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Institutional Distinctiveness:
Human Capital Enrichment through T3 Model
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e Vision/ Mission.

e Strong values
/Ethical Based
Leadership

e Deep rooted Code
of Conduct.

e Policy Inclusivity

e Policy, Covid
Policy, and
Organogram.
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e Good Governance.

Autonomy

Well
Defined/Uniform
Policies across the
PCET Trust.
Vision, Mission
driven Operation.
Strong teacher —
Student s bonding
Self Motivated
/Driven Staff.
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Career Growth human
Capital.

Faculty Students
progression.

Global Connect
MDPs

Industry Research
Project

Enhanced Brand
Visibility

Academic Excellence/
University Ranker.

Academic Excellence: Academic Results are outperforming.

Research Empowerment: Research papers are published in ABDC, Scopus & UGC care Journals.
Achievements: SBPIM has achieved many milestones in various national prestigious B-School
surveys such as IIRF, Outlook, Times-B-School, and The Week.

Alumni: Strong Alumni Connect and base of 5000+ Alumni working with top Corporate.
Self-Sustainable Approach: We are proud to mention that a maximum (60%) of students are
admitted to SBPIM are through alumni reference, corporate reference, and family member.
Retention Rate: The average retention at SBPIM is more than 8+ years since its 14 years of
inception

Brand: The brand is known for good placements and quality education with transparent
governance.

e Introduce new courses in as per NEP-2020 Guidelines.

e Planning for Curricular Autonomous status.
e Introduce integrated courses in Management BBA, B.Voc.




