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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Pl MPRI  CHI NCHWAD EDUCATI ON TRUSTS S. B.
PATI L | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution

Dr. Kirti S. Dharwadkar

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 27656900

Mobile no.

8421955540

Registered Email

sbpati | mbha@nai | . com

Alternate Email

kirti sd@nmail.com

Address Sector 26, Pradhi karan, Ni gdi, Near
Akurdi Railway Station, Pune

City/Town Pune

State/UT Mahar ashtr a

Pincode

411044




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Swapnal i Kul kar ni
Phone no/Alternate Phone no. 02027656900
Mobile no. 8007548648

Registered Email

sbpati | mbha@nmai | . com

Alternate Email

swapnal i kul kar ni @bpatil nba. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sbpatil nba. com pdf/aqgar -
report - novenber - 2020. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sbpatil nba. com pdf/acadeni c-

cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.94 2019 08- Feb-2019 | 07- Feb-2024
6. Date of Establishment of IQAC 25-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Qut come based

03-Jul - 2019 88



https://www.sbpatilmba.com/pdf/aqar-report-november-2020.pdf
https://www.sbpatilmba.com/pdf/aqar-report-november-2020.pdf
https://www.sbpatilmba.com/pdf/academic-calendar-2019-20.pdf
https://www.sbpatilmba.com/pdf/academic-calendar-2019-20.pdf

Education for HRM and OB 1

in collaboration with

SPPU

HR Certification Program 09- Cct - 2019 11
6

Di gital Marketing 11-Cct - 2019 21

Certification 10

Fi nance Certification 15- Nov- 2019 18
15

FDP on Chal | enges of 02- Dec- 2019 20

Moder n Teachi ng 1

Techni ques by Dr. C. P.

Shrimal i

AAA conducted by | QAC 07-Jan- 2020 14
3

FDP on MBA - choice based 11-Jan- 2020 71

credit system and G ading 1

system and out cone based

education 2019 pattern in

associ ation with SPPU

Ent r epr eneur ship 06- Feb- 2020 118

Devel opnent Wor kshop 2

I nternati onal Wnen's Day 12- Mar - 2020 22
1

Nati onal Zoom nar on 13- Jun- 2020 750
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VBA Q P for Xerox Savitri bai 2019 100000
Machi ne Phul e Pune 730
Uni versity
VBA GOC Nat i onal Al CTE 2020 19354
EConf erence 2
VBA QP for Sports Savi tri bai 2019 100000
Equi pnent Phul e Pune 730
Uni versity
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10474_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10474_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10474_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Acadeni ¢ and Administrative Audit conducted by | QAC nenbers. 2.
Online quiz conducted for spreadi ng awareness about Covid — 19 and Awar eness

video to prevent Covid 19 spread 3.

Systats were purchased for ease in statistical

research work 4.
students and | adi es staff nembers. 5.
“Ent r epr eneur shi p,

A Devel opnental Strategy”

Conduct ed “Awar eness on Cervi cal

The Statistical Tools — Prowess and
cal cul ations for conducting
Cancer” for the girl

Publ i shed Edited Book on

| nnovati on And Patenting A Devel opnent al
| SBN: 9789386724021

Publ i shed by EXCEL | NDI A PUBLI SHERS in March 2020

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Mot i vating and devel opi ng research
culture at the Institute

03 Faculty nmenbers conpl eted PhD, 04
faculty menbers published research
papers at |1 T Roorkee, Il M Rohtak and
I 1 M Ahnmedabad and 05 faculty menbers
recei ved prestigious awards from CEGR,
New Del hi

and
processes

Post accreditati on, nonitor
evaluate the Institutional

NAAC — AAA was conducted for the
functioning of statutory and non
statutory comittees

Enrich the wel fare of students for
their overall devel opnent

The wel |l functioned Student Welfare
Council was elected and felicitated to
carry out the devel opnental and wel fare
practices for students.

Upgr ade the consul tancy provided

MOU was signed with Raunaq Engg Pvt.
Ltd, Prad Tooling, Aircare, Accurate

Contributing in the holistic
Devel opnent of the students

5 students received nmeritorious
certificate for national |evel
handwitten essay conpetition organized
by "Shri Ram Chandra M ssion” in



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10474_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10474_Contribution.xlsx

Col | aboration with United Nations
Information Centre for India & Bhutan &
Heart f ul ness Educati on Trust

Encouragi ng and providing a platform
for students and faculty nenbers to
continue learning in the pandenic
situation of Covid - 19

There were nore than 250 sessions
conducted for teaching, evaluation,
guest | ectures and ot her sessions using
digital platfornms during the unexpected
condition of Covid — 19. Students and
faculty menbers registered for Coursera
Certification Courses and Faculty
menbers contributed in PCET s | eaders
speak - | ockdown seri es.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee 22-Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

W live in the age of information, the
success in organizing information
systens for the devel opment of
education lies in the use of
information for devel opnent. Not using
accurate and tinely educati ona
information for nonitoring devel opnent
activities results in retarded

devel opnment. For teaching Learning we
have cl oud based software
smartschool m s.come Snartschoolnis is
a collective and conpetent solution for
i nformati on managenent. Institute uses
this software for planning,

coordi nati on and feedback purposes.

User interface is available for faculty
menbers as well as students. ¢ Faculty
menbers use this software for preparing



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10474_Quality.xlsx

session plan that includes details of
topics to be covered, percentage of
syl | abus coverage through sessi on,
background readi ng particul ars

i ncludi ng reference books, |inks,
websites, etc. Online attendance is
taken during the conduction of class by
respective faculty menbers. Accordingly
attendance is tracked and nonitored by
faculty nmenber and Head Academi cs. Tine
tabl e i npl enentati on planning and
executing session plan, syllabus
coverage, and basic data nanagenent
related to students and feedback for
teaching learning is naintained. e
Students use this software for the
various purposes including |earning
material distribution, tracking
attendance, online exam nati on,
managenent of results of online

exam nati ons, feedback mechani sm of
teaching | earning and events conduct ed.
e From 2020 we have started using new
cl oud based ERP software i.e. powered
by NOVI TU soft Labs which is user
friendly for planning, and

coordi nation. ¢ SBPI M uses I|ntegrated
Li brary Managenent System (| LMS)

Vriddhi Software with barcode

technol ogy, version 2.0 Build 234.3
full version from2009. To reduce
manual intervention, this Library
Managenent software is really hel pful

t ool which can bring the revol utionary
change into the Library autonation

Sof tware and makes the transactions
fast and secure. This library

aut omati on software hel ps to keep track
of all the existing books. Online
publ i c assess catal ogue provi des search
options for users by title, author,
publ i sher, book editor, edition, year
and subject. There is a unique Id for
every book and user generating bar code
which helps in circulation. Wb OPAC i s
al so available with the Institute

Li brary. W have 9.0 Tally Software

whi ch is wi ndows based ERP software.
The software handl es Accounting, Tax
Managerent Payrol |, Banking and many
such requirenents of the Institute.
Details of Softwares used at Institute
for various Functions: Departnent
Sof t ware Pur pose Users Teaching
Learning and Monitoring Smart schoo
Teachi ng | earni ng pl anni ng,

coordi nati on and feedback purposes
Staff and students Teachi ng Learning




and Research Systat Software Version
13. 2 Perpetual License with all nodul es
Statistical tool for analysis and

deci sion nodul e Staff and Students
Teachi ng Learni ng and Monitoring NOVI TU
Teachi ng | earni ng pl anni ng,

coordi nati on and feedback purposes
Staff and students Library Vriddhi
Software Vriddhi Software with barcode
technol ogy Library record Managenent
Books Circul ati on generating reports
Staff and Students Conputer Lab
Language Lab d oberena Technol ogy To
enhance witing, comunication and soft
skill. Staff and students SBPI M —LAN
Prowess 1 Q Interactive Quering,
financi al performance of |ndian
conpani es Staff and students

Admi ni stration Accounts Tally For
accounting day to day processes from
recording invoices to generating
various M S reports Al accounting is
handl ed using Tally

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SBPI M offers two years full tinme MBA programaffiliated to SPPU and approved by
Al CTE. This program offers specializations in Marketing, Finance, Hunan
Resource, Qperations, etc. the syllabus and guidelines are |laid down by the
SPPU. The institute follows a systematic approach to devel op, deploy and
nmoni tor effective curriculumdelivery in the follow ng manner: Director and
Head Acadeni cs receive inputs fromvarious bodies |like CDC, GB, |IQAC, etc. and
from feedback of the various stakehol ders such as students, teachers, parents,

alumi, enmployers. PO and PSO are finalised and conmmuni cated to al
st akehol ders through various platforns. At the beginning of each acadenic year,
the affiliating university provides guidelines regarding Conmencenent date of
the semester End date of the semester Online exam nation dates Viva-voce
exam nation dates End exani nation dates Holidays Above details are comruni cated
to various committees which are involved to provide input for preparation of
the academ c cal endar that includes planning of curricular, co-curricular and
extracurricular activities; such as industrial visits, sem nars, workshops,
guest lectures, cultural and sports events. Wth these inputs Head Acadeni cs
desi gns the acadenic cal endar for MBA Programin consultation with the
Director. Course allocation is nade as per the expertise, area of
speci alizati on and preferences given by faculty nmenbers. The course allocation
is conmuni cated prior to every senester to enable all faculty nenbers to
prepare their course files. Every course file is supported with a detail ed
sessi on plan which includes innovative methods of teaching, university
syl l abus, tinme table, acadenic cal endar, course objectives, concurrent
eval uation details, teaching notes, question bank, session plan status report,
previ ous question papers, along with prerequisites of the course and additiona
teaching and learning material. The subject file is checked and approved by the




Head Academi cs and Director. Course content and session plan is discussed with
students at the beginning of the senester by respective course teachers. Head
Acadeni cs nonitors and controls the execution of acadenic activities on a dayto-
day basis as per tine tables, fortnight review of teaching |earning process of
faculty nmenber is carried on to find out gaps if any and to take corrective
neasures, the sane is conveyed to the Director. Faculty nmenbers are notivated
to adopt innovative teaching practices like learning diary, chart preparation,
etc. Under the Mentorship Program faculty nmenbers are alloted to a group of
students . Faculty nenbers as Mentors conduct regular neetings to discuss
various acaden c issues, personal counseling and facilitate with suggestions
and neasures to overcone the issues. The acadeni c perfornmance of students is
conti nuously nonitored by conducting course-w se concurrent eval uati ons, nock
MCQ exami nations during the senester. The renedial classes are conducted for
the students having poor performance in these evaluations. Expert |ectures,
sem nars, workshops, conpetitions are conducted to suppl enment classroom
teaching for effective inplenentation of curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA Busi ness Anal ytics, 01/ 07/ 2019
Operations and Supply
Chai n Managenent

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA NA 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certification Course 09/ 10/ 2019 11
for Human Resource
Certification Course 11/ 10/ 2019 21
for Marketing
Certification Course 15/ 11/ 2019 18
for Finance
View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10474_Program_introduced_1624533811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10474_Value_added_courses_1619771804.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Sunmer I nternship 176
Pr oj ect
VBA Di ssertation 169
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback provides hel pful information about prior action from stakehol ders
used to inprove future as well as current actions. The institute collects
feedback from stakeholders including 1. Student 2. Teacher, 3. Parent 4. Al umi
5. Enpl oyer that provides constructive opportunity for overall devel opment of
the institute. Al ongside | QAC conducts AAA which provides inputs for overal
devel opnent of the institute considering Curricular Aspects. Through structured
questionnaire feedback is collected fromsaid stakehol ders once in a year. The
questionnaire conprises of several viewpoints in the context of curricul um

et hi cs, decision nmaking, managerial skills, infrastructure, etc. The

st akehol ders can al so conment and gi ve suggestions through feedback form The
students who are appearing for |ast senester exanm nation give their response
for overall duration of program Teachers give their feedback at the end of
every academ c year. Feedback from parents is collected throughout the year and
especially during Institute Parent Partnership Program (Parents Meet). Al umm
register their response throughout the year and in the Convergence (an Al umni
Meet) those have conpleted mininmumsix nonths in an industry. Enployer those
provi ded opportunity to candidates in the past as well as during the year
provi de val uabl e inputs via feedback nechanism The responses from al

st akehol ders are collected and entered in an excel sheet. The data is further
anal ysed and interpreted with workabl e suggestion is conmmunicated to the
Director of the institute for further course of action. Director scrutinizes
feedback fromall stakehol ders, al so consider AAA report and identifies areas
of inprovenent and discusses with respective comittees and appropriate action
is taken to ensure stakehol ders satisfaction. The actions taken throughout the
year lays down the path for overall devel opnent of the institute such as
students were involved to get practical exposure by assisting in training and
consul tancy, CM E Prowess dat abase was used to prepare financial nodel under
certification course instead of several websites. To be an affiliated institute
certain points of inprovement related to curriculumare comunicated to

Uni versity during neetings of BOS nenbers, faculty devel opnent prograns
arranged and organi zed by university and to appointed comittee nenbers of

syl l abus/curriculumrevision conmttee.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10474_Projects_undertaken_1619772026.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Nill 180 180 183
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 356 Nl 19 Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 5 11 3 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

“We cannot always build the future for our youth, but we can build our youth for the future.” The Mentorship
Program focuses on the overall development of the students. The students should be developed to be successful
in their career and also should be a responsible citizen of this nation. The student should be guided on the
values, ethics, soft skills and behavioral aspects for fine tuning their personality. The Mentorship Program 2019 —
20 focused on the internal and exterior goodness of the students. The program focused on the ideology of a
perfect blend of values, ethics, soft skills and behavioral aspects for professional and personal success. Like
every year, Mentorship Program 2019 — 20 started with the Induction and Ice breaking wherein the mentees
were allotted to the mentors. The various activities were conducted which instilled the essence of values and
ethics in the students. The activities also helped to boost the confidence of the students. The mentoring meetings
were conducted throughout the academic year, of which 2 meetings have been documented. The mentors during
the mentoring process came with the following conclusions — 1. Some students have problem understanding
English. 2. Some students were deficient in confidence due to their rural or semi rural background. 3. The
students were very hard working but could not communicate due to language barrier. 4. The students are ready
to present but had stage fear. 5. The students were good when worked individually but could not work in a team.
6. Students need to be sensitized towards the societal problems and should be directed to think about how such
problems could be handled. 7. Since the semester had started late ,the students wanted more focus on
completion of the syllabus This academic year the mentorship program was briefly defined and executed which
had four stage of mentorship activity which involved the senior most faculty members playing a role of mentors to
the mentors (Super Mentors) and had a responsibility to guide and help the mentors in cases where help or
guidance was required. It was then that 5 events in Semester | and 1l were conducted which are as follows —
Date Activity Details Outcome 28/09/2019 Induction Brand Story To create group identity and then branding
improved group dynamics and cohesiveness amongst group members. 12/10/2019 The Mahatma To learn from
the life of Mahatma Gandhi and present it on a Poster 12/01/2020 Youth Day To explore and relate with the
teachings of Swami Vivekananda and Rajmata Jijau 25/01/2020 Mehfil-e- Nazm To sensitize students towards
our Rich Literature and make them explore and present the same. 08/03/2020 Group Discussion To prepare the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10474_Demand_ratio_1619762057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10474_ict_tools_1619763362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10474_e_resource_1619763375.xlsx

students to face the GD for interview for their SIP The Mentorship Program 2019 — 20 was overall appreciated by
the students. At the end of the program a strong bond was created between the mentors and mentees .The
activities conducted which helped in boosting the confidence of the students which is an important trait required
in their future life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

361 19 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

19

Nill

1

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Kaj al Assi st ant Best Acadeni ci an
Maheshwar i Pr of essor of the Year Award
2019 by Centre for
Education G owth
and Research
2019 Dr. Bhushan Assi st ant Best Researcher
Par deshi Pr of essor of the Year Award
2019 by Centre for
Education G ow h
and Research
2019 Dr. Pranita Assi st ant Young Faculty
Bur bur e Pr of essor Award 2019 by
Centre for
Education G owth
and Research
2019 Dr. Al shwarya Assi st ant Young Faculty
CGopal akri shnan Pr of essor Award 2019 by
Centre for
Education G ow h
and Research
2019 Dr. Kirti Pr of essor Exempl ary
Dhar wadkar Acadeni ci an Leader
of the year 2019 by
Centre for
Education G ow h
and Research
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10474_Honours_recieved_1619765057.xlsx

end examination end/ year- end

examination
VBA VBA Senmester |V 05/ 06/ 2020 14/ 12/ 2020
VBA VBA Senester |1 05/ 06/ 2020 24/ 07/ 2020
VBA VBA Senmester |11 07/ 12/ 2019 28/ 02/ 2020
VBA VBA Senester | 07/ 12/ 2019 07/ 02/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the beginning of semester students are comuni cated about the interna
eval uati on process and tentative schedul es of exam Institute appoints Interna
Exam Conmittee. The faculty nenbers have opportunity to design their own
i nnovative and creative format of internal evaluation at Institute |evel. The
assessed answer sheets, assignnent are provided to students and nodel answer is
di scussed with them Question bank is prepared referring to previous question
papers of university exans and al so practice is conducted as per university
exam pattern prescribed fromtinme to tine and the same is shared with students
The structure of internal evaluation (Internal Credit Schene) is applicable for
bat ches under 2016 Pattern. Full Credit Course Half Credit Course To be
converted in 30 marks To be converted in 50 marks Sr. No. Particul ars Wi ghtage
Sr. No. Particulars Wightage 1 Concurrent Evaluation - 1 Witten Test - 1 10 1
Concurrent Evaluation - 1 As prescribed by Faculty 10 2 Concurrent Eval uation —
2 Witten Test - 2 10 2 Concurrent Evaluation — 2 As prescribed by Faculty 10 3
Concurrent Evaluation — 3 Question Bank 10 3 Concurrent Evaluation — 3 As
prescribed by Faculty 10 4 Concurrent Evaluation — 4 As prescribed by Faculty
10 4 Concurrent Evaluation — 4 As prescribed by Faculty 10 5 Concurrent
Eval uation — 5 As prescribed by Faculty 10 5 Concurrent Evaluation — 5 As
prescribed by Faculty 10 6 Attendance Attendance 10 6 Attendance Attendance 20
Total 60 Total 70 The structure of internal evaluation (Internal Credit Schene)
is applicable for batches under 2019 Pattern. Full Credit Course Half Credit
Course To be converted in 50 marks To be converted in 50 marks Sr. No.
Particul ars Wightage Sr. No. Particulars Wightage 1 Concurrent Evaluation - 1
As prescribed by Faculty 25 1 Concurrent Evaluation - 1 As prescribed by
Faculty 25 2 Concurrent Evaluation — 2 As prescribed by Faculty 25 2 Concurrent
Eval uation — 2 As prescribed by Faculty 25 3 Concurrent Evaluation — 3 As
prescribed by Faculty 25 Total 75 Total 50

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute conducts internal exam nations in accordance with external
exam nation to prepare students to excel in their end termexans. At the
begi nning of each acadeni c year, the university provides guidelines regarding
Commencenent date of the senester End date of the semester Online exam nation
dates Viva-voce exam nation dates End exani nati on dates Holidays These are
comruni cated to various conmttees as input, in planning academ c cal endar,
whi ch includes tentative schedule of curricular, co-curricular and
extracurricular activities, internal exam nation, etc. by these inputs Head
Acadenmics of the institute finalizes the academ c calendar in consultation wth
the Director. Course file is supported with session plan, nentioning concurrent
eval uati on process and internal exam nation procedure which is communicated to
students in advance. Every course teacher follows the academ ¢ cal endar and
i nks classroomteaching and eval uati on accordi ngly. The course teacher
di splays their course concurrent evaluation through notice board in respective
classroomwel |l in advance. It includes tine table, and date of subm ssion/date
of conducting the activity in classroom evaluation parameters and any rel ated



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10474_Evaluation_1624516320.xlsx

details. Examcomittee finalize internal exam nation tinme table in
consultation with Head Academics and Director referring to academ c cal endar.
The sane is comuni cated well in advance to faculty nenbers and students.
Course teacher sets question papers based on university pattern along with
nodel answer and submit to the exami nation commttee. Faculty nenbers are given
atinme frame of around 8 — 10 days for assessnent of exami nation and
communi cati on of result. Head Academics nmonitors acadenic activities
fortnightly, to ensure snooth execution of tine table, schedul ed academ c
cal endar and teaching | earning process. Deviations if any are conveyed to
Director with corrective neasures for necessary steps.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // wwv. sbpati | nba. coml admi ssi on- br ochur e. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
VBA MBA Ni I 173 172 99. 42
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sbpatil nba. com pdf/student -sati sfacti on-survey-2019-20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 1 Raunaq 0. 08 0. 08
sponsor ed Engi neeri ng
Proj ects Pvt. Ltd.
I ndustry 1 Aircare 0.08 0.08
sponsor ed System
Proj ects Sol utiions Pvt.
Ltd.
Any O her 2 Al CTE 0.5 0.19
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Use of Prowess Dat abase VBA 25/ 01/ 2020



https://www.sbpatilmba.com/admission-brochure.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10474_Pass_percentage_1620281259.xlsx
https://www.sbpatilmba.com/pdf/student-satisfaction-survey-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10474_Research_Fund_1619594930.xlsx

Life After COVID- 19 VBA 13/ 06/ 2020
Pandem ¢ Rebooti ng

Econony

I nnovati on i n Managenent VBA 03/ 09/ 2020
Practices for the
Sust ai nabl e devel opnent

Coal s

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Zero NI L NI L NI L NI L NIl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

VBA 10

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 Nill
I nt er nati onal VBA 3 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 31

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Economi ¢ Dr. Padm I nt er nat 2019 Pi npri 1
dependence | al ochana i onal Chi nchwad
of tri bal Bi soyi Jour nal of Educati ona



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10474_Awards_won_1619596258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10474_Incubation_centres_1619596535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10474_journals_notified_on_UGC_1619596976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10474_Books_and_Chapters_1619673739.xlsx

on forest: Resear ch | Trusts
a case in S.B. Patil
study in Comer ce, Institute
the Ganj am Economi cs of
District and Managenent
of Orissa Managenent
Rol e of Dr. Revi ew 2019 6 Pi npri 6
CSR in Kirti of HRM Chi nchwad
enpl oyer |Dharwadkar Educati ona
brandi ng : | Trusts
Ener gi ng S.B. Patil
par adi gm Institute
of
Managenent
Dr . Twel fth 2019 1 Pi nmpr i 1
Eval uati ng Bhushan AIMS I nter Chi nchwad
t he Par deshi nat i onal Educati ona
Fi nanci al Conf er ence | Trusts
Heal t h of on S.B. Patil
Centr al Managenent Institute
Publ i c of
Sect or Ent Managenent
erprises
in India
t hrough Z
Score
Model
A study Dr. Padm I nt er nat 2019 1 Pi npri 1
of al ochana i onal Chi nchwad
financi al Bi soyi Jour nal of Educati ona
sol vency Resear ch | Trusts
of Indian i n Engi nee S.B. Patil
airline ring, IT Institute
conpani es and Soci al of
with Sci ences Managenent
reference
to Z SCORE
A study Dr. I nt er nat 2019 2 Pi npri 2
of Bhushan i onal Chi nchwad
financi al Par deshi Jour nal of Educati ona
sol vency Resear ch | Trusts
of Indian i n Engi nee S.B. Patil
airline ring, IT Institute
conpani es and Soci al of
with Sci ences Managenent
reference
to Z SCORE
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Economi ¢ Dr. Padm I nt er nat 2019 2 1 Pi npri



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10474_Bibliometrics_1619680505.xlsx

nar s/ Wor kshops

dependence | al ochana i onal Chi nchwad
of tri bal Bi soyi Jour nal of Educati ona
on forest: Resear ch | Trusts
a case in S.B. Patil
study in Commer ce, Institute
t he Ganj am Econom cs of
District and Managenent
of Orissa Managenent
Rol e of Dr. Revi ew 2019 Pi npri
CSR in Kirti of HRM Chi nchwad
enpl oyer Dhar wadkar Educat i ona
brandi ng : | Trusts
Ener gi ng S.B. Patil
par adi gm Institute
of
Managenent
Dr. Twel fth 2019 Pi mpr i
Eval uati ng Bhushan Al NS I nter Chi nchwad
t he Par deshi nati onal Educati ona
Fi nanci al Conf erence | Trusts
Heal t h of on S.B. Patil
Centr al Managenent Institute
Publ i c of
Sect or Ent Managenent
erprises
in India
t hrough Z
Score
Model
A st udy Dr. I nt er nat 2019 Pi npri
of Bhushan i onal Chi nchwad
financi al Par deshi Jour nal of Educati ona
sol vency Resear ch | Trusts
of I ndian i n Engi nee S.B. Patil
airline ring, IT Institute
conpani es and Soci al of
Wt h Sci ences Managenent
ref erence
to Z SCORE
A study Dr. Padm I nt er nat 2019 Pi npri
of al ochana i onal Chi nchwad
financi al Bi soyi Jour nal of Educati ona
sol vency Resear ch | Trusts
of Indian i n Engi nee S.B. Patil
airline ring, IT Institute
conpani es and Soci al of
with Sci ences Managenent
ref erence
to Z SCORE
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 20 1 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Index/10474_Index_1619680485.xlsx

Present ed 20 Ni |l Ni |
papers
Resour ce N Ni Il NI 12
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Lecture on Is Rotary C ub 2 18
Di abet es Akur di
Rever si bl e?
Kol hapur f1l ood Kol hapur Medi cal 4 36
relief and Centre (Sawarde
rehabilitation nmedi cal centre)
pr ogr ame
Safety Riding Honda 3 14
Trai ni ng
Seva sahyog Seva Sahyog 13 18
exhi bition Foundati on, Pune
Awar eness Drive Jivi ka Heal thcare 9 32
for Prevention of Private Limted
Cervical Cancer

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni |l

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness Pi npri Vi deo on 2 15
t owar ds Spread Chi nchwad Precautions to
of CORONA VI RUS Educat i onal be taken
Trusts S.B. t owar ds Corona
Patil Institute| virus issue.
of Managenent
Awar eness Jivi ka Awar eness 9 32
t owar ds Heal t hcar e Drive for
Cervical cancer |Private Limted| Prevention of
Cervical Cancer
Awar eness and Seva Sahyog Seva sahyog 13 18



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10474_Faculty_participation_1624351746.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10474_Extension_1624347630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10474_Awards_for_extension_1619688837.xlsx

pronotion of Foundat i on, exhi bition
wonen Pune
enmpower ment
by exi hibiting
materi al s made
by woren
Awar eness Honda Saf ety Riding 3 14
Program on Safe Trai ni ng
riding and
foll owi ng
traffic rules
Donati on Kol hapur Kol hapur 4 36
campai ng Medi cal Centre flood relief
( Sawar de and
nmedi cal centre) |rehabilitation
pr ogr anme
Awar eness Rotary C ub Lecture on Is 2 18
Program on Akur di Di abet es
Di abet es Rever si bl e?

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Nat i onal E- 244 Acadeni ci ans, Al CTE 2
Conf erence Research Schol ars,

St udent s
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
National E-| NAtional E- Al CTE 03/ 09/ 2020 04/ 09/ 2020 244
Conf erence Conf er ence
Trai ni ng Ent r eprene 05/ 02/ 2020 06/ 02/ 2020 118
Wor kshop urship Mahar ashtra
Awar eness Centre for E
Canp ntrepreneurs
hi p
Devel opnent
( MCED)
Busi ness Conf erence Rot ary 15/ 12/ 2019 15/ 12/ 2019 60
Conf erence Cl ub
Trai ni ng Trai ni ng Accur at e 29/ 08/ 2019 29/ 08/ 2019 25
Consul tancy | Consul t ancy Powert ech
I ndia Pvt.
Ltd.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10474_Students_in_extension_1624516376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10474_Collab_activities_1619691557.xlsx

Trai ni ng Trai ni ng Aircare 24/ 07/ 2019 24/ 07/ 2019 52
Consul tancy | Consul t ancy System
Sol uti on
I ndia Pvt.
Ltd.
Trai ni ng Trai ni ng Raunaq 16/ 08/ 2019 16/ 08/ 2019 28
Consul tancy | Consul tancy | Engi neering
Pvt. Ltd.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Raunaq 21/ 01/ 2020 Cor porate 3
Engi neering Pvt. Trai ni ng/ Enpl oyee
Ltd Trai ni ng
Mahar ashtra 11/ 12/ 2019 Research and 119
Centre for Training Activities
Ent r epr eneur shi p
Devel opnent ( MCED)
Aircare System 08/ 08/ 2019 Cor por at e 2
Solution India Pvt. Trai ni ng/ Enpl oyee
Ltd. Tr ai ni ng
Accur at e 23/ 01/ 2020 Cor porate 4
Powertech I ndia Trai ni ng/ Enpl oyee
Pvt. Ltd. Tr ai ni ng
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8271325

4155953

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Semnar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10474_Linkages_1624260879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10474_MoU_1624350693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10474_augmentation_details_1621322375.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vriddhi Sof tware Partially 2 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2558 617660 105 20398 2663 638058
Books
2724 917892 32 11088 2756 928980
Ref er ence
Books
e- Books 10705 13570 10705 13570 21410 27140
Journal s 30 70700 30 72390 60 143090
e- 1 66158 1 67522 2 133680
Journal s
Digital Nill Nill 5 1454256 5 1454256
Dat abase
CD & 333 Nill Nill Nill 333 Ni |l
Vi deo
Li brary 1 91520 Nill Nill 1 91520
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Ani shkumar Institutional You tube 28/ 02/ 2019
Kari a
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 216 2 2 0 0 0 32 0
g
Added 0 0 0 0 0 0 18 0
Tot al 216 2 2 0 0 0 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/10474_Library_1620019983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10474_e-content_by_teachers_1620022061.xlsx

CGoogl e sites

https://sites. google.com sbpatil nba.com
[ dr pranit aburbure/ hone

CGoogl e sites

https://sites. googl e.com vi ew dr ai shwar
yagopal akri shnan/ hone

Googl e sites

https://sites. google.com sbpatil nba.com
[digital -business

Googl e sites

https://sites. googl e.com sbpatil nba.com
[ oscm 205

Googl e sites

https://sites. googl e.com sbpatil nba.com
[ consuner - behavi our

Googl e sites

https://sites. googl e.conisbpatil nba.com
[ dr swapnal i anol kul kar ni / hone

Googl e sites

https://sites. googl e.conl sbpatil nba.com
[ dr anur adhaphadni s/ hone

Googl e sites

https://sites. google.comview | akshn -
jasti-rmds/hone

CGoogl e sites

https://sites. googl e.coni sbpatil nba.com
[drkirtidharwadkar/ hone

CGoogl e sites

https://sites. google.comview dranarish
padnma/ hone

CGoogl e sites

https://sites.google.com view sbpinibr

ary/ hone
You t ube
htt ps://ww. yout ube. coml channel / UC16Aah
WIEQgx- UKpl zm nGAj?vi ew _as=subscri ber
You t ube

htt ps: //wwv. yout ube. conf wat ch?v=4SGhYr k
xzKgé&t =121s

CGoogl e sites

https://sites. google.com sbpatil nba.com
[kaj al /

CGoogl e sites

https://sites. google.com view 202fi nanc
i al managenent

CGoogl e sites

https://sites. google.com vi ew ani shkari
a

CGoogl e sites

https://sites. google.conlview 10labd

CGoogl e sites



https://sites.google.com/sbpatilmba.com/drpranitaburbure/home
https://sites.google.com/sbpatilmba.com/drpranitaburbure/home
https://sites.google.com/view/draishwaryagopalakrishnan/home
https://sites.google.com/view/draishwaryagopalakrishnan/home
https://sites.google.com/sbpatilmba.com/digital-business
https://sites.google.com/sbpatilmba.com/digital-business
https://sites.google.com/sbpatilmba.com/oscm-205
https://sites.google.com/sbpatilmba.com/oscm-205
https://sites.google.com/sbpatilmba.com/consumer-behaviour
https://sites.google.com/sbpatilmba.com/consumer-behaviour
https://sites.google.com/sbpatilmba.com/drswapnaliamolkulkarni/home
https://sites.google.com/sbpatilmba.com/drswapnaliamolkulkarni/home
https://sites.google.com/sbpatilmba.com/dranuradhaphadnis/home
https://sites.google.com/sbpatilmba.com/dranuradhaphadnis/home
https://sites.google.com/view/lakshmi-jasti-rm-ds/home
https://sites.google.com/view/lakshmi-jasti-rm-ds/home
https://sites.google.com/sbpatilmba.com/drkirtidharwadkar/home
https://sites.google.com/sbpatilmba.com/drkirtidharwadkar/home
https://sites.google.com/view/dramarishpadma/home
https://sites.google.com/view/dramarishpadma/home
https://sites.google.com/view/sbpimlibrary/home
https://sites.google.com/view/sbpimlibrary/home
https://www.youtube.com/channel/UC16AahWTEqx-UKplzmImGWg?view_as=subscriber
https://www.youtube.com/channel/UC16AahWTEqx-UKplzmImGWg?view_as=subscriber
https://www.youtube.com/watch?v=4SGhYrkxzKg&t=121s
https://www.youtube.com/watch?v=4SGhYrkxzKg&t=121s
https://sites.google.com/sbpatilmba.com/kajal/
https://sites.google.com/sbpatilmba.com/kajal/
https://sites.google.com/view/202financialmanagement
https://sites.google.com/view/202financialmanagement
https://sites.google.com/view/anishkaria
https://sites.google.com/view/anishkaria
https://sites.google.com/view/101abd

https://sites. google.com sbpatil nba.com
[driramansari/ hone

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0. 05 2995 0. 65 57606

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

S B Patil Institute of Managenent naintai ns physical and academc facilities
for effective teaching and | earning. The conputer systens and ot her sensitive
equi pment (servers, Projectors, Printers, Scanners, Xerox nachines, Bio-netric
machi nes) are provided with UPS backup systemto avoid any damage during power

outages. S B Patil Institute of Managenent has installed a 62.5 KVA
transfornmer, 92.5 KVA generator and UPS with 20KVA, 10KVA. The institute has
provi ded sufficient generator, enough batteries for backup and proper earthing
connection to ensure safe power source. The UPS batteries are regul ar checked
once in a nonth. The servicing of diesel generator is done twice in a year for
ef fective functioning. 1. Anyone in need of repair and mai ntenance work has to
register their conplaint in the office giving the details of the naintenance
required. 2. Technician visits the site and conpl etes the maintenance as
required. 3. Head of admin departnment signs after the Job Conpletion. 4. Bill
is generated and processed through the concerned authorities and forwarded
through for final paynent. 5. The institute has Annual Mintenance Contracts
for conputer related repairs and nmai ntenance, Drinking water cool er

mai nt enance, power backup systens, fire extinguishers and pest control for

Bui | di ng. The housekeepi ng work is outsourced to Professional conmpany which

takes care of cleaning work of conplete building. The institute maintenance
policy and procedure is applicable to usage of both Physical academ c and the

support facilities. The physical facilities include classroons and conputer

| abs etc. are made available for the institute students. Institute classroom
infrastructure is regularly used by institute during its teaching schedul e and
during the lean period it is made avail able for conducting the exans |ike CMAT,

GPAT etc. The mai ntenance and cl assroom cl eaning responsibility is shared by
the adm nistrative staff and housekeeping staff. The institute canmpus garden is

mai nt ai ned by the gardener appointed by the institute. The institute has
adequat e nunber of the conputers with internet connections and the required
utility software’s at all working places such as office, library, placenent
cell, staff roons etc. The conputer lab is having LAN facility open for the
students according to their lecture schedule. Al the office conputers are also
connected through the LAN whi ch nakes work easier and systematic but accessible
to office staff only. LAN facility is available on library conputers along with
Vriddhi software. Every faculty and staff have conputer with internet at their
desk. The institute website has maintai ned and updated regularly by Dreamworth
Solutions Pvt. Ltd. The maintenance contract for UPS is signed with U Kay Power
systenms Pvt. Ltd. Generator servicing is regularly done by E M Associ ates. All
Pl umbi ng mai ntenance is taken care with the help local skilled personnel’s. The
institute has allotted exclusive infra facility to support student’s academ c
as well as professional devel opnent through rich library, sports equipnent,
conpetitive exanm nation cell etc.

https://www.sbpatilmba.com/pdf/procedure-practices-for-maintenance.pdf



https://sites.google.com/sbpatilmba.com/driramansari/home
https://sites.google.com/sbpatilmba.com/driramansari/home
https://www.sbpatilmba.com/pdf/procedure-practices-for-maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udent 247 169205
frominstitution Devel opnent

Fi nanci al Support
from G her Sources

a) Nati onal Schol arshi p 27 12717855
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

- Use of Prowess
Dat abase

enhancement scheme enrolled
Renedi al Coachi ng 30/ 11/ 2019 37 102 -
Organi zati on
Behavi our - Dr.
Pranita Burbure
Soft Skill Devel o 11/10/ 2019 92 Dr. Dani el
prent - St udent s’ Penkar, Director
Conpet ency and SBPI M
Attitudes Building’
Cor porate 24/ 02/ 2019 82 Sakal Medi a- Young
G oonm ng and Job I nspirati on Network
Qpportunities’ by (YI'N)
Sakal Media-YIN
sponsored by
Gllette
Car eer Counseling 29/ 11/ 2019 107 Dr. Kirti
- How to choose Dhar wadkar and Sl P
speci al i zati on as Di ssertation Co-
per the MBA ordinators Dr.
syl | abus 2019 Ai shwar ya
Gopal akri shnan Dr.
Ani shkumar Kari a
Car eer Counseling 11/11/ 2019 108 M. Rahul
-Di gi tal Business Gadekar, chief
Ecosystem programati c
advertising DCO at
R Interactives
Car eer Counseling 17/ 09/ 2019 106 Guest M. Akshay
- Responsibility of Deo, Sr. HR
a Manager, Manager- Carraro
Entr epreneur and I ndia Pvt Ltd
Leader
Car eer Counseling 25/ 01/ 2020 95 M. Mandar Joshi

(Busi ness
Devel opnent
Manager, CM E)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10474_Scholarships_1624516575.xlsx

Car eer Counseling 05/ 02/ 2020 118 MCED
- Entrepreneurship
Awar eness Canp
Car eer Counseling 02/ 07/ 2020 78 M. Vai bhav
- Supply Chain Bhairav Patil,
Managenent Mat eri al Pl anner,
Eat on Technol ogi es
Pvt. Ltd., Pune
Soft Skill 17/ 09/ 2019 110 Dr. Dani el
Devel opnent- Sel f - Penkar, Director
confidence, Self- SBPI M
Mbti vation, Val ue
systens and
corporate
expectations

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 2 83 1 83
Gui dance
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
30 197 59 18 56 24
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 VBA VBA Pi npri MBA - Dual
Chi nchwad Speci al i zat i
Educat i on on



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10474_Development_Schemes_1620032793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10474_Guidance_1624516645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10474_Placement_1620033419.xlsx

Trusts S.B.
Pati |
I nstitute of
Managenent

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Intra-Coll egiate 216
Zi ng Intra-Coll egiate 202
Yuvot sav Inter-Collegiate 583

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 W nner Nat i onal Nl 1 1770 Dar ade
in Sej al
TALENTI NA-
Arz Kiya
hai
2020 W nner Nat i onal Nl 1 1770 Dar ade
PCCOER Sej al
Article
Witing
2020 2 Runner Nat i onal Nl 1 1866 Joshi
-Up in Si ddhi
I nsi gni a
2020 -
Debat e
2020 1 Nat i onal Nl 1 Joshi



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10474_Progression_1620033859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10474_Qualifying_1620034349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10474_Activities_Organised_1624519134.xlsx

Runner- Up 1866, 1835 Si ddh
in Kul kar ni
I nsi gni a Vi sha
2020 -
Startup
Pitch
2020 W nner Nat i onal Nl 1 Powar
Kushagr a 1661, 1597 Mayur
2020- Phadt ar e
Logi sti cal Onkar
Express
2020 W nner Nat i onal NIl 1 1782 Bhosal e
Kushagr a Bhavi ka
2020- BIG
WG
2020 W nner + Nat i onal 1 Nl 1675, 186 Phadni s
Prize 1,1729, 185 Vi nay
Money 1, 1700, 174 Bhi su
Rs. 5000 0 Raj endr a
Mangal ya Asawa
8. 0- Hr ushi kesh
Cri cket Al ankhan
Badshaha
Mor e
Ani ket
Hangar ge
Vi shvj eet
2020 2 Runner Nat i onal 1 Ni Il 1726 Pati |
-Up Enbl az Shriyash
e2.0-
Tabl e
Tenni s
Men' s
Single
2020 W nner Nat i onal Nl 1 Thonbr e
Si nhgad 1741, 1878 [Kirti Khan
Kar andak Faheem
- \Val
Street Tit
ant s- 2020
2020 1 Nat i onal Ni Il 1 Roshi n
Runner- Up 1881, 1724 Mar i am
Si nhgad Robi n Ceev
Kar andak ar ghese
-\l
Street Tit
ant s- 2020
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

SBPI M STUDENT COUNCI L At SBPI M we pronpte students to work at various
t eans, encourage themto participate in the decision naking process. This
hel psstudents to | earn nanagenent and adm nistrative skills outside the

cl assroont oo

enhance their

personal ity and organi zation skill

ACADEM C AND



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10474_awards_in_activities_1624526634.xlsx

ADVI SORYBODI ES 1. GRI EVANCE REDRESSAL COW TTEE (STUDENT): - As per the rules
andr egul ati ons addressed by the AICTE / UGC / SPPU, for student,
Technical Institution, “Gievance Redressal Conmittee has been constituted where
studentsare representatives’ along with the staff nenbers to enquire the nature
andextent of grievance. 2. | NTERNAL QUALI TY ASSURANCE COWM TTEE: - NAAC
proposes thatevery accredited institution should establish an Internal Quality
AssuranceCell (1 QAC) as a post-accreditation quality sustenance measure. Since
qual i tyenhancenent is a continuous process, the QAC will beconme a part of
aninstitution’s systemand work towards realizing the goals of
qual i tyenhancenent and setting benchmarks. Cell conprises of faculty nenbers
andstudents representative and other nmenbers. 3. STUDENT WELFARE COUNCIL: - A
StudentWel fare Council is forned it is a representative structure for students
only, through which they can beconme involved in the affairs of the
institution,working in partnership with coll ege managenment, staff and parents
for thebenefit of the institution and its students. 4. ANTI-RAGE NG COW TTEE
- In tunewith the policy to ensure conpletely ragging free environnment in the
campus andin conpliance with the letter fromUGC fromtine to tinme, Anti-
Raggi ngConm ttee has been constituted at the begi nning of every academ c year
Itconprises of faculty nenbers, students fromthe fresher’s category as well
asseni ors and sel ected non-teaching staff as nominated by the Director.

5. EXTENSI ON COMM TTEE: - Encourage students to take responsibility and
initiativesin the Social Segnent and for the betternment of the Society. A
series of activities are planned which will be helpful for the society as a
whol e andcreate a holistic devel opnent by sensitizing students towards Health,
Genderand Environnmental matters. 6. LIBRARY COW TTEE: - This Committee aimto
make avail abl e books denmanded by students and faculties create reading culture
in the institute. Library Conmittee organi zes book exhibitions in the Institute
fromtine to tinme. 7. | NDUSTRY | NTERACTI ON COW TTEE: - The purpose of the cel
is to find out the gap between need of the industry andend product of the
institute. The cell is the bridge between the industry, thereal world and the
institute. 8. CO CURRI CULAR COW TTEE Co-curricul aractivities aim at
cul tivating students’ all-round devel opnent. Throughparticipating in
diversified extra-curricular activities, students’ potential are devel oped. Co-
curricular activities |like group discussions, elocutioncontests, business
qui zzes, class presentation, debates, inter-instituteconpetitions etc. are
regularly held to stinmulate the thinking process and forman integral part of
the holistic personality devel opnent of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

S. B. Patil Institute of Managenent is a registered Alumi Associ ati on under
the Societies Registration Act. It was forned on 11th June 2012 at The

Regi strar of Society, Pune Region. Registration No: M-1290/2012/ Pune under
Soci eties Registration Act 1860. SBPIM and the Al umi association jointly
believe in creating and naintaining association with its alumi. The Al ummi
Associ ation provides an interface for establishing a |Iink between the al umi,
staff, and students of the institute. SBPIMalumi are currently working at
various positions all over the globe and proving their nmettle in all spheres of
managenent. The Al umi Association Contribution through various neans: -

Pl acement Career Gui dance Assistance: Alumi are working in organi zations at
various capacities. They keep the faculties and the placenent officer abreast
about the available job opportunities. They assist and guide the students to
crack the interviews. They al so share their experience with the students and
notivate them for their career devel opnment in various domai ns. Canpus
recruiters: Alumi conme to canpus as recruiters for their conpanies and al so
reconmend and pronote SBPIMto their enployers for canpus placenments. Sunmer




I nternship Opportunities: SIP being a part of the MBA curricul um Al umi provide
i nnuner abl e opportunities in various conpanies to the students. Alumi Meet: W
at SBPIM have a tradition of inviting alumi for Annual A umi Meet
“Convergence” in the second half of the year. In this nmeet the alumi get
chance to reconnect with the Alma mater and old friends. This is the best

pl atform for networking and sharing new trends and current happenings in the
corporate world. These inputs are hel pful to acadenicians for noul ding the
aspiring students. Pronoting Institute Events: Al ummi associates with various
events conducted at SBPIM One of the nega events at SBPIM “Yuvotsav” is a
flagship sports event which is getting much nore popul ar year after year.

Alummi take active role in planning and organizing “Yuvotsav” as well as the
branding of institute. Institute Social Responsibility: Qur Alummi in
association with SBPI M are engaged in conducting social activities for the

wel fare of the society through Donations in the form of Books, Bl ankets,

Chairs, Mats, Storage containers, Stationary etc.

5.4.2 — No. of enrolled Alumni:

1851

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

8th Alumi neet “Convergence 2020" was organized at S.B. Patil Institute of
Managenent on 22nd February 2020, 5.30 pm onwards.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

PCET's S. B. PATIL I NSTI TUTE OF MANACEMENT National Conference Wth an aimto
buil d and pronmote strong research environnment, PCETs, S. B. Patil Institute of
Managenent annual |y organi zes Nati onal - Conference in coll aboration with SPPU
Research-Centre invites Industry-Experts, Managenent-Professionals,
Academ ci ans, Research-Schol ars, students to submt their research-work.
Authors are invited to subnit their original unpublished research nmanuscripts
related to conference thene. The Execution-Phase starts with “Prelim nary-
Meeti ng” conducted by Director, Research-Head, Acadeni c-Head and Research-
Coordi nators after SPPU publishes Quality Inmprovenent Program notification.
Proposal and Budget are forwarded to SPPU with an application. After SPPU
sanction the Budget and Plan are presented to Director and sent to Trust for
final approval. Director appoints 13 Wrking-Conmttees viz, Research Article-
Committee, Registration, Invitation, Logistic, Reception, Hospitality, Report
and Medi a, Finance, Technical -Support Committee, Discipline, Proceedings
Printing and Editing Conmttee etc. conprised of Faculty and Student-
coordi nators. Agenda, Chief-Guest and Session-Chair are finalized and
si mul taneously, Printing of Conference Brochures, Guest-lnvitations, Kits, Cal
for Papers, Pronotion of event, Venue-nanagenent, Hospitality-arrangenent is
done. Research Papers are the Reviewed and authors of selected Papers are
i nti mted about the Acceptance and Registration for the final-presentation and
publication. Once the Proceedings and Certificates are ready, the Institute is
geared up for the inplenmentation. The |nplenentation-Phase starts with
| naugur ati on of National -conference, followed by Keynote address, Expert
Lectures, and Technical Session, which is concluded by Val edictory Session.
“Best - Paper” awards are presented to the selected authors. Feedback is taken
and anal yzed to inprove the overall quality of the conference. The Report and




Statenment of Expenditure are subnmitted to SPPU, which issues the cheque of the
granted amount after Audit. ZING - THE CULTURAL FEST Unl eashing colors in you...
SBPI M practices decentralization and participative-nmanagenent for all processes
and events at all levels. *Zing and ‘Book-Exhibition are such practices.
“Zing’ is organized at SBPIMw th an objective of devel opi ng extra-curricul ar
and co-curricular talents of students, inproving their nanagenent-conpetencies
and building their self-confidence. For snpboth execution, at the conmencenent
of Acadeni c-year, Faculty coordinators for various Curricular, Co- curricular
and extra-curricular activities are appointed by the Director and Head
Academ cs along with Zing Coordinators. To represent students, the Student-
Counci|l conducts a neeting to select events to be conducted. In *Prelimnary
Meeting’ blueprint of the programis planned by the Director, Head Academ cs
and Zing Coordi nators. Schedul e, dates, budget, activities are discussed
consi dering the propositions of Students-Council. Then in ‘lInnovative |dea
Generation Meeting” Zing Steering Conmmttee (Faculty and Student coordi nators)
di scusses new ideas for inprovisation. A proposal is presented to Student
Council for finalization. Final Proposal, Agenda and Budget are approved by the
Director which is sanctioned by Trustees. Wrking-Comm ttees, Event-
coordi nators and Judges per event are appointed by Zing Steering Conmittee.
Fol | owi ng Wor ki ng-comittees are del egated responsibility and authority to take
necessary decisions. Steering-committee Event-w se-comm ttee |nauguration-
committee Printing-commttee Technical -conmttee Trophy-committee Media-
committee Conmmittees conduct neetings to gauge progress for designated events,
pronotion, budget, tinme-managenent, resources and coordination etc. for
“Cel ebrati ng- Days, Managenent-Warfare, Carnival and Cultural-Fest”. Event ends
with “Prize distribution cerenmony’. Feedback is taken and anal yzed for further
i nprovenent. The *C osing Meeting is conducted for Bill-settlenent and
Feedback di scussi on

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent SBPIMis an SPPU affiliated
institute, the curriculumis primarily
based on syl | abus provided by
Savitribai Phule Pune University. On
the basis of Feedback taken from
st akehol ders i ncludi ng Students,
Teachers, Parents, Alummi and Enpl oyers
gaps and expectations in the curricul um
are identified and necessary action is
taken for effective delivery.

Addi tional certification courses are
desi gned and conducted to ensure
updati on and application of know edge.
Faculty has witten books on subjects
i ke ‘Economic Analysis for Business
Research and Qualitative Research
Met hods’. Curriculumis enriched
through class activities |like Role
pl ays, Group activities in class, Team
di scussi ons, keeping students updated
t hrough sharing knowhow and current
trends in Managenent, etc. For |earning




flexibility, Google websites have been

designed. SBPIM Faculty has partaken in
suggesting course content to be

i ncluded in HRM speci alization courses
in Syllabus Devel opnent of SPPU

Teachi ng and Learni ng

For enhancenent of teachi ng pedagogy,
SBPI M Facul ty uses basket of teaching
tools Iike You Tube, Case study,

di fferent reference websites, new apps,
practical cases, and social study
platformetc. to | earn about various
topics and subject in detail wth
clarity. Educational videos, E-cases,
| earning notes etc. are used to induce
interest of students. Use of real life
| at est and practical case studies,
news, and other websites in class also
encour ages student |earning. Faculty
has devel oped their own Wbsite or
subj ect wi se websites to ensure overal
| earni ng of students.

Exam nati on and Eval uati on

Exam nati on and Eval uation takes
pl ace as a regular and systematic
activity at SBPIM O fline exan nations
are a part and parcel of the curricul um
which is conducted with highest
preci sion and discipline. In addition,
faculty has devel oped Online Tests for
students for respective subject. Some
faculties are a part of conducting
Uni versity exam nation as per
uni versity guidelines. Faculty ensures
continuous evaluation via MCQ C ass
test, Presentations, Role Play, Case
study discussions, field study etc.
Facul ties have been appointed as
Chai rman, Paper setter, Exami ner in
SPPU for external, Theory and viva-voce
exanms where all the norms stated by
university are strictly foll owed.

Research and Devel oprent

SBPI M has adopted vari ous new
strategies for pronoting Research and
Devel opnent at the institute for
faculty and students. SBPIM has its own
Research Centre affiliated to
Savitribai Phul e Pune University
t hrough whi ch nunber of students have
enroll ed and conpleted their Ph.D
Degrees. SBPI M pronotes Research
t hrough organi zi ng National Conference
Qual ity Inprovenent Programe under
SPPU, publication of Conference
Proceedi ngs, Edited Books, Monograph,
Ph. D. CGuidelines, Chapters in edited
Books, and Research Journal - JOVAT
annually. MoUs are signed with industry
for pronmoting training and research.




Faculties and students are encouraged
to wite quality research papers and
attend Conferences at reputed
institutions and financial as well as
adm ni strative support is provided.
Facul ties have published and presented
their Research in IIMs and Il T as well
as PAN I I Mand PAN | I T Managenent
conferences. In addition faculties have
published in Scopus and ot her reputed
Journals. SBPIM plans to devel op
| ncubation center in near future.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

SBPI M has fully equi pped Library with
physi cal and el ectronic resources which
are available to students and faculty.

Library is operated through Vruddh

software. Students are nmade aware

regardi ng functioning and usage of
resources through Library Orientation

Program Library, C assroons and

Sem nar Hall are well-furnished with

| at est technol ogy |ike conputers,

projectors, audio aids, mke, etc.
al ong with required physical
infrastructure. For holistic

devel opnment of students, innovative
teachi ng-1 earni ng process i s adopted by
use of G suite, PPTs, Audio-Video aids,

CGoogl e website and e-resources,
research papers, Online/offline Case
Studies, etc. Faculty also uses Library
for conducting lectures to pronote
readi ng i nterest anmongst students.
Various Library activities are
conducted every year like Birth
anni versaries of great |eaders, Hi ndi
and Marathi Bhasha D was, etc. and e-
certificate is distributed, which

i ncreases students’ participation in
Library activities. To increase the use
of ICT, Librarian ensures that e-books,

e-articles and other e-resources are

shared to students and faculty with
renot e access.

Human Resource Managenent

At SBPIM we believe in devel opi ng
positive relationship between the Human
Resour ces/ enpl oyees and all ot her
st akehol ders. HR departnent is
determ ned to ensure snooth functioning

of all HR operations and overal
devel opment of Human Resources. Over
the years, SBPIM has successfully
devel oped strong bonds of trust and
dedi cation anpbngst all its
st akehol ders. SBPI M has standard Human
Resour ce Managenent practices
i npl emented as per Savitribai Phule




Pune University and Al CTE regul ati ons.
SBPI M Admi ni stration Handbook and
Servi ce Rul es Handbook provide detail ed
policies and procedures related to
managenent of its enpl oyees. Enpl oyees
are encouraged to participate in
various University, CGovernnent and Non-
Gover nnment Devel opnental Activities by
provi sion of financial and
adm ni strative support.

I ndustry Interaction / Collaboration

At SBPIM we initiate frequent
di al ogue and di scussion with the
corporates for enhancing the Industry-
Institute Interaction and building a
rapport with the corporates. SBPIM has
col l aborated with industry by inviting
corporate |l eaders for various prograns
like Induction, C2Ci.e. Corporate to
Canmpus program HR Meet, Cuest
Lectures, Placenent gui dance workshops,
Canpus Pl acenments etc. for guiding
students. W continually interact with
corporates regarding I nternship
proj ects, placenents, consultancy,
corporate training prograns etc. W
al so engage SBPIM Al umi working in
corporate world for Al umi
neet - Convergence’ . SBPI M has
col | aborated with corporates through
signing MoUs for various Training and
Pl acement activities as well as
Certifications like for HR
Certification with HR Excell ence,
Digital Marketing Certification, and
Fi nance Certification etc.

Adm ssion of Students

SBPIMis affiliated to SP Pune
Uni versity hence adm ssions are
governed as per Maharashtra regul atory
authority and AICTE. To facilitate
systemati c Adm ssions, SBPIMfollows a
standard process as we believe in
snoot h operations of every departnent.
For admi ssions, Comuni cation is the
key. Students are provided with al
i nformation, inportant dates and
i nstructions through various nedi uns
i ke Phone calls, SMSs, and e-Mils
etc. Carrier counseling and Adm ssion
counsel i ng sessions are conducted for
MBA aspirants. In addition, we have an
updated Institute Wbsite equi pped with
all necessary information related to
adm ssions and its procedure. Al
queries are snoothly handl ed by the
faculty as well as admi n departnent
ensuring flaw ess conduct of
adm ssions. Students and parents becone




aware of the Institute processes
t hrough Soci al Medi a updates, Wat sapp,
I nstagram Linkedln etc. W al so
provi de one-to-one counseling and
interaction with use of technol ogy
pl atforns as per student requirenent.
At SBPIM Information brochure is
circulated to MBA Aspirants. SBPI M
ensures that MBA aspirants get proper
gui dance and regul ar updates of MBA
adm ssion process. SBPIMis one of the
MBA Admi ssion Facilitation center for
Regi strati on and docunent verification
activity of MBA program

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ati on of e-governance in
areas of operations: Planning and
Devel opnent Adni ni stration Fi nance and
Accounts Student Adm ssion and Support
Exam nati on Pl anni ng and Devel oprent :
At SBPI M Pl anni ng and Devel opnent is
carried out systematically. E-
governance Tools such as Ms-Ofice,
Lear ni ng Managenent System SBPI M Snart
School, Gsuite, Vriddhi, are used for
effective Planning and Devel opnment. In
Ms- Ofice, MS excel, M5 —word, M5 —
Power Poi nt etc., are effectively used
for planning of academ c and
adm ni stration operations. For Academ c
pl anni ng M5- Excel is used for
preparing senester-w se Academ c
Cal endar Learni ng Managenent System
SBPI' M Smart School is used for session
pl anni ng, assi gnnent planni ng, and
att endance nmanagenent. For acadenic
communi cation and support to students,
G Suite is used for sending mails,
Websi te devel opnent, sharing Google
sheets and docunents through Google
Drive, Google Classroometc.
Assignments and study material are
shared via Google C assroom and
websites. For Library managenent
Vriddhi is used for proper planning and
i mpl ementations of |ibrary operations.
Administration: Ms- Ofice is majorly
used for data nmanagenent for
adm ni strative functions. The data is
entered and managed using Ms- Excel for
better data managenent and gover nance.
M5- Word is used for creating al
of ficial documents such as official
Noti ces and ot her official
communi cation. Data related to Budget

expenses and fees are managed through




Tally software. Academ c and
adm ni stration i s managed t hrough Ms-
O fice, Learning Managenent System
SBPI M Smart School, and G suite. For
snoot h functioning of Library
Adm ni stration tools such as Vriddhi, J
Gate, and National Digital Library and
Li brary website are used. Finance and
Accounts: Tally and Ms-Excel are used
for effective book keeping and maintain
books of accounts related to financia
transactions pertaining to the
Institute and financial Year. Student
Admi ssi on and Support: MS-Excel is used
for data entry of details of students
and aspiring candidates. Gmil is used
for e-conmuni cation of inportant
information related to adm ssion and
support to the students. SMs
subscription is used for sending
admi ssion related inportant infornmation
through SM5 to the students. Al
required student details and
information is filled on related
CGover nnent websites for students
support such as Freeship, Schol arships,
and EBC etc. Exam nation: For snooth
conducti on of exam nation the faculty
uses G Suite. Conmunication related to
class tests and exans are done through
Gmai |l by the respective faculty to the
students. The exans are conducted
online through Googl e sheets which are
shared with the students via Gmil. The
students are required to submt the
test in the specified tine frane.
Googl e sheet’s consolidated report is
generated for Assessnent and scores are
rel eased. Ms-Excel is used to store the

data related to exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Pranita I ndi a Fi nance I M Ahnmedabad 9750
Bur bur e Conference, |IIM
Ahmedabad
2019 Dr. Bhushan I ndi a Fi nance I 1 M Ahnmedabad 9750
Par deshi Conference, |IM
Ahnmedabad
2019 Dr. Dipti 19th GLOd FT Il T Roorkee 11183
Shar ma d oba




Conf erence on
Fl exi bl e
Syst ens

Managenent ,
Roor kee

T

2019

Dr.
Padnmal ochana
Bi soyi

19th GLOGQ FT
d oba
Conf erence on
Fl exi bl e
Syst ens
Managenent ,
Roor kee

T

Il T Roorkee

11183

2019

Dr. Pranita
Bur bur e

19th GLOGQ FT
d oba
Conf erence on
Fl exi bl e
Syst ens
Managenent ,
Roor kee

T

Il T Roorkee

11183

2019

Dr. Bhushan
Par deshi

19th GLOGQ FT
d oba
Conf erence on
Fl exi bl e
Syst ens
Managenent ,
Roor kee

T

Il T Roorkee

11183

2019

Dr. Kaj al
Maheshwar i

Research
Met hods and
Dat a Anal ysi s
usi ng SPSS,
| BS, | CFAI
Busi ness School
Pune

| CFAI
Busi ness School
Pune

3000

2019

Dr. Anuradha
Phadni s

Resear ch
Met hods and
Dat a Anal ysi s
usi ng SPSS,
| BS, | CFAI
Busi ness School
Pune

| CFAI
Busi ness School
Pune

3000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 FDP on NA 16 Ni |
Chal | enges 02/ 12/ 2019 |02/ 12/ 2019
of Mbdern
Teachi ng



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10474_Faculty_Emp_1624519617.xlsx

Techni ques

by
Shri mal i
2019 FDP MBA NA 16 Ni |
Revi sed 03/ 07/ 2019 |03/ 07/ 2019
Syl | abus
OB and HRM
2019
Pattern
2020 NA 19 Ni |l
Zoomni nar: 13/ 06/ 2020 |13/ 06/ 2020
Life After
Covl D- 19
Pandem c
and
Reboot i ng
Econony
2020 Facul ty NA 16 Ni |
Devel opnen 11/01/ 2020 |11/ 01/ 2020
t Program
on “MBA
CBCS GS
OBE 2019
Pattern”
in collabo
ration
wi th SPPU
2019 NA Jagruti 2 4
(Social Aw|18/08/2019 |18/08/2019
areness):
Lecture on
I's
Di abetes R
eversi bl e?
2019 NA Wachan 10 1
Prerna on |[15/10/2019 |15/10/ 2019
Dr APJ
Abdul
Kal ani s
Birth Anni
versary
2019 NA Wonen 9 1
Saf ety: 28/ 11/ 2019 |28/ 11/ 2019
Saf e Me,
Saf e
Wonen.
2020 NA 8 1
Awar eness [17/01/ 2020 |17/ 01/ 2020
Drive for
Preventi on
of
Cervi cal
Cancer

View File
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One week
Nat i onal
Facul ty
Devel opnent
Pr ogram and
Online Training
on ‘ Moodl e
Lear ni ng
Managenent
System

26/ 05/ 2020

30/ 05/ 2020

Online FDP on
Lear ni ng,

Pedagogy and

Ef fective Use
of Case

Met hodol ogy

17/ 05/ 2020

21/ 05/ 2020

FDP
on“Lear ni ng
Managenent
Syst em( LVB) :

Anl ntroducti on
to Googl e
Cl assroont

16/ 05/ 2020

16/ 05/ 2020

Online FDP on
E- teaching in
an E-learning

Era

14/ 05/ 2020

14/ 05/ 2020

FDP cum
Wor kshop on
Paper Setter *
Summati ve
Eval uati on
based on
Cut cone based
Educati on
Phi | osophy for
MBA 2019
Pattern”

24/ 08/ 2019

24/ 08/ 2019

“lnnovati ve

Pedagogy

Ef fective

Teachi ng

Lear ni ng”
organi zed by on

01/ 08/ 2019

01/ 08/ 2019

Facul ty
Devel opnent
Program on

“Qut cone Based

13/ 07/ 2019

13/ 07/ 2019




Educati on
Pattern”on OSCM
organi zed by

One Day 8
Facul ty
Devel opnent
Pr ogram on
Qut cone Based
Educati on (OBE)
for Human
Resour ce
Managenent
(HRM) and
Organi zat i onal
Behavi our (OB)

03/ 07/ 2019

03/ 07/ 2019 1

One Day 2
Facul ty
Devel opnent
Programon in
Generic
El ecti ve-
Uni versity
Level OBE

06/ 07/ 2019

06/ 07/ 2019 1

One Day 2
Facul ty
Devel opnent
Program on
CQut cone Based
Educati on ( OBE)
in Generic
El ecti ve-

I nstitute Level
Cour ses,
Foundat i on
Cour ses,
Enri chnment
Cour ses ASCC

10/ 07/ 2019

10/ 07/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Contribution 2. Funding
to attend FDP/ Conf erence
and Research Publication
(30 to 50) 3. On-Duty
Leave (ODL) 4.
Recreational Quting 5.
Speci al Short Leave
Provi sion 6. Flexible

Contribution 2. On-Duty
Leave (ODL) 3.
Recreational CQuting 4.
Speci al Short Leave
Provi sion 5. Flexible
Timng in special cases
6. Tinme relaxation for
staff nmenbers who travel

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund Provi dent Fund 1. Inter collegiate

Conpetitions
rei mbur senent of
Participation fees (100
in case of Wnners and 50
in case of Participation)
2. MCED : Maharashtra
Centre For
Ent r epr eneur shi p



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10474_Training_Programmes_1624526761.xlsx

Timng in special cases by public transport 7. Devel opnent (Schol arship
7. Time relaxation for Wnen' s day cel ebration for nmenbership) 3
staff nenbers who travel |Felicitation 8. Birthdays |[Certification Course Exam
by public transport 8. cel ebrations by fees (30 to 50 fees
Wnen' s day cel ebration Recreational Committee 9. anount paid by college)
Felicitation 9. Birthdays | Short Leave on Birthdays | 4. Industrial Visit (100
cel ebrations by 10. Festival celebrations Col | ege Sponsored) 5.
Recreational Comm ttee by Recreational Conmttee | Food facility in case of
10. Short Leave on 11. Enpl oyee Wl cone and |Induction, Conference and
Bi rt hdays 11. Festi val Farewel | by Recreati onal ot her prograns 6.
cel ebrations by Committee 12. Provision Newspaper Subscription
Recreational Commttee of Canteen and Mess on for students
12. Enpl oyee Wl cone and the campus 13. The
Farewel | by Recreational Managenent grants
Committee 13. Provision maternity | eave to the
of Canteen and Mess on wonen enpl oyees for a
the canpus 14. The Period of 90 days 14.
Managenent grants Uni form for Non-teaching
maternity |leave to the staff 15. Recognition for
worren enpl oyees for a Speci al Achi evenent s
Peri od of 90 days 15.
Uni form for Non-teaching
staff 16. Recognition for
Speci al Achi evenents

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

SBPI M I nternal and External Financial audit Objectives of Audit: 1. To setup
effective internal control and internal check system 2. To exam ne the
aut henticity and accuracy of financial statements 3. To verify the Books of
Accounts 4. To verify the Internal Audit Reports Nane of Internal auditor: CA
Swanand V. Agashe Frequency of audit: Annual Scope of Internal audit: 1. I|ncome
Recei pts and ot her Incone Receipts with linkage to Bank 2. Bank Transactions 3.
Bank Reconciliation Statenent 4. Cash book 5. Tally entries 6. Professional
Tax, I ncone Tax, TDS and Provident Fund returns 7. Vouchers Checking: Bank
voucher, Cash voucher 8. Mnthly Salary statenents and deductions 9. Yearly
Budget 10. Shi kshan Shul k Sanmiti approved Fees 11. University Fees (Affiliation
fee, Exam Fee, Enrollnent Fee, eligibility fees, Pro-rata and student welfare
fees 12. Availability of sanctions fromtrust for expenses Nane of External
audi tor: Swanand V Agashe Frequency of audit: Annual Scopeof External audit: 1.
I ncone and Expenditure statenent 2. Receipt and Paynent Account 3. Bal ance
Sheet 4. Depreciation of Fixed Assets 5. Opening and C osing Bal ance of Tot al
Fees coll ection, Salaries, Fees outstanding and Student and Social Wl fare 6.
Internal Audit Report 7. Professional Tax, |ncone Tax, TDS and Provi dent Fund
returns 8. Finalization of Financial Statenents and Auditor’s Report Mechani sm
for settling Audit Objections Any queries during the Internal Audit Program are
resolved at the tine of the audit. If any query remains unsolved, it is
di scussed in the PCET Account Meeting held twice in a nonth. The nenbers of the
PCET account neeting are Secretary, Executive Director, Vice Chairperson, PCET
Accountant and all coll eges Accountants, Internal Auditor. Any queries during
the External Audit Program are resolved during the External Audit Progam For
External and Internal Financial Audits refer to External and Internal Financial
Reports in Additional |Information

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose




funding agencies /individuals
Jai deep Raval, Rajendra 60000 Resear ch Consul t ancy
Chavan, Praveen Thor at
View File
6.4.3 — Total corpus fund generated
60000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes SaVitri bai Yes | QAC
Phul e Pune
Uni versity
Adm nistrative Yes Fi nanci al Yes Fi nanci al
Audi t Audi t
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Institute Dont have Parent - Teacher Association 1. Parents Meet 2. Zing 3.
Anti-ragging Conmittee

6.5.3 — Development programmes for support staff (at least three)

1. Jagruti (Social Awareness): Lecture on |Is D abetes Reversible? 2. Wachan
Prerna on Dr A P J Abdul Kalams Birth Anniversary 3. Awareness Drive for
Prevention of Cervical Cancer 4. Yoga Day

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. AAA conducted by |1 QAC - Acadenmi c and Adm nistrative Audit conducted by | QAC
menbers. 2. FDP on Qutcome based Education for HRMand OB in collaboration with
SPPU 3. Online quiz conducted for spreadi ng awareness about Covid — 19 and
Awar eness video to prevent Covid 19 spread 4. FDP on MBA - choi ce based credit
system and G adi ng system and out cone based education 2019 pattern in
association with SPPU 5. The Database and Statistical Tools — Prowess and
Systats were purchased for ease in statistical calculations for conducting
research work 6. FDP on Chal |l enges of Moddern Teachi ng Techniques by Dr. C. P.
Shrimali 7. Conducted “Awareness on Cervical Cancer” for the girl students and
| adies staff nenbers. 8. National Zoonminar - Life After COVID 19 Pandeni c and
Reboot i ng Econony 9. Published Edited Book on “Entrepreneurship, |Innovation And
Pat enting A Devel opnental A Devel opnental Strategy” |SBN. 978-93-86724-02-1
Publ i shed by EXCEL | NDI A PUBLI SHERS in March 2020

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration From Duration To Number of
participants

Year Name of quality Date of
initiative by IQAC [conducting IQAC
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2020

Entreprene
urship
Devel opnent
Wor kshop

06/ 02/ 2020

06/ 02/ 2020

07/ 02/ 2020

118

2020

Internatio
nal Wnmen’s
Day

12/ 03/ 2020

12/ 03/ 2020

12/ 03/ 2020

22

2020

Nat i ona
Zoom nar on
Life After

Covid 19
Pandem c
Reboot i ng
Econony

13/ 06/ 2020

13/ 06/ 2020

13/ 06/ 2020

750

2019

FDP on
Qut cone
based
Educati on
for HRM and
OB in collab
oration with
SPPU

03/ 07/ 2019

03/ 07/ 2019

03/ 07/ 2019

88

2019

HR Certifi
cation
Pr ogram

09/ 10/ 2019

09/ 10/ 2019

15/10/ 2019

11

2019

Digita
Mar ket i ng Ce
rtification

11/ 10/ 2019

11/10/ 2019

19/ 11/ 2019

20

2019

Fi nance Ce
rtification

15/11/ 2019

15/ 11/ 2019

04/ 01/ 2020

18

2019

FDP on
Chal | enges
of Modern
Teachi ng
Techni ques

by Dr. C P
Shri mal i

02/ 12/ 2019

02/ 12/ 2019

02/ 12/ 2019

20

2020

AAA
conduct ed by

| QAC

07/ 01/ 2020

07/ 01/ 2020

09/ 01/ 2020

14

2020

FDP on MBA
- choi ce
based credit
system and
Gradi ng
system and
out cone
based
education
2019 pattern
in
associ ati on
with SPPU

11/ 01/ 2020

11/01/ 2020

11/ 01/ 2020

71




View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Safety Riding 26/ 09/ 2019 26/ 09/ 2019 17 Nl
Trai ni ng
Safe Me, Safe 28/ 11/ 2019 28/ 12/ 2020 48 Nill
Wonan
Awar eness 17/ 01/ 2020 17/ 01/ 2020 41 Nl
Drive for
prevention of
Cervi cal Cancer

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

93.54
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes NI
Ranp/ Rai | s Yes 1
Braille No Ni |l
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill Yes 2
devel opment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nl 13/ 06/ 2 2 750
020 Nati onal |Institute
Zoom nar is well
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connect ed

to Educat
ional Ins
titutes
and
I ndustry
2020 1 Nill 06/ 02/ 2 Entr epr 118
020 eneurship|lnstitute
Awar eness |i s surrou
Program |nded by I
ndustri al
hub
2019 1 Nl 26/ 09/ 2 Saf ety 17
019 Riding |[Institute
Training | | ocated
by Honda |in Metro
city near
Rai | way
St ation
2019 1 Nl 23/ 10/ 2 Eco 105
019 Friendly |JInstitute
D wal i | ocat ed
Mandi in urban
city
2020 Ni Il 1 11/ 03/ 2 20
020 Awar eness |l nstitute
video to |surrounde
prevent d by
Covid - school s,
19 spread | coll eges
2020 Ni |l 1 29/ 01/ 2 651
020 Yuvotsav |Institute
i's surrou
nded by
UG
col | eges
who parti
cipate in
Yuvot sav
2020 Ni Il 1 11/ 01/ 2 Exhi bi t 31
020 ion cum |Institute
sale of e is
co- | ocat ed
friendly [in U ban
product s area
hence
awar eness
for envir
onment co
nsci ousne
SS is
essenti al
2020 Ni Il 1 13/ 06/ 2 Suf fici 750
020 Nati onal |ent Infra
Zoom nar |structure




supports
to
conduct c
onf erence
S,
seni nars

2020 NiTl

1 30/ 06/ 2 13

020

Online
Qui z for
spreadi ng
awar eness

about

Suf fi ci
ent ITin
frastruct

ure

1856

19

Covid -

2020 1

Nill

06/ 02/ 2
020

Entrepr
eneur ship
Awar eness |apt

Program

Suffici
ent and
infra
structure

118

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NA

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 31
Donation Drive at 19/ 08/ 2019 19/ 08/ 2019 40
Kol hapur
The Mahat ma 12/ 10/ 2019 12/ 10/ 2019 59
Post er Maki ng (On
t he occasi on of
Mahat ma Gandhi
Jayanti)
Vachan Prerna Din 23/ 10/ 2019 23/ 10/ 2019 80
Nat i onal 19/ 11/ 2019 19/ 11/ 2019 97
I ntegration Day
Pet er Drucker 19/ 11/ 2019 19/ 11/ 2019 47
Birth Anniversary
Safe nme, Safe 28/ 11/ 2019 28/ 11/ 2019 48
Woman
Nati onal Youth 09/ 01/ 2020 09/ 01/ 2020 105
Day (On the
Cccasion of Birth
Anni ver sary of
Swam Vi vekananda)
Awar eness Program 17/ 01/ 2020 17/ 01/ 2020 41
of Cervical cancer
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 33

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10474_Inclusion_1624519966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10474_promotion_activities_1620112987.xlsx

1. The usage of Rooftop solar systemin power generation.

2. The Institute organi zed Exhibition cumsale of eco- friendly products in
associ ation with Seva Sahyog.

3. The Institute arranged “Diwali Mandi” to spread the awareness of cel ebration
of eco friendly Diwali.

4. The Institute ensures segregation of dry and wet waste before disposing off
the waste. Many of the products in the Institute are reused broken itens are
repaired i nstead of buying new. W also reuse the e-waste whenever possible by
repairing and are brought to use.

5. The Institute maintains its green canpus throughout the year.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice — Research/Institute Publications 2. Objectives of the
Practice — To notivate the faculty/Professional to do Research. To enhance and
achi eve consistency in research activity To notivate the faculty/Professiona
for witing Research Paper. To notivate the institute faculty to get various
funding projects (AICTE/ UOP etc) To guide students for Sumrer Internship
Projects To undertake research oriented publications (Journal, Mpnograph,
Proceedi ngs, Conpendi uns etc) To organi ze research based seni nars, Wrkshop FDP
3. The Context “Research is to see what everybody el se has seen, and to think
what nobody el se has thought” - Al bert Szent Gyorgyi. A Research Centre was
established in the year 2011-12 at SBPIMwi th an objective of promoting a
research culture anong the faculty and students. The centre is an approved
Ph. D. Research Centre in Managenment under the Savitribai Phule Pune University.
The research centre conducts various research activities for the researchers.
4. The Practice The Research centre publishes a bi annual research journa
“Journal of Managenent and Admi nistration Tonorrow (JOVAT)' with | SSN. W have
publ i shed a gui deli ne book on Ph.D. Research Wirk which is well appreciated by
the research scholars and supervisors across the country. To provide the
platfornms to young researchers, acadenician and industry expert to put forth
the i deas, concepts, practices, we organi ze research conferences on different
themes of econonics and managenent. The details of the sane for Academ c Year
2019 - 20 is as under - National Conference — The Institute organi zed Nationa
Zoom nar titled “Life after Covid -19Pandemnm ¢ and Rebooti ng Econony, wherein
many stalwarts fromvarious domains share their know edge through research
papers or through their interaction with the participants. Edited Books — The
Edited Book titled “Entrepreneurship, innovation and Patenting” with | SBN
978-93-89947-12-0 is published by SBPIMin 2019 - 20. Monographs SBPI M
publ i shed e-nmonograph with an intention to hel p the managenent and PhD students
inwiting their reports. The title of the nonographs published with I SBN is
“Research in Managenment” (1SBN:. 978-81-922746-3-8) Journals The Research Cel
published Institute’s journal titled Journal of Managenent and Adm nistration
Tomorrow (JOVAT) Vol 8 Issue 2 with | SSN 2278-9316 in this acadenic year.
Vruttant — SBPI M published its annual newsletter titled “Vruttant” in June
2020. Accol ade — “Accol ade” is a student magazi ne wherein students publish
their articles, stories, poens, draw ngs, jokes etc which pronotes their
artistic skills at a great extent which is published by the Institute.

Conf erence Proceedi ngs The abstracts of the papers received were published as
conference proceedings with title “Book of Abstracts National Zoom nar on Life
after Covid — 19 Pandem ¢ Rebooting Econony”. The sel ected papers were
publ i shed in the special issue of JOVAT. 5. Evidence of Success — SBPI M
recei ves stunning response for the National Conference conducted. Like every
year many papers were received for publication. The Journal and nationa
zoom nar was appreciated by the Industry and academ a. 6. Probl enms Encountered




and Resources Required The biggest problemthe research teamfaces is that of
pl agi ari sm The research publication is full of plagiarismwhich is elininated
t hrough various softwares available. It is a matter of great regret that nany
of the publications |ack inplications which are beneficial to the society. The
aut hors of such publications are requested to nodify the sanme and resubmt it.
7. Notes (Optional) Best Practices — 2 7.2.1 Describe at least two
institutional best practices (as per NAAC format) Title — “Yuvotsav - 2020",
Let’s Celebrate... Qbjectives — Sportsnmanshi p: The sportsmanshi p val ue covers
teammork, and fair play qualities of participants. Honesty Integrity: This
value is extrenely inmportant in any conpetition. It helps to easily nanage and
mnimze regulations. Practical Experience: This event given an opportunity to
students to apply managenent concepts related to functions |ike planning,
organi zi ng, leading and controlling which they learned in classroom
Recreation: At the very core of Inter-College Sport is the recreational nature
of the conpetition. The Context — Sports are a very inportant part of our
lives. Besides keeping you fit and healthy, sports helps gain virtues such as
di scipline, resilience, teammrk and courage. It teaches an excellent |esson on
wi nning losing and nurturing the seeds of success. Since last 5 years SBPIMis
successfully executing this event to cater the rising passion of Football and
Basket bal | anong youths. The conpl ete event is planned and executed by the
current students under the guidance of alumi students along with faculty
coordi nator. The event planning begins with the budget allocation and gets it
sanctioned fromthe Trust. The event is executed with del egation of work to
various conmittees fornmed as per the functions. The focus point of the event is
that apart from sanction budget sponsorship team students are trained to bring
sponsorship fromvarious organi zations in cash or kind. It is a responsibility
of pronotion teamto pronmote the event to various colleges and get the
participants. Meanwhile the internal committees |ike ground comittee,
decoration conmittee guest conmittee etc takes care of other aspects. This
event helps to build strong bondi ng between faculty and student. The Practice —
SBPI M or gani zed an intercol |l egi ate Football Basketball sports event
“Yuvot sav-2020” on the 29th, 30th and 31st January 2020 in the college
prem ses. Colleges in and around Pune region were invited for the event. The
Tournanent for Basket ball for girls was organized fromthis year. SBPI M got a
very good response for the event, around 52 teans were regi stered. The Chief
Guest who graced the inaugural function Ms. Mi Manohar Dhore, Hon. Shri.
Bhai zan Kazi (Trustee, PCET), Dr. Kirti Dharwadkar (Head, Acadeni cs Research,
SBPIM. A Prize distribution cerenony was organi zed to appreciate the w nners
of the sports event Yuvotsav 2020. Evidence of Success — The evidence of the
success of “Yuvotsav” is certain due to the follow ng points — The feedback
received fromthe players expressed their satisfaction and appreciated our
gesture in playing the unbiased gane. The nedi a coverage hel ped the event to
spread all over the Pune and SBPI M abl e to gather huge response from
partici pants and sponsors. The growth in sponsorship amount received across the
sector of the market evident fromthe increasing anount of the sponsors in the
event. The overwhel m ng response of participating teans received for the event.
Unli ke every year this year also institute has given chance to NGOs to display
their products wi thout taking sponsorship as Institute Social Responsibility.
The holistic devel opnment of the students while organizing and execution of the
event indicates its success. Problem Encountered and Resources Required - W at
SBPI M whi | e conducting Yuvotsav tried to solve the problens with the resources
best available. Sr. No Probl em Encountered Resources Required 1 Budget Trust,
Sponsors 2 Water and Food Sponsors 3 Venue Exam Schedul es of other institutes
in the canpus. 4 Proper Execution Dedicated and well organized Commttee
menbers 5 I nnovative idea for decoration flex, flyers etc. Sponsors, Budget 6
Mai nt ai ni ng Schedul e of the gane Pl anni ng and execution of match schedule. 7
Hunting of Good Sponsors Training to sponsorship tean students 8 Participants
Dedi cated Pronotion Team Notes — Yuvotsav is executed with | ot of dedication,




pl anni ng and enjoynment. This event helps in creating positive change in
students and faculty as well on canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sbpatil nba. com pdf/best-practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title of the Practice — I SR (I NSTI TUTE SOCI AL RESPONSI BI LI TY) The Institute
conducts series of activities which will be hel pful for the society as a whol e
and create a holistic devel opnent by sensitizing students towards Health,
CGender, Social and Environnental issues by inculcating beliefs that are driven
for the betternment of the society. Some of the activities are successfully
executed in association with various | ocal and corporate bodies. The various
di mensi ons of | SR conducted at SBPIM are as under — Prakriti (Environnent
protection) The Institute takes keen initiatives in preserving the environnent
in nearby vicinity. Activities are undertaken to safeguard natural resources
and nake peopl e understand that these resources night get depleted eventually
if used irresponsibly. Under this title events like visit to organic farm and
tree plantation drives were done, workshops were organi zed to nake Eco Friendly
Ganpati, followed by students volunteering for cleanliness and awareness drive
during Ganesh Visarjan and spreadi ng awareness of safeguardi ng natura
resources. Jagruti (Social Awareness) Various awareness activities have been
organi zed by the Institute to address perilous issues prevailing in the
soci ety. Awareness Drive by the students have been carried out for severa
issues like Swine flu, Traffic Safety, Ctizen R ghts: Inportance of Voting,
Bl ood Donation Canp, Swachhta Abhiyaan, save girl child, Health and Hygi ene for
fermal es, Breast and cervical cancer awareness progranmes, donation for flood
relief, prevention and safety neasures during COVID 19 and many nore. Ujjwa
Bhavi shya (Programmre for Underprivil eged Children and Pronoting Educati on)
Donation drives to pronote education to the deprived and underprivil eged
students at orphanage are carried out to enpower all needy children with the
gift of know edge, books, furniture, clothes, toys and stationary also free
nmeal and services were provided by the volunteers at orphanage and rura
pl aces. Gyaan Ganga (Know edge Transfer): Lecture series are conducted by the
Director, and other faculty menbers at various collages nostly in rural areas
on Career Quidance, Opportunities in H gher education, inportance of research
and various other notivational topics. The objective is to enrich and educate
t he audi ence about the inportance of know edge and hi gher studies for better
life and future. N rbhaya (Safety enpowernent of wonen) Disheartening issues
prevailing in the society such as gender abuse, wonen exploitation at every
| evel (like rapes, harassnent, dowy, etc) have been addressed fromtine to
time. Activities |ike street play by the students on Save Grl Child and
Wonen's Day Cel ebration are conducted to sensitize the issues related to girl/
wonen and create a respectable attitude towards them Sessions on wonen safety
, poster conpetition on save girl child, sessions on inportance health and
hygi ene of wonen, breast cancer and cervical cancer awareness prograns etc. are
a regular affair at the institute. There is a constant and conscious effort at
the Institute to inspire the students to take responsibility and initiatives in
the Social Segnent and for the betternment of the Society.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year
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1. To conme up with a viable, beneficial, progressive research policy. 2. To
snoothly conplete the NBA accreditation process. 3. To conduct NAAC — Academic
and Adm nistrative Audit 4. To inprove on the faculty consultancy given to
Industry in terns of renuneration, nunber of opportunities and the overall
qual ity of conducti on.
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