and 
Technology.  

FDP AICTE Training And 
Learning (ATAL) Academy 
Online FDP  

5 th  Oct 
2020  

9 th  Oct 
2020  

2020 -21 

26  
Dr.Kajal 
Maheshwari  

New Trends on Higher 
Educ ation: NEP 2020 and 
Pedagogical Transformation  

Organized UGC - HRDC 
SPPU 

22 nd   
Sept 
2020  

28 th  Sept 
2020  

2020 -21 

27  
Dr. Anuradha 
Phadnis  

Refresher course on ò New 
Trends on Higher 
Education: NEP 2020 and 
Pedagogical 
Transformationó 

Organized  UGC- HRDC 
SPPU 

22 nd   
Sept 
2020  

22 nd   
Sept 
2020  

2020 -21 

28  
Dr. Anuradha 
Phadnis  

Entrepreneurship and 
Startup Opportunities 
through Tourism & 
Hospitality Business  

Organized  by AICTE 
Training And Learning 
(ATAL) Academy at 
Mizoram University.  

14 th  Sept 
2020  

18 th  Sept 
2020  

2020 -21 

29  
Dr. Bhushan 
Pardeshi  

Organizational Behaviour  

Makhan Lal National 
University of journalism 
and Communication, 
Bhopal (Atal Academy, 

New Delhi)  

14 th   Sept 
2020  

18 th  Sept 
2020  

2020 -21 

30  
Dr. 
Padmalochana 
Bisoyi  

Organizational Behaviour  

Makhan La l National 
University of journalism 
and Communication, 
Bhopal (Atal Academy, 
New Delhi)  

14 th   Sept 
2020  

18 th  Sept 
2020  

2020 -21 
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31  
Dr. 
Padmalochana 
Bisoyi  

(ATAL) Academy Online FDP 
on Leadership & Excellence  

Utkal University.  
7 th  Sept 
2020  

11 th   Sept 
2020  

2020 -21 

32  
Dr. Swapnali 
Kulkarni  

Digital Marketing  
CSIBER AICTE Training 
And Learning (ATAL) 
Academy Online FDP  

2nd  Sept 
2020  

6 th  Sept 
2020  

2020 - 21 

33  
Dr.Kajal 
Maheshwari  

Digital Marketing 
Techniques for Business 
Excellenceó 

Online FDP sponsored 

(AICTE) under ATAL 
Training and Learning 
Academy  

2nd   Sep 
2020  

6 th   Sep 
2020  

2020 -21 

34  
Dr. 
Anishkumar 
Karia  

Digital Marketing 
Techniques for Business 
Excellenceó 

CSIBER KOLHAPUR, 
Online FDP sponsored 
(AICTE) under ATAL 
Training and Learning 
Academy.  

2nd  Sep 
2020  

6 th  Sep 
2020  

2020 -21 

35  
Dr. Kirti 
Dharwadkar  

Smarter Marketing during 
Disrupted Environment due 
to Covid - 19  

Amity Directorate of 
Management & Allied 
Areas (ADMAA), Noida, 
India  

14 th  Aug 
2020  

14 th  Aug 
2020  

2020 -21 

36  
Dr. Kirti 
Dharwadkar  

Early Inter nationalizing 
Firms during the Covid -19 
Pandemic  

Amity Directorate of 
Management & Allied 
Areas (ADMAA), Noida, 
India  

9 th  Aug 
2020  

9 th  Aug 
2020  

2020 -21 

37  
Mr. Sanjay 
Gaikwad  

Two Days e -Faculty 
Development Programme on 
MBA CBCS & GS OBE 

Pattern in Financia l 
Management Specialization  

S. B. Patil Institute of 
Management, Pune  

7 th  Aug 
2020  

8 th  Aug 
2020  

2020 -21 

38  
Dr. Anuradha 
Phadnis  

Various Course Delivery 
Marking 100% Online 
Mode, Partly Online and 
other sources  

Dr.D.Y.Patil Institute of 
Management Studies,  
Pune ðVirtual FDP, Zoom 
Platform  

22 nd  July 
2020  

22 nd  July 
2020  

2020 -21 
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39  
Dr. Swapnali 
Kulkarni  

MBA(CBCS), Grading(GS) 
and OBE Pattern for 
Marketing Management on  

Savitribai Phule Pune 
University, Faculty of 
Commerce & Management 
and Indira Institute of 
Management, Pune  

15 th  Jul 
2020  

16 th  Jul 
2020  

2020 -21 

40  
Dr.Kajal 
Maheshwari  

MBA(CBCS), Grading(GS) 
and OBE Pattern for 
Marketing Management on  

Savitribai Phule Pune 
University, Faculty of 
Commerce & Management 
and Indira Institute of 

Management, Pune  

15 th  July 
2020  

16 th  July 
2020  

2020 -21 

41  
Dr. 
Anishkumar 
Karia  

Faculty Role in Introducing 
Entrepreneurship 
Curriculum at Academic  

ATAL Incubation Centre - 
Rambhau Mhalgi 
Prabhodhini  

13 th  July 
2020  

13 th  July 
2020  

2020 -21 

42  
Dr.Kajal 
Maheshwari  

Effective & Eff icient Online 
Teaching & Content 
Development  

ATSS- IICMR  
8 th   July 
2021  

9 th  July 
2020  

2020 -21 

43  
Dr. 
Anishkumar 
Karia  

2-Days Faculty 
Development Program on 
Effective & Efficient Online 
Teaching & Content 
Development and  

ATSS Institute of 
Industrial and Co mputer 
Management and 
Research & IIDE  

8 th  July 
2020  

9 th  July 
2020  

2020 -21 

44  
Dr. 
Anishkumar 
Karia  

Two Days e -Faculty 
Development Programme on 
MBA CBCS & GS OBE 
Pattern in Financial 
Management Specialization  

S. B. Patil Institute of 
Management, Pune  

7 th  Ju ly 
2020  

8 th  July 
2020  

2020 -21 

45  
Dr.Aishwarya 
Gopalakrishnan  

FDP : Key Note Speaker on 

for SPPU Virtual Faculty 
Programme in Finance 
Revised Syllabus of MBA 
2019 Topic (Sem III & IV) : 
Various Course Delivery 
Marking  100% Online 
Mode, Partly Online and 
other sources  

Organized  by PCET s, 

S.B.Patil Institute of 
Management in 
association with SPPU, 
Pune  

7 th   July 
2020  

8 th   July 
2020  

2020 -21 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management  375 
 

46  
Dr. Pranita 
Burbure  

SPPU Virtual Faculty 
Programme in Finance 
Revised Syllabus of MBA 
2019  

Organized  by PCET s, 

S.B.Patil Institute of 
Managemen t in 
association with SPPU, 
Pune  

7 th   July 
2020  

8 th   July 
2020  

2019 -20 

47  
Dr. Pranita 
Burbure  

FDP Outcome Based 
Education Software  

 vmedulife  
11 th   
June 
2020  

 11 th  
June 
2020  

2019 -20 

48  Dr.Iram Ansari  
FDP Outcome Based 
Education Software  

 vmedulife  
11 th   
June, 
2020  

 11 th  
June 
2020  

2019 -20 

49  
Dr.Kajal 
Maheshwari  

Skill Training FDP Master 
Marketing Series 4 on E 
Commerce and Digital 
Marketing from , training 
center  

Pune Institute of Business 
Management  

1st  June 
2020  

4 th   June 
2020  

2019 -20 

50  
Dr.Aishwary a 
Gopalakrishnan  

FDP on National Faculty 
Development Program and 
Online Training on Moodle 
Learning Management 
System course material 
offered by the Spoken 
Tutorial Project, IIT 
Bombay, funded by the 
National Mission on 
Education through ICT, 
MHRD, Govt. o f India.  

Organized by KJ. Somaiya 
Institute of Engineering 
and Information 
Technology in association 
with Spoken Tutorial 
Project, IIT Bombay  

26 th   May 
2020  

30 th   May 
2020  

2019 -20 

51  Dr.Iram Ansari  

FDP on National Faculty 
Development Program and 
Online Tr aining on Moodle 
Learning Management 
System course material 
offered by the Spoken 
Tutorial Project, IIT 
Bombay, funded by the 

Organized by KJ. Somaiya 
Institute of Engineering 
and Information  
Technology in association 
with Spoken Tutorial 
Project, IIT Bombay  

26 th   May 
2020  

30 th   May 
2020  

2019 -20 
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National Mission on 
Education through ICT, 
MHRD, Govt. of India.  

52  
Dr. Pranita 
Burbure  

FDP on National Faculty 
Development Program and 
Online Training on ôMoodle 
Learning Management 
Systemõ course material 
offered  by the Spoken 
Tutorial Project, IIT 
Bombay, funded by the 
National Mission on 
Education through ICT, 
MHRD, Govt. of India.  

Organized by KJ. Somaiya 
Institute of Engineering 
and Information 
Technology in association 
with Spoken Tutorial 
Project, IIT Bombay  

26 th   May 
2020  

30 th   May 
2020  

2019 -20 

53  
Dr.Aishwarya 
Gopalakrishnan  

IIC Online Sessions to 
promote Innovation, IPR, 
Entrepreneurship, and 
Start -ups among HEIs, 
MHRD, Government of India  

Organized  by Institution's 
Innovation Council (IIC) of 
MHRD's Inno vation Cell, 
New Delhi, Government of 
India  

 28 th   
April 
2020  

22 nd  May 
2020  

2019 -20 

54  
Dr. Pranita 
Burbure  

FDP on SPPU -OBE and 
CBCSGS Revised Syllabus 
of MBA 2019  

PCET s, S.B.Patil Institute 
of Management, Pune  

11 th   Jan 
2020  

11 th   Jan 
2020  

2019 -20 

55  
Dr.Anuradha 
Phadnis  

FDP : Key Note Speaker on 
for SPPU -OBE and CBCSGS 
Revised Syllabus of MBA 
2019 Topic: CCE -CO 
Attainment  

PCET s, S.B.Patil Institute 

of Management, Pune  
11 th   Jan 
2020  

11 th   Jan 
2020  

2019 -20 

56  
Dr.Kajal 
Maheshwari  

FDP : Key Note Speaker on 
for SPPU -OBE and CBCSGS 
Revised Syllabus of MBA 
2019 Topic: Rubrics  

PCET s, S.B.Patil Institute 
of Management, Pune  

11 th   Jan 
2020  

11 th  Jan 
2020  

2019 -20 

57  Dr.Iram Ansari  

FDP : Key Note Speaker on 
for SPPU -OBE and CBCSGS 
Revised Syllabus of MBA 
2019 To pic:  Linking Cos to 

PCET s, S.B.Patil Institute 

of Management, Pune  
11 th   Jan 
2020  

11 th   Jan 
2020  

2019 -20 



NBA – Self Assessment Report (SAR) 

PCET’s S. B. Patil Institute of Management  377 
 

Units  

58  
Dr. Swapnali 
Kulkarni  

FDP : Key Note Speaker on 
for SPPU -OBE and CBCSGS 
Revised Syllabus of MBA 
2019 Topic:  Linking Cos to 
Units  

PCET s, S.B.Patil Institute 
of Management, Pune  

11 th   Jan 
2020  

11 th   Jan 
2020  

2019 -20 

59  
Dr.Anuradha 
Phadnis  

FDP : Key Note Speaker for 
SPPU-OBE and CBCSGS 
Revised Syllabus of MBA 
2019 Topic: CCE -CO 
Attainment  

Sinhgad institute of 
Management, Vadgaon 
Pune  

6 th   Jan  
2020  

6 th   Jan 
2020  

2019 -20 

60  
Dr.Kajal 
Maheshwari  

FDP : Key Note Speaker for 
SPPU-OBE and CBCSGS 
Revised Syllabus of MBA 
2019 Topic: Rubrics  

Sinhgad institute of 
Management, Vadgaon 
Pune  

6 th   Jan 
2020  

6 th   Jan 
2020  

2019 -20 

61  
Dr.Anuradha 
Phadnis  

FDP: Research Methods and 
Data Analysis Using SPSS  

Organized  by ICFAI 
Business School, Pune.  

3 rd   Aug 
2019  

3 rd   Aug 
2019  

2019 -20 

62  
Dr.Kajal 
Maheshwari  

FDP: Research Methods and 
Data Analysis Using SPSS  

Organized  by ICFAI 
Business School, Pune.  

3 rd   Aug 
2019  

3 rd   Aug 
2019  

2019 -20 

63  
Dr.Anuradha 
Phadnis  

FDP: SPPU Revised MBA 
Syllabus 2019  

Organized  by Rajgad 
Institute of Management, 
Pune  

1st  Aug 
2019  

1st  Aug 
2019  

2019 -20 

64  
Dr.Kajal 
Maheshwari  

FDP: SPPU Revised MBA 
Syllabus 2019  

Organized  by Rajgad 
Inst itute of Management, 
Pune  

1st  Aug 
2019  

1st  Aug 
2019  

2019 -20 

65  
Dr.Anuradha 
Phadnis  

FDP : Operations and 
Supply Chain Management  

Organized  by ATSS s, 
IICMR in association with 
SPPU, Pune  

13 th   July 
2019  

13 th   July 
2019  

2019 -20 

66  
Dr.Kajal 
Maheshwari  

FDP : Operations and 
Supply Chain Management  

Organized  by ATSS s, 
IICMR in association with 

13 th   July 
2019  

13 th  July 
2019  

2019 -20 
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SPPU, Pune  

67  
Mr. 
Anishkumar 
Karia  

Outcome Based Education 
in Generic Elective -Institute 
Level Courses, Foundation 
Courses , Enrichment 
Courses & ASCC  

AISSMS Institute of 
Management  

10th July 
2019  

10 th   July 
2019  

2019 -20 

68  
Dr.Anuradha 
Phadnis  

FDP- on Generic Elective 
University Level -OBE  

Organized  by DYPIMS in 
association with SPPU, 
Pune  

6 th   July 
2019  

6 th   July 
2019  

2019 -20 

69  
Dr.Anuradha 
Phadnis  

FDP: HR and OB Outcome 
based Education Philosophy 
for MBA 2019 Pattern  

Organized  by PCET s, 
S.B.Patil Institute of 
Management in 
association with SPPU, 
Pune  

3 rd   July 
2019  

3 rd   July 
2019  

2019 -20 

70  
Dr.Kajal 
Maheshwari  

FDP: HR and OB Outcome 
based Education Philosophy 
for MBA 2019 Pattern  

Organized  by PCET s, 

S.B.Patil Institute of 
Management  in 
association with SPPU, 
Pune  

3 rd   July 
2019  

3 rd   July 
2019  

2019 -20 

71  
Dr. Amarish 
Padma  

FDP: HR and OB Outcome 
based Education Philosophy 
for MBA 2019 Pattern  

Organized  by PCET s, 

S.B.Patil Institute of 
Management in 
association with SPPU, 
Pune  

3 rd   Ju ly 
2019  

3 rd  July 
2019  

2018 -19 

72  
Dr.Aishwarya 
Gopalakrishnan  

FDP: HR and OB Outcome 

based Education Philosophy 
for MBA 2019 Pattern  

Organized  by PCET s, 

S.B.Patil Institute of 

Management in 
association with SPPU, 
Pune  

3 rd   July 
2019  

3 rd  July 
2019  

2019 -20 

73  
Dr. Pranita 
Burbure  

FDP: HR and OB Outcome 
based Education Philosophy 
for MBA 2019 Pattern  

Organized  by PCET s, 

S.B.Patil Institute of 
Management in 
association with SPPU, 
Pune  

3 rd   July 
2019  

3 rd  July 
2019  

2019 -20 
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74  
Dr. Swapnali 
Kulkarni  

FDP: HR and OB Outcome 
based Education Philosophy 
for MBA 2019 Pattern  

Organized  by PCET s, 

S.B.Patil Institute of 
Management in 
association with SPPU, 
Pune  

3 rd   July 
2019  

3rd July 
2019  

2019 -20 

75  
Dr.Aishwarya 
Gopalakrishnan  

One Day Faculty 
Development Program on 
Fin ance and Accounts with 
Finance Specialization 

Subjects (Revised 2019 
Pattern)  

Rajgad Institute of 
Management Research & 

Development, Pune  

28 th   
June 

2019  

28 th   
June 

2019  

2018 -19 

76  Dr.Iram Ansari  
Faculty Development 
Programme on Outcome 
Based Education  

Neville Wadia Institute of 
Management Studies & 
Research, Pune  

22 nd   
June 
2019  

22 nd   
June 
2019  

2018 -19 

77  
Dr.Anuradha 
Phadnis  

FDP on OBE on Revised 
Syllabus MBA 2019 Pattern  

Neville Wadia Institute of 
Management Studies & 
Research, Pune  

22 nd   
June 
2019  

22 nd   
June 
2019  

2018 -19 

78  
Dr.Kajal 
Maheshwari  

FDP on OBE on Revised 
Syllabus MBA 2019 Pattern  

Neville Wadia Institute of 
Management Studies & 
Research, Pune  

22 nd   
June 
2019  

22 nd   
June 
2019  

2018 -19 

79  
Dr. Swapnali 
Kulkarni  

One Day FDP on Outcome 
Based Educat ion (OBE) in 
Marketing management  

Modern Institute of 
Business Management & 
Modern College of 
Engineering  

29 th  June 
2019.  

29 th  June 
2019.  

2018 -19 

80  
Mr. 
Anishkumar 

Karia  

One Day Faculty 
Development Program on 
"Finance and Accounts" 
with Finance Speciali zation 

Subjects (Revised 2019 
Pattern)  

Rajgad Institute of 
Management Research & 

Development, Pune  

28 th   
June 

2019  

28 th  June 
2019  

2018 -19 

81  
Dr.Aishwarya 
Gopalakrishnan  

One Day Faculty 
Development Program on 
Finance and Accounts with 
Finance Specializatio n 
Subjects (Revised 2019 

Rajgad Institute of 
Management Research & 
Development, Pune  

28 th   
June 
2019  

28 th  June 
2019  

2018 -19 
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Pattern)  

82  
Mr. 
Anishkumar 
Karia  

Faculty Development 
Programme on Outcome 
Based Education  

Neville Wadia Institute of 
Management Stu dies & 
Research, Pune  

22 nd   
June 
2019  

22 nd  
June 
2019  

2018 -19 

83  Dr.Iram Ansari  
Faculty Development 
Programme on Outcome 
Based Education  

Neville Wadia Institute of 
Management Studies & 
Research, Pune  

22 nd  
June 
2019  

22 nd   
June 
2019  

2018 -19 

84  
Dr. Dipti V. 

Sharma  
Research Methodology  

D. Y. Patil Institute of 

Management, Ambi, 
Talegaon P une 

5 th   Feb 

2019  

5 th   Feb 

2019  
2018 -19 

85  
Dr. Swapnali 
Kulkarni  

Research Methodology  
D. Y. Patil Institute of 
Management, Ambi, 
Talegaon Pune  

5 th   Feb 
2019  

5 th   Feb 
2019  

201 8-19 
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Annexure 1 3 - Academic Audits Con ducted During the Ensuing Years  

Academic 

Year  
Stage  Assessment Agency  

Assessment 

criteria  
Frequency  Mechanism  

2020 - 21  

Transition 
Stage 

IQAC 
NAAC ð AAA - 

Criteria  
Once a year  IQAC 

Curriculum Feedback 
from Student, Alumni, 

Parents, Employer, 
Teachers  

Curriculum  Once a year  Questionnaire  

Student Feedback  Teaching Quality  
2 ð 3 times a 
year  

Online / Offline  

2019 ð20 

IQAC 
NAAC ð AAA - 
Criteria  

Once a year  IQAC 

Curriculum Feedback 
from Student, Alumni, 
Parents, Employer, 

Teachers  

Curriculum  Once a year  Questionnaire  

Student Feedback  Teaching Quality  
2 ð 3 times a 

year  
Online / Offline  

2018 ð19 

NAAC NAAC criteria - 2 Once in 5 years  
NAAC Peer Team 

Visit  

SPPU LIC for Research 
Center  

Mandatory 

requisition as per 
the Authority  

Once in 5 years  SPPU 

SPPU LIC for Institute 

Permanent Affiliation  

Mandatory 
requisition as per 
the Authority  

One time  SPPU 

Curriculum Feedback 
from Student, Alumni , 

Parents, Employer, 
Teachers  

Curriculum  Once a year  Questionnaire  

Student Feedback  Teaching Quality  2 ð 3 times a Online / Offline  
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year  

2017 ð18 

Constructio
n Stage  

CSIBER, Kolhapur, 
Maharashtra  

Academic Quality 
Assurance  

Once a year  
Peer Feedback  

Cu rriculum Feedback 
from Student, Alumni, 
Parents, Employer, 

Teachers  

Curriculum  

Once a year  

Questionnaire  

Student Feedback  Teaching Quality  
2 ð 3 times a 

year  
Online / Offline  

2016 ð17 

External Auditor  Teaching Pedagogy  Once a year  
Structured 

Conversati on 

Curriculum Feedback 

from Student, Alumni, 
Parents, Employer, 
Teachers  

Curriculum  Once a year  Questionnaire  

Student Feedback  Teaching Quality  
2 ð 3 times a 
year  

Online / Offline  

2015 ð16 

Vincotte International 
India Assessment 

Services Pvt. Ltd.  

System 
Documentation  

Once a year  

Review of systems 
as per quality 

manual  

Internal Audit  
Teaching Learning 

Evaluation  
Once a year  Questionnaire  

Curriculum Feedback 
from Student, Alumni, 

Parents, Employer, 
Teachers  

Curriculum  Once a year  Questionnaire  

Student Feedback  Teaching Quality  
2 ð 3 times a 
year  

Online / Offline  

2014 ð15 
Elaboration 

Stage 

Vincotte International 
India Assessment 
Services Pvt. Ltd.  

System 

Documentation  
Once a year  

Review of systems 
as per quality 
manual  

Internal Audit  Teachi ng Process  Once a year  Evaluation of 
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Teaching Files  

Curriculum Feedback 
from Student, Alumni, 
Parents, Employer, 

Teachers  

Curriculum  Once a year  Questionnaire  

Student Feedback  Teaching Quality  
2 ð 3 times a 

year  
Online / Offline  

2013 ð14 

Vincotte In ternational 

India Assessment 
Services Pvt. Ltd.  

System 
Documentation  

Once a year  

Review of systems 

as per quality 
manual  

Internal Audit  Teaching Process  Once a year  
Evaluation of 
Teaching Files  

Curriculum Feedback 
from Student, Alumni, 
Parents, Emplo yer, 

Teachers  

Curriculum  Once a year  Questionnaire  

Student Feedback  Teaching Quality  
2 ð 3 times a 

year  
Online / Offline  

2012 ð13 
Institute and Faculty  

Feedback  

Institute and 

Faculty Feedback  

Once a year and  

Semester wise  
Feedback Form  

2011 ð12 

Inc eption 
Stage 

Institute and Faculty  
Feedback  

Institute and 
Faculty Feedback  

Once a year and  
Semester wise  

Feedback Form  

2010 ð11 Faculty Feedback  Faculty Feedback  Semester wise  Response Form  

2009 -10  Inception Year  

 


