Broceedingsjothe” |

TaBANPITIV

Watldianagement Conference 2019
on

\ EDABAD

PUBLIC POLICY & MANAGEMENT
EMERGING ISSUES

Ougaized by

jari InStiguee offManagement Rohtak
N @ozcidited by

B Dheeraj Sharma  Dr. Koustab Ghosh Dr. S. K. Pandey

@ vy 1M % ¢
e R‘"‘"" SAMBALPUR
Ty A S

1M SIRMAUR lRIICHY L]t\j[LU




ment Oo:a_‘m:om 2019

s of the 7+ pAN TIM World Management Conferepe, 2019

on

L1C POLICY & MANAGEMENT
EMERGING ISSUES

PUB

n the articles/chapters/cases arc those of the authors. Indian [nstitute of

. opinions expressed 1 : : C . .
@_W:MMQBSH mors_h makes no representation implied or otherwise, as ¢ i
articles/chapters/cases suitability and application and disclaims any warranties, express or implieq
to their use.

ISBN: 978-93-5396-084-1

2019
h
(7" PAN IIM World Management Conference, 11 -14 December 2019)

Published by

Indian Institute of Management Roht Ak

Management City NH-10 Southern Bypass, Sunaria,
Rohtak-124010 Haryana, India

zcﬁﬂ. .H‘ ;

¢ This m

o e at

Crence ag mplete compilat Tl

Eogo&s Several authors did pilation @m the abstracts of all the papers pres .dc::_e:f
£2s. Otwant their abstracts to be v:v:mrnm as part of the U



PUBLIC POLICY & MANAGEMENT: EMERGING ISSUES | 30

«gocial Media and its Impact on Organisation Culture: Buildin
through Social Media”

Dr. Pranita Burbure, Dv: Bhushan Pavdeshi, Dy: Padmalochana Busoyi and Dr: Dipti Vashistha Sharma

g Organisational Legitimacy

The purpose of this study is to predict the effects of Social Media Site Usage in the workplace on
Oﬂmm:._N»no:m_ Culture .»:a cﬁ:.c_. work-related outcomes. However, for most organizations the
alignment between Social Media and Organizational Culture is a massive challenge. This study
attempts to empirically test the direct and mediating effects of Workplace Behaviour by studying 3
sub-variables like Communication, Interpersonal Relations, Absenteeism; Job Performance
through Job Involvement, Organizational Commitment, Innovative Behaviour; and Job
Satisfaction through Employee Engagement, Turnover Intention, and Perceived Organizational
Support on the relationship between Social Media and Organizational Culture. 460 IT Em ployees
from 37 Public Limited IT companies listed under Software Technology Park of India (STPI),
Pune is the sample size of the study which is determined using Mean Method. The results of the
Cochran's Q test shows that the purpose of use of Social Media Sites significantly differs in
frequencies. The Pillai's Trace test shows that the Quality of Work-life depends upon usage of Social
Media Sites. To examine the impact of Social Media on Organisation Culture, a 2-group between
subjects One-way MANOVA was conducted on 9 Dependent Variables (Workplace
Communication, Interpersonal Relations, Absenteeism, Job Involvement, Organizational
Commitment, Innovative Behavior, Employee Engagement, Perceived Organizational Support,
and Tarnover Intention). The result shows that Organizational Culture depends upon usage of
Social Media Sites. SEM is used to examine the predictive relationship between usage of Social
Media and Organizational Culture and Organizational Performance.

The study advocates that the Decision makers and the Management of the organisation should
frame policy which allows standardized use of Social media, beneficial for the organization as well
as employees so that information sharing and operations can be done efficiently.

Keywords: Social Media, Social Media Sites, IT Employees, Organisational Culture, Quality of Work Life

“Can I work-it out? Exploring How New Mothers Construe their Career Progression after

Returning to Work from Maternity Break”
Neha Gablpwar and Sitamma Mikkilineni

Mwﬁvomn of this paper is to ascertain possible explanations on how motherhood aftects the work
and career progress

his e ion of :ncw Bomrna.. In view of the Maternity Benefit Amendment \w‘nw, 2017,
she re-joing 9@ study wm mm:-:_.:o working new _.50”_53 denote the ?cv._c:; a mother face when
i iy M onmps_wmw_ow after a long ann::&\._cuﬁ and the ways this Rua_:m_ﬁ:an:ﬂ _urw.ma can
il 4 to minimize the effects of maternity break on women employees' career attitudes

éEnﬂ.MmMmm.mo:. Specifically, we have proposed a theoretical model that explores the facilitators

S tlons can utilize for new mothers better re-integration to workplace. This model
ghton the adjustment tactics that women can utilize to manage their identity and other







