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ICT and E- Resources Usage

1. MS Office,
2. Websites,
3. Videos,

4. G-suite: Google Form, Google
Sheets
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Introduction

FResource can be defined as an object which can provide
expected folure services.

HEA concept first realized in late sixties during the period'of
Hermanson, Hekimian, Jones and Rensis Likert. who
realized that Human Resources are the Assets similarly to
other physical asseis like Land, Bulding, Machinery etc.

In 1974, Flamhoitz defined HRA as: * Accounting for people
as an organizational resource. It involves measuring the cosis
incurred by business firms and other organisation to recruit.
select, hire, train and develop human assets. It also involves
measuring the economic wvaloe of people to the
organisation.”
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Example — Websites Referred

https://www.slideshare.net/malvika813/humanresour
ceaccounting?qid=62b5709d-2eae-46¢8-a06d-
leaOeb6b75cf&v=&b=&from search=2

https://www.slideshare.net/rishabh9jan/logo-speaks-
by-rishabh-shukla?gid=bf1fd65d-96af-4dea-ad90-
fe422bb0lea3&v=&b=&from search=1

https://en.wikipedia.org/wiki/Greek _government-debt_crisis

https://www.citehr.com
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Example : Video Referred
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Example - Google Sheets
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Example — Google Sheet
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Example — Online Govt. Forms
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Download All EMPLOYEE PROVIDENT
T FUND(pflepflepfo)forms and instructions here
ne Tax Department

EPFO FORM NAMES

SuomtFoms  Ceatictls s
§No. Form Name Form Description

Fortransferning the Provident Fund aceount of 2 member flom ong
Seert Lanuage 1 i 1 i e rand
it  establisnment t another establishment covered under he act  schieme.

Preview and download form

Hein Vet o P Application for financing & life insurance poficy out of Provident Fund
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For the use of Provident Fund members o avail advances | withdrawals

a5 provided in fhe scheme.
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