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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

Pl MPRI
PATI L | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution Dr. Daniel J Penkar
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

020- 27656900

Mobile no.

8421955540

Registered Email

sbpati | mbha@nai | . com

Alternate Email

kirti sd@nmail.com

Address S. B. Patil Institute of Managenent,
Sector No. 26, Near Akurdi Railway
Station, Pradhi karan, N gdi, Pune -
044

City/Town Pune

State/UT

Mahar ashtra

CHI NCHWAD EDUCATI ON TRUSTS S. B.




Pincode 411044
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Swapnal i Kul kar ni
Phone no/Alternate Phone no. 02027656900
Mobile no. 8007548648

Registered Email

sbpati | mbha@nmai | . com

Alternate Email

swapnal i k. 2003@mnmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sbpatil nba. com pdf / NAAC
Peer - Team Vi si t - 28- 29- Jan-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sites. google.com view sbpi m
i brary/downl oads/ acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE LI Period From Period To
1 B++ 2.94 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 25-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.sbpatilmba.com/pdf/NAAC-Peer-Team-Visit-28-29-Jan-2019.pdf
https://www.sbpatilmba.com/pdf/NAAC-Peer-Team-Visit-28-29-Jan-2019.pdf
https://sites.google.com/view/sbpim-library/downloads/academic-calendar
https://sites.google.com/view/sbpim-library/downloads/academic-calendar

Rhyt hm 2018 | nducti on 13- Aug- 2018 117

Program 05

Bl ood Donati on Canp 13- Mar-2019 50
01

Di sposing Sanitary wastes 16-Cct - 2018 53
01

Awar eness on Eco Friendly 26- Cct - 2018 68

Di wal i 01

Nat i onal Conference 19-Jan- 2019 163
02

Ent r epr eneur shi p 26- Sep- 2018 116

Awar eness Canp 03

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VBA Quality Savitri bai 2018 250000
| mpr ovenent Phul e Pune 154
Program f or Uni versity
Sol ar
VBA Q P- Nati onal Savitri bai 2018 92688
Conf erence Phul e Pune 2
Uni versity
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7220_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7220_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7220_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7220_Minutes.pdf

Significant contributions made by | QAC during the current year
Constituted “Staff Acadeny Conmmittee” for know edge sharing purpose

bullets) 1.

t hrough presentations given by faculty nenbers.
the practice of environment consci ousness.

sanitary Waste conducted to instil

(maxi mum five

2. Awareness on di sposal of

Bl ood Donation canp was conducted in collaboration with Indian Red Cross and

Sahyadri Hospital.

in collaboration with CEGR, New Del hi 4.

3. Conducted conference on “Redefini ng Managenent

Educati on”

Conduct ed National Conference on

“Managi ng Resource through Creativity for generating opportunities in 21st

Century” 5. Applied for

NAAC and received accreditation with B (plus plus) grade.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| nducti on Program

El aborat e | nducti on Program conducted
with International Speakers

Paper Publication

| nprovenent in the quality of the
papers published by the Faculty

Menbers. The papers are published at
IIM 1JSR, |IT
NAAC Accreditation Applied for NAAC and received B++

accreditation.

Rooftop Sol ar System

SPPU sancti oned the ambunt of Rs. 5
| akhs

Fi nance Certification

Started with Finance certification from
the Ac Year 2018 - 19

Facul ty Consul t ancy

Two of the faculty nmenbers offered
consul tancy at SME | ocated at Chakan,
Pune.

Forum to exchange | deas and Devel opnent
of the Students

NI PM chapt er whi ch conducts | earning
projects | eading to devel opnent of
critical professional capabilities of
the students was inaugurated at the
Institute

Nat i onal Conference

Nati onal conference conducted on
“Managi ng Resource through Creativity
for generating Opportunities in 21st
Century” on 18th and 19th January 2019.

Pur chase of Xerox Machi ne

Under Quality I nprovenent Program SPPU
sancti oned the anmount of Rupees. One
Lakh for purchasing a Xerox nmachine.

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7220_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7220_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 28-Jan- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has 9.0 Tally Software
for Adm nistration purpose which is

wi ndows based ERP software. The
software handl es Accounting, Tax
Managenent Payrol |, Banki ng and nmany
such requirenents of the Institute. It
supports all day today processes from
recordi ng invoices to generating
various M S reports for adm nistration.
SBPI M noti vates innovative teaching

| earni ng and eval uation by providing
freedomto faculty to use their
creativity within the scope of the
syl l abus. The institute has cloud based
sof tware smartschool m s. com f or
teachi ng Learning purpose. It is a

col l ective and conpetent solution for

i nformati on managenent. |nstitute use
this software for planning,

coordi nati on and feedback purposes.

User interface is available for faculty
menbers as well as students. The
library of the Institute for effective
i brary managenent uses Vriddh

software wi th barcode technol ogy
Version 2.0 Build 234.3 full version
from 2009. This software reduces manual
i ntervention and makes the transactions
fast and secure. This library

aut omati on software hel ps to keep track
of all the existing books. Online
publ i c assess catal ogue provi des search
options for users by title, author,
publ i sher, book editor, edition, year
and subject. Wb OPAC is al so avail abl e
with the Institute Library. The LMS can
be summarized as under Sr. No.: 1
Departnent: Adm nistration Accounts




Software: Tally Purpose: For accounting
day today processes fromrecording

i nvoi ces to generating various MS
reports Users: Al accounting work is
handl ed using Tally Sr. No.: 2

Depart nment: Teachi ng Learning and

Moni toring Software: Smart School M S
Pur pose: Teaching | earning planning,
coordi nati on and feedback purposes
Users: Staff and students Sr. No.: 3
Departnent: Library Software: Vriddhi
Sof tware Purpose: Vriddhi Software with
bar code technol ogy, Library record
managenment, Books Circul ation
generating reports Users: Staff Sr.

No.: 4 Departnent: Conputer Lab
Language Lab Software: d oberena
Technol ogy Purpose: Language Lab Users:
Staff and students

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SBPI M offers two years full tinme MBA programaffiliated to SPPU and approved by
Al CTE. This programoffers specializations in Marketing, Finance, Human
Resource, Qperations, etc. the syllabus and guidelines are |laid down by the
SPPU. The institute follows a systematic approach to devel op, deploy and
moni tor effective curriculumdelivery in the follow ng manner: Director and
Head Academ cs receive inputs fromvarious bodies |like CDC, GB, |IQAC, etc. and
from feedback of the various stakehol ders such as students, teachers, parents,
alumi, enmployers. PO and PSO are finalised and communi cated to al
st akehol ders through various platforns. At the beginning of each academ c year
the affiliating university provides guidelines regardi ng Conmencenent date of
the semester End date of the senmester Online examination dates Viva-voce
exan nati on dates End exam nation dates Hol i days Above details are conmuni cated
to various conmittees which are involved to provide input for preparation of
t he academi c cal endar that includes planning of curricular, co-curricular and
extracurricular activities; such as industrial visits, sem nars, workshops,
guest lectures, cultural and sports events. Wth these inputs Head Acadenmni cs
designs the academi c cal endar for MBA Programin consultation with the
Director. Course allocation is made as per the expertise, area of
speci al i zati on and preferences given by faculty nmenbers. The course allocation
is comunicated prior to every senester to enable all faculty nenbers to
prepare their course files. Every course file is supported with a detailed
sessi on plan which includes innovative nmethods of teaching, university
syl l abus, tinme table, acadenic cal endar, course objectives, concurrent
eval uation details, teaching notes, question bank, session plan status report,
previ ous question papers, along with prerequisites of the course and additiona
teaching and learning material. The subject file is checked and approved by the
Head Academi cs and Director. Course content and session plan is discussed with
students at the beginning of the senmester by respective course teachers. Head
Acadeni cs nonitors and controls the execution of acadenmic activities on a day-
to-day basis as per tine tables, fortnight review of teaching | earning process




of faculty nmenber is carried on to find out gaps if any and to take corrective
nmeasures, the sane is conveyed to the Director. Faculty menbers are notivated
to adopt innovative teaching practices like learning diary, chart preparation,
etc. Under the Mentorship Program faculty nenbers are alloted to a group of
students . Faculty nmenbers as Mentors conduct regular neetings to discuss
various academ c issues, personal counseling and facilitate with suggestions
and neasures to overcone the issues. The acaden c performance of students is
continuously nonitored by conducting course-w se concurrent eval uations, nock
MCQ exami nations during the senester. The renedial classes are conducted for
t he students having poor performance in these evaluations. Expert |ectures,
sem nars, workshops, conpetitions are conducted to suppl enment classroom
teaching for effective inplenentation of curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA NA 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
901 - Certification 12/ 11/ 2018 12
Course for Human Resource
902 - | ndi vi dual 13/ 12/ 2018 180

Devel opnent and Enrooti ng
Activity for Life (1DEAL)

903 - Certification 15/ 11/ 2018 13
Course for Marketing
907 - Certification 13/ 12/ 2018 18
Course for Finance
908 - Mcrosoft Ofice 15/ 05/ 2019 176
Aut omat i on
909 - Busi ness 22/ 04/ 2019 180

Conmmuni cati on and



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7220_Program_introduced_1602315312.xlsx

Leadership

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

MBA 304 - Sunmer Internship 171
Pr oj ect
VBA 402 - Dissertation 144

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Di rect or

devel oprent .

entered in an excel

and identifies areas of

5. Parents.

creativity,

sheet ,

Being an affiliated institute,
University in the interval
are conmuni cated to University including formal
t hrough BOS nenbers,
curriculumrevision.

et hi cs,

of 3 years.

Keeping this in m nd,
st akehol ders involved in giving their feedback 1.
Enpl oyers 4. Al umni
once a year through structured questionnaires that
various perspectives such as curriculum decision nmaking, manageria
skills adoption,
coments are also given by the stakeholders in feedback forns. The response is
further analysed and interpretation is conmmunicated
wi th wor kabl e suggestions to the Director of the institute for further action.
di scusses and takes care of feedback received from al
i mprovenent and di scusses with respective conmittees
and appropriate action is taken to ensure stakehol ders satisfaction. The

i npl ement ati on of course of action paves the base for the institutes overal
revision in curriculumis done by
the points related to curricul um
as infornal
neetings conducted by University and to nenbers of

Hence,

i nfrastructure,

as wel |

The Institute believes in understanding the needs of stakeholders in order to

i nprove and serve them better. following are the

Students 2. Teachers 3.

etc.

Feedback from t hese stakehol ders is coll ected
i nclude questions related to

and human

Suggestion and

st akehol der s

way's

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 180 180 180
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7220_Value_added_courses_1602315130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7220_Projects_undertaken_1602315275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7220_Demand_ratio_1602827730.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 358 0 19 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 5 11 3 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTORSHIP PROGRAM - 2018 — 19 “We cannot always build the future for our youth, but we can build our
youth for the future.” The Mentorship Program focuses on the overall development of the students. The student
should be developed to be successful in his career and also should be a responsible citizen of this nation. The
student should be guided on the values, ethics, soft skills and behavioral aspects for fine tuning their personality.
The Mentorship Program 2018 — 19 focused on the internal and exterior goodness of the students. The program
focuses on the ideology of a perfect blend of values, ethics, soft skills and behavioral aspects for professional
and personal success. Like every year, Mentorship Program 2018 — 19 started with the Induction and Ice
breaking session wherein the mentees were allotted to the mentors. The various activities were conducted which
instilled the essence of values and ethics in the students. The activities also helped to boost the confidence of
the students. The mentoring meetings were conducted throughout the academic year, of which 2 meetings have
been documented. The mentors during the mentoring process came with the following conclusions — 1. Some
students were deficient in confidence due to their rural or semi rural background. 2. The students were very hard
working but could not communicate due to language barrier. 3. The students wished to present their ideas and
thoughts but had stage fear. 4. The students were good when worked individually but could not work in a team,
as they were new and yet to mingle with each other. 5. The students lacked working in the same direction. 6.
Students need to understand their responsibility as a citizen of India This academic year the mentorship program
was briefly defined and executed which had four stage of mentorship activity which involved the senior most
faculty members playing a role of mentors to the mentors (Super Mentors) and had a responsibility to guide and
help the mentors in cases where help or guidance was required. The mentors at any point of time got in touch
with the super mentors so that guidance could be attained. This year a case of special child was Ms. Preeti
Prabhakaran was successfully handled with the help of super mentors. It was then that 9 events in Semester |
and 4 events in semester 2 were conducted. the events conducted were decision making case study, Unity in
Diversity, Brand story, Movie analysis, know your leaders, Save girl Child, Skit on Yuva, Rally, Hindi Divas,
Youth Day, Goal setting, GD and PI. The Mentorship Program 2018 — 19 was overall appreciated by the
students. It was noticed that a strong bond was created between the mentors and mentees. The activities
conducted boosted the confidence of the students which is required in their future life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
358 19 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7220_ict_tools_1602829723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7220_e_resource_1602829751.xlsx

positions

the current year

Ph.D

18

19

0

2

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Hansraj Thor at

Pr of essor

Life Tine
Achi evenent Award
, I ntegrated
Chanber s of
Conmrer ce and
I ndustry New Del hi.

2018

Dr. Dani el Penkar

Di rector

Life Tine
Achi evenent 2018 by
I nt egr at ed Chanbers
of Commerce and
I ndustry

2019

Dr. Anuradha
Phadni s

Associ at e Professor

Best Academi ci an of
the Year 2019 by
I nt egrat ed Chanbers
of Commerce and
| ndustry

2019

Dr. Dipti Sharnma

Assi stant Prof essor

Best Educati on
Achi ever 2019 by
I nt egrat ed Chanbers
of Commerce and
I ndustry

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA VBA SemlIl, IV 15/ 05/ 2019 06/ 07/ 2019
MVBA VBA Sem |, 111 08/ 12/ 2018 23/ 01/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. In the beginning of senester
I nternal Exam Conmi tt ee.
their
| evel .

test on MCQ s is conducted for
witten test

The assessed answer sheets,

eval uation process and tentative schedul es of exam 2.
3. The faculty nenbers have opportunity to design
own innovative and creative format of
4. To experience the feel

of external
st udents.

I nsti

i nternal eval uati
onl i ne exam nati

students are comruni cated about the internal

tute appoints

on at Institute
on, nock online

5. The maxinmumtinme allotted for
is also proportionately equivalent to university exam nation. 6.
assignnent are provided to students and nodel
answer is discussed with them 7. Question bank is prepared referring to



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7220_Honours_recieved_1602832795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7220_Evaluation_1602833689.xlsx

previ ous question papers of university exans and is shared with students. The
structure of internal evaluation (Internal Credit Schene) is applicable for
bat ches under 2016 Pattern. Full Credit Course (To be converted in 30 marks)
Sr. No. Particulars Wightage 1 Concurrent Evaluation — 1 — Witten Test 10
Marks 2 Concurrent Evaluation — 2 — Witten Test 10 Marks 3 Concurrent
Eval uation — 3 — Question Bank 10 Marks 4 Concurrent Evaluation — 4 — As
prescribed by Faculty 10 Marks 5 Concurrent Evaluation — 5 — As prescribed by
Faculty 10 Marks 6 Attendance 10 Marks TOTAL 60 Marks Half Credit Course (To be
converted in 50 marks) Sr. No. Particulars Wightage 1 Concurrent Eval uation —
1 — As prescribed by Faculty 10 Marks 2 Concurrent Evaluation — 2 — As
prescribed by Faculty 10 Marks 3 Concurrent Evaluation — 3 — As prescribed by
Faculty 10 Marks 4 Concurrent Evaluation — 4 — As prescribed by Faculty 10
Mar ks 5 Concurrent Evaluation — 5 — As prescribed by Faculty 10 Marks 6
At t endance 20 Marks TOTAL 70 Marks

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute conducts internal exam nations in accordance w th external
exam nation to prepare students to excel in their end termexans. At the
begi nni ng of each acadenic year, the university provides guidelines regarding
Commencenent date of the senester End date of the senester Online exam nation
dates Viva-voce exam nation dates End exani nati on dates Holidays These are
communi cated to various comittees as input, in planning acadenic cal endar,
whi ch includes tentative schedule of curricular, co-curricular and
extracurricular activities, internal exam nation, etc. by these inputs Head
Academi cs of the institute finalizes the acadenic calendar in consultation with
the Director. Course file is supported with session plan, nentioning concurrent
eval uati on process and internal exam nation procedure which is communicated to
students in advance. Every course teacher follows the academ ¢ cal endar and
i nks classroomteaching and eval uation accordingly. The course teacher
di spl ays their course concurrent evaluation through notice board in respective
classroomwel |l in advance. It includes prerequisites, tinme table, and date of
subm ssion/date of conducting the activity in classroom evaluation paraneters
and any related details. Examcomrittee finalize internal exam nation tine
table in consultation with Head Acadenics and Director referring to academ c
cal endar. The same is communi cated well in advance to faculty nenbers and
students. Course teacher sets question papers based on university pattern al ong
wi th nodel answer and submit to the exam nation conmmttee. Faculty nenbers are
given a tinme frame of around 8 — 10 days for assessnment of exanination and
communi cation of result Head Academi cs nonitors acadenm c activities
fortnightly, to ensure snoboth execution of tine table, schedul ed academ c
cal endar and teaching | earning process. Deviations if any are conveyed to
Director with corrective neasures for necessary steps.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sbpatil nba. coml admi ssi on- br ochure. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA VBA MBA 151 126 83. 44



https://www.sbpatilmba.com/admission-brochure.php

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sbpatil mba. com sss. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 Any 2 0.92
( Specify) ot her ( Speci fy)
Nat i onal

Conf er ence
Grant Under QP

| ndustry 147 Ashi r wad 0. 25 0. 25
sponsor ed Enterpri ses
Proj ects
| ndustry 184 ATC Ensys Pvt. 0.8 0.8
sponsor ed Ltd.
Proj ects
I ndustry 152 d obal Medi a 0.3 0.3
sponsor ed Communi cat i on
Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Managi ng Resource through VBA 18/ 01/ 2019
Creativity for Cenerating
Qpportunities in 21st
Century

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7220_Pass_percentage_1602835243.xlsx
http://www.sbpatilmba.com/sss.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7220_Research_Fund_1602587511.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7220_Awards_won_1602587917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7220_Incubation_centres_1602588208.xlsx

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

6

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 10 0
I nt ernati onal VBA 2 4. 25

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pr oduct Padmal ocha |I nternatio 2018 6 S.B. Patil 6
Pl acenent | na Bi soyi nal Institute
i n Movies: Journal of of
A Way of Resear ch Managenent
Br and i n Finance
Pronot i on. Mar ket i ng
A study of Bhushan Internatio 2018 3 S.B. Patil 3
fi nanci al Par deshi nal Institute
sol vency Jour nal of of
of Indian Resear ch Managenent
airline i n Engi nee
conpani es ring, IT
with and Soci al
reference Sci ences
to ZSCORE
A study of |Padnmal ocha |Internatio 2018 3 S.B. Patil 3
financi al na Bi soyi nal Institute
sol vency Jour nal of of
of Indian Resear ch Managenent
airline i n Engi nee
conpani es ring, IT
with and Soci al
ref erence Sci ences
to ZSCORE
Econom ¢ |Padnal ocha |Internatio 2018 1 S.B. Patil 1
dependence | na Bi soyi nal Institute



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7220_journals_notified_on_UGC_1602588806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7220_Books_and_Chapters_1603797570.xlsx

of tribal Jour nal of of
on forest: Resear ch Managenent
a case i n Engi nee
study in ring, IT
t he Ganj am and Soci al
District Sci ences
of Orissa
Eval uati ng Bhushan Twel fth 2018 1 S.B. Patil 1
t he Par deshi AIMS I nter Institute
Fi nanci al nat i onal of
Heal t h of Conf er ence Managenent
Centr al on
Publ i c Managenent
Sect or Ent
erprises
in India
t hrough Z
Score
Mode
Eval uati ng Dr. Twel fth 2018 1 S.B. Patil 1
t he Hansr aj Al NS I nter Institute
Fi nanci al Thor at nat i onal of
Heal t h of Conf erence Managenent
Centr al on
Publ i c Managenent
Sect or Ent
erprises
in India
t hrough Z
Score
Mode
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Eval uati ng Bhushan Twel fth 2018 1 1 S.B. Patil
t he Par deshi Al MBS I nter Institute
Fi nanci al nat i onal of
Heal t h of Conf erence Managenent
Centr al on
Publ i c Managenent
Sector Ent
erprises
in India
t hrough Z
Score
Mode
Econom ¢ |Padnal ocha |Internatio 2018 2 1 S.B. Patil
dependence | na Bi soyi nal Institute
of tribal Jour nal of of
on forest: Resear ch Managenent
a case in
study in Conmer ce,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7220_Bibliometrics_1602655260.xlsx

t he Ganj am Economi cs
District and
of Orissa Managemnen
A study of [Padmal ocha |Internatio 2018 2 S.B. Patil
financi al na Bi soyi nal Institute
sol vency Journal of of
of Indian Resear ch Managenent
airline i n Engi nee
conpani es ring, IT
with and Soci al
reference Sci ences
to ZSCORE
A study of Bhushan Internatio 2018 1 S.B. Patil
fi nanci al Par deshi nal Institute
sol vency Jour nal of of
of Indian Resear ch Managenent
airline i n Engi nee
conpani es ring, IT
with and Soci al
ref erence Sci ences
to ZSCORE
Pr oduct Padmal ocha |I nternatio 2018 2 S.B. Patil
Pl acenent na Bi soyi nal Institute
in Movies: Jour nal of of
A Way of Resear ch Managenent
Br and i n Finance
Pronoti on Mar ket i ng
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 10 7 0 0
rs/ Wor kshops
Present ed 18 1 0 0
paper s
Resour ce 0 0 0 0
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood Donation Canp| Indian Red Cross 6 42
in association with| Society Partnering
Red Cross and Sahyadri Hospitals

Sahaydri hospitals

Free Heal th Check Heal th Spring 78 10
up for PCET Canpus Fam |y Health

Staff. Experts



https://assessmentonline.naac.gov.in/public/Postacc/Index/7220_Index_1602656680.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7220_Faculty_participation_1602658704.xlsx

Awar eness Sessi on Rotary C ub 8 43
to di spose sanitary Shi vaj i nagar
wastes in
accordance to
Swachh Bharat and
Cl ean India by
Rotary Club in
association with
Swach — NGO
Vol unt eers at Local Cor por at or 7 84
Ganesh Talav for |Shri.Raju M sal Ex-
Ganpati Vi sarjan Dy. Mayor PCMC
under Swacch Bhar at
Abhi yaan
Vol unt eers for Sant Cor por at or PMC, 2 15
Tukar am Mahar aj Dhanraj Baburao
Di ndi CGhogare. Menber of
PMC Sports
conmi ttee
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

Ni |

NA

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

sanitary wastes
i n accordance
to Swachh
Bhar at and
Clean India by
Rotary Club in
associ ati on
with Swach —

agency activites activites
Awar eness Free Heal th Heal t hSpri ng 78 10
Pr ogr am Check up for
PCET Canpus
Staff.
Awar eness Bl ood Donati on I ndi an Red 6 42
Program Canmp in Cross Soci ety
associ ation Part nering
with Red Cross Sahyadr i
and Sahaydri Hospitals
hospital s
Swachh Bhar at Awar eness Rotary C ub 8 43
Session to Shi vaj i nagar
di spose



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7220_Extension_1603966505.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7220_Awards_for_extension_1602659864.xlsx

NGO
Swachh Bhar at Local Vol unt eers at 7 84
Cor por at or Ganesh Tal av
Shri.Raju M sal for Ganpati
Ex- Dy. Mayor Vi sarjan under
pPCMC Swacch Bhar at
Abhi yaan
Swachh Bharat |Corporator PMC, | Vol unteers for 2 15
Dhanraj Baburao | Sant Tukaram
Ghogare. Menber | Maharaj Dindi
of PMC Sports
conmittee
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Research Schol ars,

Pune University

I ndustry Expert,
St udent s)

Nature of activity Participant Source of financial support Duration
Resear ch 4 Faculty nenbers | ATC Ensys Pvt. Ltd 184
Consul t ancy Proj ect
Research Conference| 156 Participants Grant from 2
(Academ ci ans, Savitribai Phule

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Consul tancy | Consul tancy Ashi r wad 05/ 11/ 2018 05/ 11/ 2018 M. Shyam
Pr oj ect Pr oj ect Enterprises Shel ke
Resear ch Resear ch ATC Ensys 10/ 08/ 2018 10/ 02/ 2019 M. Shyam
Consul tancy | Consul t ancy Pvt. Ltd. Shel ke, Dr.
Proj ect Pr oj ect Bhushan
Par deshi ,
Dr.
Padmal ochan
Bi soyi and
Dr. Kaj al
Maheshwar i
Consul tancy | Consultancy |[d obal Media | 02/05/2018 30/ 09/ 2018 M . Shyam
Pr oj ect Pr oj ect Conmuni cati o Shel ke
n
Cor por at e Enpl oyee Raunaq 17/ 04/ 2019 17/ 04/ 2019 |[Dr. Anuradha
Tr ai ni ng Trai ni ng Engi neeri ng Phadni s Dr.
Pvt. Ltd. | ram Ansari



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7220_Students_in_extension_1603966525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7220_Collab_activities_1602665533.xlsx

On the Job | ndustri al Fenton 22/ 05/ 2019 08/ 06/ 2019 |Dr. Swapnali
Tr ai ni ng Trai ni ng I ndustries Kul kar ni
Pvt. Ltd.
On the Job | ndustri al Air Care 13/ 05/ 2019 30/ 05/ 2019 Dr. Kaj al
Tr ai ni ng Trai ni ng Syst ens Maheshwar i
Sol ution
I ndia Pvt.
Ltd.
On the Job I ndustri al Orkar 20/ 05/ 2019 07/ 06/ 2019 |Dr. Anuradha
Tr ai ni ng Trai ni ng Qut sour ci ng Phadni s
Pvt. Ltd.
Resear ch Nat i onal Savi tri bai 18/ 01/ 2019 19/ 01/ 2019 |Academi ci ans
G ant Conf er ence Phul e Pune , Research
G ant Uni versity Schol ars,
St udent s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Ashi r wad 05/ 11/ 2018 Consul tancy Proj ect 1

Ent erpri ses - Vendor Managenent
Servi ces

ATC Ensys Pvt. Ltd 10/ 08/ 2018 Resear ch 4
Proj ect/ Consul t ancy
- ldentification of

Pl ant Location
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7213165

6185751

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Canmpus Area Exi sting
Cl ass roons Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7220_Linkages_1602667697.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7220_MoU_1602667995.xlsx

Cl assroons with W -Fi

OR LAN

Exi sting

Sem nar

halls with ICT facilities

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vriddhi Software Partially 2 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 2502 605840 56 11820 2558 617660
Ref er ence 2656 895007 68 22885 2724 917892
Books
e- Books 10705 19470 10705 13570 21410 33040
Jour nal s 44 86252 30 70700 74 156952
e-Journal s 1 70800 1 66198 2 136998
Li brary 1 91520 0 0 1 91520
Aut omat i on
CD & Vi deo 333 0 0 0 333 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof Ri shikesh I nstitutional You tube 04/ 10/ 2018
Kumar
Dr. Anish Karia I nstitutional You tube 28/ 02/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 216 2 2 0 0 0 0 9 0
g
Added 0 0 0 0 0 0 23 0
Tot al 216 2 0 0 0 0 32 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
32 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7220_augmentation_details_1602931174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7220_Library_1603186006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7220_e-content_by_teachers_1603186643.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

yout ube

ht t ps: // wwv. yout ube. coml wat ch?v=4SGhYr k
XzKgé&t =121s

yout ube

ht t ps: // www. yout ube. comd channel / UC16Aah
WIEgx- UKpl zm nBGWj?vi ew as=subscri ber

Google Sites

https://sites. google.com sbpatil nbha.com
[kaj al /

Googl e Sites

https://sites. google.com view 202fi nanc
i al managenent

Googl e Sites

https://sites. googl e. com view ani shkari
a

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.5 0. 67 1 24. 45

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

work has to register their conpl aint

S B Patil Institute of Managenent naintains physical and acadenmic facilities
for effective teaching and | earning. The conputer systens and ot her sensitive
equi prent (servers, Projectors, Printers, Scanners, Xerox machines, Bio-netric
machi nes) are provided with UPS backup systemto avoid any damage during power

outages. S B Patil Institute of Managenent has installed a 62.5 KVA
transforner, 92.5 KVA generator and UPS with 20KVA, 10KVA. The institute has
provi ded sufficient generator backup and UPS battery backup with proper
eart hing connection to ensure safe power source. The UPS batteries are regul ar

checked once in a nonth. The servicing of diesel generator is done twice in a

year for effective functioning. 1. Anyone in need of repair and naintenance
in the office giving the details of the

mai nt enance required. 2. Technician visits the site and conpl etes the
mai nt enance as required. 3. Head of admi n departnent signs after the Job
Completion. 4. Bill is generated and processed through the concerned
authorities and forwarded through for final paynent. 5. The institute has
Annual Mai ntenance Contracts for conputer related repairs and nai nt enance,
Drinki ng wat er cool er nai ntenance, power
pest control for Building. The housekeeping work is outsourced to Professiona
conmpany whi ch takes care of cleaning work of conplete building. The institute
mai nt enance policy and procedure is applicable to usage of both Physi cal
acadeni c and the support facilities. The physical facilities include classroons
and conputer |abs etc. are nade available for the institute students. Institute
classroominfrastructure is regularly used by institute during its teaching
schedul e and during the |lean period it
exans |ike CVAT, GPAT etc. The mai ntenance and cl assroom cl eani ng
responsibility is shared by the admi nistrative staff and housekeepi ng staff.
The institute canpus garden is maintai ned by the gardener appointed by the
institute. The institute has adequate nunber of the conputers with internet
connections and the required utility software’s at all working places such as

backup systems, fire extinguishers and

is made avail able for conducting the



https://www.youtube.com/watch?v=4SGhYrkxzKg&t=121s
https://www.youtube.com/watch?v=4SGhYrkxzKg&t=121s
https://www.youtube.com/channel/UC16AahWTEqx-UKplzmImGWg?view_as=subscriber
https://www.youtube.com/channel/UC16AahWTEqx-UKplzmImGWg?view_as=subscriber
https://sites.google.com/sbpatilmba.com/kajal/
https://sites.google.com/sbpatilmba.com/kajal/
https://sites.google.com/view/202financialmanagement
https://sites.google.com/view/202financialmanagement
https://sites.google.com/view/anishkaria
https://sites.google.com/view/anishkaria

office, library, placenent cell, staff rooms etc. The conmputer |ab is having
LAN facility open for the students according to their lecture schedule. Al the
of fice conputers are al so connected through the LAN whi ch nakes work easier and
systematic but accessible to office staff only. LAN facility is available on
library conputers along with Vriddhi software. Every faculty and staff have
conputer with internet at their desk. The institute website has maintai ned and
updated regularly by Dreamnorth Sol utions Pvt. Ltd. The naintenance contract
for UPS is signed with U anp Kay Power systens Pvt. Ltd.Generator servicing is
regul arly done by E M Associates. Al Plunbing mai ntenance is taken care with
the help local skilled personnel’s. The institute has allotted exclusive infra
facility to support student’s academic as well as professional devel opnent
through rich library, sports, equi pnent, conpetitive exam nation cell etc.

http://www.sbpatilmba.com/pdf/NAAC/4.4.2MPW.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |S.B.Patil Institute 418 198070
frominstitution of Managenent

Fi nanci al Support
from QG her Sources

a) Nati onal GOVERNVENT SCHENVE 194 10703347
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Gui dance on Public 08/ 02/ 2019 25 M. Shravan
sector Exans Tal k Har di kar (I AS)
on I nspiring Youth
Join | AS
NI PM St udent 15/ 09/ 2018 100 NI PM Pune Chapter
Chapt er
Cor por at es 07/ 08/ 2018 87 M. Atul Patil,
Expectation From Al ummi , SBPI M
MBA Graduat es
Orientation 08/ 09/ 2018 93 M crosoft O fice
Program M crosoft Speci al i st
Advance Excel
The Future- Career 22/ 09/ 2018 110 M. Vijay Gusain
and Skills in Associ ate Vice
Banki ng and Fi nance Presi dent, Kot ak
Mahi ndra Bank
Bridging the Gap 12/ 03/ 2018 73 Ms. Archita Sahu
bet ween Academni cs
and Cor por at es
1. Managenent 17/ 08/ 2018 76 Dr. Hansraj Thorat,
Education, a M. Swapni |



http://www.sbpatilmba.com/pdf/NAAC/4.4.2MPW.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7220_Scholarships_1603969073.xlsx

pat hway to becone a

Sonkanbl e

Certification
Course for
Mar ket i ng

Successf ul
Entrepreneurs 2.
Pl acenent
Oientation
Qpportunity in 16/ 03/ 2019 79 M. P. R Trivedi
Oper ati ons And Ex Vice President
Supply Chain (Mg and PA) - M
Managenent and M Ltd G oup
Certification 12/11/ 2018 12 M. Raj eev Kumar HR
Course for Human Excel | ence d obal
Resour ce Pune
15/ 11/ 2018 13 M. Rahul Gadekar,

Programmati c
Consul tant R-

| nteractives

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 25 110 2 97
Gui dance
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Conpany 118 50 O f Canpus 62 47
visited at pl acenent s
Canpus
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7220_Development_Schemes_1602758875.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7220_Guidance_1603706507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7220_Placement_1603967660.xlsx

2019 16 VBA VBA S.B. Pati | MBA dual spe
Institute of [cialisation
Managenent

2019 1 VBA VBA Fl em ng Supply Chain
Col | ege, Managenent -

Canada A obal

Logi stics
(SCL)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Sports: | ndoor CQutdoor Intra-Collegiate 51
Zing: Cultural and Intra-Coll egiate 140
Managenent events
Yuvot sav: Football Basket Inter-Collegiate 480
bal | Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

Consol ati o
n Prize
Cash Prize

Nat i onal

0

1

1645

M ss.
Preeti Pra
bhakar am

2018

Runner - up

Nat i onal

1673 1672
1541 1598

V5.
Ai shwar ya
Nar ot h Ms.
Vai shnavi
Menon M.
Jayki san
Yadav M.

M dhun

Madhav J.

K

2019

Runner - up

Nat i onal

1669 1666
1598

Ms. Tanuj a
| nandar

Ms. Janvi

Sat he M.
M dhun
Madhav



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7220_Progression_1603362600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7220_Qualifying_1603362665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7220_Activities_Organised_1602761933.xlsx

2019

W nner

Nat i onal

1669 1661

Ms. Tanuj a

| nandar
M. Mayur
Powar

2019

Speci al Ap
preci ation

Nat i onal

1645

VB

Preethi Pr

abhakar an

2019

W nner

Nat i onal

1536 1595

Ms. Pooj a

Setia M.
Roshan
Janbul kar

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

SBPI M STUDENT COUNCI L At SBPI M we pronpte students to work at various teans,
encourage themto participate in the decision naking process. This hel ps
students to | earn managenent and admini strative skills outside the classroom
too, enhance their personality and organi zation skill. ACADEM C AND ADVI SORY
BODI ES 1. GRI EVANCE REDRESSAL COVM TTEE ( STUDENT) As per the rules and
regul ati ons addressed by the AICTE / UGC / SPPU, for student, Techni cal
Institution, “Gievance Redressal Commi ttee has been constituted where students
are representatives’ along with the staff nmenbers to enquire the nature and
extent of grievance. 2. | NTERNAL QUALI TY ASSURANCE COWM TTEE NAAC proposes that
every accredited institution should establish an Internal Quality Assurance
Cell (1QAC) as a post-accreditation quality sustenance neasure. Since quality
enhancenent is a continuous process, the IQAC will becone a part of an
institution’s systemand work towards realizing the goals of quality
enhancenent and setting benchmarks. Cell conprises of faculty nmenbers and
students representative and ot her nenbers. 3. STUDENT WELFARE COUNCI L A Student
Wel fare Council is formed it is a representative structure for students only,

t hrough which they can beconme involved in the affairs of the institution,
working in partnership with coll ege managenent, staff and parents for the
benefit of the institution and its students. 4. ANTI-RAGE NG COW TTEE I n tune
with the policy to ensure conpletely ragging free environment in the campus and

in compliance with the letter fromUGC fromtine to tinme, Anti-Ragging
Conmittee has been constituted at the beginning of every academ c year. It
comprises of faculty nmenmbers, students fromthe fresher’'s category as well as
seniors and sel ected non-teaching staff as nom nated by the Director. 5.
EXTENSI ON COW TTEE Encourage students to take responsibility and initiatives
in the Social Segment and for the betterment of the Society. A series of
activities are planned which will be hel pful for the society as a whol e and
create a holistic devel opnent by sensitizing students towards Health, Gender
and Environmental matters. 6. LIBRARY COMM TTEE This Committee aimto make
avai | abl e books demanded by students and faculties create reading culture in
the institute by organi zi ng book exhibitions. 7. |NDUSTRY | NTERACTI ON COW TTEE
The purpose of the cell is to find out the gap between need of the industry and
end product of the institute. The cell is the bridge between the industry, the
real world and the institute. 8. CO CURRI CULAR COW TTEE Co-curri cul ar
activities aimat cultivating students’ all-round devel opnent. Through
participating in diversified extra-curricular activities, students’ potenti al
are devel oped. Co-curricular activities |ike group discussions, elocution
contests, business quizzes, class presentation, debates, inter-institute
conpetitions etc are regularly held to stimnmulate the thinking process and form
part of the holistic personality devel opment of the students.

an integral

5.4 — Alumni Engagement
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5.4.1 — Whether the institution has registered Alumni Association?

Yes

S. B. Patil Institute of Managenent is a registered Alumi Associ ation under
the Societies Registration Act. It was forned on 11th June 2012 at The

Regi strar of Society, Pune Region. Registration No: M-1290/2012/ Pune under
Soci eties Registration Act 1860. SBPIM and the Al umi association jointly
believe in creating and nai ntaining association with its alumi. The Al ummi
Associ ation provides an interface for establishing a |Iink between the alumi,
staff, and students of the institute. SBPIM al umi are currently working at
various positions all over the globe and proving their nettle in all spheres of
managenent and busi ness ventures. The Al ummi Association Contribution through
various neans:- 1. Placenent Career Guidance Assistance: Alumi are working in
organi zations at various capacities. They keep the faculties and the placenent
of fi cer abreast about the available job opportunities. They assist and guide
the students to crack the interviews. They al so share their experience with the
students and notivate themfor their career devel opment in various domains. 2.
Canpus recruiters: Alumi conme to canpus as recruiters for their conpanies and
al so recommend and pronote SBPIMto their enployers for campus placenents. 3.
Summer Internship Qpportunities: SIP being a part of the MBA curricul um Al umi
provi de innunerabl e opportunities in various conpanies to the students. 4.
Alummi Meet: We at SBPIM have a tradition of inviting alumi for Annual Al umi
Meet titled “Convergence” in the second half of the year. In this nmeet the

al umi get chance to reconnect with the Alma mater and old friends. This is the
best platform for networking and sharing new trends and current happenings in
the corporate world. These inputs are hel pful to academ cians for noul ding the
aspiring students. 5. Pronpting Institute Events: Alumi associates with
various events conducted at SBPIM One of the mega events at SBPI M “Yuvot sav”
is a flagship sports event which is getting nuch nore popul ar year after year.
Alummi take active role in planning and organizing “Yuvotsav’” as well as the
branding of institute. 6. Institute Social Responsibility: Qur Alumi in
association with SBPI M are engaged in conducting social activities for the

wel fare of the society through Donations in the form of Books, Bl ankets,
Chairs, Mats, Storage containers, Stationary etc.

5.4.2 — No. of enrolled Alumni:

1675

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

“Convergence 2019” SBPIMs 7th Alummi Meet Report 7th Alumi neet “Convergence
2019” was organized at S.B. Patil Institute of Managenent on 9th March 2019,
5.30 pmonwards. Dr. Daniel Penkar, Director SBPIMin his wel cone speech,
appreci ated the presence of all the alumi present for the neet. Appreciation
and recognition is the culture at SBPIM to mark this felicitation of M. Shyam
Shel ke Secretary of Alummi Association of SBPIM M. |sha Bhatia president
Al umi Associ ation, and Prof. Anishkumar Karia, Treasurer Al ummi Association of
SBPI M t ook place by the hands of Dr. Daniel Penkar. Dr. Daniel Penkar
appreci ated the fact that inspite of busy schedule of the alumi they came in
bi g nunber. He said every alumi neet nakes himfeel overwhelned with the
response increasing every tine. He expressed a sincere acknow edgnent towards
the alumi for the constant contribution to institute during various activities
Iike: alumi sharing experience with the students and engagi hg sessions with
them 1SR (Institute Social Responsibility) activities, celebration of Shiv
Jayanti and Yuvotsav. He al so appealed to the alumi that they can actively




contribute towards the institute by tinmely updating the institute, faculty
menbers with the latest trends in the industry, which will help the current
students to be abreast with the newest devel opnments in industries. Ms. Isha
Bhatiya Rawal al so appealed to the all the alumi to be active in the alumi
associ ation and contribute towards the institute. As a part of entertainnent to
the alumi, the first year MBA students perforned various entertai nment acts.
Dance performances, solo singing and rap singing was much appreciated in by the
al umi. The Alummi neet witnessed an overwhel m ng response of the ex-students
fromthe last 7 years, who cane in huge nunbers and was very happy to attend
the program The current batch students also interacted with the alumi, and
di scussed on issues |ike what corporate expects fromfreshers and al so which
specialization is to be chosen. Prof. Anish Karia- Treasurer- Al ummi
Associ ati on- expressed vote of thanks to Dr. Daniel Penkar for his whole
hearted support, all teaching and non-teaching staff, first year volunteers and
all beloved Alumi for making this event a nenorable one. The program was
foll owed by a networking dinner where the existing students, teachers and the
staff interacted and shared their experiences and relived the amazing tine
spend by them at SBPIM The event noticed the presence of 107 alummi for the
nmeet, who promised to be actively involved in any devel opnment activities in the
coll ege for the students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. ZING - THE CULTURAL FEST Unl eashing colors in you...SBPI M practices
decentralization and participative-managenent for all processes and events at
all levels. ‘Zing” and ‘Book-Exhibition” are such practices. ‘Zing is
organi zed at SBPIMwi th an objective of devel oping extra-curricular and co-
curricular talents of students, inproving their nanagenent-conpetencies and
buil ding their self-confidence. For snpboth execution, at the commencenent of
Academ c-year, Faculty coordinators for various Curricular, Co- curricular and
extra-curricular activities are appointed by the Director and Head Acadenmni cs
along with Zing Coordinators. To represent students, the Student-Counci
conducts a neeting to select events to be conducted. In ‘Prelimnary Meting
bl ueprint of the programis planned by the Director, Head Academn cs and Zing
Coordi nators. Schedul e, dates, budget, activities are discussed considering the
propositions of Students-Council. Then in ‘lnnovative |dea CGeneration Meeting
Zing Steering Cormmittee (Faculty and Student coordinators) discusses new ideas
for inprovisation. A proposal is presented to Student Council for finalization
Fi nal Proposal, Agenda and Budget are approved by the Director which is
sanctioned by Trustees. Wrking-Conmttees, Event-coordinators and Judges per
event are appointed by Zing Steering Committee. Follow ng Wrking-comittees
are del egated responsibility and authority to take necessary deci sions. e
Steering-conmttee ¢ Event-wi se-conmittee ¢ |nauguration-conmmttee ¢ Printing-
committee ¢« Technical-comittee ¢ Trophy-comrittee ¢ Media-committee Conmmittees
conduct neetings to gauge progress for designated events, pronotion, budget,
ti me- managenent, resources and coordination etc. for “Celebrating-Days,
Managenent - Warfare, Carnival and Cultural -Fest”. Event ends with ‘Prize
di stribution cerenmony’ . Feedback is taken and analyzed for further inprovenent.
The *C osing Meeting' is conducted for Bill-settlenent and Feedback di scussion
in the presence of Zing Steering Committee, Events-Coordinators and Student -
Counci|l representatives. 2. BOOK EXH BI TI ON SBPI M Li brary gi ves students the
opportunity to explore literature, |earn, experience new i deas, undertake
research, increase general awareness and find jobs. Library Advisory Commttee
is forned to systematize and control various Library operations and organi ze
events. One of the chief tasks is to purchase and procure required books as per




needs of Students, Faculty and Staff. For effectiveness, comm ttee undertakes
‘Participative Managenent Approach’ and decentralisation in procuring books
t hrough ‘ Book- Exhi bition’. For planning and execution of ‘Book-Exhibition’,
various meetings are conducted. Conmm ttee conducts Prelimnary-Meting attended
by committee-nmenbers, Director, Acaden c-Head, Research-Head, Teachi ng-
Representative, Librarian, Assistant-Librarian and Student-Representative where
blue print of the event is prepared. In second neeting, the event date, budget,
vendor, student coordinators, roles and responsibilities of coordinators are
finalized. During the exhibition, list of books and event -feedback are
secured. In third nmeeting list of books recommended by students and faculty are
short-listed as per the content, price and institutes’ current requirenent.
Feedback is anal yzed and suggestions are discussed. Proposal, Final List of
books and number of copies with cost are approved by Director and forwarded to
vendor. After delivery, in final meeting books are checked and di screpancy is
communi cated to vendor. Books are processed with accession nunmber, stanping,
bar code etc. and organised on the ‘New arrivals section’. Paynent is then
rel eased by the Accounts office. List of new books is put up on Library notice-
board and e-mailed to the faculty and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students SBPIMis affiliated to Savitribai Phule
Pune University hence adm ssions are
governed as per Maharashtra regul atory
authorities and AICTE. To facilitate
systemati c Admi ssions, SBPIMfollows a
standard process as we believe in
snoot h operations of every departnent.
For adm ssions, Comunication is the
key. Students are provided with al
i nformation, inportant dates and
i nstructions through various nedi uns
| i ke Phone calls, SMSs, and e-Mails
etc. Career counseling and Adm ssion
counsel i ng sessions are conducted for
MBA aspirants. In addition, we have an
updated Institute Wbsite equi pped with
all necessary information related to
adm ssions and its procedure. Al
queries are snoothly handl ed by the
faculty as well as admi n departnent
ensuring flaw ess conduct of
adm ssions. Students and parents becone

aware of the Institute processes
t hrough Soci al Medi a updates, Wat sapp,
I nstagram Linkedln etc. W al so
provi de one-to-one counseling and
interaction with use of technol ogy
pl atforns as per student requirenent.
At SBPIM Information brochure is
circulated to MBA Aspirants. SBPI M
ensures that MBA aspirants get proper
gui dance and regul ar updates of MBA




adm ssion process. SBPIMis one of the

MBA Admi ssion Facilitation center for

Regi strati on and docunent verification
activity of MBA program

Industry Interaction / Coll aboration

At SBPIM we initiate frequent dial ogue
and di scussion with the corporates for
enhancing the I ndustry-Institute
Interaction and building a rapport wth
t he corporates. SBPIM has col | abor at ed
Wi th industry by inviting corporate
| eaders for various prograns |ike
I nduction, Corporate to Canpus program
(C2C), HR Meet, Guest Lectures,

Pl acenent gui dance wor kshops, Canpus
Pl acenents etc. for guiding students.
We continually interact with corporates
regardi ng I nternship projects,
pl acenents, consul tancy, corporate
training prograns etc. W al so engage
SBPI M Al umi working in the corporate
worl d for Alumi neet-* Convergence’
Alumi are invited to share their
experiences before placenent drives
which help themto clear aptitude
tests. SBPIM has collaborated with
corporates through signing MUs for
various Training and Pl acenent
activities as well as Certifications
like for HR Certification with HR
Excel | ence, Digital Marketing
Certification, and Fi nance
Certification etc.

Human Resour ce Managenent

At SBPIM we believe in devel opi ng
positive rel ationship between the Human
Resour ces/ enpl oyees and al | ot her
st akehol ders. HR departnent is
determ ned to ensure snooth functioning
of all HR operations and overal
devel oprment of Human Resources. Over
the years, SBPIM has successfully
devel oped strong bonds of trust and
dedi cation anpbngst all its
st akehol ders. SBPI M has standard Human
Resource Managenent practices
i npl emented as per Savitribai Phule
Pune University and Al CTE regul ati ons.
SBPI M Admi ni stration Handbook and
Servi ce Rul es Handbook provide detail ed
policies and procedures related to
managenent of its enpl oyees. Enpl oyees
are encouraged to participate in
various University, Governnent and Non-
Gover nnment Devel opnental Activities by
provi sion of financial and
adm ni strative support.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

SBPI M has fully equi pped Library with
physi cal and el ectronic resources which




are available to students and faculty.
Library is operated through Vruddhi
software. Students are namde aware
regardi ng functioning and usage of
resources through Library Oientation
Program Library, C assroons and
Semi nar Hall are well-furnished with
| atest technol ogy |ike conputers,
proj ectors, audio aids, cordless collar
nm ke, etc. along with required physica
infrastructure. For holistic
devel opnent of students, innovative
teachi ng-1 earning process is adopted by
use of G suite, PPTs, Audio-Video aids,
Googl e website and e-resources,
research papers, Online/offline Case
Studies, etc. Faculty also uses Library
for conducting lectures to pronote
readi ng i nterest anobngst students.
Various Library activities are
conducted every year like Birth
anni versaries of great |eaders, Marathi
Bhasha Diwas, etc. and students are
recogni zed for their contribution
whi ch i ncreases students’ active
i nvol venent in Library activities. To
increase the use of ICT, Librarian
ensures that e-books, e-articles and
ot her e-resources are shared to
students and faculty with renote
access.

Resear ch and Devel opnent

SBPI M has adopted vari ous new
strategies for pronoting Research and
Devel opnent at the institute for
faculty as well as students. SBPI M has
its own Research Centre affiliated to
Savitribai Phule Pune University
t hrough whi ch nunber of students have
enroll ed and conpleted their Ph.D
Degrees. SBPI M pronotes Research
t hrough organi zi ng National Conference
under Quality I nprovenent Programre of
SPPU, publication of Conference
Proceedi ngs, Edited Books, Monograph,
Ph. D. Cuidelines, Chapters in edited
Books, and Research Journal - JOVAT Bi -
annual | y. W have al so signed MoUs wth
i ndustry for pronoting training and
research. Faculties and students are
encouraged to wite quality research
papers and attend Conferences at
reputed institutions for which parti al
financial as well as admnistrative
support is provided. Faculties have
publ i shed and presented their Research
inlIMs and 11T as well as PAN I I M and
PAN || T Managenent conferences. In
addition faculties have published




papers in Scopus and ot her reputed
Journals. SBPIM plans to devel op
| ncubation center in near future.

Exam nati on and Eval uati on

Exami nation and Eval uation takes place
as a regular and systematic activity at
SBPIM O fline exam nations are a part
and parcel of the curriculumwhich is
conducted wi th hi ghest precision and
discipline. In addition, faculty has
devel oped Online Tests for students for
respective subject. Sone faculties are
a part of conducting University
exam nation as per university
gui del i nes. Faculty ensures
conpr ehensi ve continuous eval uation via
MCQ C ass test, Presentations, Role
Pl ay, Case study discussions, field
study etc. Faculties have been
appoi nted as Chai rnan, Paper setter,
Exam ner in SPPU for external, Theory
and viva-voce exans where all the norns
stated by university are strictly
fol |l owed.

Teachi ng and Learni ng

For enhancenent of teachi ng pedagogy,
SBPI M Facul ty uses basket of teaching
tools like You Tube, Case study,
different reference websites, new apps,
practical cases, and social study
platformetc. to | earn about various
topics and subject in detail with
clarity. Educational videos, E-cases,
| earning notes etc. are used to induce
i nterest of students. Use of real life
| atest and practical case studies,
news, and other websites in class also
encour ages student |earning. Faculty
has devel oped their own Website or
subj ect wi se websites to ensure overal
| earni ng of students.

Curricul um Devel opnent

SBPIMis an SPPU affiliated institute,
the curriculumis primarily based on
syl | abus provi ded by Savitribai Phule
Pune University. On the basis of
Feedback taken from stakehol ders
i ncludi ng Students, Teachers, Parents,
Alumi and Enpl oyers gaps and
expectations in the curriculumare
identified and necessary action is
taken for effective delivery.

Addi tional certification courses are
desi gned and conducted to ensure
updati on and application of know edge.
Faculty has witten books on subjects
i ke ‘Econonmic Analysis for Business
Research and Qualitative Research
Met hods’. Curriculumis enriched
through class activities |like Role




pl ays, G oup activities in class, Team
di scussi ons, keeping students updated
t hrough sharing knowhow and current
trends in Managenent, etc. For |earning
flexibility, Google websites have been
designed. At SBPIMwe try to go beyond
curriculum syl |l abus by encouragi ng
students to participate in
i nternational conferences through
research publications and we al so by
inviting international guest speakers
to share their global experience and
know edge. SBPI M Faculty has partaken
i n suggesting course content to be
i ncluded in HRM speci alization courses
in Syllabus Devel opnent of SPPU

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

At SBPI M Pl anni ng and Devel opnent is
carried out systematically. E-
governance Tools such as Ms-Ofice,
Lear ni ng Managenent System SBPI M Snart
School, Gsuite, Vriddhi, are used for
ef fective Planning and Devel opnent. In
Ms- Office, MS excel, M5 —word, M5 —
Power Poi nt etc., are effectively used
for planning of academ c and
adm ni stration operations. For Academ c
pl anni ng M5- Excel is used for
preparing senester-w se Academ c
Cal endar Learni ng Managenent System
SBPI M Smart School is used for session
pl anni ng, assi gnnent planni ng, and
att endance nmanagenent. For acadenic
communi cation and support to students,
G Suite is used for sending enmuils,
Websi te devel opnent, sharing Google
sheets and docunents through G suite
Assignnments and study material are
shared via Gsuite. For Library
managenent software, Vriddhi is used
for proper planning and inpl enmentations
of library operations.

Adm ni stration

Ms- OFfice is nmajorly used for data
managenent for admnistrative
functions. The data is entered and
managed usi ng M5- Excel for better data
managenent and governance. M- Word is
used for creating all official
docunents such as official Notices and
ot her official comrunication. Data
rel ated to Budget expenses and fees are
managed through Tally software.
Acadeni ¢ and admi nistration is nanaged
t hrough Ms-Office, Learni ng Managenent
System SBPIM Smart School, and G




suite.

Vriddhi,

J Gate,

For snooth functioning of

Li brary Adm nistration tools such as
and Nati onal
Li brary and Library website are used.

Di gital

Fi nance and Accounts

Tally and Ms-Exce
ef fective book keeping and naintain
books of accounts related to financia
transactions pertaining to the

Institute and financia

are used for

Year .

St udent Admi ssi on and Support

MS- Exce

candi dat es.
communi cati on of
related to adm ssion and support to the
SMS subscription is used for
sendi ng adm ssion rel ated inportant

i nformation through SM5 to the
requi red student details
and information is filled on rel ated
agenci es webporta
students support such as Freeship,
and Economi cal |y Backward
Class etc.

st udent s.

st udent s.
Gover nment a

Schol ar shi ps,

Gmi |

All

is used for data entry of
details of students and aspiring
is used for e-
i mport ant

i nformati on

for

Exam nati on

Sui t e:

NMS-

O fice:

Concurrent

menber s,

schedul e of
voce by using Gsuite:
Respective comittee nenbers and
coordi nators prepare consolidated
reports of the same by use of G Suite:
Ms- Word, Googl e
forms. The docunentation are maintained
and stored by use of Ms-office.

Ofice,

Power Poi nt

gui des,

i nt ernal

MS- Excel ,

Faculty nenbers nmake effective use of G
CGoogl e fornms, Google drives,
Presentations for
conducti on of CCE- Conprehensive
Eval uati ons.
Committee and SI P/ Dissertation

Coordi nators comuni cate to faculty
adm ni strative staff
and students regardi ng conduction and
exam nations/ viva

\V/ o

I nt ernal Exam

Grai | .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Pranita PAN 11T I'1 M Shillong 2000
Bur bur e I nternati ona
Managenent
Conference 2018
2018 Dr. Bhushan PAN I'I' T 1M Shillong 2000
Par deshi I nternati ona
Managenent




Conference 2018
2018 Dr . PAN 11T 1M Shillong 2000
Padmal ochana I nt ernati onal
Bi soyi Managenent
Conference 2018
2018 Dr. Dipti W Sustainability 1M Shillong 10000
Shar ma SUSCON - VI |
Lear ni ng,
Li vi ng, Leading
2018 Dr. Swapnali Sustainability 1M Shillong 10000
Kul kar ni SUSCON - VI |
Lear ni ng,
Li vi ng, Leading
2018 Dr. PAN II'T Depart ment of 11000
Padmal ochana I nt er nati onal Managemnent
Bi soyi Managemnent Studies, IIT
Conference 2018 Roor kee
2018 Dr. Bhushan PAN II'T Depart nment of 11000
Par deshi I nt ernati onal Managenent
Managenent Studies, IIT
Conference 2018 Roor kee
2018 Ms. Pranita PAN I'I'T Depart ment of 11000
Bur bur e I nt ernati onal Managenent
Managenent Studies, IIT
Conf erence 2018 Roor kee
2018 Dr . Kaj al PAN I'I'T Depart nment of 5000
Maheshwar i I nt er nati onal Managemnent
Managenent Studies, IIT
Conference 2018 Roor kee
2018 Dr. Anuradha PAN II'T Depart ment of 5000
Phadni s I nt er nati onal Managemnent
Managenent Studies, IIT
Conference 2018 Roor kee
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nat i onal “Bridging |18/04/2019 |18/ 04/2019 16 6
Sem nar Educat i on
with
| ndustry
4.0

2019 Faculty De Fourth 15/ 06/ 2019 |15/ 06/ 2019 12 3

vel opnent Round
Program Tabl e
Di scussi on
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of
Academi ¢
Leaders
2019 Internatio |Internatio |24/ 06/ 2019 |24/ 06/ 2019 17 8
nal Yoga nal Yoga
Day Day
2019 Nat i onal Managi ng |18/01/2019 |19/01/ 2019 19 8
Conf erence | Resource
in associa | Through
tion with |[Creativity
Savi tri bai for
Phul e Pune |Generating
Uni versity |Opportunit
ies in
21st
Century’

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Resear ch
Met hodol ogy, D.
Y. Patil
I nstitute of
Managenent ,
Anmbi , Tal egaon
Pune

05/ 02/ 2019

05/ 02/ 2019

Facul ty
Devel opnent
Pr ograme on

CQut cone Based
Educati on,
Nevi |l | e Wadi a
I nstitute of
Managenent
St udi es
Research, Pune

22/ 06/ 2019

22/ 06/ 2019

One Day Faculty
Devel opnent
Pr ogram on
Fi nance and

Accounts with
Fi nance
Speci al i zati on
Subj ect s
(Revi sed 2019
Pattern),
Raj gad
Institute of
Managenent
Resear ch

28/ 06/ 2019

28/ 06/ 2019
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Devel opnent,
Pune

Train the 3
Tr ai ner
Wor kshop for
| QAC
Coordi nat or s,
Rashtriya
Ucchat ar
Shi ksha Abhi yan
and | QAC
Cl uster
Mahar ashtra at
Synbi osi s
Col | ege of Arts
and Conmer ce,
Pune

29/ 10/ 2018 02/

11/ 2018 5

MCED Techni cal 2
Ent r epr enuer shi
p Devel opnent
Program on
Trai ners
Trai ni ng
Program on
Behavi our a
Sci ence

26/ 10/ 2018 28/

10/ 2018 3

One Day FDP on 3
Qut cone Based
Educati on ( OBE)
in Marketing
managenent ,
Moder n
Institute of
Busi ness
Managenent
Modern Col | ege
of Engi neering

29/ 06/ 2019 29/

06/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

2

2 1

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Provident Fund
Contribution 2. Funding
to attend FDP/ Conf erence
and Research Publication
(30 to 50 percent) 3. On-

Duty Leave (ODL) 4.
Recreational Quting 5.
Speci al Short Leave
Provi sion 6. Flexible

1. Provident Fund
Contribution 2. On-Duty
Leave (ODL) 3.
Recreational CQuting 4.
Speci al Short Leave
Provi sion 5. Flexible
Timng in special cases
6. Tinme relaxation for
staff nmenbers who travel

1. Inter collegiate
Conpetitions
rei mbur senent of
Participation fees (100
in case of Wnners and 50
in case of Participation)
2. MCED : Maharashtra
Centre For
Ent r epr eneur shi p



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7220_Training_Programmes_1603360736.xlsx

Timng in special cases by public transport 7. Devel opnent (Schol arship
7. Time relaxation for Wnen' s day cel ebration for nmenbership) 3
staff nenbers who travel |Felicitation 8. Birthdays |[Certification Course Exam
by public transport 8. cel ebrations by fees (30 to 50 percent
Felicitation on Wnen’s Recreational Committee 9. fees anount paid by
day 9. Birthdays Short Leave on Birthdays college) 4. Industrial
cel ebrations by 10. Festival celebrations [Visit (College Sponsored)
Recreational Comrttee by Recreational Commttee | 5. Food facility in case
10. Short Leave on 11. Enpl oyee Wl cone and | of I|nduction, Conference
Bi rt hdays 11. Festi val Farewel | by Recreati onal and ot her prograns 6.
cel ebrations by Committee 12. Provision Newspaper Subscription
Recreational Commttee of Canteen and Mess on for students
12. Enpl oyee Wl cone and the campus 13. The
Farewel | by Recreational Managenent grants
Committee 13. Provision maternity | eave to the
of Canteen and Mess on wonen enpl oyees for a
the canpus 14. The Period of 90 days 14.
Managenent grants Uni form for Non-teaching
maternity |leave to the staff.
worren enpl oyees for a
Peri od of 90 days 15.
Recognition for Specia
Achi evenent s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

SBPI M I nternal and External Financial audit Objectives are: 1. To setup
effective internal control and internal check system 2. To exami ne the
authenticity and accuracy of financial statements 3. To verify the Books of
Accounts 4. To verify the Internal Audit Reports Nane of Internal auditor: CA
Swanand Agase Frequency of audit: Bi-Annual Scope of Internal audit: 1. Incone
Recei pts and ot her Incone Receipts with [inkage to Bank 2. Bank Transactions 3.
Bank Reconciliation Statenent 4. Cash book 5. Tally entries 6. Professional
Tax, Inconme Tax, TDS and Provi dent Fund returns 7. Vouchers Checking: Bank
voucher, Cash voucher 8. Monthly Salary statenents and deductions 9. Yearly
Budget 10. Shi kshan Shulk Samiti approved Fees 11. University Fees (Affiliation
fee, Exam Fee, Enrollnment Fee, eligibility fees, Pro-rata and student welfare
fees 12. Availability of sanctions fromtrust for expenses Nane of External
audi tor: CA Swanand Agase Frequency of audit: Annual Scope of External audit:
1. Inconme and Expenditure statenent 2. Receipt and Paynent Account 3. Bal ance
Sheet 4. Depreciation of Fixed Assets 5. Opening and C osing Bal ance of Tot al
Fees col l ection, Salaries, Fees outstanding and Student and Social Wl fare 6.
Internal Audit Report 7. Professional Tax, |ncone Tax, TDS and Provident Fund
returns 8. Finalization of Financial Statenents and Auditor’s Report Mechani sm
for settling Audit Cbjections. Al the queries regarding internal audit process
are resolved during bi-annual neetings of all college accountants with the
Secretary, Executive Director, Vice Chairperson and Internal Auditor of PCET
Trust. The queries regarding finalization of the Balance Sheet and Profit and
Loss Account are resolved in external audit neeting of PCET nenbers and
accountants at the end of the year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Raunaq Engi neeri ng 8000 Tr ai ni ng
PVT. LTD




View File

6.4.3 — Total corpus fund generated

8000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NAAC Yes 1. Faculty
Feedback 2.
Curricul um
f eedback
Adm ni strative Yes Fi nanci al Audit Yes Fi nanci al Audit

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1 Stakehol ders Meet 2 Anti-ragging Conmittee 3 Zing- Food stall

6.5.3 — Development programmes for support staff (at least three)

1. Inplenmentation of effective Ofice Skills Training’ 2. ‘Effective Ofice
Conmmmuni cation Skills Training” 3. Yoga Day 4. Shai kshanik Patrata Online
Prakriya Prashi kshan Karyashal a, Moddern col | ege Pune

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1 National Sem nar “Bridging Education with Industry 4.0 on 18th April, 2019 2
FDP Fourth Round Tabl e Di scussion of Acadenic Leaders on 15th June 2019 3
Pur chase of Xerox Machi ne sponsored by SPPU under Quality I nprovenent Program
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 “Staf f 11/ 07/ 2018 11/07/ 2018 11/07/ 2018 11
Acadeny
Conmittee”
is
constituted
2018 Roof t op 11/07/ 2018 11/07/ 2018 11/07/ 2018 0
Sol ar System
under QP
sancti oned
Rs. 5 Lakhs
2018 Eco Friendly | 26/10/2018 26/ 10/ 2018 26/ 10/ 2018 55
Di wal i
2018 5 days 13/ 08/ 2018 13/ 08/ 2018 21/ 08/ 2018 117
“Rhyt hm
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2018" the
| nducti on
Pr ogram
i ncl uded
nor e
managenent
training
sessi ons

2018 “Entrepreneu | 26/09/2018 26/ 09/ 2018 28/ 09/ 2018 102

rship
Awar eness
C:anp77

2018 Li brary 25/ 08/ 2018 25/ 08/ 2018 25/ 08/ 2018
orientation
for the
new y
adm tted

student s

131

2018 Book

Exhi bi tion

18/ 09/ 2018 18/ 09/ 2018 18/ 09/ 2018 75

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 16/ 10/ 2018 16/ 10/ 2018 53 0
Program on
Di sposi ng
Sanitary wastes
VWnen Safety 16/ 03/ 2019 16/ 03/ 2019 36 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute applied for financial
Program (Q P) for

assi stance under Quality I nprovenent
Rooft op solar system from Savitribai Phule Pune University in

Sept enber 2017 for total
in July 2018. The first
In the first phase ,

t he Sol ar

grant of Rs.5,00, 000 ,
i nstal nent of Rs.

— 19 is posted O.

whi ch was sanctioned thereafter
2,50, 000 was received on 16/08/2018.
Panel s were installed in Jan 2019 the actual
usage has not started in acadenm c year 2018 — 19. Percentage of power
requi rement of the college net by the renewabl e energy source in Ac.

Year 2018

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 0

Ranp/ Rai | s Yes 0
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Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill devel opnment Yes 1
for differently abled
students
Any ot her sinilar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 26/ 10/ 201 1 Awar eness |l nstitute 68
8 Canmp on | ocat ed
Eco i n urban
Friendly city
Di wal i
2018 0 1 13/ 10/ 201 1 Rally on |Institute 47
8 Save Grl | | ocated
Child in Metro
Unity in |city near
Diversity | Railway
Station
2018 1 0 26/ 09/ 201 3 Entrepren|lnstitute 116
8 eurship |is surrou
Awar eness [nded by |
Program [ndustri al
hub
2018 0 1 17/ 09/ 201 2 Ganesh Ganesh 42
8 Visarjan |Talav is
| ocat ed
in close
proximty
to the
Institute
2018 1 0 03/ 09/ 201 1 Wor kshop I nstitute 21
8 on Eco is
friendly | | ocated
Ganpat i in Uban
| dol area
Maki ng hence
awar eness
for envir
onment co
nsci ousne
ss is
essenti al




2018 0 1

27/ 11/ 201
8

Heal th
Checkup
Canp

Sufficien
t infrast
ructure
and | arge
nunber of
enpl oyees
forces to
conduct
such

canps

176

2018 1 0

15/ 10/ 201
8

Vachan
Pr er ana
Di n

Enri ched

library f

acilitate

s conduct
i on of
vachan
prerna

D n

58

2018 1 0

26/ 09/ 201
8

Entrepren
eurship
Awar eness
Program

Sufficien

t and apt

infrastru
cture

116

2019 1 0

16/ 03/ 201
9

Wonen
Safety

nstitute
| ocat ed

35

near
Rai | way
Station

2019 0

06/ 02/ 201 3
9

Yuvot sav |[Institute 510
has
f oot bal |
ground
whi ch
hel ps in
conductin

g
Yuvot asv
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Adm ni strati on Handbook

29/ 06/ 2018

The Adni nistration
handbook was published on
8th June 2017. The
handbook contains rul es
and regul ati ons adheri ng
to code of conduct of
uni versity and concerned
authority. It covers the
i nformati on about the
trust and ot her
st akehol ders. The
handbook al so cont ai ns
the details, functions,
roles and
responsibilities of
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f

st udent counci

various functi onal
statutory and non
statutory comittees.
al so covers the
procedures, guidelines,
rul es, discipline and
code of conduct for
enpl oyees and students.
The handbook i ncl udes
pol i ci es on Research,
Trai ni ng, Resource
nmobi | i zati on and soci al
responsibility. The
Admi ni strati on handbook
or current academ c year
was revised as per
current norns for
foll owi ng points pay
scal e, designation cadre
and | eave policy,
formati on of structured
to define
clear roles and
responsibility for
overal | devel opnent of
students, other points
were foll owed as per
previ ous handbook.

It

Service Rules and
Regul ati ons Handbook

29/ 06/ 2018

The Servi ce Handbook was

publ i shed on 8th June
2017. It is revised as

per guidelines stated by

uni versity and concerned

authorities fromtinme to
time.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 24/ 06/ 2019 24/ 06/ 2019 25
Jagati k Mar at hi 14/ 03/ 2019 14/ 03/ 2019 58
Bhasha Din (On the
Cccasion of Birth
Anni ver sary of
Marathi literature
V. V. Shirwadkar and
I nt ernati ona
Mot her Language
Day)
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 11
Worman' s Day
Shiv Jayanti 16/ 02/ 2019 16/ 02/ 2019 55
Cel ebration
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 29
Nati onal Youth Day 12/ 01/ 2019 12/ 01/ 2019 72
(On the Cccasion of




Birth Anniversary
of Swam
Vi vekananda)

Nat i onal 19/ 11/ 2018 19/11/2018 22
I ntegration Day

Rally on Save G rl 13/ 10/ 2018 13/10/ 2018 47
Child Unity in
Diversity

Exhi bition on “My 05/ 10/ 2018 05/ 10/ 2018 96
Managenent Guru”
(On The Cccasion of
Birth Anniversary
of Mahat ma Gandhi)

Cl eanliness Drive 05/ 10/ 2018 05/ 10/ 2018 18
(On The Cccasion of
Birth Anniversary
of Mahat ma Gandhi )

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The Institute tries to spread awareness for plastic free canpus, save paper
save electricity by displaying posters throughout the Institute. 2. The
Institute ensures segregation of dry and wet waste before disposing off the
wast e. Many of the products in the Institute are reused, broken itens are
repaired instead of buying new. W also reuse the e-waste whenever possible by
repairing and are brought to use. 3. The Institute tries to utilize natural
light to minimze energy waste and using energy efficient office equi prent and
power saving functions. W use nost efficient lights CFLs / LEDs instead of
tube lights or conparatively nore energy consumng lights. Care is taken to
turn off lights and equi pnrent when not operating. 4. The Institute tries to
make efficient use of water in washroons and water coolers. The Institute has
wat er harvesting Managenent in place. 5. The Institute maintains its green
canmpus throughout the year. 6. The Institute conducts events |ike Eco friendly
Ganpati Idol naki ng workshop, Eco friendly Diwali celebration and vol unteers
for cleanliness drive under Swach Bharat Abhiyaan for Ganpati Visarjan.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices — 1. Title of the Practice — Research/Institute Publications 2.
bj ectives of the Practice — 1. To notivate the faculty/Professional to do
Research. 2. To enhance and achi eve consistency in research activity 3. To

notivate the faculty/Professional for witing Research Paper. 4. To notivate
the institute faculty to get various funding projects (AICTE/ UOP etc) 5. To
gui de students for Summer Internship Projects 6. To undertake research oriented
publications (Journal, Monograph, Proceedings, Conpendiuns etc) 7. To organize
research based seminars, Wrkshop FDP 3. The Context “Research is creating new
know edge” — Neil Arnstrong. W, at SBPI M believe in the above statenment and
hence try to develop the research environnment. The Research Cell at the

Institute is one of the strong pillars of SBPIM Various activities conducted

under research at SBPI M are National conference, edited books, nonographs,
journal, Research projects, Funded Projects, proceedings, research based
sem nars, workshops and FDPs. 4. The Practice “Research is to see what
everybody el se has seen, and to think what nobody el se has thought.” SBPI M has
a separate Research Cell, which has conducted the following activities — 1.
Nati onal Conference — Unlike every year, this year also National Conference was
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hel d wherein many stalwarts from vari ous domai ns share their know edge through
research papers or through their interaction with the participants. 2. Edited
Books — The Edited Books with I SBN is published by SBPI M whi ch contains various
chapters, which are double blind peer reviewed. 3. Mnographs SBPI M publ i shes
nonographs with an intention to hel p the managenent and PhD students in witing
their reports. The title of the nmonographs published with ISBN is “Research in
Managenent (1 SBN:. 978-81-922746-3-8)" 4. Journals The Research Cell publishes
Institute’s journal titled Journal of Managenent and Adnini stration Tonorrow
(JOVAT) with I SSN 2278-9316. 5. Vruttant — SBPI M publishes its annua
newsletter titled “Vruttant”. 6. Accol ade — “Accol ade” is a student nmgazi ne
wherei n students publish their articles, stories, poens, draw ngs, jokes etc
whi ch pronotes their artistic skills at a great extent. 7. Conference
Proceedi ngs The 7th National Conference Proceedi ngs published with | SSN No 978
— 81 — 922746 — 9 — 0. 5. Evidence of Success — SBPI M receives stunning
response for the National Conference conducted. It is a matter of great pride
to the Institute as SBPI M Journal “JOVAT” has been approved by University
Grants Conmission (UGC) and Savitri bai Phule Pune University (SPPU). The
funded projects are very nuch appreciated by the corporate and acadeni a. 6.
Probl ens Encount ered and Resources Required The bi ggest problemthe research
teamfaces is that of plagiarism The research publication is full of
pl agi ari smwhich is elimnated through various softwares available. It is a
matter of great regret that many of the publications |ack inplications which
are beneficial to the society. The authors of such publications are requested
to nodify the sane and resubmt it. 7. Notes (Optional) Best Practices — 2
7.2.1 Describe at least two institutional best practices (as per NAAC format)
Title — “Yuvotsav - 2019", Let’s Celebrate... Objectives — ¢ Sportsnanship: The
sportsmanshi p val ue covers teamwrk, and fair play qualities of participants. e
Honesty Integrity: This value is extrenmely inportant in any conmpetition. It
hel ps to easily nanage and mnim ze regul ations. ¢ Practical Experience: This
event given an opportunity to students to apply nmanagenent concepts related to
functions |ike planning, organizing, |eading and controlling which they |earned
in classroom ¢ Recreation: At the very core of Inter-College Sport is the
recreational nature of the conpetition. The Context — Sports are a very
i mportant part of our lives. Besides keeping you fit and healthy, sports hel ps
gain virtues such as discipline, resilience, teammrk and courage. It teaches
an excellent | esson on winning losing and nurturing the seeds of success. Since
last 4 years SBPIMis successfully executing this event to cater the rising
passi on of Football and Basketball anmong youths. The conplete event is planned
and executed by the current students under the guidance of alummi students
along with faculty coordi nator. The event planning begins with the budget
all ocation and gets it sanctioned fromthe Trust. The event is executed with
del egati on of work to various conmittees formed as per the functions. The focus
poi nt of the event is that apart from sanction budget sponsorship team students
are trained to bring sponsorship fromvarious organi zations in cash or kind. It
is aresponsibility of pronpotion teamto pronote the event to various coll eges
and get the participants. Meanwhile the internal conmttees |ike ground
commi ttee, decoration comittee guest commttee etc takes care of other
aspects. This event helps to build strong bondi ng between faculty and student.
The Practice — This year “Yuvotsav - 19” was the event of the students, by the
students and for the students. SBPIMtried to get passionate players, unbiased
unpi res, supporting trust and conmitted conmittee nenbers to make this event a
uni que event. The Chief Guest who graced the inaugural function M. Vinayak
Dhakane, DCP, Pinpri, Pune CGuest of Honour — M. Ranthandra Jadhav (ACP,
Pinpri, Pune) M. Padnakar Chanwat (Sr. Police Inspector, Local Crine Branch,
Pinpri) Hon. Shri. Bhaizan Kazi (Trustee, PCET), Dr. Daniel Penkar (Director,
S. B. Patil Institute of Managenent) wel coned addressed the participants for
YUVOTSAV - 2019. He thanked the teans for such an overwhel m ng response. On
Fi nal Day of the Event, the final matches between ICCS — A AND I CCS - B was




conducted. The Prize distribution cerenony was organi zed to appreciate the
wi nners of the sports event Yuvotsav 2019. The Chief Cuest for the occasion was
Shri. Bhai Kazi, Dr. Daniel Penkar, Director, S. B. Patil Institute of
Managenent wel coned and addressed the audi ence and Ms. Chhaya Sawant, Assi stant
General Manager HR - Legal, Gazon Communi cation Evi dence of Success — The
evi dence of the success of “Yuvotsav” is certain due to the follow ng points —
1. The feedback received fromthe players expressed their satisfaction and
appreci ated our gesture in playing the unbiased ganme. 2. The nedi a coverage
hel ped the event to spread all over the Pune and SBPI M abl e to gat her huge
response from partici pants and sponsors. 3. The growth in sponsorship anmount
recei ved across the sector of the market evident fromthe increasing anount of
the sponsors in the event. 4. The overwhel m ng response of participating teans
received for the event. 5. There is no grievance received fromthe participants
for any m smanagenent of the event. 6. The policy of the event is that the
SBPI M st udents cannot participate in the conpetition is evident. 7. Unlike
2018, this year also institute has given chance to NGOs to display their
products wi thout taking sponsorship as Institute Social Responsibility. 8. The
holistic devel opnment of the students while organi zing and execution of the
event indicates its success. Problem Encountered and Resources Required - W at
SBPI M whi | e conducting Yuvotsav tried to solve the problens with the resources
best available. Sr. No Probl em Encount ered Resources Required 1 Budget Trust,
Sponsors 2 Water and Food Sponsors 3 Venue Exam Schedul es of other institutes
in the canpus. 4 Proper Execution Dedicated and well organized Conmttee
menbers 5 Innovative idea for decoration flex, flyers etc. Sponsors, Budget 6
Mai nt ai ni ng Schedul e of the gane Pl anni ng and execution of match schedule. 7
Hunting of Good Sponsors Training to sponsorship teanfstudents 8 Participants
Dedi cat ed Pronoti on Team Notes — Yuvotsav is executed with | ot of dedication,
pl anni ng and enjoynent. This event helps in creating positive change in
students and faculty as well on canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sbpatil nba. coml faculty-research-1-2. php
https://ww. sbpatil nba. coml sbpi it newsl etter. php
http://ww. sbpatil nba. coml edi t ed- book. php, http://ww. sbpatil nba. conf ph-d-
gui del i nes. php, http://ww. sbpatil nba. coml nbnogr aph. php, https://ww. sbpat

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title of the Practice — IDEAL (I ndividual Devel opment and enrooting Activity of
Life) The learning experience of alife tine.... St udent Devel opnent is conmitted
to transformati onal education through student engagenent and | eadership,
cul tural conpetence, interpersonal growth, and civic engagenent. Need for
Program — ¢ In the dynam c gl obal changes MBA students al ways need ready to
accept the various professional as well as personal chall enges. ¢« Know edge gap
can be filled in regular classroomteaching process by the profession and
personal groom ng gap need the various supporting progranmes. This programme
caters the enployability and personality need of the students.  The programe
hel ps the student to polish their various hidden and potential hidden talents
to surface by participating in various activities under the progranme. ¢ The
programre help in bridging the skill gap by conducting range of programes on
topics |like general know edge, aptitude test, personal grooning, interview
techni ques notivation, stress managenent , nanagenent | essons of various
managenent gurus, case studies, current trends etc. Process - ¢ The students
wi || be conmmuni cat ed about the programe through notice and nmails. ¢ Sessions
wi |l be conducted by Director Sir and other trainers . o At the end of the
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programre students will be evaluated through MCQ exam < The students scoring
m ni mum 60 marks will be awarded with the Certificate. « To evaluate the
benefits of the programme all the stakeholders will give their feedback for
i mprovisation. ¢« On the basis of feedback next year progranme will be enriched
Expected Benefits to Students:- ¢ This programme will help the students to
learn life skills. « Help the faculty nmenbers to understand students. ¢ Create
teamspirit among students. ¢ Create Sense of responsibility and ownership
anong students ¢ Basic noral values to be instilled through the process « Help
the students to take decisions ¢ Reduce the gap between students and teachers.
e Create an environnment of nutual Understandi ng anong students and teachers.
The events covered the followi ng points - 1. Professional Goomng 2. Self
-Awar eness 3. Oral Communication 4. Witten Conmunication Athirty hours
certification programis designed for student’s devel opnent by Dr. Dani el
Penkar. This Compul sory certification activity is for first senmester Students.
After the certification feedback is collected from Students, Faculty Director
Sir and after feedback analysis the lecture series for next year IDEAL is
pl anned.

Provide the weblink of the institution

https://ww. sbpatil nba.comicertificate-programdetails. php

8.Future Plans of Actions for Next Academic Year

Future Plans — 1. To apply for NBA accreditation process 2. To update and train
faculty menbers for the SPPU revised syllabus for MBA 2019 3. To incul cate and
i nprove the research environnent of the Institute by notivating faculty to
publ i sh papers in repute journals and UGC care publications and remaining faculty
should try to conplete PhDs in the Institute. 4. To purchase research rel ated
software for Research Center. 5. To propose sports events for girls under
Yuvotsav. 6. To submit first AQAR in stipulated tine.
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