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For Professor /Assoclate Professor/Assistant Professor /Lecturer those working with colleges and

universities other than medical and veterinary colleges and universities

A 7 wrerf wig e R 7 o Y A e Ag WA R T 79w i3 79 FeQ ouayE/
HESTH S €0 T/ 6 OF 7 0, TR, 2, Q OTOHOF A

HEQH U9 AGH & = % o a6~

{Appraisal report for the period from

T

to

w71 { Section -%)

e 97 1 ¥ AT F = 7= (To be filled in by Establishment section)

1. TATAEA T g qQ o G| 30740 L 9
(Name of the officer reported upon)

2. gEaCadre)(
3. 51 W&« orc&Date( of Birth)

4, M9 A Tx(Present Post )

5. TYQ, qQ T T AT 737 oTSFDate( of

appointment to present post)

6 . W4T Wh] F9W W/ F QORY (Administrative

Department / office)

7. WARAEA SAGF GF TraaarForas O o ofow queite(Details of Reporting and Reviewing officers)

T (Name)

927 W (Designation} | % = 9= (Period)

M TAAGET A 4
(Reporting officer)

) TrAaeET 795 &

(Reviewing officer)

L,

Director
5. B. Patil Instiute of Management

Sector No. 28, Migd,
oracmiaran. Pure AT YFY38




o | AT oTSTH-HTORAe-1218/9.%.8 AT

%

8. TATAEA T @ IeT THAAW ¥ AqUERA T qusfiw(Detalls of leave and absence due to other
reasons during period under report) -

% 9 99 (Period) W T {Type) Remarks (37)

o) I ( Leave)

) T T T (9T ) 19 47
ELCR IR L e T,
{Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

9. YA % B T RSN = T (Detalls of training undergone during period under report)

a1, % o 999 (Period) . .

. Areginstitut Subject
#. | T gAfrom){ qa(to) nstitute( ) 7 (Subject)
1
2.
3

10. R SrE T 7 G 9 T 7 A TUIG ST / Troaeiie 70w § vgu 71
MAYTRCH o o1gd & 7 quefie Details( of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment
year)

sgs dFngs & o oo 797

TF| T T I (Period) LERELRINEEERIE TS 93 W (Name and Designation

TxArom) A(to) | (Reporting/Review) of officer/employee)

1.

2.

1. 0T I 7=, 31 A 97 A 7 I 7 avw s wiT v
TUT L Fe T I FH 9 7 A& oTFDate { of filing Assets and
Liability statement of previous year to concerned authority.)

%A o1o%{Date) :-

7% W (Place):- T T AR < Q oTSq , AYRAT W F &= &7

Name, Designation and signature of Establishment officer

L

Director
. B. Patil Institute of Management

Sactor No. 26, Nigdi,
Pradhikaran, Pune-411 044 qegd7 Tfag
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57 - 2 ( Section-2)

FOTOFA QAT gy Self(-Appraisal Report)
(FTQ, OTSF TG & Tl grévrarreraQ, & o ordeft sre g +ft w g

(To be filled in by officer reported upon and reviewed)

1. & T F AR T TE FCU SYAET WA F 7 ¥ AT aBriefFaawuidescription( of tasks
required to be performed while holding the post.) (50 r%%)

2. F I AT IQ F F TAUFAE F 0T 0N A=A F oFTHAWork( plan and output

during the year or period reported upon) :-

T3oDeliverables()
5w, WIIHA & disi(Initials) HEO-aqT LECLRvRE )
{Sr.No.) (Task to be (Mid Year) Tareg
performed) Actual Achievement
1.
2.
3.

3. TN T / 62 H | TG T T T TAGR4-5 TgeT 90 T IGH] F 7 o10F HIAAHLIStTTAT4-5 (
important and noteworthy works done during the period) (100 siss )

4. TIATAAI S o efta 7ger 0, T orSFT @ war w] TR or6% T ¥ (DetailsH Fof 7
performance in important technical and administrative indicators during the year)

) _
AF., | TR 16T TiiFaaTE (Fe
Sr.No. | Indicator Annual Target | Achievement

1 FAT ZQOTOTIT HFalel 2 gQ Numberd(
of lectures delivered)

2 HaeIQ SqErAent aigeNumber( of

tutorials taken)

L,

Director
S. B. Patil Institute of Management
Saclor No. 28, Nigd),
Pradhikaran, Pune-411 044
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) T ¥ A WA i< wigo swHor
AT O VAL A7 foorssey
|7 (Number of interns supervised and post
graduate students guided )

F) TH aArAor et g v awtaT o ¥ Ao
Tiee SaAETrorsfargoNumber( of
Research Papers /papers published in
national and international journals)

¥) whare(o, I FUrSkill{ Up-gradation)

o ¥R ¥ Aelt st dererors s
(Acquired additional educational
qualification)

o THARERXTT/ AR Any(
recognition/reward eamed for work)

® 5 St 38y qUrr §ie T A gy, T FOT e s vii(Difficulties faced in not achieving
certain targets}

B. % QT T TAIVQ FNT F0-F AALQT 7 7 58 THLTR = Mentiondfd( areas of required
training which you feel necessary for higher efficiency)

a0 §9 F F v di(for near future in service period)
Lreareh ot &9 % o 7w Si(for long term service period)

@ ST AT 37 £ A Q SPTET T OTSTNe /A T oToFliT 3 d¢

F QIO § TF & ang? #- §1/ T € (Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? -
Yes /No)

8. 7 e awie 7=, 31 T I AT T AF H T AT WA T AUH T

F T I A ARITEL/ T, T H N A T T 016%)
(Whether Assets and Liability statement of previous year, submitted

to concerned authority? - Yes / No, Date of submission, if submitted)

75% 0 (Place)

3T o1SFH(Date) HATH LA HEY, TTTIRAN
Signature, Name and Designation of officer

L,

Director
&, B. Patil Institute of Mansgoment
Seclor No. 26, Nigd, Tog47 41

Pradhikaran, Pune-411 044
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7 77 3 { Section 3)
TATIEA AGF T A Aolg I T [T 4 A«
Performance Appraisal Report prepared by reporting officer

1. T 2 AYQY THR FRU[Q, T AATQ, TAOTCFQTTETIN ga & 9f AT JEAT SN 7979 0F T,
IR AT Q T IdWhether.( you agree with self-assessment recorded in part two?
If not, then state factual position)

2. ﬂ'ﬂﬂaﬁﬁﬁﬂ‘mﬂthzﬁ?ﬁw—imﬁ*# OTCHTIWIT SW9er FIg 39w (Offer your

remarks on important and nateworthy works mentioned in self-assessment report)

3. yaReTE IryE Grwwaw & o o16¥ g oT69Q % 7 o wiewE FAeof}, e SRR o TEIT
FEIERATATE F9N Q ¥ JaHas.( the officet/employee reported upon met with significant failures
in respect of his work? If yes, please fumish factual details)

4. TiETET SAEF T TS F QYW 7 FHAQ FIT ARAQF ATIATTAIIY TN THGRAANGF Q
? (Do you agree with the skill up-gradation needs as identified by the officer ?)

5. FuF QAT & ¢ oTSwt & QAYTaw, FEWT T Yo TAAMELD © & Ty TorGradationorée,
on works completed, efficiency and personal attributes by officers/ employees) {1-10 o orza or
oTSH QT .

Director
S, B. Patil Institute of Managament

Sector No. 26, Nigd, Tz47 46142

Pradhikaran, Pune-411 044
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&) F oagaaaWork( completion) (weightage 40 %)

TGRS | [aEeme | s
Ed | awaw & AEF T OTSH|
AT, w -
Sr.No. Paints RenQing |- (Review ——
Officer Officer) (Signature of
Review Officer)
1 |o=eg oToqH IAYF AR W Q
Taaa(Accomplishment of plannad
work)
2 |F$8eF W T =(Quality of
Output)
3 | ¥ ol SRy dmeezdga w
(Accomplishment of exceptional
work /unforeseen tasks performed)
O T HO, % / HEOHIT ¥ 6 U / W OF ¥ 0, THATE0 §o 0, OTSHO, FTACT SraCRe X

Additional points for Professor /Assaciate Professor/Assistant ProfessoriLecturar)
4 | T QOTSHT 90 ¥ 7, T qAEH

BEAAALIT F o T QU ¥ S

ANQ, WHH F FQH WEvaluation( of

completed syllabus in stipulated

period with lectures and practical)

F QUIAATIET T AT T I oT6

( Average gradation on Work

completion)

¥) {erE SPersonal( attributes) (weightage 30 %)
= TATEA | qAdaeee | gl
- i . Wft Wﬂ IAAEH L oo
Sr No. oms Reporting (Review L= E 1]
Officer Officer) (Signature of
Review Officer)
1 |F 0T T gEEIT (Attitude to
work)
2 |v @5 Ot o oft (Sense of
responsibility)
3 | €9FE o T TG T oA
{Overall bearing and Personality)
4 R I "igemEmotional( stability)
5 |9i= T sMe(Communication
Skills)
,{‘51?5;% :\ ‘
7 ey
(=) o,
Tl " Sactor No. 26, Nigd), "i[%‘ﬂ a3

Pradhikaran, Pune-411 044
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6 | A=aw & sror o T
Hu[o, 7 He(Moral Courage and
willingness to take professional
stand)

7 | 3g=ui(Leadership qualities)

8 | =AEIA T WHORA F 7 FQ Y era

(Capacity to work in time limit)

W HQ % / WEOTT ¥ HQ, T / §F OF W GO, TRATHHL, R T O OTEHO, FATT AL 3
(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

9

e Q0T THIRY, FAETY 7
TR, GIHTET & 0T/ ¥FAG

T, Q ARV 7 TAEAFTStudents(
caunselling, career guidance,
guidance in respect of research
work/special skills )

10

N, TFH At AL A=A g U]
dier v 1 S8 Y, goraw, v a8,

T T, AAH T 6 W AT 00 Q
TAY, OTOR F qUwW, fare AE €.
(Participation In co-curricular and
extra-curricular activities viz
programmes related to environment,
literacy, tree plantation, moral and
social values study tours etc)

& e 3 9T adt

oTSHT(Average gradation on

Personal Attributes)

¥} ¥ oqwHa(Efficiency) (weightage 30 %)

TaeT | [aee | dase
- N s G s & EF T ofoHY
SrNo. (tems) Reporting (Review wal
Officer Officer) (Signature of
Review Officer)
1 | |ie=ed 5,570 T T e
F oUW FgAT TIfOW 7 T
AiEiys &fo diw &1 T7F Tt
Q 7 9 ¥ AKnowledge( of relevant
Acts! Rules/procedures/IT Skill and
awareness of local norms in the
relevant area) \ \
7 o
Director

S, B. Patil Institute of Mana
Sector No. 28, Niqdu,% %37 44

Pradhikaran, Pune-411 044
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2 | reeeyuur FoW o e
(Strategic planning ability)

3 | =9 Ao R F 9w W
¥ad {Decision making ability)
4 | SgmALdE (Initiative)

5 | 3 F W oroeit Hiwiw Qdw g ar
FH] ottt wawwe & gy +ft swa
{Ability to co-ordinate with other
government agencies in refation to
work.)
6 | 99 e wHaE g o107 YT T Aoy
e oToSC AAFHA dt &HT(Ability to
motivate and develop
subordinates/work in a team)
¥ QW / WEOTH T QT / E O ¥ HQ THETHIR § T 9 016 s s qy
{Additional points for Professor /Assoclate Professor/Assistant Professor/Lecturers)
7 | ST ¥ U4 9 Y wgaw
AXTAOTT Fvpe, Ft &9 (Capacity
to make use of available resources
in an optimum manner)
F OFHUT Q WTH 7 & & 7 of {
Average gradation on Work
efficiency)
6. WISTHT FHAN { QAL T TQ T T AT FOTOTTZ AAWH 0 T IT (YATF Ie(0 & Wy
TR, T TqT IF ZLU 7L W AM)Offer( your remarks on character and integrity (if remarks are
negative, then mention instances)

7. @ QrFwaa & o o153 Wt Tl YN T (7 wi100%e=)wd (Overall Assessment

of officer/employee (Maximum 100 words)

Q YD FiATTAT v { Y awey, ol T oo o wEw I AW T} oroq Faw
TR © OT6N §W 39 AW Included.( Strengths and lesser strengths and his attitude
towards disabled persons, women and Backward classes)

8. W% % TState( of Health )
(ST 5/ OTSTRA/A oToTHVeryAgood/Good/Notdh)( Good) h \
Ty ! |
3 PR

Director
. B. Patil Institute of Managoment

Sector No. 26, rgnng%f( 45

Pradhikaran, Pune-{
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9. TS QI &t % TR 7w warh(FHiaeel Ft 4)(Recommendatins relating to domain
assignment{At least 4))

1. 2,

10. G=i gdta o1 orowAOvVerall{ Gradation)

FEF W (Place)

727 o16%(Date ) A sgw (R e T T Ty
Signature, Name & Designation of Reporting Officer

L

Director
S. B. Patil Institute of Managoment
Sector No. 26, Nigdi,
Pradhikaran, Puna-411 044

AT 4Fi46
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5 W -4 {Section 4)

TAaasiEa(Review)

TSI aTTEh ¥ ¥ Y (Remarks< of Reviewing Officer)

1. SV YAGASA AU A, Al ATTHEFAL [ F QITAAA, F OAWHT, AT TUAEAE Q WiETH AW
T 3 Wit q7 OT69[Q T T 7 ¥ wv[Q TALHTI <t wgwa?(Do =eyou Jagree¥ with assessment
of Reporting Officer on work done, efficiency, personal attributes in part 3 of concerned officer?)

g (Yes) T & (No)

2. YT AR |, TIHAT T F T o <1aIn( case of difference of opinion details and reasons
for the same may be given)

3. e 3 ¥ U S YW 9 (7 =i w7100%eR) (Overall Assessment of officer (Maximum
100 words) o WEQ? FIFIHUT srAws L o qwreq,gofia~ FAWN AR, OTST O, AT 7

7 T Y OTCR A= gEEIHIT Q OTOT W I st Included.( Strengths and lesser strengths and his
attitude towards disabled persons, women and Backward classes)

4. T AL & F oFafR 7 g 7w Wit (FiT FARecommendations4)( relating to domain
assignment(At least 4))

1. 2.
3. 4,

5. ot &8 0 (OveralloTo%w Gradation) -
{1-10 @ Fora T oToFA U JT o T,

5% W {Place) -
73T oro&Date() - KGEERIETE L i R e e e B
Signature, Name & Designation of Reviewing Officer
I 37 o & © OTSTAwRT T AHE ] 9T 7 1 F o oréwTT W Himiwew
NS T, s Qrmaaa & o oo T ¥ v Taaeo w
R -
AT IuE YFaa G o ooy AT | 7w orom
Mo oroAFa o &y FIEHOr 373gs & o ordy e g W
L)

Director
S, B. Patil Institute of Managament '1.%47 q.ﬁ,‘“'

Sector No. 26, Nigdi,
Pradhikaran, Puna-411 (44




